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w w«! Sf flm «p tfum snrft $ forati ftt n* wwn towt to if 

W; »5T 

Separate Pagm| m given to this Part in order that It may be filed as a 
separate compilation 

to. H—(ft) 

PART II—Section >—Sob-Section |H) 


RTOt «rwr? to {rmMwrm^\ urn arrfl frq to itffafar wr*rt *ftr 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 

(other than the 1 'Ministry of Defence) 


totto 

(tfstto faror) 

*T$ fTOrft, 12 'TOO'Y, 2001 

saror 

TO RT. 410.—RHeftR FTOT RfafTOTT, IS99 
( 1 899 to 2 ) errer 9 Rfir TT-mrr ( 1 ) % tot 
(r) rkt to Rfarot rtt Rifpr tor jn, %*sfDr 
torix TO^rrcr Rrror to r^ farost faro fto., 
^ $m\ Rf tor t mbT »pfRr Rrefar trra 
ijarn: wff to TOTfror *ctpt r?*p irt toSt tflr 
TOJRfa TO TO?ft % aft TOR fTOR (fTTT faTO WR 
¥r ^fotcT rutot Tt; mm % rttr totor | •— 
(R) TOTR: 20-3-98, 2 7-3-1998 TOT 31-3-1998 
RTt RRfet RfR TO 1 RTfe, TOft^ftR 5W, 

to TOR 1JOT % RtfTO^ tots) % TO i) 1 it 
12445 TOP R) ftofw TfaRf TO% 13 triHRtr (TOCTlto) 


$*tor (t[R. ?j ift tfr. sfr.) 4 tm 5 7Rprr 10-q. 

(r) 27-3-1998 to) WPffctr fTOTTft «trOf tM 

tttot ^ to -12 3 Rfroro toctor: ert rtottjr 

(i^RT farcfter); 

(rr)’ 31-3-1998 R> RTRfor tfV TOfa TOto % 
TOR TOR to iftfroft tolTO % TO if 1 % 2000 tnt 
to) ftjftro wrr to% fartor srofimr srer to j^to) 
afaro 

(r) TOR - 10-8-1998 TO 1-9-1998 R) TORfor 
TOT tor tf) TOTfTO TOit? 3RT TO RKto TO*) % 
TOR *JTO to tftfTOTf) tftotff % TO R 12446 % 42155 
TO? R?t farTW TOtff RTtT 13.25 HItoRTcT JWt TOTO 
11-TO TO TfT TOT 1 3.7 5 RfcTTOT JTTrf TOTO 

5J[TOT ll4). TO ^ 5 
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(^) FTOT. 24 10 1998 TOTT 29-10-1998 Ft 
y par f ro Jim to 1 ftth Ffte Fit % hits jjto 

% S lfif T ft 5ft3t % TO if 42156 Jr 57 155 TOT# 

farfW error x# 12.7 5 xfowr vufa- fart? fto- 
h t to i wf Jrtrro jjttot o;. TO ?fr. ; 

(x) 8-1-1999 Ft STWf#T JITS TO iff TO5 
F#r % mur jjto % stProft ## ^ 

57156 ft 73655 TOT Ft f#I ITTOT F# 10 

srfaw ft jjw jroff tots wm 12 -T sir 10.25 
sfcTTO FTOTO ip# TOTS *iTOTT 12-#. : 

(®) 26 - 3-1999 f> qwfer m?r &ftir F#v 
TTOT ms TO^ % UTO *JTO $T iflfTOft JfRnr %to 

Jr 73656 it 77005 TOT # ITTOT FT% 12 

sfros fwt $TOt toto >issT 13-TO 12.25 

gfronr sm&r gWt toto jpror 13-#. tot 12.5 
fFtort F'crtfa groff toto *jmm 13 *ft. ; 

(s) 8 - 9-1999 sit icrrsfes ms # iff Wts 
f#t srorsts mrar % mnr jjto % stPrs^ ## 

% TO Jr 1 t 17838 TTF# fsPfTO TOUT m# ftt- 

ito 5 *# totoj^sst 14 -tr. arm Ttfinrff 

TO Jr l IT 5700 TOT sit faflUF TOST FI% TOT^T 

p# toss Tjsm 14 -^ft; 

(f) 5-10-1999 Ft Fisfor STS <far#F F#¥, 

f( 3 ms to^% stojjps <£ sftfrott ## f ft Jr 

I It 4 360 TP Ft ITTOT F# fir#T FTO- 

FTOTOTOT TOTS JJSST — 11 ; 

(S) 6-12-1999 Ft FTSfer STS St iff TOT^ 
m:ri f# % mnr jjto % stfmrft Ft# % to if 

1 % 21700 TOT sit fsfw STOT sr% TOlfTOTSf 
FS TOTS Tjsm - 11 ; 

(z) 29-3-2000 FT SlsfecT STS OF iff TFRT 

Fffr f# % mw sto % stfsmft ## $ to Jr 

c\ 

1 S 150 00 SF Ft fsfTOTT itTO f F# FT3JFT pFt 

tots Jjssr 15 -tt. to 15 -#; 

(Z) 31-3-2000 Ft msfjs STS TOT^TTO FTts 
FTTOft SW TO*t $ SSS JJTO % 5ftfSS<t Ft# % FT 
Jr iff 7180 TOT Ft ffffw ITTOf TOT FTr&TpFt 
TOTS jjJFT 16-TJ. TOf |TOTt TOTS J^SST 16-^Y; 

(z) 19-9-2000 TO 28-9-2000 Ft STSfeTST' 
KTOist F^tT, TSiS FfSTOS^SSSSTO ^^tfSSO 
stiff %TOff 1 % 915 0 SF FT fsfw STOTT# 
FTSTO f®Ft TOTS JjFSl 17-S. SST «fV; 

(S) 19-9-2000 SST 28-9-2000 Ft STSfet STS 
OF # ^ftS F#T, fits STS UTt % SSS JJFT % 
jftfssft St# % TO Jr 1 ft 13723 TOT Ft fsfw 


sftt s# ftt&s tots Jjsm 18 -s, st, iff, 

tt, t, SST TO ; sis 

(s) 19 - 1-2001 Ft STSfcTS STS OJ: iff STS 5 
Fffs, sW$ STS F# % SSTT JJTO F SlfTOff FT# 

% FT Jr 1 S 66216 SF T?t ftfms STOT FlS 
FTTTO JSFf STOS Jptm 1 9 -TJ, St, SST ift I 

[s. 12/2001 isns ft. s. 33/12/2001 fs. f.] 
STt. St. BSTOT, SST sfss 
MINISTRY OF FINANCE 
(Department of Revenue) 

ORDER 

New Delhi, the 12th February, 2001 
STAMPS 

S.O. 410.—In exercise of the powers conferred by 
clause (b) of sub-secton (1) of Section 9 of the Indian 
Stamp Act, 1899 (2 of 1899), the Central Govern¬ 
ment hereby permits Housing & Urban Development 
Corporation Ltd. New Delhi to pay consolidated stamp 
duty of rupees twenty five crore forty lakh ninety seven 
thousand only chargeable on account of the stamp 
duty on bonds described as — 

(a) 13% (Taxable) HUDC0 Bonds Series 
X-A, B & C in the nature of promissory notes 
bearing distinctive numbers from 1 to 12445 
aggregating to rupees one hundred twenty 
four crore forty five lakh only allotted on 
20-3-98, 27-3-1998 and 31-3-1998 respecti¬ 
vely; 

(b) 12.3% Government Guaranteed Debentures 
(Series XLV) aggregating to rupees eighty 
three crore allotted on 27-3-1998; 

(c) Special Priority Sector HUDCO Bonds Series 
in the nature of promissory notes bearing 
distinctive numbers from 1 to 2000 aggre¬ 
gating to rupees one hundred crore allotted 
on 31-3-1998; 

(d) 13.25% HUDCO Bonds Series XI-A & C 
and 13.75% HUDCO Bonds Series XI-B & 
D in the nature of promissory notes bearing 
distinctive numbers from 12446 to 42155 
aggregating to rupees two hundred ninety 
seven crore and ten lakh only allotted on 
10-8-1998 and 1-9-1998 respectively; 

(e) 12.75% Taxable Special Infrastructure Bonds 
Series A & B in the nature of promissory 
notes bearing distinctive numbers from 42156 
to 57155 ageregating to rupees one hundred 
fifty crore only allotted on 24-10-1998 and 
29-10-1998 respectively; 

(f) 10% Tata free HUDCO Boo^s Se<-i“v Xff-A 
and 10.25% Tax free HUDCO Bonds Series 
XIT-B in the nature pf promissory notes 
bearing distinctive numbers from 57156 to 
73655 aeereirnting to rupees one hundred 
sixty five crore only allotted on 8-1-1999: 

(g) 12% Taxable HUDCO Bonds Series XTTT-A, 

12,5% Taxable HTTDCO Bonds Series 
Xin-B and 12.5% Taxable HUDCO Bonds 
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Scries XIII-C in the nature of promissory 
notes bearing distinctive numbers from 73656 
to 77005 aggregating to rupees thirty three 
crore fifty lakh only allotted on 26-3-1999; 


(h) Taxable HUDCO Bonds Series XIV-A in 
the nature of promissory notes bearing dis¬ 
tinctive numbers from 1 to 17838 and Tax¬ 
able HUDCO Bonds Series XIV-B in the 
nature of promissory notes bearing distinc¬ 
tive numbers from 1 to 5700 aggregating to 
rupees two hundred thirty five crore thirty 
eight laikh only allotted on 8-9-1999; 

(i) Special Infrastructure Bonds Series II in the 

nature of promissory notes bearing distinctive 
numbers from 1 to 4360 aggregating to rupees 
forty three crore sixty lakh only allotted on 
5-10-1999; 

(j) Special Priority Sector Bonds Series-II in the 

nature of promissory notes bearing distinctive 
numbers from 1 to 21700 aggregating to 
rupees two hundred seventeen crore only 
allotted on 6-12-1999. 

(k) Tax free HUDCO Bonds Series XV-A and 
XV-B in the nature of promissory notes 
bearing distinctive numbers from 1 to 15000 
aggregating to rupees one hundred fifty crore 
only allotted on 29-3-2000; 

(l) Taxable HUDCO Bonds Series XVI-A and 

HUDCO Bonds Series XVI-B in the nature 
of promissory notes bearing distinctive num¬ 
bers from 1 to 7180 aggregating to rupees 
seventy one crore eighuy lakh only allotted 
on 31-3-2000; 

(m) Talxfrec HUDCO Bonds Scries XVII-A and 
B hi the nature of promissory notes bearing 
distinctive numbers from 1 to 9150 aggre¬ 
gating to rupees ninety one crore fifty lakh 
only allotted on 19-9-2000 and 28-9-2000 
respectively; 

(n) Taxable HUDCO Bonds Series XVIII-A, B, 
C, D, E and 1 F in the nature of promissory 
notes bearing distinctive numbers from 1 to 
13723 aggregating to rupees one hundred 
thirty seven crorc twenty three lakh only 
allotted on 19-9-2000 and 28-9-2000; and 

(o) Taxable HUDCO Bonds Series XIX-A, B, 
and C in the nature of promissory notes 
bearing distinctive numbers "rom 1 to 66216 
aggregating to rupees six hundred sixty two 
crore sixteen lakh only allotted on 19-1-2001, 
by the said Corporation. 

[No. 12|2001-STAMFS|F. No. 33] 12]200l-STl 
R. G. CHHABRA, Under Secy. 

((TTfSret VFf farm) 

(jfrirr smH) 

16 'srsrft, 2001 

*T.*rr, 4ii.—affmfalsrorw 

faFW infirp™! SffafaiPT, 1999 ( 1999 4l) HTTT 

4 9TKI TOH VT SPTpT $tr *sft t(, OTT. 
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fa&ra?, tpftwT 

hVr tr^wrt, srErnrrarifwr fi f Fm 

far, tpft vt tsw snftrenyr % wrehftre 

HURT ^ H STHTW % efff % fair i^- 

31TT $ I 

[*pt. #. s(i) /2ooo-3frirr e] 
wr. xiRm, fMwrr 

(Department of Economic Affairs) 

(Insurace Division) 

New Delhi, the 16th February, 2001 

S.O. 411.—In exercise of the powers conferred by 
Section 4 of the Insurance Regulatory and Develop¬ 
ment Authority Act, 1999 (41 of 1999) the Central 
Government hereby appoints Shri A. R. Barwe, former 
Deputy Managing Director, State Bank of India and 
Sint. Manisha Mohan Andhansare, Head Mistress of 
St. Xavier’s High School, Nerul. Navi Mumbai as 
Part-time Members of the Insurance Regulatory and 
Development Authority with immediate effect for a 
period of three years. 

[F. No. 8(l)/2000-Ins. VI] 
R. RENGANATH, Director 

(tf%4 JPTPT) 

^ fe=fr, 13 2001 

•FT. wr. 412.—if'MTpfr fafarm ITftrfatriT, 

1949 ( 1949 Th 10) •iff tTITT 53 JTO 5BRT Wferiff 

•FT TTTFT Jb, fcffjT TTbFTT, 

fft ffmfw ht tra^nrr, rffwr wxjft $ far 

HfahWH OTTT 9 * STOPf TfffTUH 

it ski %\vr % Ttrcm 
far?r % tmr if h%t is tfstt ^jfir 
ih;4'wiff qftHqfw vf tnPtHt % twj if 
17 2001 cW *Rfir % fotf (STI^ 

I 

[nr. H. 15 / 3/9 5— 5 ft. ?ft. tj.] 

«Y. tm 

(Banking Division) 

New Delhi, the 13th February, 2001 

S.O. 412.—In exercise of the powers conferred by Section 
53 of the Banking Regulation Act, 1949 (10 of 1949) the 
Central Government on the recommendation of the Reserve 
Bank of India hereby declares that the provisions of Section 9 
of the said Act shall not apply to Catholic Syrian Bank Ltd., 
Trichur for a period upto 17th April, 2001 in reaped of it* 
holding non-banking asset consisting of 15 cent* of land with 
building in Kaipuzha Village of Kpttayam District, Kerala. 

JF. No. 1513195-BOA] 
D. CHQUDHURY, Under Secy. 
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14 bstsyT, 2001 

epT. TIT. 413 .—■TTCT'Im tv 

WfaftPr-ff, 1981 ( 1981 28) Vt UTTf 5 *fT 

gwrcr (2) % (*ar) % btb Tfer arm 6 ^ 

stokt ( 1 ) (v) ( 2 ) ffm ntrf urf^fr 

vi srtfFr •vxft jit, tfcfVj ^rr, *T 

qrcriTw ftofa-mw t»f? ft ft^r?? 

sft tr. Tfr. tvz tyrtrfftFf ftt ^errft 

aft 4T$. aft. <&ITf 30 ?T%, 2001 ftT 

Tiftreftrarr «rr^ #■ t an? 1 b$, 2001 & 5 
*srt wTj # ftp* ^rroftT ttwri ft wtf 
faftfFP ftftsFf?) % $ ftffcf 'Rirr $ 1 

[w. ft. 7 / 12 / 2000 —ifr. *ft. strJ 
ft?, sm: Efft? 

New Del.ii, the 14th February, 2001 

S.O. 413,—In exercise of the powers conferred by sub- 
section (UFO and sub-section (2) of Section 6 read with 
clause (b) of sub-section (2) of Section 5 of the Export-Import 
Bank of India Act, 1981 (28 of 1981 ), the Central Govern¬ 
ment hereby appoints Shri T. C. Venkat Subramanian, pre¬ 
sently Executive Diiector, Expoi t-Import Bank of India, as 
the Managing Diretor (wholetime Director), Export-Import 
Bank of India for a period of five years with effect from 
1st May, 2001 after superannuation of Shri Y. B. Desaj on 
30th Apnl, 2001, (he present incumbent. 

[F. No. 7/12/20Q0-B.OI] 
RAMESH CITAND, Under Secy. 

5Tf fafftft 16 2 001 

*pr. «rr. 4t 4—faftwr wfaftm, 
1-949 ( 1949 «Fl 10 ) ftT ITRT 53 IRITO SliftpfT 

«pt aftFr rwr, Trnftftr fftrft %v 

*f?t r< trawr-cr ftrwr *fncftr | ft? sw 

ftt ITRT 15(l) ft iW w WflF^FTf 

ftT enfta ft ftst bt ft) turftr ft fft<r ^ri^isn? 

3ft IT fTBJ jft I 

[*FT. B. 12 / 31 / 99 —sftoXi 

ftt. ftTsfr, try BfftB 

New Delhi, the 16th February, 2001 

S.O. 414.—In exercise of the powers conferred by Section 
33 of the Banking Regulation Act, 1949 (10 of 1949), the 
Central Covet ament, on the recommendations of the Reserve 
Bank of India, hereby declares that the provisions of Section 
15(1) of the said Act shall not apply for a period of five 
years from the date of this notification to the Allahabad 
Bank. 

[F. No, 12/31 /99-BOA1 
D. CHOXJDHURY, Under Secy. 

<¥f 19 4N„q/), 2001 

‘tfl.tlT. 415.—B'UKIT, TT&Wmr (BR% 
«n*ntor trUhT % % Jnfft, ftmi 1976 ft Pnnr 


10 % BTiftror ( 4 ) % tpjbt 0 ! Sir, ftspR 
ftwrftrf^TT 3ftr ft ftiRfaftt/iiiw^ftt, frrft 

80 -S%PTcT ft Rfffft ^ftRTpOTf ft f^sft ftT tFpfBTffft 

5TTB rft ftt ftnrr $, RfftffftR ftTftt $ :— 


«G*r b 

. tv VT VTW 


T-BBT'Wr/ffrrarrBT 

qfv «fwr 

1 . 

vrrofTir tb form tv 

03 

2 . 

cfTT? BTTBTT tv 


09 

3 . 

VWltl/tf tv 


77 

4 . 

qftnrB tv TTFE 'fftrqT 


03 

5- 



56 



5^ 

148 


[TfiT. B. 

11016/ 1/2 OOT-ftptfr] 


*n^ srfftftift, ((wm) 


1 . RTT?fTff faftTR 3ft, 

“tfaETft RRR, q^fV Rfftq, 

ftBftW B^R, 

RT. B. 371 1 
srfBfT-390 007 

(0265) 338679, 338811 

2 . g-tffir Pw tv 

g4ft?T3JT ftft?T(, t^firsT, 

4fV-8, 5 ^ *«>T, 

5^-411 019 

^CBTT : ( 020 ) 7463224, 7474333 

3 . wroftr Ytfl-T ftRUB tfv, 

Ttftr?r B^rr sfnrc^w, 

345, ft?Tfft, 

?mrj7;-4 40001 

fnm, ■ (0712) 553201, 

faPT 10 ( 4 ) % 3TBBB TTfsrgftFT <6^ TFT 
TTFTftrBf g^fT 

1 . MTTSf ^TFTT tv 
VTT. TB. ?ft-13, BTBT-l 
bTT?1 201301 

2- 'TTTT ^ 

iffT. VT. 32 faB ipmM »ft^FT, 
ftm—TtlftT 
tTsht (TTTTTIB ) 




aAM/Hwjrn, liras" 8S® 


3. «TJnr sf^nrr 4% 
WTT.Tt. tx'sft 
fW-pTft srnr 
fir$rc 

• 

e. 'fanr ’Jvmh t* 
wwt areyrtife 
tfFrrm (ttofrft) 

4. wnr q?rw tv 

'TTTC tf. 11, 

trfrqr, 

sn^ft, fwr,—TTfcpT, 
fWTT, (% sr. ) 


7. wn wwr 
frran : W^jpt 

iftvm. (TnrPTFr) 

s. q^nr tro 
vtpstt ; myvm 

fjf?TT : 3ftUT^T (TrJrFTFT) 

5- ’T'3TT*t •HRW W*F, 
iymrr ^r, 
ffatfrr, fartrr—stonr, 
ftmWT, (ffc. u. ) 


9. q^TW ^VFHT 

vrran : 

farm: Tfrvr (tiwtpt) 

w-"' 



qs.#. vt *rnr 

qm 

^Knq Trurr 

1 2 

3 

4 

oi. f'rcrg't 

TOTT fTqfaq 
*f*ft qrf**%«RT 
^( 38,sm«?r, 

5 «iT s?rf<F 
vr*^?r. 67, 
f^npf-677 501 

Ptojq fasrr 

08.194-28112 ('FT) 22750 (aft) 

02. 

qW'TftvM 

WWT ^FTtvHT 

08192-53775 ('TW) 5850 0 (aft) 


626,5TW mi, 

Ki’l'U, ¥Tqr^t*T. 73 
^TWf^-57 7 001 

«rrTJi^: qrr$«PT, qiwft: farrr 
< f>'1 T<i«ti 


03. irrw^ 'fruits 


08192-50696 (t^T) 50355 (aft) 


wrar 'PFTfw'r 

iTW ‘Ttq'TT w* 

3662 

TI^mH-577 002 

TT*FPf^ flTSJfq, fWT 

OTfop 
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04. inm Jfrprf^Fr 37982 (tpr) 38482 (sft) 

stft f%^;Erf%r*T 

5T3T ?f. 31 
^-582 101 
J l4*l WT^iT 

^Tfsmr 


05. iprft 


oe. 


07 . tfw. 


08. 


^rrfhRt^r 
TfrpsrT «PTirf5nr 
TTRWTT 
iprft* 

?^t-577 525 
<uqO|jft 3T^FT 

iptk'F 

TpfftfR 

TrmjT^mtmr 

JETTtr 

ffiR^mr-581 361 
TOPpPT 
-Jrt < 4' i h 4 fj[M | 


’TTTT 3*r, 

Vll^ai 

W^nr 

31 

<Mt ftir 

5fT?T-577 601 

ar$*rr 

4int<l+ 

«Firft»Pr«fa 
WTOT unfair 

fir^i? 

1ET fWT 
fET-582 222 
•fErforr 


08192-82422 


08387-79531 


08192-42357 


08371-48349 





[troirll—3(ii)] 


l 2 


09. fftwrar 


1 0. jsrrft ITTfWTCT 


11- *5R*R 


12. ’fWr'TTT 


13. *TW]T 


14. ^rr^fr 


*7TOT tfTJTSpTB : *f4 3, 2001/TnFp 12, 1922 


3 
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*prrftRPT ^ 

?rnrr *pnrf?itr 
*5ft TT*T TfiTTC % ^iTT 
Siam; tIt 
5>5Tm-581 334 
i|lw M<. di^+f 
■drl wsfcrm 
«phU*f 

fiwr woImit 
'*ffe*rorr 199 
srefavm 

WWl % 
ptft-580 024 
fTT^PT— 
f^msTr-ffir^rr 
vrfofr 

,, — _^f?V T -- +' - 

fiHropT m" 
vrrarr*frrofcnr 
TTOTRtfcTR 

25 

WX51K-581 301 
ff«u m^Ti! 

■dTI 1 WIT faCl I 

«FNft*R$F 08375-85523 

vrran'pnrtwT 

sfrjnprftraw 

j^q«n«T— 581 154 
ifTWTWT 

«Rfap 

08373-42743 

5TMT •FR^PT 
*TTT^T— 581 163 
^fora^dl^ 

*FPlfe^ 

smftTRt’P 08192-45024 

WWT^PTf^PT 

577 601 
Sf^iTP^ 

«jRfsJF 


08387-20432 


0836-304082 (tni) 306470 (aft) 


08382-21695 (tW) 21351 (aft) 
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15. fatff fa 

vrwr qftwfav 
W*ff firfcfa 
*TiTfa Tt* ?T^5r 

32 

fircff—581 401 
3TIX *TW? ftn9T 


08384—2 6287 (t(*T) 25070 (tf) 


16. nfat 


1 7 ’TfrnriPt 


18 jfat'ffaRTTT 


19 ^sTT fa^frfr 


N-^. ._ A. _ 

WWW 

vu<9l 

Tprftv 

flfat-581 437 
56 cl fli*JW 
giT?:T9r*fwT 

fafftHRfa 

TOTWthif 
iffaqTST-581 207 

ettwtt faRT 

f.ik* 

Hlf'CfPT fa 

VII 

fwm 

tffaT-580 021 

fw-srrw* 

q^rfor? 


vihUvr tv 

TTffT fd-jf] (1 
>• 

its fa 1 ft R-T'i 

(T\ 

gfat-580 029 
distil—5j 4 0>fl 
ftmT-andi® 


08386-56166 


0831^-84252 


0836-372533 (t(*r) 372491 (^SfV) 


0836-352447 




trraTTTiWw renf 3, 200i/ t KiFjfr 12, 1923 


3 (ii> 

20 'Fl'fftWT «Nr 
sown H*r? w^ar 
¥r%*T fjt'f 

SHTH cOT, 

P- 80 , TT 

spnn n»K (^) 

^rf-eoo 102 

21 'FlOftVR 3 PF 

^fnsr wren 

^pfft 05 sjwmw for (far) 

WWT wf «jfa WW 

27 , T>¥, 600 014 

2 2 + , l t fftVR jf *F 
imflr wtot 

anfwrf^r^ tor ^ iTfwpF ff^nr wren 
*mF£ farfcnT 

37, wren Jm: fir, ijfn itft 
Ip^rtT, 3 "l |-600 008 

23 wreff^wn *Nr 

’WfwTW WTOT 

WT *FTTf Vffa WW 
27 SflfeW ^f, 3^-600 014 

24 Wftwn tw 

owryc wren 
tan n$nre: 

22, nor nw 
wnrgr, wh^-goo 004 

25 wr^rfarer #w 

wren 
o'lrtui re?n 

5 6 ojwt nl jnfrreT ffr, 

(ftn)-635 109 
fwn, rrfV"i'i rer 

2g wttRwo ^ 

3 < 1 wren 

gn: n 7 i~^ 

wnfwnt fre 
wr^wn (fmj-eog 002 

Tift^y »j Tf ^ 

27 wreftwre 

oremr?? wm 

•% ^ 

59, wit n 2 

n^'Wrffre' (ftn )-6 05 303 

nremigw 

f'TTWjriT nr^w w fjRr 
nfrrerwiw 
494 gi 1 2001 — 2 . 


28 wvrftwrer $w 

far ww: <te, wren 
wVt wm (ttw) 

(cMwrenr *r ?tare) 
we ftr (fan)- 606 112 
gftm mwfe fwnr, afirerenw 

29 WTTftwW 

wren 

6 , trfsn wngnrefrer ^ n? 

fa^JjnT (fqw) 605 602 

fwwjjnr fwnr, crfirerernr 

30. wrrfhnw 

WTwqrwfrer wren 

wfa nnj tnjrr mr 
nrererretwre (fqw) 60 s 801 
ws*jre wrejw 

gfarw wrew fwwr, wFwots 

' >Q 

wiwrat % wnr wk own 

31. wrqfftww #w 
n^sfr 

ore Tts 

^TOT-5774] 4 

9HW 

32 WTTftwW &F 

TT 9 W 8 

wrerrefFs ^^^-577432 

fwwT-fwwreVor 

33 wimRum tw 
%r fre 

fwnfr'577549 
wfr%v errejw 
fwnr—fnwo * H3 
wwfew 

34 WTTftwW % 

ST^W, 5 

eTWW 
sft q 3 T ftr 

fWrWWWT: 571234 

fwwi— 

35. W'TftWT WZ 
fnrereT 
Wn ftw 

?nWgT?ft~5 77414 

fwwr-fwwFrroT 
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36 . *fn'ff*uFT for 
ST^ TT 22 

O (ft nt TTS 
infants f 

niTO—577401 

fTOn-famon 

nrfaop 

3 7- spTTpTJTn #P 
nsnt fann 

-^Tjpft TtT 
TTOft-573217 
fanT-fOOT 
TOfeP 

38 . ^I'TPsFT W 

apjnt ofa WR ’ITT %n 
1604, feraft ns, 
tptifRTrJT 041 018 

39 . 'Poffann ts; 

on. fat. sft. 49 3 , 
fafST -3 5 nf 

fatftnr 160 022 

40. TffaP “14 nT> 
fafafrfw fan nwr, 

sfafaff spiP^w, SOW TOT, 

fat. on ^[ffarTO % mnfa, 
ofao fats trm ns, 
nfPRTnfS'3 8 0 006 

4 1. mfaffam ^tt 

nap 04,41 nraT 

nnnrjn sinn % Tin, 

narnrjn 

n?nnTnTS-38o 009 
42 TTlfaffam fa^P 

nnfatfat non 
fumn nrof, 

T*m 5W, fas 

TFStfat- 39 4 6 02 

jjsn fnnr appro 

43. totT'Ivm fan 
Ipt TOT 
ST. "t. fa. 2, 
fat tttooto farnfa, 

TCTOT TtS, TOTS ffaOT, 
n^T-37 0 001 


3, 2001/PHALGUNA 12, 1922 [Part II— Sec. 3(ii)] 

44 WTffaTO fan 

nrjtnm nrar, 

101 , ifant o^ffa, 

FR fa. 235-236 Olfa 12/fat 
5fnn farnn ns, sr. fa fa 07, 
nrfafum, 370 201 
TT-a® ffaOT, POTTO 

45 . nifafano fan 

orfafapn: toot non iwt 
nfafar to, 
nrst 10 , 

PttffaPR-382 010 

46. niTYfaon fan 

rpr. fa. opifaft mnr 
^Tfroft nforfaon, 
fat. on. slfnro % mofa 
noon Tfs, iTfnn faro 
TlfnSRK-380 006 

47 . nioforn fan 

wi^tnm w sts mm 
w on, apt orf, 

fat. OT. fa. 1110 

faanfat 2rn fa nm 

'jnn oTj-jn, 
ntrnsim-380 004 

4 8. nifaftnn fan 

WW 5TWT, 

fam ntfas’ 

ostFF sinor % nont 
mronfat fats 
nmnns 364 002 

49. nTTffaon fan 

nsfOTTO t. #'tt. nren 

enis fa. 241, 

fanP 28 , o 6 fa nrn 
arrfatnoT 382 028 

50 mfaffawH fan 
affso tot 

'nom’ faoom c?tts 
ntsn-360 331 
non to ftm 

51 +lfaf^M fan 

oonTfatomt, 
fanST^S nfspr, 
fnffao 5'ffTTTO % ntnfa, 
pfaoofats, fat.arr.fa. ns 
onoTfat -396 445 
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6 0- Wfl^ll fw 
wrw? wttot 
st%wtw wtFtot TOw T , 
wtow tfr to, 
srm-388 015 

TOWTOT 


5 2. 

TRffcWTWT, 

'farrow*’ 

STORtr, TO. W. W. 556 
TRftiT— 360 002 
WWTOW 

53- "fTOffTTOT 

TRfte—TOJ WlffaT Wfa I, 

W. 'ft. TOTOf, ITTOT TOT, 

£iflT TTTif, 

TOWte-360 002 

5 4- ’TO'lttTOT t*T 

TOfarorr towiw wri 

Wcffar TOR, 

WlPiITO TO'fllf 
atffoRT-390 001 

5 5. SFrff^PT TOP 

TOW*T faTO TOR WRT, 

'TOro 'tort' 

^TOR.ro.fr.w. 8, 
W?WWfTOTTTOR-388 120 
Wtf* TTTW.'P, *3T3fT ftrwT 
WTOTOT 

4 

5 6- 

TOTfeTO WRT 

^WpftHKR'Ji fm (wfafro) 

TOTWTOTT 

WWfcTO-370 427 
5 7. TOWftWW kw> 

HlWTR STTGIT, 

'RTTOft TOTOf 
WTOTOTT, 

TOtTFTTC-3 70 020 
vjw m^T, 

TO 5 ^ f^pfTT 

5 8- WTOrffTOT WTO 
STO'Ijft WWT 
14-15, fWTRTTO 
WTOT TOT, ft,TOR. 2583, 
’TTOTOgfl, 

*¥>*1-390 00 5 

59. + lfftVH Aw* 

wt far . TOK-froRTTi; urnar 
TTTTOT 9TOT ^Profa^t TOfTO^TTOT 
WRTW fTOTTTOR 
J Jri 


61. TOlTtTOT #4T 

TORNf ft? 5TF3T 
3T>*T sfaw 4TTTO%TO 
ftWTO fTOTT fr TOW* 
tot mi? TOT ftT 
H^TOTOTTW-380 015 

6 2. TOTTlTTOR ftp 

’Tts'tj"! f . 3^0 WRT 
TR RUTT WTTOTTOr 
^ft wfar*, WPfW ftT, 
JUTTOTf 

5r^RK-380 052 

6 3- TOlTtW* TOP 

TRfR*.¥. 9TPTO 
'TlfTO'T WTO? TOT 

i fawr wrat wf w, 

^frorfwft fm, 

TRftS-360 005 

64. w<rffTOT jfar 
*¥>?TT f f . TOTTOT ■ 

TORR TORWTO, 

WTR tort ft*, 
srfrRr -390 020 

65. WlffaTOTTOP 
nTTOji: wren 

Rift TOTITOT WR % 'TOT, 

crrrrjTO- 3 sa iso 

6 6. TOfffTOT^f 

ffTOTO WTTO 
TRW. 1990/158, 
tow tototot fry, 

^farflW ^TOWW % 'TOT, 
Tf^RTTOT-384 002 

6 7- TOlfffTOW ff 
WRT 

fftwt ^ffRTtT, 

ft, TOT. $fwfTO* % TOTOT, 

WRIT ft®, 

W$W¥RTW-380 006 
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68. 

^n'i^rjrr Tte 3nf'W %■ 9TTT 

wrrpr 

?T^T?traK-380 009 

69- ‘PIl'ftviH $f> 

frorn: srrar 

JTtjcIT ^ ffPT'ilr'f f^f^STT, 

tnr. arer icnf, 

HWd-396 445 

70. 'PT'fftOT 

atrrfm vwfm 

fiwrjcT ot qr % >rTrr 
^rmjTT 

*T?JT?T3rK-3 80 009 

71. EFnTtTjR ^ 

VTxM*l2, WTft?r^TTf, 
q-n=r*r srcft tte, 

<rm w, 

^'rsrrarr % ww 
nitWr-iio 045 

72. WlttSIff t F T 

C5TTS^ . 10, OvT.titf. 

CT3,", f^ft -110 009 

7 3. ^TqftSR 3^, 

sriTOtf re- 

2, fR'fiTO t’Tt, 

jrtircfif, frff^O'-no 041 

74 . spHf^RT^’P, 

0-6/9, 'Tf^f^T, 
fitftwft-1 10 063 

75 . Epnl^^, 

*rr«rfw T' 1 'i tt-t 

^ tufarr tr faf^r 
wit o^Tt ^ «ptct mt'a ft* 

«R?^^’®TT 619 
g5T5ft-580 029 
yrr^'T? 

<JT*n*T 0836 351770, 353821, 251390, 
350295 

352438 
*Tt$*r 352438 
^ 350955 


> 2001/PHALGUNA 12, 1922 [Fart II— Sec. 3(ii)] 

76 ^fftlTlTf f5p 
W|<4T 

SRXT J fTTP^ff ?r 
^tt % <TTff 
TRjqtr?i®n ie 

*CT»*ft-58l 325 

ztit ^rs fsnrr 
qRffeqr 

?T0m 0824, 31401 , 31328 

i 

77 . qrrqftwfT 3fp 
^THST qqq’TT'T, 
at OTf tft 

qat 3®rr 2 5 
^rifM-581 32 9 
iTfaiRA cTT^FT 
'IrIT Tfffa pJT^TT 
sRfe^ • 

08284, 201 51 
Jjflm H 3lfT5 ^ftflTT 

^ g?l>T favt W3T, 

sirri^, 
fftot ^pst ?>S, 

(<p), 

^“400 063 

2 . fjffWfT^^SlTO^fefn, 

^¥ftt f qTH'SFT WR5JT, 

W^-482 00l(R 

3. 

q-srr^ ;prc 
fqffr FR?a, sr-w m, 
mrirtkm vflxrz t, 

'TOTTTT fpR, fTFIT, 

f^r?rnn: (it. s.) 

ftrfir^a: 

01 . f ^ 

^4fc<'i fjTSg 1 WP3T 
8-2-461/464 
ttSTT. l.t^TTrf^TT 
|TOm-500 034 
?TT. ST. 



['iTHI 11—<^T 3(i])] 


02- fc'fVTZ 

W^TT WIT 
15-8-347 

■^TT WfVlW WWW 
iiwirw 
|jrTraT?-500 029 

0 3. 

srwm wit 
f^viwr ^w, 
qwfT®, «r. tt. 2 

TOW 

ftr^Trsm -500 oiosrf. s. 

04. 

ifaTTTT WIT 
596, TTIT MT 
lYllRTT 

-500 oio 

m. a, 

0 5- fkfofziV 

#ht wrfapr 

5-4-413/416, WT'Tctft 

4i<MK-500 001 
W. I, 

06. ftrfYite 

^ IWTTJT ®l K3T 
2-2-1130/8/2 

w/t ^T3i^T WTT3iT 

|lTraTC-500 044 

srt, sr. 

07. fa 

WT WftsflT WIT 

20-4-194/7 

wttttt jRfTrr % iifti; 

W£ wftlYT 
|lTTITI-500 265 
WT.5T, 

os. 

^HR WIT 

'I'T^^V 'flfftm WWW 
jmt CT^fr^r % 
wFepttt ^srif w 
|stTRTI-500 027 

srf. sr. 


WIT’tff TT^m : *ir4 3, 200l/'?TOip 12, 1922 

0 9. #ip 

tffaTWTWT WIT 
14-1-320, WTT^TT 

^ftnrnr wt 

qlTTWt - 500 001 
W. I. 

10- ffrf^TJ tlT 

W^qfFT fTt WIT 
3-1-28,29,30/ 1 
Wfl TT. 1565 
Tir^’Tftr TTS 

%WOTIT5r - 500 003 

, 11 . firf^ 

WIT 

3 - 4 - 781 , iftifeft w? 

^53n vrspr %■ qr^V^r 

r _ c \ 

I^IWX^U 

lltrni - 500 027 wt.sr. 

12 Mir%j t'fr 

afVlT WTTYi WIT 
ST. 7, tftTT WITSS 

ftri^cnn; - 500 003 

srt.JT. 

13 . fofsfe in 
im ?tt<it 

*T. 52/172, WIT YsY ?T. 32 
W7T W WT 

sp^?T - 518 001 
W.JT. 

14. fafVW t* 

WTH^ell WHT 
#.4/93, tYs 

sra 

7TWY3 - 516 115 
fWTT WW 
5TT.5T. 

15. f%f%%£ fir 

IT^dKiH WIT 

iwr ^ 

iftww - 518 344 

fWTT 

Wt.JT. 

16- ^ 
faarfirft WIT 
fwrPrft - 518 396 
*ttr- 

fWTT IvY5f 

«Tt.5T , 
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17. for 

TT.'I.n, 3 6, 'TfJTl qfsR 
'fTDT^f^T Ti i '-'34+1 
?R, 

- 523 001 

nt.sr. 

18. faf5%£ % 

fpR 

ST.T.n. 35 
?PT?TJ7; - 51 5 001 

sir. sr. 

1 9 . f*rfy%£ 

nren 

snnfr qinfr 

S*T1JT Tts 
yr.^r.n. 16 

qwft - 583 101 
qrqfcap 

20. fafoftS 

fsrsfr tt^tw 

Jrn trit 
- 583 212 

fjlHT 4^'-n , T 

qmfeqi 

2 1. fnf^%^ 

nmr 

%ZZ\ - 584 1 15 
f^R in . 
f^WT 
qnrfsqr 

22 . firfg%3 tq> 

Try wren 

l^T..5TR.qft. ■H^ilqKinq 

^SH Try 

Tin^ - 584 101 

qrefor 

2 3. ftrf5%5 

fclT5[?*fl STWT 
f^nmsTft tea 

spTT 

- 577 21 5 
%nipRl 3TTT 
ffWFTl fw 
Tn'CT 


24. t¥ 
tfwnr qmrfnn 
Fqi-4j II ?rw 

qnrr^T, nit. mr, nl. 

•^V-H—751015 

25. fnfs%J tq: 

sarftn qrornn 

40-1-55 
n? : iwr ntnt Try 
ifW rt'fi'l % TW 
faanrerri —520010 
mrn^sr 

26 

nr'iFinor wren 

1 5-5-101 *1 104 
n^rroft mint Try 
ssprenrew 

—500012 

27 . 

j^l|7TjTT WWT 

8 - 2 - 227/4 

'snrs^T 

'^TClSfK—500264 

winnow 

28 . 

nnreqTt wwr 
18-78 /q 

4 : nrejTIXt'Ts 

—500060 

<riw n^w 

29 

rer 5 ft fte wren 
nreqsnft qiFvFRT, to mr 
r tnr sft TtT, TFfWw 

30 . fnfe%3tqr 

mm 

' 22-7-267 

stare 

f&renre —500002 

ntsntaw 



[WII—«re 3(ii)] 


WPOT TT TTWTO : JTT^ 3, 500 l/'FTF’JR' 12, 1922 


31 . frifstwtw 

fq%T WTWT 

*nfiw nr *ts % nmn 
tfwnw fU, 

fe'fJHI'!—500003 
WTSJSftW 
32- 

tw fnwm wren 
UR *ft ^WW WWTTR fafFSW 
^w fowmr, or nr ^rt 
fawnrerre —500071 
wrantw 

33. ffiftfe tw 
nw^T ns won 
rmfm tts 

^fsTTr tIt, nronpn 
fftTRre—500029 
wrersr^w 

34. 

fan wren 

6 - 3-6 66 /tr, MiH 

Jr x'u, ownrcn 
wfwreftwn, 

—500082 

wrerntw 

35 . 

ofrfwfr fcfr xu wren 
9-1-63/64, nnrnw , 1 
wot fn-mi wnnre 
Rfm f*nfcr % wnnr 
nfr 

wnsr wfw 

3 6 . 

wwTwwni; won 
w. 11 / 29 , iRnwn 
WRWHnj—518434 
fsmwwTT 
wwn^w 

37. fwfw^w^w 
tSww tIt wren 

w. 2/262, ^W^T^WOTlW 
W?n—516001 

fwwr worn 
wrsr irtw 

38. fo1w%s-tw 

^wm won 

—518347 
qfwwm wr 
fwwrwfw 
wrersr^w 


39 . firfwwH'tw 
nrewsfrerw wiwt 
nrewsnj^w— 5 16 474 
wt'-ny'H h'w 

fj1"ll WIRT 

wowwtw 

40 . fnfir%w 

wrwoR WOJT 

WlOffan—516203 

fwWTWRT 

Wtsju^w 

41. fwfw%2:% 

wtwrt wrarr 
wtwrt—518543 
Rrwnrwiw 
fWWT +RW 
wNj nlw 

42- f%fs%<r no 

wow WH'mr’te wwt 
W. 46/678—5fr —2 
n«nr ow 

wswt u 

'» 

WRW—518002 

wtenr^w 

43. fills ^ no 

WRn’ft TPTW R^W WTWT 

x\m rrtt fgfonr 
TRW ntfw 
SRW TlW 

■ Hrewrfr 583ioi 
wofno 

44 . fwf^wno 
WW1TT won 
ttrtto wmrfy fwfirew 

fwnjr TPTRT Tf? 
WWWRTT—584143 
TTORT fjfWT 

wnfeo 

45. fof^w ow 
nnTw wren 

WO0WT%TTW 
WnTW—584125 

S 3 

fm^wT rnww 
TOTRT fwWT 
WWf3W 
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4 6. 

SFfdRPHR WT 
2—115, 4pT ft* 
SFIfRimR—524302 

fTTCpF, ifaTT farm 
jrrersrar 

47. ffrfsfr * ty 

tt. tenimrr 

878/2, iFTft* 
q. tT^r. ^5TT—524504 
6 fsr^TT 
crtKTsr^T 

48. 

^wrwrnrr 
^iropr—524407 
t^TFjTtT f^FTT 

srtersi^r 


54. 

^TPJTR WPsTT 

—524407 
rTT^T Bp, det'jT f^TWT 

5 5. 

ffftf^rry ®rnyr 
3 Pmqrs — 524227 

rl I'-I^T, A r'"l 7 fjI'lT 

m'a 

5 6. 

ta taftpF ^rnrt^nr 

fttoftwjt 

faWPHflT—695010 
%T^T 


49. M* %Sty 


New Delhi, the 19lh February, 2001 


ffr^STTOT 

—524342 
X I ‘f'f TEW, *l<wJT f'jIM r 
?rrCT5r^r 


S.O. 415-—In pursuance of sub-rule (4) of rule 10 of the 
Official Languages (Use of official purposes of the Union) 
Rules, 1976 the Central Government, hereby, notifies the 
listed offices/branches of the following banks in the attached 
attnexure, more than 80 per cent of the staff whereof have 
acquired the working knowledge of Hindi:— 


50- M*%* ita 

R3T 9rrar 

S, No. 

Name of the Banks 

Number of Offices/ 
Branches 

197, 

3T. 25,ff*T—524 101 

1. 

Small Industrial Development 
Bank of India. 

03 

4 ttyf fw 

2 . 

Punjab National Bank. 

09 

!TW RTt>r 

3. 

Corporation Bank. 

7?*^* 


4. 

Union Bank of Inda. 

03 

51. 

RSfffffo SIBST 

5. 

Syndicate Bank. 

56 

4-230, 231, q^fl* 
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FWrfaT—517325 
fW 
sTfCTirfor 


[F. No. 11016/1 /2001-Hindi] 
RAMESHBABU ANTYERY, Dy. Director (OL) 


5 2. Fff1s%£ 

6/9 4, ft? 

—524308 

fw 

srtsr 

53 . ftrfsfortfo 
a 4 q for uiwt 
frf'ifor—524321 

srttrsiti?r 


1. Small Industries Development Bank of India. 

“Landmark” Building, 1st Floor, 

Race Course Circle, 

P.B. No. 3711, 

Baroda-390007. 

Telephone: (0265) 338679, 338611. 

2. Small Industries Development Bank of India, 

Surytkiran Hotel Building, First Floor, 

C-8, Mumbai Pune Road, 

Chinchwad, 

Pune-411019 

Telephone : (020)-7463224, 7474333. 


3, Small Industries Development Bank of India. 
6th Floor, Usha Complex, 

345, Kingsway, 

Nagpur-440001. 

Telephone: (0712)-553201. 
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Lilt of Offices for notiftcttion under Rule 10(4) of 
Rajbhnsha Niyam, 1976 

1. Punjab National Bank, 

B.O. C-13, Sector* 1, 

NOIDA-201301- 
Uttar Pradesh. 

2. Punjab National Bank, 

B.O. 32 Wing, Airforce Canteen, 

District Jodhpur, 

Jodhpur (Rajasthan). 

1. Punjab National Bank, 

B.O. Inderpurl Chowk, 

District Hazari Bagh, 

Bihar. 


4. Punjab National Bank, 

Plot No. 11, Industrial Area, 
Badtfi, District Solan, 

Simla (H.P.). 


3. Punjab National Bank, 
Sudama Chowk, 
Kunihar, District Solan, 
Simla (H.P.). 


C Punjab National Bank, 
Branch: Jaitusar Gate. 
Bikaner (Rajasthan). 


7. Punjab National Bank, 

Branch: Infantry Division, 
Bikaner Cuntt., 

Bikaner (Rajasthan). 


8 . Punjab National Bank, 

Branch : Khajuwaln. 

District Bikaner (Rajasthan). 

9. Punjab National Bank, 

Branch: Kheerwo, 

District: Sikar (Rajasthan). 


Sl.No. Branch/Office Name Address _JffioncJNumbor 

~1 2 ~ ~ ~~ 3 _4_ 

01 Chitradurga Corporation Bank, 08194-28112(M) 22750(0) 

Branch Offiice, 

Dumrai Complex, 

1st Floor, 

No.38, V Block P.B, No. 67, 

Bangaloro-Davangere Road, 

Chitradurga-577 501. 

Tq. Chitradurga 
Dt. Chitrarduga 
Karnataka 

02 Davnngere-Mand ipet Corporation Bank, 08192-53775(M) 58509(0) 


Branch Office, 

626, 1st Foot Mandipct, 


P.B. No. 73, 
Davangere-577 001. 

Tq. Davangcre 
Dt. Davangcre 
Karnatka 

03 Davangere-P.B. Road Corporation Bank, 

Branch Office, 

Ashakta Poshkara 
Sangha Complex, 

3662, 

Poona-Bangaloro Road, 
Davangere-577 002 
Tq. Davangere 
Dt. Davangere 
Karnataka 

04 Gadag Corporation Bank, 

Branch Office, 

“Sri Siddalinga Shilpa, 
Pala Badami Road, 


08192-50696(M) 59355(G) 


37982(M) 38482(G) 


P.B. No. 31, 
Gadag-582 101. 
Tq. Gadag 
Dt. Gadag 
Karnataka 
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~1 2 ~ 

05 Hadadi 


06 Hadinbai 


07 Hftrfhar 


08 Hirewaddatti 


09 Honnavar 


10 Hubli-Arvinda Nagar 


11 Karwar 


3 

Corporation Bank, 

Blanch Office, 

“Sri Ranakrisna’, 

Mam Road, 

Hadadi-577 525. 

Tq. Da van gore 
Dt. Davangere 
Kamatnka 
Corporation Bank, 

Branch Office, 

Opp. Bus Stand, 

Mam Road, 

Hadinbal-581 361 
Tq, Honnavar 
Dt. Uttara Kannada 
Karnataka 
Corporation Office, 

Branch Office 
‘Bharath Beedi Building’, 
Poona-Ba ljalore Road, 
P.B. 31, 

Harihar-577 601. . 

Tq. Harihar 
Dt. Davangere 
Karnataka 
Corporation Bank, 

Branch Office, 
Hu\,.*addatti-582 222. 

Tq. Mundargi 
Dt. Gadag 
Karnataka 
Corporation Bank, 

Branch Office, 

Above Sri Rama Mandira, 
Bazaar Road, 
Honnavar-581 334. 

Tq. Honnavar 
Dt. Uttara Kannada 
Karnataka 
Corporation Bank, 

Branch Office, 

Plot No. 199, 

Arvinda Nagar, 

Karwar Road, 

Hubli-580 024. 

Tq. Htibli 
Dt. Dharwad 
Karnataka 
Corporation Bank, 

Branch Office, 

Radha Govind Complex, 
Kaikini Road, 

P.B. No. 25, 

Karwar-581 301. 

Tq. Karwar 

Dt. Uttara Kannada 

Karnataka 


4 

03192 82422 


08387 79531 


08192 42357 


08371-48349 


08387-20432 


0836-304082(M) 306470(G) 


0836-304082(M) 306470(G) 
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12 Kurubagonda 


13 Makanur 


14 Sarathi 


15 Sirsi 


16 Tadri 


17 Yaliwal 


18 Hubli-Vidyanagar 


' - ‘ 8<$9 

3 4 _^ 

08375-85523 


Corporation Bank, 

Branch Office, 

ShriMananta Niiaya, 
Kurubagonda-581 154 
Tq. Haveri 
Dt. Haveri 
Karnataka 

Corporation Bank, 

Branch Office, 

Makanur-581 163 
Tq. Ranebennur 
Dt. Haveri 
Karnataka 

Corporation Bank, 

Branch Office 
Sarathi-577 601 
Tq. Harihar 
Dt.Davangere 
Karnataka 

Corporation Bank, 

Branch Office, 

Jayashroo Lodge Building 
Five Road Circle, 

P.B. No. 32, 

Sirsi-581 401. 

Tq.-Sirsi 

Dt. Uttara Kannada 
Karnataka 

Corporation Bank, 

Branch Office, 

'Devaki Krishna', 

Main Road, 

Tadri-581 437 
Tq. Kumta 
Dt. Uttara Kannada 
Karnataka 

Corporation Bank, 

Branch Office, 

Yaliwal-581 207. 

Tq. Kundagol 
Dt. Dharwad 
Karnataka 

Corporation Bank, 

Branch Office, 

Personal Banking Branch, 
J.G. College of Commerce, 
Vidyanagar, 

Hubli—580021 
Tq, Hubli 
Dt. Dharwad 
Karnataka 


08373-42743 


08192-45024 


08384-26287(M)25070(G) 


08386-56166 


0836-84252 


0836-372533(M)37249I(G) 
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19 Hubli-Currency Chest Corporation Bank, 

Currency Chest, 

Opp. Basavan Vana 
New Cotton Market 
Hubli-580 029 
Tq. Hubli 
Dt. Dharwar 
Karnataka 

20. Corporation Bank, 

Anna Nagar Branch, 

Seven Star Building, 

I Floor, 

A-80, III Avenue, 

Anna Nagar (East). 

Cbennai-600102. 
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4 


0836-352447 


Road, 


30. Corporation Bank, 

Aiapakkam Branch. 

Kavi Arasu Vairamuthu Nagar, 
Aiapakkam (Pin)-608801. 
f uddalore Taluk, 

.South Arcot District 
Tamilnadu, 


21. Corporation Bank, 

CAPS Branch, 

Collection and Pavilion L 
Services Centre (CAPS), 

Aral Manai, Ground Floor, 

27, White* Road, Chennai-60001-1. 

22. Corporation Bank, 

Egmore Branch, 

Commercial and Personal Bniikinc Branch, 
MUftcot Building, 

37, Kas» Major Rood, 

Ground Floor, Egmore, 

Chennai-600008. 

23. Corporation Bank, 

Penonal Banking Branch. 

Arpl Manai, Ground Floor, 

27, White* Road, 

Chennai-600014 

24. Corporation Bank, 

Mylaporc Branch. 

Temple Square. 

22, North Mada Street, 

Mylapore. 

Chennai 600004. 


31. Corporation Bank, 

Manjushree, 

Main Road, 
Arga-577432. 

District Shlmoga. 

Karnataka. 

32. Corporation Bank. 

P.B. No. 8, 

A Mil Road, 
Thirthahalli-577432, 
District Shimoga. 
Karnataka. 

33. Corporation Bank, 

Main Road. 
Shlvani-577349. 
Tarikcre Tnluq, 
I>i»lrict Chikmagalnr, 
Karnataka. 

34. Corporation Bank. 

P.B. No. 5, 

Kodagu Towers, 

B. M. Road. 
KushaInagar-571234, 
District Kodagu. 
Karnataka. 


25. Corporation Bank. 

Hoaur Branch. 

560/I.C. Bye Pa« Road 1 , 
Hosur (pinj-635109. 
Dharmapuri District, 
Tamilnadu. 


26. Corporation Bank, 
Karaikkal Branch, 

Door No. 71-A, 
Bharathlyar Road, 
Karaikkal (pln)-609602, 
Pondicherry, U.T. 


35- Corporation Bank, 
Snelm Sinchana, 
Main Road. 
Aralasurali-577414, 
District Shimoga, 
Karnataka. 

36. Corporation Bank, 
P.B. No. 22, 
APMC Yard, 
Bhiinancri, 

S agar-577401, 

; District Shimoga, 

. Karnataka. 


27. Corporation Bank, 

Mambalapattu Branchy 
59, Ward No. 2, 

Sub-Offlce (Pin)-605303. 
Mambalapattu 

Vlllupuram Taluk and District, 
Tamilnadu. 

28. Corporation Bank, 

V. Kootn Road Branch, 

Sheep Farm (Post), 

Thalarvasal Via, 

V. Kootu Road (Pin)-606I12, 
Sourth Arcot District, 

Tamilnadu. 

29. Corporation Bank. 

Vlllupuram Branch, 

6 , Pandit Jawaharlal Nehru Road. 
Villupuram (Pin)-605602. 
Villpurem District, 

Tamilnadu. 


37. Corporation Bank, 

Laxrai Nilaya, 

Byahally Road, 

Kandali-573217, 

District Hassan, 

Karnataka, 

38. Corporation Bank, 

Collection and Payment Service* Centre, 
1604, Trichy Road, 

Coimbatore-641018. 

39. Corporation Bank. 

S.C.O. 493. 

Sector-3 5C, 

Chandigarh-160022. 

40. Corporation Bank, 

Industrial Finance Branch. 

Raugolee Complex, 1st Floor, 

Opp. U. S. Hospital, Elis Bridge, 
Ashnram Road, 

Ahmedabad-380006. 
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41. Corporation Bank. 

Naurangpura Branch, 

Near Navrangpura Post Office. 

Navrangpura, 

Ahmedabad-380009. 


54. Corporation Bank, 

Dandia Bazar Branch, 
Pratik Chembers, 
Dandiabazar, 
Vadodara-390001- 


42- Corporation Bank, 

Bardojj Branch, 

Shivam Chambers, 

1st Floor, Station Road, 

Bardoli-394602, 

District Surat, Gujarat 

43. Corporation Bank, 

Bhuj Branch, 

Post Box No. 2, 

Sri Prashanth Chambers, 

Station Road, Kutch District, 
Bhuj-370001. 

44. Corporation Bank, 

Gandhidham Branch, 

101, Mehta Chambers, 

Plot No. 235/236, Ward 12/8, 

Police Station Road, P.B. No. 7, 
Gandbidham-370201, 

Kutch District Gujarat 

45. Corporation Bank, 

Gandhi Nagar, 

Udyog Bhavaii Branch, 

Udyog Bhavan, 

Sector 10, 

Gandhinagar-382010. 

46. Corporation Bank. 

M. J. Library Branch, 

Rangolee Complex, Opp. V. S. Hospital, 
Aahram Road, Ellis Bridge, 
Abmedabad-380006. 

47. Corporation Bank, 

Shahlbaug Cross Road Branch, 

1st Floor, Gimj Bazar, 

P-B. No. 3110, 

Opp. Ambf.ji Temple, Old Madhupura, 
Ahmedabad-380004. 

48. Corporation Bank, 

Bhavnagar Branch, 

‘Gopi Arcade', 

Opp. Taktcshwar Pott Office, 

Waghawadi Road, 

Bhovnagar-364002- 

49. Corporation Bank, 

Gondmiiagar PBB, 

Plot No. 241, 

Sector 28, Near GH-6, 

Gandlilnaj;;.r 382028. 

50. Corporation Bank, 

Gondal Branch, 

'Sapna' Panchnath Plot, 

Gondal-360311, 

Rajkot District. 

51. Corportaion Bank, 

Navasari Branch, 

Paradise Tower, 

Opp. Civil Hospital, 

Station Road, P.B. No. 118, 
Navsari-396445, 

52. Corporation Bank, 

Rajkot Branch, 

’Nijanand’, 

Dhebar Road, P.B. No. 556, 
Rajkot-360002, 

Gujarat. 


55. Corporation Bank, 

Vallath Vidyanagar Branch, 
‘Viral Plaza’, 

Ground Floor, P.B. No. 8, 
Vallabh Vidyanagar-388120, 
Anand Taluka, Kbada District, 
Gujarat. 

56. Corporation Bank, 

Baladia Branch, 

Shri Sv/amjnarayan Temple. 
Uplovae, 

Baladia-370427. 

57. Corporation Bank, 

Madhapar Branch, 

Phoolwadi Bazar, 

Navauas, 

Madhapar-370020, 

Bhuj Tq, 

Kutch District. 

58. Corporation Bank, 

Atkapuri Branch, 

14-15, National Plaza, 

1st Floor, P.N. No. 2583. 
Alkapuri, 

Vadodara-390005. 

59. Corporation Bank, 

Vallabh V. Nagar-EC Branch, 
Sardar Patel Univerilty Complex, 
Vallabh Vidyanagar, 

Gujarat. 

60. Corporation Bank. 

Anand Branch, 

Jhulelal Shopping Centre. 

Amill Dairy Road, 
Anand-388015, 

Gujarat. 

61. Corporation Bank. 

Satellite Branch, 

Om Tower Complex. 

Opp. Nirma Bunglow, 

Satellite Main Road, 
Ahmedabad-380015. 

62. Corporation Bank, 

Gurukul PBB. 

Raj Plaza Complex, 
llnd Iloor Gurukul Road, 
Memnagar, 

Ahmedabad-380052. 

63. Corporation Bank, 

Rajkot PBB. 

Paritoeh Apartment. 

Indira Gandhi Circle, 

University Road, 

Rajkot-360005, 

64. Corporation Bank, 

Vadodara PBB. 

Yuvraj Complex, 

Old Padra Road, 

Vadodara-390020 

65. Corporation Bank, 

Tarapor Branch, 

Near Swarafnarayan Temple. 
Tarapur-388180. 


53. Corporation Bank, 
Rajkot-SSI Branch, 
J.P. Towers, 1st Floor, 
Tagore Marc, 
Rajkot-360002. 




-- r — . _, 1W• XSIU1A, 

Mehsana Branch. 

S. No. 1990/158, 
Mtdgodown Road, 

Near Telephone Exchange, 

Meh»ana-3 84002. 
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67. Corporation Bank, 

Caps Branch, 

Rangolee Complex. 

Near V. S. Hospital, 

Ashram Road, 

Ahmedabad-380006. 

68 . Corporation Bank, 

Service Branch, 

Near Navarangpura Post Office, 

Navrangpura, 

Ahmedabad-3 80009. 

69. Corporation Bank, 

Navsari-EC Branch. 

D. N. Mehta Hospital Building, 

J. N. Tata Road, 

Luncikui, 

Navsarl-39644J, 

70. Corporation Bank, 

Zonal Office, 

Ilnd Floor, 

Near Navrangpura Post Office, 

Navrangpura, 

Ahmedabad-380009. 

71. Corporation Bank, 

RZ/2, Adll Bngh, 

Palam Dabrl Main Road, 

Palam Village, 

Opp. Super Bazar, 

New Delhi-110045. 

72. Corporation Bank, 

Plot No. 10, LSC, 

Gujrnnwala Town, Delhi-110009. 

73. Corporation Bank, 

Nungloi Jal, 

2, Najafgnrh Road, 

Nangloi, New Delhi-110041. 

74. Corporation Bank, 

A-6/9, Paschlm Vihar, 

New Delhi-110063. 

75. Corporation Bank, 

Zonal Office, 

Mooin Savira Math Press Building, 
l.F.B. New Cotton Market Road, 

Post Box No. 619. 

Hubll-580029. 

Dharwad District, 

Karnataka, 

Telephone: 0836-351770, 353821, 251390, 350295, 
E-mail : 352438, 

Modem: 352438, 

Fax: 350955. 

76. Corporation Bank, 

Branch Office, 

Tothm Complex', 

Near Bus Stand, 
post Box No. 16, 

J. N. Road, 

Dandoli-581325, 

Dandeii Taluk, 

Uttara Kannada District. 

Karnataka, 

Telephone : 08284-31401, 31328. 

77- Corporation Bank, 

Branch Office, 

T.M.C. Complex, 

P.B. No. 25, 

Haliyal-581329, 

Haliyal Taluk. 

Uttara Kannada District, 

Karnataka, 

Telephone : 08284-20151. 

UNION BANK OF INDIA 

1. Union Bank of India, 

SSI Finance Branch, 


3,2004 /JPHALGUNA 12,1922 [Part P—Sec, 3Xii); 


Balkrishna Apartment, 

Gogte Wadi Road, 

Gorcgcon (Fast), 
Mumbai-400063. 

2. Union Bank of India, 

SB High Court Branch, 

High Cmirt Compound, 
Jabalpur-482001 (M.P.). 

3. Union Bank of India, 

Padmakai Nagar Branch, 

Prince Market, 1st Floor, 
Makromt, Chouraha, 

Padmakai Nagar, Sagar, 

District: Sagar (M.P.). 

SYNDICATE BANK 

1. Syndicate Bank, 

Banjara Hills Branch, 
8-2-461/464, 

Road No. 1, Banjara Hills, 
Hyderabad-500034, 

A.P. 

2. Syndicate Bank, 

Begum Bazar Branch, 

15-8-347, 

Boorga Commercial Complex, 
Begum Bazar, 

Hyderabad-500029, A.P. 

3. Syndicate Bank. 

Alwal Brancn, 

Chitiamma Bhuvan, 

Main Road, P.B. No. 2. 

Alwal, 

Secunderabad-500010. 

A.P 


4. Syndicate Bank, 

Bolarum Branch. 

596, Sadar Bazar. 

Bolarum, 

Secunderabad-500010, 

A.P. 

5. Syndicate Bank, 

Central Accounts Office, 
5-4-4131416, Nampally, 
Mukramjahi Rond, 
Hyderabad-5 00001 , 

A.P. 

6. Syndicate Bank 

New Nallakunta Branch, 
2-2-1130/8/2, 

Yelisetty I-Iouse Componnd, 
New Nallakunta, 
Hyderabad-500044, 

A.P. 


7. Syndicate Bank, 

Shah Ali Banda Branch, 
20-4-194/7, 

Near Asha Talkies, 

Shah Ali Bunda, 

Hvderabad-500265, 

A.P. 

8. Syndicate Bonk, 

Kacbiguda Railway Station Branch, 
Janhavi Commercial Complex, 

Near Kumar Talkies, 

Kachiguda Railway Station. 
Hvderabnd-500027. 

A.P. 

9. Syndicate Bank, 

Sitarambagh Branch 
14-1-320, Agapura. 

SitErnmbagh, 

Hyderabad-500001, 

AP. 
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10. Syndicate Bank, 

Rashtrapati Road Branch. 
3-1-28. 29, 30/1, 

Post Box No. 156.1. 

Rashtrapati Road, 
Secunderabad-500003. 

A.P. 

11 . Syndic,,te Bank. 

Lingampally Branch, 

> 3-4-781, University Road, 

Near Tulja Bhavan. 
Lingampally, 

Hyderabad-500027, A.P. 

12. Syndicate Bank, 

Jeera Compound Branch, 

No. 7 Jeera Compound, 
Secunderabad-500063. 

A.P. 

13. Syndicate Bank, 

Main Branch, 

No. 52/172, Post Box No. 32. 
Old Bus Stand Road, 

Kurnool-518001. 

A.P 

14. Syndicate Bonk, 

Rajampet Branch, 

No. 4/93, Chennai Road, 

Near Bus Stand, 
Rajajnpet-516115. 

Distiict Cuddapah, 

A.P. 

15. Syndicate Bank, 

Kowthalam Branch. 

Vysyi. Street, 

Kowthalam-518344, 

District KumooJ, 

A.P. 

16. Syndicate Bank, 

Chlppagiri Branch, 
Chippagiri-518396, 

Aluru M(.tidal, 

District Kirruool, 

A.P. 

17. Syndicate Bank. 

Regional Office, 

P.B. No. 36, 1st Floor, 
Anjaneya Complex, 

Second Lane, Bhagyanagar. 
Ongole-523001. 

A.P 

18. Syndicate Bank, 

Regional Office, 

Srinivaa Nagar, 

P.B. No. 35, 

Ananthapur-515001, 

A.P. 

19. Syndicate Bank. 

Main Branch, 

Agadi Building, lit Floor. 
Bangalore Road, 

P.B. No. 16. 

BelIary-583101. 

Karnataka. 

20. Syndicate Bank, 

Hapanbommanahalli Branch, 
Chidri Lachhanna Complex. 
First Floor, Main Bazar, 
Hagaribommanahalll-583212. 
District Bellary, 

Karnataka 

21. Syndicate Bank, 

Huttl Branch, 

Hutti 584115, 

I.ingn"ugur Taluk, 

District Bnicbur, 

Karnataka. 
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22. Syndicate Bank, 

Station Road Branch. 

S.S.R.O. College, 

Station Road, 

Raichnr-584101, 

Karnataka. 

23. Syndicate Bank, 

Devarahalli Branch, 

Sree Vijayalakshmi Soudha, 
Car Street, Devarahalli-577215, 
Via Chennaglri, 

District Shimoga, 

Karnataka, 

24. Syndicate Bank, 

Regional Office, 

F-4, Ilnd Floor, 

Indrt.dhanu Market Complex, 
Nayapalli, I.R.C. Village, 
Bhubn neshwar-751015. 

25. Syndicate Bank. 

Regional Office 
40-1-J5. 

Mahatma Gandhi Road, 

Near Benz Circle, 
Vijajawada-520010, 

Andhra Pradesh. 

26. Syndicate Bank. 

Afzalgaiv) Branch. 

15- 5-101 to 104. 

Maharani Jhanai Road, 
Afzdganj, 

Hyderabad-500012. 

Andhra Pradesh 

27. Syndicate Bank. 

Bahadurpura Branch, 

6-2-227/4. 

Bahadurpura, 

Hyderabad-500264, 

Andhra Pradesh 

28. Syndicate Bank. 

Chaitanyapuri Branch. 

16- 78/A, 

Chaitanyapuri X Rood, 
Hyderabad-500060. 

Andhra Pradesh. 


29. Syndicate Bank. 

M. G. Road Branch, 

Varslakshmi Complex, 1st Floor. 
M. G Road, Raniganj. 

30. Syndicate Bank, 

Pathergatty Brandt, 

22-7-267. 

Deevan Dcvdi, 

Pathergatty. 

Hyderabad-500002. 

Andhra Pradesh. 

31. Syndicate Bank, 

Picket Branch, 

Opp. Ishaq Bus Stand. 
Wellington Road. Picket. 
.Secunderabad-500003, 

Andhra Pradesh 

32- Syndicate Bank, 

Rail Nilayam Branch, 

S. C. Railway Admn. Building, 
Rail Nilayam, S. C. Railway, 
SccunderRbad-500071, 

Andhra Pradesh. 

33. Syndicate Bank, 

Ramakrishna Math Branch. 
Ramakrishna Math. 

Indira Park Rood. Domalguda, 
Hyderabad-500029, 

Andhra Pradesh 
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34. Syndicate Bank, 

Corporate Finance Branch, 

6-3-666|A. First Floor, 

Main Road, Punjagutta, 
Sowajiauda, 

Hyderabad. 500002. 

Andhra Pradesh. 

36. Syndicate Bank. 

Scrojini Devi Road Branch, 
9-1-83/64, Pint Floor, 

Amar Builders Apartment, 

Opp. San gee t Theatre, 

Sarojini Devi Road. 

Andhra Pradesh. 

36. Syndicate Bank, 

Tammalin.tdugir Branch, 

No. 11/29, Main Bazar, 
Jammalnmadugu-i 16434. 

District Cuddapah, 

Andhra Pradesh. 

37. Syndicate Bank, 

Station Road Rranch, 

No. 2/262, Railway Station Road. 
Cuddapah-516001, 

District Cuddapah, 

Andhra Pradesh. 

38. Syndicate Bank, 

Devanbanda Branch, 

Devanbanda-518347, 

Patthlkonda Mandal, 

District Kumool. 

Andhra Pradesh 

39. Syndicate Bank. 

Tallaproddatur Branch, 

T aUlaoddatur-516474, 

Kondapuram Mandal, 

District Cuddapah 
Andhra Pradesh. 

40. Syndicate Bank, 

Khajipeta Branch, 

Main Road, 

K hajipett-5 16203, 

District Cuddapnh, 

Andhra Pradesh. 

41. Syndicate Bank. 

Alamur Branch, 

Alatnui-316343, 

Rudravaram Mandal. 

District Kurnool, 

Andhra Pradesh. 

47. Svndicate Bank, 

Kumool Budhwarpet Branch. 

No 46/676-B-2, 

1 st Floor, 

Budhwarpeta, 

Kumool-518002, 

Andhra Pradesh 

43 ,Syndicate Bank. 

Betlory Royal Circle Branch, 

Hotel Mayura Building, 

Royal Circle, 

Double Road, 

Bellary-563101, 

Karnataka, 

44. Syndicate Bank, 

Jawalgera Branch. 

Ramrao Nadpaud Building, 
Sindhanur Raichur Road, 

Jawalgera 584143, 

Raichur District. 

Karnataka. 

45. Syndicate Bank, 

Mudgal Branch, 

Near Post Office, 

MudgaI-584125, 

Llnoasugur Taluk, 

Raichur District, 

Karnataka. 
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46. Syndicate Rank, 

Atmasagaram Bianch, 

2-115, Main Road. 
Atmasagaram-524302, 

Atmakur Taluk, Nellore District, 
Andhra Pradesh. 

47. Syndicate Bank, 

A. S. Peta Branch, 

878/2, Main Road. 

A. S. Peta-524504, 

Nellore District. 

Andhra Pradesh. 

48. Syndicate Bank, 

Cheganam Branch, 
Cbaganam-524407. 

Syd'tpuram Mandal. 

Nellore District, 

Andhra Pradesh 

49. Syndicate Bank. 

Dccburu Branch. 

Dechuru-524342. 

Rapur Taluk. 

Nellore District. 

Andhra Pradesh 

50- Syndicate Bank. 

Gudur Branch, 

197, Raja Street. 

P.B. No- 25, Gudur-524101. 
Nejlore District, 

Andhra Pradesh. 

51. Syndicate Bank, 

Madanpalli Branch 
4-230, 231, Avenue Road, 
Madanpalli-;i7325. 

Chittor District, 

Andhra Pradesh 

52. Syndicate Bank- 

Sangam Branch. 

6/94, Mumbai Road, 
Sangam-524308, 

Kovur Taluk, Nellore District, 
Andhra Pradesh. 

53. Syndicate Bank. 

Surveypalll Branch. 
SurveypalH-524321. 

Venkhtachaiam Mandal. 

Nellore District, 

Andhra Pradesh. 

54. Syndicate Bank, 

Sydapuram Branch, 
Sydapuram-524407, 

Gudur Taluk, 

Nellore District. 

Andhra Pradesh. 

55. Syndicate Bank, 

Varlkuntapadu Branch, 
Varikuntapadu-524227, 

Udayagiri Taluk, 

Nellore District. 

Andhra Pradesh. 

56 Syndicate Bank, 

Zonal Office. 

Snsthamangalam, 

Tiruvananlhapuram-695010. 
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Jr sttiott oft moPr Jr fcir^rr Prff t; oftro, Proffer 
p-Pmr Tfom, nor <ro, toPt oro, 20, opf?* 
rto, oi Proof—110008 rf ifa tort £ \ 

WIT 

1 Trfy^PrT ttot rf optt qfrsr PoPt Jr 
mfafr Potato ofto Protem % orsffr roPr , 

2. TTTT %TT pTTpr (pRfSRT) PfTO, 20 01 
urn % or-fno Pr^fenr % sttr tt, Prffsro % to 

TTTR % TO Jr PrPrf%iT TOTT Tf PrPt Jr ^ 
TTRT %5T TT rfrrr I (twt-II) 


3 . b*t ?rrt?r % I Jr 

otto Irsr % ottt fofTf^ff r m ir opoor T-rr, 

4. ?trr7^c^q , SOTTR % ?iwt Jr iTFTT %rr 

(tttt ?frT Jr Tr§- ^tt) sEfk httt %ur srqiw 
(fjJr tftot) % fooJr tt foor frfrmr % fsrfMfwr 
w sritsr % Jr fro | or srUrfw 

TTor sfsr or fr fM^fPJr) 

^rfaiOOT, 1963 ( 1963 TT 22) Tt sn7T 7 % 

R'jro RT 5Rfr7PT % fJfT 'P'TTTTr, ijr^f, ^fHV, 
fe^ft ?fk inrirr Jf rorforr fwV mp faofa fTfrefTR 
^rfvRRor grrr ^nrr f«pn >nrr btt wwo tt jptm- 
fT rrm fr#r oW *rw ’t^ t t 

off tt ferr ■arm i 

to an^sr *F?r rrf wr oro vri'ft ^Trarf ■^Pt rrgift afrc 
rnffoTrrR irm TmriJir oorf T forfr to tr; or fROt 
fo^iTr opt TTo-onro or r rfrTcr *ftfJr Jf ofo'f, To o m f [ji o 
T?r rftoT Jr ■oftrr ?>tt stIr Ti^f ^Jr rttw 
fjRnrTT off ttstr; Jf pojt (T^pff) ^ jtpit 
♦ fm 65oo t. Jr ’offTT Tff fror i 

[TT. IT. 6/l/2001-f «n| IT0T f tff] 

c fV. $\ Trrr, (f qrf nyr f tV) 
tottst-I 

fTPmr 

jtptt 3rTfte (^r ttt tTsto) # Ptt ^rm 
^cRT ROrftTT fro JIT l o'fof afro # Tri 1 tit) 
w *£r too fTtir (rto qosrnr §or„?frJf, ^ 

onfffTR (tttoo) 'ft or'ff 'infr mor ifPr ggrri 
RT^TOT ?m PfRTT OPTTtq' ^TTO % ^OTR 0. 5 irffTW 
TOT 3TTT Woiw 9T0T Jf WfSTT Tffr ffRT I OTTO 
tr (itt mo Jr rr# to;) wto otto or mfw 
(ttoto rforo) t%t bt ffrOoi % moPro f offo 
TTT T'T JrfTTJo TpT | I TTTT %0T (bTTT ifk Jf 
TT^ TT^) Ofk OTTT %TT Sfqf3TC (clTTOff) Off^O 
foVroror oJf mom % m i < forofof^o foPr^fT 

% TT'|T'T ?TTT I 


OTTTO 

T.Tf. BT 


10.2 4 

12.7 5 

15.2 6 

17.8 7 
20. 3 


Tsoroff mTT$ 

T .tff. 


(10. 

,2.-11 

1 . 7 ) 

(4-5) 

(12. 

7-15, 

2 ) 

(5-6) 

(15, 

2-17, 

8 ) 

(6-7) 

(17. 

8 -20. 

3) 

(7-8) 

( 20. 

2-2 2. 

9) 

(8-9) 


TTOT Oft 

tT BT 

110. 2#.ifV. 
(4 JfTT) 


2- 5 

3- 6 

4- 7 

5- 8 

6- 9 


494 GII2001—4. 
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1 

2 


3 

4 

5 

22.9 

9 


( 22. 9-2 5.4) 

(9-10) 

7-10 

25. 4 

10 


( 25. 4-27. 9) 

(10-11) 

8-11 

27. 7 

11 


( 27 . 9-30. 5) 

(11-12) 

9-12 

30. 5 

12 


( 30. 5-3 3.0) 

(12-13) 

10-13 

33,0 

13 


( 33. 0-35. 6) 

(13-14) 

11-14 

35. 6 

14 


( 35. 6-38. l) 

(14-15) 

12-15 

38. 1 

15 


( 38. 1-40. 6) 

(15-16) 

13-16 

40. 6 

16 


( 40. 6-43. 2) 

(16-17) 

14-17 

43. 2 

1 7 


( 43.2-45.7) 

(17-18) 

15-18 

45. 7 

1 8 


(45. 7-48. 3) 

( 18-19) 

16-19 

48. 3 

1 9 


( 48.3-50. 8) 

( 19-20) 

17-2 0 

50. 8 

2 ) 


( 50. 8-53. 3) 

(20-21) 

18-21 

53. 3 

2 1 


( 53. 3-55.9) 

(21-22) 

19-22 

55. 9 

2 2 


( 55. 9-58. 4) 

( 22-23) 

20-23 

58. 4 

23 


(5 8.4-6 1.0) 

( 23-24) 

21-24 

61.0 

24 


O 

1 

3^ 

W 

Ui 

( 24-25) 

22-25 

63, 5 

2 5 


( 63. 5-66. 0) 

(25-26) 

2 3-2 6 

66. 0 

2 6 


( 66. 0-68. 6) 

( 26-27) 

24-27 

68. 6 

27 


(68.6-71, l) 

( 27-28) 

2 5-2 8 

71.1 

28 


( 71 . 1-73. 7) 

( 28-29) 

26-29 

73.7 

29 


( 73. 7-76. 2) 

( 29-30) 

27-30 

76. 2 

30 


( 7 6.2-7 8.7) 

( 30-3 l) 

28-31 

f+f-tt 




FftET 


(l) 

FF FFF FT FTW 

Ftftv^ tpftFT F 

( 1 ) FfFt Ft fFT F fFsFf F ft Frft F 


(fFTF F. Ft 

. F) SlftEFET foJTl FTFT 

FWt F FT 

F?rr F ttfFFt f 7 wq fFFT 


% FT = 1 T+ Ft 

"FFiF 

Ft f*ftt 1- 2.5 

FfTF F F+ 

fw FTO/FT 1 


F. Ft. FIT - 

-0 F. 

Ft. FtFT 1 







( 2 ) FTFF Ff 

F FFfWt (RFTFT) Ft FFT 

(2) 

FF FTF FT * ' 

TO 7 

Fteftr tfefT F 

F ^F Fft 

F ftf+fFt F OT^FTT FT *lUt 


(srtTf F'. Ft. 

*) 

EftCFFF ft FT FTFT 

O' ft fw 

FT^FT 1 FF THFT F fFFt 


t Ft 

FET 

Ft FftF Ft f^ftt 

Ft F+ETF ' 

ft % Fftr^fFFr fteft i 


+ 2.5 F. Ft, Fft — 5.0#. FT. ^TTTtT-II 

ftFT I FFTfa, FTFFf FFT Ft Ft 7 15 


fFett F fTFe Fft FtFT i FFTf r < , IFFet ( 9 FTftrft firmer Ftr fFftgTF) 

FfsrfFFF, 19 6 3 (1963 "FT 2 2) Ft TTHT 17 eTCT 

(3) Ft FfiF 10.2 i FT. ( 4 ”) F FFyT TTtFtf'T TT FFFt F!tF ^TT -P-TT FRF FTFTT 

FF FtFT, RfF 37R % FTFR % FTF 2 0 % FTfaHF FFTFF ’ft FfFg^rFT F. FT. FT. 1976 

afwT F Ffarr fFT Ftf 1 frTft 17-5-1986 % ftf 8 +iftiF ffff Ff (Ff 
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[wrll—<ir 3(ii)] tototo qpsm: fa 3 2001/^p 12, 1022 


(fqfm) fqqq, 1 986 TO, qq tot % faTO 
TOwro 'rot fq, ffa fa sfam'ir % T-fa ffa 
■trsrr | qr fat to far ffa qqr t, fqTqfafTOr 
jfqqq tottTO I, sfa -— 

I 

I 1 fafa TO TO STRTff •— ( 1) qq ffafa 

to qffa to qroq far (fMtaro) fro, 2001 
t 1 

( 2 ) q Trqw it qroqq TO ?mw TO ?^tt 
far 1 

2 . qffarqrq :—^ fqqqt TO sro w fa qqq 
ir qq-qTT TOffa q ft, 

‘TOwm 11 ir fqqfa (qqifaTO fq-qw fa 

fTOTWJT) fartTOrq, 1963 (l963 TO 22) TO ffRT 

7 % qfaq tottott, qrfa f^rrofr, TOfaq- fa fat 
it wifTO fqfar fqffar farspror fafaq t 1 

3 . ffafa TO OTTO :—ffalTO % faq TOTTf^TT 
qror TOt to fqfaror nt <rf^ it fnrr faro fa 
qrqq TO?r fqfar (fafaTO fTOr-w fa ffarsfa) 
farfqqq, 1963 ( 1 963 TO 22 ) TO WT 7 T 6 % faq 
%TOq TO3PTT fru TO^TT STRT fqfTOfTO % (ffa 

far far to topp fTOTOfq *F?rqqr It) sfjtot | 1 

4 fTOfa TO TOfa •—( 3 ) qfa fa TO 
ftfar fa to fqfarnrt TOrit tfa far % 
tout TO ^ror faffa it to to qTO grorr % 
TO TO fTO% q faffa fqqfq faff it qqqfqq 
fafqfat TO TOTOTT farTOTO % fqTOqq TOfafq TO 
TO ffa fa TO fqqq 3 % TT^TO, ffafaT 

TOT q% I 

'( 2 ) fafa ( 1 ) % TOT* qfa ^TOT fa 
TOrorr qiTOr % fa far ir to faq ir 
sqqq ^ nq^q TO TOnft 1 

( 3 ) fafa ( 2 ) % #fa tJTOTT To W«Tf 

TOT fa TO farTOTOT, TO^ fafafarTO fafam 
sq fast it fqfa fqffa faro urt, qqq-qqq to 
fat faq qq % toto, $q qffa ir tott 

qpf fTO9 3 ir OtTto TOTTTTOT WtTO TO 

?TOTOfr % ?pp 5 *r | wV: ftptrrrWf fitTOsT'q % fro 
TOrot TO TrTO TOTOTT gfTOfi ^WSST ’PTHT’tT 
fTOt fa ^ faTOaw ?r% 1 

( 4 ) faftTOT TO7T TT qfa TOf t 

‘fa TOnfr ftpTJT 3 TO *T’TOTO % ?T^T % TO TO 


TOTOrw jT^r ^ fafapr sTOrt^ faqfT fTOtiW 
TOTOtot ip Mfy-PifTOr TO ‘TOiqfa ir fafar farTOer' T r 
qfTO %■ w^tt SlTOr ^rr, f)T 7 qT 5 .s TO^T ST 
TOto ^fpr ir TOto^ qr fa f^qr ^tto i 

5 fqftefrq q.T .—qfq fqTOarq tot 

% TOrqj; qfqq^q to q? qqwiq TO toto % fa 
TOrfa faq qrq far qm^ - far to qfaq qfaTTO 

f?:qq 3 ir TO far TOsttTO % totoi t qr qf qw 

fqq q TOirn - q" nr r m qw fq qtr wtot toTO to 
TOt fa qfapq fqqfa qtq I 1 

qTO^ 5 ITO qfqTOT qT ^q tttot TO^Tiq qTO 
^BT ti qf qTO far TO qqfq q TOto: 
qqr qqm-qq toTO toTO q fair tot TOit TOk fa 
?:tot TO ^tott qfa tortoT qfar ffarqfaf fat far 1 

6 ffatTOT to ?qrq :—to ffaTO % qtftq 

qrqq fa TO fafa fqftPTq TO TO qfaq il qfq- 

qrqq. 'jq fqqfa % qfaro q qr totto qqq q faqt 

tototo 1 

7. fqTOrrw TOq :—TO^-p qrqro %■ fa fa^r 
fa 51 Tqr ij' q q qfa qq TO fat % faq qqrq fa 
TO to ir Tpfa TOw ^q faqTO % qTOq faTO^w 
qtrq % to ir totot% faq ?^qqq 10 to qarn 
TO qrqTO 1 

8 . fafa — (1) faqq 5 q qTOq ^faroro 
5 P 7 qqmqq toTO qfa q sroq qfa qrq it ^qpqq 
TOi toPto qq% jm fa faro TO q^qqr stto fair 
% qq faq fa TOto, qq it qq TOq q^ to q 
?rqfqap ; -qfarqr ir fq^w ^ -fa qfa fqtrqTO % 
qqq, TO faflq qw 7 ' qrq ?q qqfaq ^ faq qfaq 
fqqr qTq, % qq-q faq qrq farr 1 

(2) ffafa % qqq TO ^pq q3Fqq % qrq it 
tot TO fafrf qroq tob^toTO qroq TOtf 1 

(3) qqq TO qqfaq TOq it TOTO 1 

(4) fafa TO ?q% qrB TO'q q q-qf faq % 
fan: ffaq faqi faro 1 

. MINISTRY OF COMMERCE AND INDUSTRY 
(Ocp.irtment of Commcrcej 

order 

New Delln, the 13th Febiuary, 2001 

S.O. 416.—Wheie the Cciitial Government if of the opinion 
that in exercise of the powei 1 ; conferred by Section 6 
Of the Export (Quality Conluil and Inspection) Act, 1963 (22 
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of 1963), it la necessary and expedient to supersede the order 
of Government of India in the Ministry of Commerce No. 
S.O. 1973, dated 17th May, 198b regarding Humun Hair in 
the manner specified below for the development of the export 
trade of India; 

And, whereas the Central Government has formulated the 
proposals specified below for the said purpose and has for- 
waided I he same to the Export inspection Council as required 
by sub-rule (2) of rule J1 of the Export (Quality Control 
and Inspection) Rules, 1964 ; 

And, whereas, in pursuance of the said sub-rule, the Central 
Government hereby publishes the sard proposals for the infor¬ 
mation of the public tikely to be affected thereby ; 

And, whereas, any person desiring to forward any objec¬ 
tions oi suggestions with respect to the said proposal may 
forward the same within foity five days from the date of 
the publication of this order in the Official Gazette to the 
Export Inspection Council, 11th Floor, Pragati Tower, 26. 
Rajendra Place, New Delhi-110008. 

PROPOSAL 

1. To notify that Human Hair shall be subjected to quality 
control and inspection prior to expor t, 

2. To specify the type of inspection in accordance with 
draft Export of Human Hair (Inspection) Rules, 2001 as the 
type of Inspection which shall be applicable to such Human 
Hair prior to export. (Annexure-II). 

3. To recognize the specifications as set out in the Annc- 
xure-I to this ordijr as the standard specifications for Human 
Hair. 


3, 200I/PHALGUNA 12,1922 [Part II— Sec. 3(ii)J 


4. To prohibit the exports in the course of International 
4 rade of Human Hair (double drawn) and Human Hair waste 
(washed tukkus) specifications for inspection of which are 
given in Annexure of this order, unless the same is accom¬ 
panied by a ceitificate issued by any of the Export Inspection 
Agencies established at Mumbai, Calcutta, Cochin, Delhi and 
Chennai for the purpose under Section 7 of the Export (Qua¬ 
lity Control and Inspection) Act, 1963 (22 of 1963) to the 
effect that human hair is exportworthy, 

Nothing in this order shall apply to the export by land or 
sea or air of samples of Human Hair to prospective buyers, 
the value of which shall not exceed permissible limits as 
laid down in Exmi Policy from time to tune and wheie no( 
such provisions exist the value limit of free samples(s) shall 
not exceed Rs. 500. 

[F, No. 6/1/2001-EI&EP] 
P. K. DAS, Director (EI&EP) 

ANNEXURE-I 

Specifications: 

The human hair, other than human hair waste (Barber 
Cuttings) shall be fully processed (Double drawn) well washed, 
and dried. Tn the case of human hair waste (tukkus) it shall 
be washed and dried. The impurities shall not exceed 0-5% 
by weight or as specified by the buyer. The Human Hair 
(Single Drawn) and Human Hair Waste (barber cuttings) are 
excluded from this order and freely exportable. The human 
hair (Double Diawn) and Human Hair Waste (tukkus) shall 


Size 



Bundle 

Individual 




Length 

Hair Length 

Cms. 

Inches 

Cms. 

Inches 

Inches 


Tukkus 

Loss than 10.2 
Cms (4”) 


1 

D 

3 

4 

5 

10.2 

4 

(10.2—12.7) 

(4-5) 

2—5 

12.7 

5 

(12.7—15.2) 

(5-6) 

3—6 

15,2 

6 

(15.2—17.8) 

(6-7) 

4—7 

17.8 

7 

(17.8—20.3) 

(7-8) 

5-8 

20.3 

8 

(20.2—22.9) 

(8-9) 

6—9 

22.9 

9 

(22.9—25.4) 

(9-10) 

7—10 

25.4 

10 

(25.4—27.9) 

(10-11) 

8—11 

27.7 

11 

(27.9—30.5) 

(11-12) 

9-12 








30.5 

1 

12 

(30.5—33,0) 

(12-13) 

10—13 

133.0 

13 

(33.0—35.6) 

(13-14) 

11—14 

35.6 

14 

(35.6—38.1) 

(14-15) 

12—15 

38.1 

15 

(38.1—40.6) 

(15-16) 

13—16 

40.6 

J6 

(40.6-43.2) 

(16-17) 

14—17 

43.2 

17 

(43.2-45.7) 

(17—18) 

15—18 

'45.7 

18 

(45.7-48.3) 

(18—19) 

16-19 

l 

48.3 

19^ 

(48.3—50.8) 

(19—20) 

17—20 

50.8 

1 

20 

(50.8—53.3) 

(20—21) 

18—21 

1 

53.3 

21 

(53.3—55.9) 

(21—22) 

19—22 

'55.9 

22 

(55.9—58.4) 

(22—23) 

20—23 

'58.4 

23 

(58.4—61.0) 

(23 -24) 

21—24 

61.0 • 

24 

(61.0—63.5) 

(24—25) 

22—25 

63.5 

25 

(63.5-66.0) 

(25—26) 

23—26 

66.0 

26 

(66.0—68.6) 

(26—27) 

24—27 

68.6 

27 

(68.6—71.1) 

(27—28) 

25—28 

L. 

■28 

(71.1—73.7) 

(28—29) 

26-29 

si 

ta.7 

29 

(73.7—76.2) 

(29—30) 

27—30 

fa.2 

30 

(76.2-78.7) 

(30—31) 

28—31 

tTOLERANCES 

(1) When the bundle size is expressed in 

metric system (i.e. 

N 

in cms.) the tolerance shall be +2.5 cms and 


—0 eras on bundle length 


(2) When the budle size is expressed in metric system (i e. 
in cms.) the tolerance on individual hair length shall be 
+ 2 5 cms and —5.0 cms. However, tolerance shall not 
exceed 15% on minus side. 

(3) For TukUis hair length shall be less then 10.2 cms 
(4"), hair above this size should not be exceed 20%. 

B. PACKING: 

1. The bundle shall be packed in card board cartons or 

in wooden boxes or any other packing as requested 
by the buyer. 

2. In the case of human hair vvaste (tukhus) it shall be 

packed 1 as per buyer’s specifications or baled Such 
packages should be sealed suitably. 

Annexure II 

In exercise of the powers conferred by Section 7 of the 
Ejtport (Quality Control and Inspection) Act, 1963 (22 of 


1963) and in supersession of the Export of Human Hair 
(Inspection) Rules, 1986 published with the notification of 
the Government of India In the Ministry of Commerce 
No. S.O 1976, dated the 17-5-1986, except as respects things 
done or omitted to have been done- before such supersession. 
The Central Government hereby makes the following rules, 
namely; 

1. Short title and commencement.—(1) These rules may 
be called the Export of Human Hair (Inspection) Rules, 2001. 

(2) They shall come into force on the date of their publi¬ 
cation in the Official Gazette. 

2. Definitions,—In these rules, unless the context otherwise 
required ‘Agency’ means the Export Inspection Agencies 
established at Calcutta, Mumbai, Delhi, Cochin and Chennai 
under the Export (Quality Control and Inspection) Act, 1963 
t22 of 1963). 
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(wtefrftrar Ttfr Pit tteft fa^ET) 
foPt, 13 TWi, 2001 


3. Basis of Inspection,—Inspection of Human Hair intended 
for export shall be carried out with a view to seeing that 
the human hair conforms to the specifications recognized by 
the Central Government under section 6 of the Export 
(Quality Control and Inspection) Act, 1963 (hereinafter 
referred to as the standard specifications), 

4. Procedure of Inspection.—(1) An exporter intending to 
export human hair shall give intimation in writing of his 
intention so to do, and submit aldngwith such intimation a 
declaration of the specifications stipulated in the contract 
relating to such export to the nearest office of the Agency 
to enable it to carry out the inspection in accordance with 
rule 3. 

(2) Every intimation and declaration undci sub rule (1) 
shall he submitted not less than five days befoie the despatch 
of the consignment. 

(3) On receipt of the intimation and declaration under sub 
rule (2) the Agency shall inspect the consignment of humirn 
hair in accordance with the instructions issued by the Export 
Inspection Council in this behalf from time to time, with a 
view to seeing that the same complies with the requirements 
of the recognized specifications referied to in rule 3, and 
the exporter shall provid/- all necessary facilities to the Agency 
to enable it to carry out such inspection, 

(4) If no inspection, the material is found to comply with 
the requirements of rule 3, it shall be packed and sealed 
with sigmoid seal or lead seals using E1C pliers in the pre¬ 
sence of the officers of FlAs authorized in this behalf by 
the Agency. 

5. Certificate of Inspection.—If after inspection, the Agenev 
is satisfied that the consignment of human hair to be expoited 
complied with the requirements given, in rule 3 above, it 
shall within 5 days issue a certificate declaring the consign¬ 
ment as expoitworthy. 

Provided that where the Agency Is not so satisfied, it shall 
within the said period of five days refuse to issue such 
certificate and communicate such refusal to (he exportet 
alongwith reasons therefore. 

6. Place of Inspection.—Every inspection of human hair 
undor those rules shall be carried out at the premises of the 
exporter preferably prior to the packing of goods or at the 
port of shipment. 

7. Inspection Fee.—Subject to minimum of Rs. 10 for 
each consignment a fee of the rate of fifty paise for every 
one hundred rupees of the Free on Boaid value of each 
such consignment shall be paid as inspection under these 
rules. 

8. Appeal.—(1) Ahy person aggrieved by the refusal of 
the inspection Agency to issue certificate under rule 5, may, 
within ten days of the receipt of constitutions of such refusal 
to him prefer an appeal to a panel of experts continuing 
of not less than three blit not more than seven persons, as 
may be appointed for the purpose by the Central Government. 

9. At least two thirds of the total membership of the panel 
of experts all consist of non officials. 

(3) The quorum for the panel shall be three. 

(4) The appeal shall be disposed of within fifteen days of 
its receipt. 


ifirffi. 417.—%TTFf ETTF, ttsmTOT (*PT % WET- 
TEf SBTRfft % rtTrtSRrrr) fatR, 1 97 6 % (l0) 

T Tfif ftWE (4) % it tTlftffijif ?ftT TTTff 

Trawr % sfNftfffifT tfffa ttV. Trenr % «r=fFr 

srrfSrp twisTtit 3rr>r w, Tf farft, 

f^TPT 80 TfsRRT T TT TiTTIUT 5ET 

5fFrT TT fvTET I, TT tffSTflfcT TTcft | : 

|TW £-120 I 2 / 1/1 997~f§rfl'] 

rt-i TfTtTr, TTTT flfTT 

(Department of Industrial Policy and Promotion) 

New Delhi, the 13th February, 2001 

S.O. 417.—In pursuance ot sub rule (4) of rule (10) of 
the Official Language (Use for official purpose of the Union) 
Rules, 1976, the Cential Government hereby notifies the 
office of the Economic Adviser, Udyog Bhawan New Delhi, 
under the Department of Industrial Policy and Promotion, 
Ministry of Comma ce and Industry, whose 80 per cent staff 
have acquired woiking knowledge of Hindi. 

[No, E-12012/ 1/97-Hindi] 
A. E. AHMAD, Jt. Sccy. 


’TEST sftr qfTTR Tr'TT'ff RTMT 

(faTFr) 

Tl^T 

fccTt, 7 TTTTt, 2001 

Tl.STT. 418-—TlTl 53TT 

TTTT NlfffTfiTT 5T#Tr tn?. afl. TT. FT- TTTtEt TTldf%FT 
qfTTT WfafoW, 1956 ( 1956 TT 102) T TTt'fff 
% tTC TfiT TfufbfTR Tt ETFT 14 % WftT FT 
TfFTcTT TIFT TEjfTTrTT 5f&Tf t : 

TIiT 7T. KTFT TT'jftTFpT fvFT% TET W TT^iTT 

% TSFT Tfecr frtFR 1 TTmm 

Tfit % fan; sjTt T fa ffaft TET % faq 

Tfa’T £ ; 

: WT TFT TTfaffafT Tf TRX 14 TWTTT 

( 1 ) % tir (t) % sfjbtt *r%rr Tn^rr farcsin 
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EfrTfft -> yt. ijff Tuft wt sth fpf 
i ftrfe?rr sffftf pf FFfa sf Fitw % fft fr% 
Fd Fpftar it :— 

(p) 9 F^F, 2001 toft Ft FFfiT FFFt 

(bt) 3F FFfST FF, f3RT% fTtTF FT. FFF TTFT 
FFF rRriF M^FFfFFF FFTFIF SpfTFTF FfFFF 

■^rf it w t%7 r |, ift -4t FqFT ft: 

TfrfFF ePfr i 

[FFFt aft. 11016/1/99-^ . $. ( 3 J-^.)] 
<ft. Ft. ffteff, fft FfaF, 

MINISTRY OF HEALTH AND FAMILY 
WELFARE 

(Department of Health 1 
ORDER 

New Delhi, the 7th February, 2001 

S.O. 418.—Whereas medical qualification M.B.B.S. 
granted by University of Dhaka, Bangladesh is a re¬ 
cognised medical qualification lor the purpose of the 
Indian Medical Council Act, 1956 (107 of 1956) 
under Section 14 of the said Act; 

And whereas Dr. Hasan Kazi Abul who possess 
the said qualification is attached to Madras Medical 
Mission, Hospital Research Training, Chennai for the 
purpose of charitable work and not for personal gain; 

Now, therefore, in pursuance of clause (c) of sub¬ 
section (1) of the Section , 14 of the said Act, the Cen¬ 
tral Government hereby specifies that the period of 
practice of medicine by Dr. Hasan Kazi Abul in India 
shall be limited :— 

(a) a period upto 9th April, 2001 from the date 
of issue of this order, or 

(b) the period during which Dr. Hassan Kazi 
Abul is attached to the Madras Medical 
Mission Hospital Research Training 
Chennai, whichever is shorter. 

[No. V-11016|1]99-ME(UG)3 
P. G. KALADHARAN, Under Secy. 


FT 

F# 20 ’FFlft, 2001 

FT.FT. 410.—FT FFTFF Ft fcFTF 13-1 1-2000 
Ft FftFi/FFr FFFT it. 1201 8/o/2 000- Ft. qir.tr^. 
Ft thrift fV nFrgnf #TFFt F ftf " 76 ” srV 
" 77 ” FFt % ^tf’ qr wr : “78 Ftr “ 79 ” 
3TF 77 I ^rirnr 1 

2 . FftpjFFT % FFfTFfFF 

7^*1 | 

[FFFT Ft. 120 18/6/2 000-^.^.^.] 
OF. F. TIF, faFteP (PF ,f) 

CORRIGENDUM 

New Delhi, the 20th February, 2001 

S.O. 419.—Figures ‘76’ and ‘77’ appearing in 
thirteenth and sixteenth lines respectively of this 
Ministry’s notification No. V. 12018|6|2000-PMS dated 
13-11-2000 shall be substituted by figures ‘78’ and ‘79’ 
respectively. 

2. Other contents of the above cited notification 
shall , remains unchanged. 

[No. V. 120181612000-PMS] 
S. K. RAO, Director (ME) 


SdF FWFTF 

(ftfn rpr f^ftTtft Efftf) 

Fs/ ftFfr, 1 FTFTfy, 2001 

FT. FT, 42 0-—%^F FTFTT, TTFFFTT 

(FF % STIFF*) F FFtFFt % fan FFIf) fFFF, 1976 
% fFFF 10 % FF fFFF (4) % FF+PTF ^ ffn 
FF FfTfifFTT fFFTF, Ffa FFTFF % FFFF FF3F 
TF^ftF F^FT-ft fq°M*i fFFF, F^ fF?zft % Pti-nFi fiau 
FTFfFF F> fFF% 80 % FFFTft *fF % f^ff E(F 
FTFFrFF 3TTF Ft'F FT fFFT %, FfttqfFF FTrff — 
WflF ft%FTFF, 

8, FfbfFF TtF, 

^FTjr-560052 

[F. 3-15/9 3-ff^V FTfF] 

F. Ft, fFFF, F7JFT FfFF 
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IINIbTRY OF AGRICULTURE 9 ffeff 5Tf4ff Tfaff 'Tffffift 

tmenl of Agriculture and Cooperation) 10 ITOT^fT q*ffiF (ffl$ff)j 

lew Delhi, the 1st February, 2001 1 1 skfiT TTSfifT FTT, Ttf^TT 

i pursuance of Sub-rule (4) of Rule 10 of the —^ ^ 

ge (Use for Official Purposes of the Union! w—r- ^ 

e Centiul Government hereby notifies the fol- 13 ftlfflfi Swfl ffiffffiffT 

[ the National Cooperutne Developmeut Cor- 14 cJTT 

Delhi an autonomous body under the control r^. #- 11011 / 1 / 93 - fe^Il 

lent of Agriculture and Cooperation, Ministiy I ' ' ^ ^ 

80 per cent staff whereof have acquired the r W < T fa? ffiTTUhl fffkiffi (TUrfflffT) 


MINISTRY OF AGRICULTURE 
(Denartment of Agriculture and Cooperation) 

New Delhi, the 1st February, 2001 
S O 420 —In pursuance of Sub-rule (4) of Rule 10 of the 
Official Language (Use for Official Purposes of the Union) 
Rules, 1976, the Centwil Government hereby notifies the fol¬ 
lowing office of the National Cooperutne Developmeut Cor¬ 
poration, New Delhi an autonomous body under the control 
of the Department of Agriculture and Cooperation, Ministiy 
of Agricultuic, 80 per cent staff whereof have acquired the 
working knowledge of Hindi -— 

Regional Directorate, 

8 , Cannigham Road, 

Bangalore-560052. 

[No 3-15/93-Hindi Neeti] 
K. D SINI-IA, Jt. Secy 

ff£ 16 TTffft, 2001 

tpr 3TT. 421 —BYTR TTTffm (ffff % TffRTfifar 
STTFFTt % faq) frpornr, 1976 % ^rrrpf 10 % 
fffffff ( 4 ) % 5FJBT<ff Tf, ffk 

fasrmaiVfw sttr fa$¥i<w (fffffi wk wmngrwh') 
% wfbrRr "FT#-rfr f«R% soffRmff it q-ftEF qnfarrn 

4 ffir fftpfaiH'F ffiff tut -tt fsrzfi | q-'r 
tprftrgfsFr qRfr | — 

1 fflff/JT 

2 kjr, TITHTFTTf 

3 5 /ffilff ’H^TtFT’ff %TT, oWf 

4 £Tff9Tff 5RTSFT iRT, ^ffeT 

5 T’sff mkff 

6 TTT3k Tiff srfar qfr^ arffirn: 

7 SFjTWff ks TffffFT 

8 kjf 


MINISTRY OF INFORMATION AND 
BROADCASTING 

New Delhi, the 16th February, 2001 

S.O. 421.—In pursuance of Sub-Rule (4) of Rule 
10 of the Official Language (use for official purpose of 
the Union) Rule, 1976, the Central Government hereby 
notify the following Subordinate Offices of the DG : 
Doordarshan & DAVF (Ministry of Information and 
Broadcasting), the staff wheieof more than 80% 
have acquired the working knowledge of Hindi :— 

1. Doordarshan Centre, Nalgpur. 

2. Doordarshan Centre, Daltanganj 

3. Doordarshan Maintenance Centre, Pauri. 

4. Doordarshan Maintenance Centre, Kota. 

5. Doordatshan High Power Transmitter. 

Mussorie. 1 

6. Doordarshan High Power Transmitter, Amritsar 

7. Doordarshan Maintenance Centre. Ratlam. 

8. Doordarshan Centre. Indore. 

9 Doordtrshan Low Power Transmitter, 
Palnchmari. 

10. Regional Exhibition Unit, (Van), Itanagar. 

11. Regional Exhibition Unit, Kohima. 

12. Regional Exhibition Unit. Bhuvncshwar. 

13 Regional Exhibition Unit. Calcutta. 

14. Regional Exhibition Unit, Tura. 

S. S. KATARTA, Director(OL) 
[No. E-l 101111 |93-Hindi] 


TTfftffTT ffrqff ffTT 3lk ffrfffffffY farTTff tfffTffT 
(TfflftffTr faffTff) 

1 3 ffiRffkY, 2001 

4T. ffT. 42 2 —ffKfflff fflffF (qqrqff} ffffafftr, 1988 % TffffffftT ( 5 ) % SFJffTff ff ffRrftff 

qnff 3m fffjijfVT ffiTTT | fa faff ffrsffnt % fawr 4 tff Jr faq qq t tt fcq qr? | : 

_ __ ___ 

ffiff ffnfaffffffffT fafaff TTff ffil fftff ff ffffT ffTTcfat mffT ffTOfFT ffTfffff ffffi/ffrff/ 

ff. ffffa spTOTfffftf 

ar^/ffT? 


1 6239166 2000| 10 ff . l(T 

49 q^ 81, 

q^tj, 

Ypftk 632 403 


TkffT JbErkr, kfr 


5rrfq?r 1201 6 87 








2. 6239267 2000/10 ^11997 : 87 

'^rre^T. 49 3?^: 81, 
ssf?5*nT 

632 403 

3- 6239368 2000/1 0 £. #3pftTftif Z fafag* 53 'ft&fa tfVife WT$fcr 12269 : 87 

fWcm^FT ifR 

4M I*TS5T 

m.ST. 508 2 16 

4- 6239469 2000/l0 $. 'Zifa «itS7r f*T., STOtSR|$<*TT%y WT^ 00303 : 89 

afrift 4/394 
(mr) Jfrmr 

cft.iift, VWftVA 1 673 632 

^a-t rrKf 

5 . 6239570 2 ooo| 10 if. ntfrftftfcr (tftarr) wMwqfefiBcTm^fgRr srrfoTr 05430 : 81 

ST.f^r., e/ess, tst* vr *rra %£rtr 

'fiifcmr 'rftnjw^qte, 

jf^c 

6. 6239671 2000/10 ^.ITKIlIW^^ ^anr *7rjf% % f^H *lX m STTfUtf 04985 : 88 

12/3 >*rrfts$3<fWMtqivT 

3 wm=R^fr H f|%^ x\*, 

3tf*FPT?55f> 'fTST, 

5 72201 

7 . 6239772 2000/10 4. ?' l rf'TW^U>(^Tt) ^fY^^nTn^-^TJTf^TqrfvTTOFXjyY UTrflW 13329 : 92 

f*T . i 5 30/ 24>, 

wwtta.nwrr^: 

%*Tf 600 058 

8. 6239873 200o/1 0 3 . StfaFSTRUt (5'f5fi7T) it33$PW?r 5^1^ ®5?i£ «ft. (TffqH 13092 : 93 

f^T., 530/2^, 

%*>£ 600 058 

9. 6239974 2000/l0 4. , •ttterniPff-'SftS3ftSPjjter 09359 : 96 

tViO^CPf, 

6 TTm 5 34 215 

10. 6240050 2000/10 4 . ^rntrifyqfer^^rg- tnf^w 08074 : 9t 

^ 534 215 

11 . 6240151 2000/10 A . $TOnrPT TT^mt $rfa &ft OTftJtf 13403 : 92 

fa\, ^-24/2 5^771^, 

limans 500 037 

"494 01/2001—J. ) 1 
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1 2 3 4 5 6 

12. 6240252 2000/l0 4 . Tfa f^T., Thf fafrrff ^fMV f^3R STT^TT 01008 

127 ST 128, 

STTf^r 
iTTW, ffT. ST. 

13. 6240353 2000/l0 4. TpT STT TT 5 3 ihf ?rraiToi «?t2te 12269 

sf. 193, 1 94, 197 3ttt 
198, 3^-2, 

TTHTHTT'Tl^i, ^RfYsfTSr, 
yf'RtTTT^VfsfHT 
I TTT.S , 533 004 


14. 0240454 


15. 6240553 


16. 6240656 


17- 6240757 


18. 6240858 


19. 6240959 


2000/10 

4, ■R'fkR ^RVfT?# c/t 

%w^Wt$pt nri, 

RTrsr^ff xtr, 
aflpfyTT nT*T, 

SHTTOT fsPTT 

^>C4T$fWfa Tiwfaf Trfff 


08944 

2000/10 

4. ^t»rr 

Tfk HTT3: frf^Trr TTHT^TT 


12933 


59 (a»*r. 8), 

rpt 1 wearer 

TIFT 01 



3TT*k*srT%**rfar, 
srwWl, 3<tfZ5r, 
sfWh: 560 085 




2000/10 

A . fwrwflr 
it't ^rr?Rr;, 

?«1PP>CT, 

TT^mWT*TTW 533 238 

‘nwfk tits 

TTTfUTT 

09356 

2000/10 

A . 5TT.ft\, 

wjt it 4 ?r«f Pr^graTT, 

mfqTT 

01417 


*f. 5, 

OT^'Jr/ftrc'PPrft, *ja?n hr 




vfeR <pfar^ tfjfsgt t>t, 
560 025 




2000/10 

A. mf^qTftpRiTfT#, 
vtTT^r (stutttt) 

TrnrrTWta, frft 

VI$HTI 

12010 

- 

’JfTTTT f^TT 516 444 




2000/10 

A. (rt) fa., 

5 3$TRTBnTir<f^^f TfttE RT^TT 

12269 


8-67, 

?[mppn: rw, 

'T^PTST, 

t^<TWT? 501 505 





20. 6241052 2000/10 R, ^ %4WlT 5Tf.f%. TPFfo 00261 

4 3-rft fFvterifi5*r?r ofnrr 

iWk 562 1 14 

21- 6241153 2000/10 A . ^T^RIT TTT^ STT.&T. ^ ^ *TT^ 01417 

123, TtT, T l r/f>!T?T4.rft SJW O^f 

3ft, tftc, 

600 017 


3.(iD] 


81 


87 


78 


92 


: 80 


99 


87 


87 


82 


99 


(»n»rH— 1 iff 3(ii)] 


1 2 
2-2. 6241 2 S4 


23. 6241356 


24. 6241456 


25- 6241557 


26- 6241658 


27. 6241759 


28. 6241860 


29. 6241961 


30. 6242054 


31. 6242155 


TfTTff WTnm: ’tM 3, aooi/'ms’pr 13 , 1932 


865 


^Tsr^r wt'jRt $ 4t- 

'WfUfcd #ft 4 t TPPT 


04985 : 88 


02645 : 75 


2000/10 4. JJ3 W.fa., 

4. 123/1, 

%r ('Tte) 

SW*JT 613 006 

2000/10 4 . f 4 

39414* 405ft, 

jfteTR*!, 4**r f4wr, 
m. sr^rr 

2000/10 4 . 4 qr 4 Yfa+i^%nr$^« 09301 

sfr- 8, *sft?«r<r ^t 4 

*rfnrr4w(T 
fd^pSKWr^fl 620 010 


90 


2000/11 4. mvijM) 'srr.fa., 

413/^ 6,7, 

^rfa, 

wttt, 

TWt577Tf3HT 603 204 

2000/11 4. 

180/e4k 180/7 

<a rnO q ygft fimror nw, 

4tp faWT 

2000/11 4. tt?!t artqlftwtf j] 

206/5, 

4 ?r 2, ^ifq'wfV, 

OTT.W1T. fwr 500051 

2000/11 4. trt*t «rf<4f4w 

f4., 7 73pT TfPT, 
K I' lfrHC 4w 509 216 


to*?* *rr$% % fat? 4 t- 5 rrf^ 04985 : 88 

^rrfVJwft4l4t qrw 


JFfwrm srwjfor WTfij*r 09360 : so 


fajpr % ftrtT 4 t- CTTft^ 04983 : 88 

<4444 w 


$4t 12016 ; 87 


2000/11 4 . sfftefrn 7 T^-' 41 % 4 r wt^«t 09359 : 95 

94/1 

^ 4®4, 

_a_ . r^- —. 

Hmrw \^sm 

2000/11 4 . forifrgfr»r n 4 t 4 ?, t^rft 12916 : 90 

(*) ftr.,t^. 4 . 12, 

JTjrmTtT nta, 
fa?nT*r 4 *w, 

4w f^rwT 

2000/11 4 . fasrar *r* 4 , ar*T, 4 s, *fon;%f*nj 44 rsr wT^tjs 071 si : se 

*ffcra 4 £, jra «sft pirwr sirs 

?fT 9 pT 

(sfss ¥4 dt»t)' 

^TWT. sr^r 522 006 
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1 

2 

3 

4 

5 

6 


32- 

6242256 

2000/11 


03829 

; 78 



5 itt, srjf.fipwjr 

'RT J 1 1 TT^ 3T% wffR- 2f*TH7- 

'RTS 01 





'TfTaPRnr, 

qrn: sT*T^mfrR ■m 






600 098 

w'fwrnF 5 !^ 



33. 

6242357 

2000/1 1 

A. 

<;m wi ^ % ^rnrrsJT 1 , 

Wltn*f 00418 

: 78 



3 7/1 ifttsnrfpft, 

560 061 

% *fc<T 





34. 

6242458 

2000/H 

A, qrfiranrnwff&r 

w sq-JT fjT^srgtr, srnj- «rrf cnq 01417 

: 99 




278, VSTfl, 

«TT fttr'TflTfl' ^¥?TT tpr 






TTtcfrfw 

641 012 




35. 

6242559 

2000/H 

%.*fr. *nT% SRT, 

wA *ap>f srr*j- 

Wlf^ 01417 

; 99 





'fJ'T'T fjTCWTft, Sf flrll Cr<4 










36. 

6242660 

2000/11 

A. vter^wsrr.fa., 

ft-wT^tT, srnj- 

WTftTIT 01417 

: 99 




qrreTeM 

t m /farwrft w^ctt t^r 






2 93, TRr^jfte, 

•ffrrfar^: 64 1 001 




37- 

6242761 

2000/11 

A. qfernjarcf, 

?r. 105 , 

534 215 

wrqrrftqfa stir 

WT^fr 08944 

: 78 

38. 

6242862 

2000/1 1 

4. i 3tr 

sn^Far % fao: Ax- 

04985 

; 88 




>T?r 0^5 137, 
fwwni, ^rjrf 

Iwr 638056 

^ 1 r<«.?d c fi *fun sum 



39. 

6242963 

2000/1 1 

4. rfrfazrr tfNRft 

tosrst wt^ % fan fo- 

04985 : 

88 




337/3 WTT.f^r 

'^rrferfvr qXWr qr*q 






TfW^T TpqTJT, 'TwT^fT 641664 



40. 

6243056 

2000/H 

A . faster fafcrtT, 

^-sfff^rar % farr 

srPifctf 06003 : 

83 

* 



'^TTS* 1 . 17 3tYt 18, 

5*rfo siVm^, fawrarr^ 

H.^TT 3TT 






530012 




41. 

6243157 

2000/11 

A. WTT*rT?<r*tf^K 

^r, %, tftar %f^rtr wfbrsr 

*nft^ 07181 : 

86 











*rw, (w) ^JTPT^IWT, 

t^nfjrar 521 105 

qr*q 



42. 

6243258 

2000/1 1 

A. 

w, fls, tftqr % ftr*?, sSftnr 

ITTfqifr 07181 : 

86 




?r. 7 7 , 3 , arfePm, 

3 % s>| % 3Y5T qifqRjqq- 






ftrorWST 520007 

qt*q 






{jqnrli—3(ii)J trfOTwrTrrra; ^^ 3, aooi/iHFp 13 , i«aa 887 

(I) (2)' (3) (4) (?) ’ (6) 

43. 6243359 2000/ 1 1 K . SlfcrffT3T. fa ., fof % 5- 031 96 *. 92 

*rre, f5fWT*T KTfT frlST TTSTOTf *1# 01 

JrT=Ff^fT %f^TT W*Hn#T *WT?T 

firf*T*TWr 1 15lM 
fafar? 

44. 6243460 2000/11 A . ST . fa ., 12786 : 89 

495/1, <J. %. ^T 

1 ^f^nr fr», gsrtft, 

5721 is 

45 . 6243561 2000/1 1 JT . fa*€tT*TStf 5tl. fo., wfiftw STffaV Wfljpr 05430 ; 8 1 

qfte, ^T?rnr 

wtfa^nr 

-« 

46. 0243662 2000/ll q* fVp5tffT$rt *Trf<W 01471 : 99 

q^rrtmTX 673001 yjasrn^ 

47 . 6243763 2000/ll 4. = ^TPT1V. WfUff 00261 : 82 

<£. ~ 14 , *r«n^c lift?** 

IT^J, %5rf 600058 

48- 6243864 2000/11 # . fflf $ST T1T«T 'TPft ¥> ’!TT^f?T %f>TTT, ^ 04984 : 95 

'srrs’T. i- 10 , iltegfri 
a>«^ <§**HT faw, 
wt. 

49 . 6243966 20OO/11 A . fWTWft S?%f#r$r[Wr WPftfVW>CT** ^6T 'SP=T 01507 : 77 

i* fcrfttrr^r,, (flrerrwr ; qfsfaaftJT ffto 

THIRST q>T*% f*T . ) 4-18 5, 

W-fl>CT TTf?nT%*T 'TtPS, 

i. , ftr$n 

50- 6244058 2000/ll 4 . fa^Fnfjft 2, 4-*> VTtflT IT^T irq^-fl'T- 10 2 4 3 : 9 3 

(fwt : m 

TRmfa qiT^H f%. ) 

. 1-42, ^«flVT5T, 
qte, i.tfi, f^r^n 

51- 6244159 2000/ll 4.YY. WPC. STT. fa. fcRfa *TTgf?T % fat* Hx- 04985 : 88 

Iftw^f. 31,^PT 2,*mNV^, =5TTfe*?T fafrtft trH«T 
WT. WT. faWOT. fffcfl 

52. 6244260 2000/ll 4. ftfj 43^» flT8K«r wfCtH 08112 : 89 

n*fa. 30;-3, 

^TfaTvTfW^rPTCr PTTftT^t, 
wpttji: fam 515411 
(*TT.K. ) 
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(1) <») 

(3) 

(4) 

(5) 

(«) 


~53. 6244361 

20 OO/ll 

f. rrm fT^f 

ff^tthtf Fhr, vrfawre: 

w, fam 

5 3 $ F FTFRF 

FT^F 12269: 87 


54 6244462 

2000/ll 

A. fitqrarfjr-ft sOft faffs’, 

Rfirf 5 fWTFTFT TftFf 

Flf^F 01489 1 91 




( 2 ), sUipsiwsft Ff=r, 

FTF 1 FFI^fTF FfFTfVF 

FT‘T 1 




518220 




55. 6344563 

2000/11 

F . A . FFTTST $FF 

pfa q;F pFFFTgF, 

FTftJfl 01417 : 99 




OF . ift. 

FT^tUr/f^FTTrCt VTSFT 





Fdfo o FF, JfrKtF—3 5 

tjSTfaF 



56. 6244664 

2000/ll 

F TfF^RF (SIT) fF , 

f^f fwB nrtfr 

WTfqF 01008 : 81 



7-4-112/1, 4?e£tf 

FFWF Xtl, &TTTFFT 

sfaft ^ fa3T|Ff ’ 






500 077 




57. 6244765 

2000/ll 

F* nTTRF FtFi ’JffFT 

FTFFT FFFtF % fat* TFTTF 

FTfFF 04923 35 




q>F£#FF 4 , mfb, 

£ qrtsfafrfFF 





600054 




58 6244866 

2000/ 11 



WtfFF 12016 : 87 




(*) fa.,I ff. 12 , 
FSTTCIFTF FtF, 

F*T-fa FRF, faFT 








[F . % F fV/ 1 3 • 

n] 





Ftffa FFT, FFT F$tMF9T 


MINISTRY OF CONSUMER AFFAIRS FOOD, AND PUBLIC DISTRIBUTION 




(Department of Consumer Affairs) 
BUREAU OF INDIAN STANDARDS 

New Delhi, the 13th February, 2001 


• 

S.O. 422 .—In pursuance 

of sub ■•regulation (5) of the Bureau of Indian Standards (Certification) Regulations 

1988 of the Bureau of Indian Standards, heieby notifies the grant of licences particulars of which are given in the 

following schedule : 







SCHEDULE 



SI. Licence Operative Name & Address (Factory) of 

Title of the Standard 

IS Part See. Year 

No. No. 

Date the Party 


No. 



(Year / 

Month) 


• 



1 2 

3 

4 

5 

6 

7 

1. 6239166 

2000/10 M/s. Industries & Chemicals, 

Cypermetbrin, EC. 

12016 

87 


Plot No. 49 & 81, 

SIDCO Industrial Estate, 

Ranipet — 632 403. 







tm<r <pt <im<m . «n># a, 2 DQ\ptfcgt i % i4£2 
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2. 6239267 2000/10 


3. 6239368 2000/10 


4. 6239469 2000/10 


5. 6239570 2000/10 


M/s. Industries & Chemicals, Fenvalerate, EC. 11997 

Plot No. 49 & 81, 

SIDCO Industrial Estate, 

Ranipet—632 403. 

M/s. Anjani Portland Cement 53 grade Ordinary Portland 12269 

Limited, cement. 

Chintalapalem Village, 

Mellacheruvu Mandal, 

Nalgonda District, 

A.P.—508 246. 

M/s. Feroke Boards Ltd., Plywood for general purposes. 00303 

VP 4/394, Feroke College (Via), 

Karad P O , Calicut, 

Kerala State—673 632. 

M/s, Asociated Latex (India) Ammonia preserved concentrated 05430 

Private Ltd., natural rubber latex. 

6/688, Fathima Estate, 

Pannimukku P O., Mysoremala, 

Mukkam, Calicut. 


6. 3239671 2000/10 


7. 6239772 2000/10 


8. 6239873 2000/10 


9 . 6239974 2000/10 


10. 6240050 2000/10 


11. 6240151 2000/10 


M/s. Akshaya Oanga Invest¬ 
ments, 

Sy. No. 12/3, Bennayakanahalh, 
Shettikere Road, 
Bennayakanahalli Post, 

Tipur Taluk, Tipur, 

Karnataka State—572 201. 

M/s Tropical Agro System 
(India) Ltd., 

530/2B, Vanagaram Road, 
Ambattur, Chennai—600 0 58. 

M/s. Tropical Agro System 
(India) Ltd., 

530/2B, Vanagaram Road, 
Ambattur, Chennai—600 058, 

M/s. Jayalakslimi Fertilisers, 
Venkatarayapuram, 

Tanuku—534 215 

M/s. Jayalakshmi Fertilisers, 
Venkatarayapuram, 

Tanuku—534 215 

M/s. Hyderabad Chemical 
Supplies Ltd., 

A-24/25, APIE, Balanagar, 
Hyderabad—50Q 037, 


Unplasticised PVC pipes for 
potable water supplies. 


04985 


Pesticide—triadimefon, WP. 


Metalaxyl mancozeb WP. 


Pesticide—phorate G, encap- 09359 

sulatcd. 


Monocrotophos SL 


08074 


Power trowel—general require- 13403 

ruents. 
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53 grade ordinary Portland 
cement. 


12. 6240252 2000/10 M/s. Roys Industries Ltd,, Hard boiled sugar confectionary 01008 

Plot No. 127 & 128, IDA, 

Medchal, A.P. 

13. 6240353 2000/10 M/s. Sumukha Cements, 53 grade ordinary Portland 1226! 

Plot No. 193, 194, 197 & 198, cement. 

AP1DA, Phase-11, 

Ramanayyapet, Kakinada, 

East Godavari District, 

A.P.—533 004. 

14. 6240454 2000/10 M/s. Bhagiradha Chemicals & Chlorpyrifos emulsiflable con- 08944 


Industries Ltd., 

Cheruku Kommupalem Village, 
Yerajarla Road, Ongole Mandal, 
Prakasam District. 


centrates. 


15 6240555 


2000/10 M/s. Yashoma Industries, 
59 (New No. 8), 3rd Cross, 
Ittamadu Village Extn., 
Banashankari 3rd State, 
Bangalore—560 085. 


Solar flat plate collector : 
Part 1 Requirements. 


12933 01 


16. 6240656 2000/10 M/s. Vijayalakshmi Insecticides Butachlor emulsiflable concern 09356 


17. 6240757 


& Pesticides, 

Ethakota, Ravulapalem 
Mandal—533 238. 

2000/10 M/s. Jewels Garden Pvt. Ltd., 
No. 5, Cottons Complex, 
Residency Road, 

Bangalore—560 025. 


trates. 


Gold and gold alloys, jewellery/ 01417 
artefacts—fineness and marking— 

—Specification. 


18. 6260858 


19. 6240959 


20. 6241052 


2000/10 M/s. Audithiya Mineral Traders, Cypermethrin, EC. 12016 

Kondapuram (RS), 

Guddapah District—516 444. 

2000/10 M/s. Kethaki Cement (P) Ltd., 53 grade ordinary portlaud 12269 

8-67, Upperguda, cement. 

Hayathanagar Mandal, 

Kolieda Pancbayath, 

Hyderabad—501 505. 

2000/10 M/s. Karnataka Agro Chemicals Copper sulphate. 002 61 

Pvt. Ltd., 

43-C, Hoskote Industrial Area, 

Hoskote, Bangalore—562 114. 


21. 6241153 


2000/10 M/s. Lalitha Jewellery Mart 
Pvt. Ltd., 

123, Usman Road, T. Nagar, 
Chennai—600 017. 


Gold and gold alloys, jewellery/ 01417 
artefacts—fineness and marking 
—Specification. 


[*mr IT— 3 (H)] 
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22. 6241254 

2000/10 

M/s. Mutlui Pipes Pvt. Ltd., 

S. Mo. 123/1, Muthumariamman, 
Agro Garden, Vilar (P.O.), 
Thanjavur—613 006. 

Unplasticised PVC pipes for 
potable water supplies. 

04985 

88 

23. 6241355 

2000/10 

M/s. Essen Supplements India 
Ltd., 

Plot No. 39 B and 40 B, 

Anrich Industrial Estate, 
BoHarum, Mcdak District, 

A.P. 

Integral cement waterproofing 
compounds, 

• 

02645 

75 

24. 6241456 

2000/10 

M/s. D.S.M. Industries Trichy, 
B-8, Industrial Estate, 
Ariyamangalam, 

Truchirapalli—620 010. 

Deepwdl-htrd pumps. 

\ 

C9301 

90 

25. 6241557 

2000/11 

M/s. Lightroof Plastics Pvt. Unplasticised PVC pipes for 

Ltd., potable water supplies. 

Sr. No. 413/Part 6, 7, 

Chettypyniyani Village, 

Kattankulathur Block, 

Chengalpattu Taluk, 

Kancheepuram District—603 204. 

04985 

88 

26. 6241658 

2000/11 

M/s. Vantech Chemicals Ltd., 
180/6* & 180/7, Khazipally, 
Jinnaram Mandal, 

Medak District. 

Carboruran granules, 
encapsulated 

09360 

80 

27. 6241759 

2000/11 

• 

M/s. Satya Sai Polymers 

Plot No. 206/5, IDA, 

Phase II, Cherlapally, 

R.R. District 500 051. 

Unplasticised PVC pipes for 
potable water supplies 

04984 

95 

28. 6241860 

2000/11 

M/s. Rhyme Organics & 
Chemicals Ltd., 

Burgula Village, 
Shadnagar-Mandal 509 216 

Cypermethrin, EC 

12016 

87 

29. 6241961 

2000/11 

M/s. Bhaskar Agro Chemicals 
Ltd., - 

94/1, Toophranpet Village, 
Choutupal Mandal, 

Nalgonda District 

Pesticidc-phorate G, encapsulated 

09359 

95 

30. 6242054 

2000/11 

M/s. Universal Pesto Chcm 
Industries (I) Ltd., 

S.No. 12, Gaddapotharam 
Village, Jinnaram Mandal. 
Medak District. 

Acephate SP 

12916 

90 

494 GFl 2001—6. 
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31. 6242155 

2000/11 

M/s. Vijaya Krishna Engg, 
Works, 

Cobalpet, C/o Sri Krishnaramam 
Harijan Industrial School, 

(Opp: Pattabhipuram Police Stn, 
Guntur A.P. 522 006. 

Horizontally cast iron doubie 
flanged pipes for water, gas and 
sewage 

07181 

86 

32. 6242256 

4 

2000/11 

M/s. Reliance Instruments 
Corporation, 

51A, Bajanai Koil Street, 
Pattaravakkam, 

Chennai 600 098 

i 

Steam sterilizers: Part 1 
Horizontal cylindrical and 
horizontal rectangular sterilizers, 
pressure type (for hospital and 
pharmaceutical use) 

03829 01 

78 

33. 6242357 

2000/11 

M/s. Asian Lamps, 

37/1, Gowdcnpaya, 
Subramanyapuram P.O., 
Bangalore 560 06) 

Tungsten lilament general 
service electric lamps 

00418 

78 

34. 6242458 

2000/11 

M, s. Pavizham Exports. 

278, Cross Cut Road, 
Gnadhipurum, 

Coimbatore 641 012. 

Gold and gold alloys, 
jewellcry/artefacts - -fineness and 
marking— Specification 

01417 

99 

35. 6242559 

2000/11 

M/s. K.P. Varkey & Sons, 
Kakkanattu, Jewellers 
(Jewelpark) Market Road, 
Thodupuzha, 
fdukki (Dist.) 

Gold and gold alloys, jewellery' 
artefacts—fineness and mail,mg- 
Specification 

01417 

99 

36. 6242660 

2000/11 

M/s. Kota Jewellers Pvt. Ltd., 
Kota Towers, 

293, Raja Street, 

Coimbatore 641 001 . 

Gold and gold alloys, jewellery/ 
artefacts—fineness and marking - 
Specification 

01417 

99 

37. 6242761 

2000/11 

M/s. Jayalakshmi fertilisers 

P.B. No. 105, 

Venkaturayapuram, 

Tanuku. Ore 534 215 

C’hlorpyrifos emulsifiable 
concentrates 

08944 

78 

38. 6242862 

2000/11 

M/s. Cheraan Plast, 

SF 137, Uthukuli Road, 

Vjj ay amangalam, 

Perundurai Taluk, 

Erode District 638 056 

Unplasticised PVC pipes for 
potable water supplies 

04985 

88 

39. 6242963 

2000/11 

M/s. Premier PVC' Industry, 

SF 337/3R, Cinema Theatre 
Thottam, Trichy Road, 

West Palladam, 

Pftlladam 641 664 

Unplasticised PVC pip L s for 
potable water supplies 

04985 

88 






6 


[wnll—#r 3(ii)J 
1 2 3 

40. 6243056 2000/11 

41. 6243157 2000/11 


42, 6243258 2000/11 

43. 6243359 2000/11 


44. 6243460 2000/11 


45. 6243561 2000/11 

46. 6243662 2000/11 

47. 6243763 2000/11 

48 . 6243864 2000/11 

49. 6243965 2000/11 


«trnt W 3, 2001 12 , 1022 


4 

M/s. Signet Steels Limited, 
Plot No. 17 & 18, ‘F’ Block, 
Autonagar, 

Visakhapatnam 530 012 

M/s. Master Valve Industries, 
GNT Road, Bommuluru, 
Bapuladadu Mandal, 

(Via) Hanuman Junction, 
Krishna District 521 105. 

M/s. Sri Jyothi Industries, 
Plot No, 77, Phase TIT, 
Autonagar,. 

Vijayawada 520 007, 

M/s. Prathima Extrusion 
Pvt. Ltd., 

Bonthapally Village, 
Zinnaram Mandal, 

Medak District. 


5 

Indented wire for prestressed 06003 

concrete 


Horizontally cast iron double 07181 
flanged pipes for water, gas and 

sewage 


Horizontally cast iron double 07181 
flanged pipes for water, gas 
and sewage 


Welded low carbon steel cylinder 03196 01 
exceeding 5 litre water capacity for 
low pressure liquefiable gases: 

Part 1 Cylinders for liquefied 
petroleum gas (I.PG) 


M/s. Vahini Irrigations Pvt.Ltd., Irrigation equipment-polyethylene 12786 
SY No. 495/1, A.K. Kaval, pipes for irrigation laterals 
Kunigal Road, 1 

Gulur Hobli, 

Tumkur Tq & Dist,, 57211 8 

M/s. Lissy Rubbers Pvt. Ltd., Ammonia preserved concentrated 05430 

Kottapady P.O. natural rubber latex 

Kothamangalam, 

Ernakulam 


M/s. Kanaka Mahal Jewellers, 
Palayam Road, 


Calicut 673 001 


Gold and gold alloys, jewellery/ 
artefacts-fincness and marking- 
Specification 


01417 


* 

M/s. Charag Chemicals Inds., Copper sulphate 00261 

K-14, Ambattur Industrial Estate, 

Chennai 600 058. 


M/s. Saj Sudha Poly Pipes, High density polyethylene pipes 04984 
Plot No. E-10, Industrial Estate, for water supply 
Proddatur, Cuddapab Dist. 

A.P. 516 362 


M/s. Vijayalakshmi Insecticides Copper oxychloride water 01507 

& Pesticides , (A division of dispersible powder concentrates 
Nagarjuna Finance Ltd.) 

4-185, Ethakota, RavulapaJem 
P.O., E.G. District 
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50. 6244058 2000/11 


51. 6244159 2000/11 


52. 6244260 2000/11 


53. 6244361 2000/11 


54. 6244462 2000/11 


55. 6244563 2000/11 


56. 6244664 2000/11 


57 6244765 2000/11 


58 6244866 2000/11 


M/s. Vijayalakshmi Insecticides 2, 4-D Ethyl ester cmulsifiable 10243 93 

& Pesticides, (A division of concentrates 
Nagarjuna Finance Ltd.) 

D.No. 1-42, Ethakota, Ravulapalem 
P.O., E.G. District. 

M/s. PR Plasto Pvt, Ltd., 

Shed No. 31, Phase 11, 

IDA, Cherlapalli, 

R. R. District A.P. 

M/s. Sindhu Industries, * 

S No. 3A-3, Chukkalur Road, 

Behind Electrical Sub-Station, 

Gatmivaripalli Panchayath, 

Tadpatri Arranthapur Dist. 

A.P. 515 411. 

M/s. Sagar Cements Limited, 

Bayyavaram Village, 

Kasimkota Mandal, 

Visakhapatnam District 

M/s. Priyadarshini Cement 
Limited (Unit 11), 

Boinchampally Village, 

Peapully Mandal, 

Kurnool District A.P. 518 220 

M/s. Alapatt Fashion Jewellery, Gold and gold alloys, jewellery/ 01417 99 

Muthoot Towers, M.G. Road, artefacts-fineness and raarking- 
Emakulam, Cochin 35 Specification 

M/s. Ravi Foods (P) Ltd. Hard boiled sugar confectionary 01008 81 

7-4-112/1, Kattedan, Madhuban 
Colony Road, Hyderabad 500 077 

M/s Tube Products of India Hollow steel sections for structural 04923 85 

Post Bag No 4, Avadi, use 

Chennai 600 054 

M/s Universal Pesto Chem Cypermethrin, EC 12016 87 

Industries (I) Ltd., 

S. No. 12, Gaddapotharam Village 
Jinnaram Mandal, 

Medak District 


Unplasticised PVC pipes for 04985 

potable water supplies 


88 


43 grade ordinary Portland cement 08112 89 


53 grade ordinary Portland cement 12269 87 


Portland pozzolana cement: 
Part 1 Flyash based 


01489 01 91 


[No. CMD/13 : 11] 
SAtISH CHANDER, Addl, Director General 
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hiritI, afa hfi< u i Tfansw 

(•aR ^Rfl l H I Hg t -ffrqpr) 

15 WrO, 2001 

HIT. «TT. 423 .'—%<fR 'RTRiR Ril, Rrffcfl UlR^fiRt £RT ^ 3 TRJA fWt£ RTRrarc % M^li!^ W RRTram ^ W t f% 
R qR>W rT'S^i (’fl‘5 ^ 3n^)fti <^<sl ) qii a^R HIM RT*W 3TRrf%RT, 1976 (1976 ^»I 60 ) 3^ ltd 3%T HI4 HHRi 
(hT4W) RtT 3^h1 <17) Pihh, 1987 % ■anqRf % ^ 3^R '5R qlfl %t RHWRT^ f% WIRTIT hhVi %t 37%^% R" 'ft 3W HT561 

■q«n«ftn *rto, t#ti a?R fafa^ iRR^Riifi R 3R^n •%*! t%ti; 

3RT:, 3TR RTRiR, 3 tR]Rnh, %t «TT7T 36 Rft"3RRRT (7) UnTWr ¥lf%!%' R!T TSRRTRRit %rcf #TRTO, X 7 

% ercfor % %■&, #r wH, PmmPmr i R^t, r«i xr^T-458664 srt fR%f%r tht w4m ( w*%t *pf id -ern^ wi: 
ao^ i fat i, iton 3wx» i (tro -gm m RiT) %iff^T "SFri, -wts-sft -^ttr 4 ‘xIi-torr’' % (f%R w*f iRT%xnRiip‘‘'%^’’ 

RWTRrt) afrx f%R aT^RRFT f%S 371^ T37T '5^/09/2000/94 RR^RW f%RT%, ^R^R SOTT^m 3TOftW RRXrf 11 

*rcr rTto (ajT’pfir^’) io f%. tttr %t stRt’Wt sfrtt sfR 20 tttr %t ^rtr wn RnxifaR m'W'i f 1 h/rptr rirrh 

3R T C RT (i) XffT-qpn TTP71 wR' ~Q?) ^f%T t Pi l R<fr l ?T?T mP^^IH qiftfl an^R^H XTRF7 ^ I RTTTIHR 

3TTRTTRf)RTRpfH^ fjiRqi] 'gafTC 7 630 x 400fR. xfh iih yqin!i <3CH'sta ■si*ils M<li#i (lldR rR u iIR dR^Riifl q-iliTI % I 230 qW 

a^R 50 ?i , *( yrni^rft RRI Rt^IT t R Ril4 q>«ii % I 



3lVx, ^h-^lR srfRRm ^ RRT 36 ^ W7TTI (12) ^Rt Wff ¥1 PWRf XPT IPTfR W Rl’l ,J II RH<fl t 

nTsg f % W WHI u IM5f % aTRpRr, 34«tRU| ■?Rt ftpwR 3TfRRufR ^q?fT so 1%. tttr ttr? t 3% 

hPiRfm pqRiHlfl i sk i 3Rl Pr^ rt. Psa i i^ afa: ^RrmiRRRfRn'aiTTnt 3 ijh'1R;<i hIs^irr ftpHnWiRiRn^ 
%, afR f a i R^ RWIMH ’ H I MH 1 H 3H<!6 1 (V^) ftwH 1,00,000 R RT Wit (ipT <100,000 ) MftlW “^” WT 
1x10%, 2x10% 3?R 5x10% t W%’RRRR^RTlCT1^ 7 J7lf ! ^'RT'?IpT% 11 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

New Delhi, the 15 th February, 2001 

S.O. 423. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the Model of the self-indicating, non-automatic, (Table top 
type) weighing instrument with digital indication of High accuracy (Accuracy Class II) and with brand name “ JAINSONS” 
(hereinafter referred to as the model) manufactured by M/s. Jain Sons, Behind A,R Talkies, Jain colony, Piplia Mandi 
Madhya Pradesh-458664, and which is assigned the approval mark 1ND/09/2000/94; 

The said model (figure given) is weighing instrument with a maximum capacity of 10kg and minimum capacity of 
20g, The verification scale interval (e) is lg. It has a tare device with a 100 per cent subtractive retained tare effect. The 
Light Emitting Diode display indicates the weighing result. The instrument operates on 230 volts and 50-Hertz alternate 
current power supply; 



And further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the Model shall also cover the weighing instrument of 
same series with maximum capacity upto 50kg with number of verification scale internal (n) less than or equal to 
1,00,000 ( n<_ 1,00,000) and with e’ value 1* 10*, 2 * 10 k , 5 * 10*, k being the positive or negative whole number or 
equal to zero, manufactured by the same manufacturer with the same principle, design and with the same materials 
with which, the approved model have been manufactured. 

[F. No. W.M.-21(l04)/98] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 






^ ISiSSi, ^ 3 » 12.1922 " 897 

15 Wlft, 2001 

■>*1 «IL 424.—^>'< I *0 A I «WK 4TT, ftffcd HlftTOlO BKI 4^ ^ Prm% 1 T?’5TTT, ^ TWraFT ift "T^TT % f% 

■OTff ft%£ 3 %% T#57I ( 1 ffa ^ sn^jfir %if) afhTHPT "HITO 3Tp#m, 1976 (1976 ^tT 60) 3?R 3frT "RH TTTW 
(■qfarifwaiyiki) Pm, 1987 % % spj^q t 3 ?r w %f ^wn % f% w'iwk otTo 3r%tr% % *ft inw T=rfw 

mi*hri 4411 ^ «d*n 3ftr fafa*4 mRR*<Ri<Ji % ^ttjttft *6wi t^tt; 

■3T1T:, 3T4 %T^pT *U<f>K, 'TO1 3Tftrf^ER, %f MITT 36 %t ^TURI (7) '5RT TFT3 ^T TT#!IJXr, %TTff ^TTT, V, 

Tft ■erafoi % ^ w^M, PnftrcT %^, to u^tt-458664 srt ftPiftfl ^ wtm (mr«fm ii) ^ m: ^wr, 

JTTOiffrrr, %?re 3WF4 (^ wi irere) % -ql^r ?n, ffrm% 1 ‘ '' t (f%^TH4'TH^’q7nm/‘'^TTO M w 

wt) f%& 313*?^ f%S 3T^ "Q^T^t/09/2000/95 WH^Pvifl f%*TT%, MHI U IM!1 HWftm ^TOTt 11 

*fC hT* 61 (-W^ffT %3T) 30 f%. UTH%t <HH W 3?fr 100UTR %t WWT^T 3M4H«I $ 1WMim *f|1MH 
SRITTCT (l{) l Fr m 5 TTR 11 SITCpTTJ^ *jf%T f falfWl ’?RT MPlVIfl mftfl 3TT^qiJOT Tim t'I WI7I 

bwjH c i %c TOt Titem Mftm eM<;R > in qsrm 11 ww 230 sfa 50 it&jt ummf *irt f%gn *n mA 11 



3 ?k, ~ro aifaftm %t qnr 36 %tTqqro (12) •snrr • g r fa r qT 3 rqPr^ w->jtwt 

f%-%%^%^3Ff%^iim^%3RT%, *fTsraT ^ ^ ?fr^T 4M-W4 nt #f f%-r%l srftwim strut s^TOtalk 
RflWl faPTRf 0 ! 3# fapfflifll SHI 4-*fl rvc-&in, rte'JlI^i 3?k "3# yiHifl ^ f^IIt 1 P*ra^l •iljM'lftfl hT-BM W hPlHl u l Rt>-HI ■ 1*41 

t, ^ 1 Vi^iimi 4 Twi 3 RRra (t^) ^ 5 t wit 10,000 ^ t (t^ <10,000 ) w ftmsr “i" -rft 

1X10%, 2x10% 3^tr 5x10% % '^nri % ^TT 5ft«ITW*h "qT '?p? % ■HHfJW % I 


[Tpto ^To T^To-21 (l04)/98] 

Tfto tj;o a^wJu^fH, f%%W m PffH 






#sv-y 

, New Delhi, the 15th February, 2001 

S. O. 424.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (the figure given below) is in conformity' with the 
provisions of the Standards of Weights and Measures Act 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the Model of the self-indicating, non-automatic, (Platform 
type) weighing instrument with digital indication of medium accuracy (Accuracy Class III) and with brand name 
"JAINSONS” (hereinafter referred to as the model) manufactured by M/s. Jain Sons, Behind A.P. Talkies, Jain colony, 
Piplia Mandi Madhya Pradesh-458664, and which is assigned the approval mark IND/09/2000/95; 

The said model (figure given) is weighing instrument with a maximum capacity of 30kg and minimum capacity 
of lOOg. The verification scale interval (e) is 5g. It has a tare device with a 100 percent subtractive retained tare effect. 
The Linght Emitting Diode display indicates the weighing result. The instrument operates on 230 volts and 50-Hertz 
alternate current power supply; 



And further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the Model shall also cover the weighing instrument of 
same series with maximum capacity upto 5 tonne with number of verification scale internal (n) less than or equal to 
10,000 ( n<_ 10,000) and with ‘e’ value lx 10\ 2 * 10 k , 5 * 10 k , k being the positive or negative whole number or equal 
to zero, manufactured by the same manufacturer with the same principle, design and with the same materials with which, 
the approved model have been manufactured. 

[F. No. W.M.-21(104)/98] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 








TCwn, 16 wro, 2001 

TL «?T. 425 .—tHW%T, fa% 1 T WlftWltf 5 RI f%' 3 flRT 

ftq^%% %frer (3Tif>Rr wizafa^-JTTWSTfaPm, 1976 (1976 ^60) 3?fc w afa rtc^ rmi (Rfe? ff 

flwarjiftin) ft*rc, i987 %^^'%3T^t 
*mr*%T *rth tshr afa f%%R qft ftqM ^1 w #tt : 

■wt:, 3R %^ft*t^>rc, "ott aifafSm %t mt36 ^ttoi ( 7 ) w ip^ 7 Tf%r%* ^ , 9%n ^ %?rcf tirtoM 

2i, wrim, ^ 17*1 to, ?rcwHtyi, ^ arrsz, wfa-560096 wr fa faffi? *t«r Twi*faT M cw%tt 

Mni)^‘,'l?5'l^^'^ , ^-'^-6'’ ’’fSfl'n % a^^TfcTCT, #R3W>I (tTOOTIWK) %%fTO*KT, f%0% TO? *f>1 ^TR 
<<1 1 PTOM' , t afa f%$ 3 Tgrfc=r faf mi ^ ^ 709 / 2000/223 ftFRI t, 

ary fo * ! t r rp r • syi fer n wfr 11 

■^■iifOT(37Tf1n^f) wnnfofl (%*?t mTrmw) 7?rmvcm*if %mr s fari t m afa ^nw 

hrut 20 vn t i wwi^r rprtc (i) ^r *tr i hr 11 w% wgHjjph uPw t f^nwn ?m ■qftrair tr^wirri *nftir 
arr&Rjm uvra 11 Mmmft wrttwr isrs ^ t, faR%t ^rnj 275 x 320 in. n). 1 1 ro ' g y nafa awt-s (TT^-st) irtm 
qfrw aq^fftr *rm 11 sq*H»i 230 %re afa 50 Trrqre^fy qm ftgir to r to 11 




3?k, 7TR5H, ^RT 3?faf%R qR 36 %f TqqR (12) £R 5RTT Tfrf%Rf W Rfrl ^ pr RT %W Wt t 

f% Rfeiq % rt aiyficRi wm % awfo, imt jjw % R?t %9>, w«hn afa sfcrtfqiprc qr& ^ ifanr 'srkrt vt #f 

3if%^5«RiTt50l%^Tm7Tqr$3faf%Rqf¥^i°T^f%%tfmOT^ft^, fe^r^ra% ^ titot) 3 f%qT-armr t 

(t^t) ^fnwnooft. ur. 

%f£rc[ 100^ io.ooo# 7gw m niwi anrorr(•%?) %f#§qTS 77 RR arfw'T'^fR ^f^soo^ 10,000twte 
'^"■mn ixio%, 2x10% afa 5x10% $ fSnrr^r % ritrr r Tj’rfjp nr tjr % 1 1 


[^Pto Ro TRo-21(115)/2000] 

. ifto 1^0 ifiwi^f, f%%PRq f*T?R 
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{Part II—Sec. 3 (il){ 


New Delhi, the 16th February. 2001 

S. O. 425-—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act. 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules. 1987 and the said model is likely to maintain its accuracy over periods of sustained use 
and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act. the Central 
Government hereby publishes the certificate of approval of the model of non-automatic, weighing instrument (Table top 
type) belonging to medium accuracy (Accuracy Class III) of “NWTDT-S 6" series with brand name “NAGASAKI” 
(hereinafter referred to as the Model) manufactured by M7s. Nagasaki Weighing Technologies. 21,1st Floor, J. S. Nagar, 
Saraswathipura, Nandini Layout, Bangalore-560096 and which is assigned the approval marie IND/09/2000/223; 

The said Model (the figure given) is non-automatic weighing instrument (Table top type). The maximum capacity 
is 5kg and minimum capacity 20g. The value of verification scale interval (e) is lg. It has a tare device with a 100 percent 
subtractive retained tare effect. The load receptor is of rectangular section of side 275 x320mm. The Light Emitting Diode 
(LED) display indicates the weighing result. The instrument operates on 230 volts and 50-Hertz alternate current power 
supply; 



Further, in exercise of the powers conferred by' sub-scction (12) of the said section, the Central Government hereby 
declares that this certificate of approval of the Model shall also cover the weighing instruments of similar make, accuracy 
and performance of same series with maximum capacity upto 50 kg and with number of verification scale interval (n) in the 
range 100 to 10,000 for ‘e* value 100 mg to 2g and with number of verification scale interval (n) in the range 500 to 10.000 for 
‘e’ value of 5g or more with ‘e’valueof lx ]0\2 * 10 k .and5 * 10 k . k being a positive or negative whole number- or equal to 
zero, manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the approved model have been manufactured 

[F. No. W.M. -21( 115)/2000) 
P. A. KRISHNAMOORTHY. Director. Legal Metrology 
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TOIUTO : TTTsf 3, 2001 AH t*]'! 12, 1922 

^ ftwft, 16 wftt, 2001 

HI. «TT. 426.“4>kftlTUftWTf) STO TOjTT ftM TT % 1 77^KI, ^ ^TTOH Fl wt fft’SHI 

ft'fr* 3 ^f% ( 3TTf$T W 3f^ ttr- fTTW 3Tf*#m, 1976 (1976 HT60) aft W sflT m (t#S# 

HT^H^k) ft*T*T, 1987 % % 3rpq t aft ^1 W % ftr W<llflR TRW ^ 3 

Hrr^T^nr aftfaftFT HRR^Ri4l'^f ftn’STOkHOTTfttT, 

•3TH:, 3T*T ^ifft HW, ‘3^ arfqfftlk SfTO 36 Ht '3'TOTCT ( 7 ) '5RT 31^ ¥lR«ftf HI 3ftft ^ %ft ^TFTRTT^ft 
21, 3f*T9 TO, 4) 13^1 ’FK, kftlkl ^ -3TT3Z, afteft-560096 5TCT faftfftl^«T'qsflftn''ft ('WTftrt'ft 

II) 11 TJ/T ft ft ft-ft 4,(9 ' ’ ^j<S(9l % ai^^lfkKl, (ll(99 '3M c ti< lJ l ( tft<9 ilH y «tik) % hT- 561 HT, fftftf 5TT5 ^)T 919 

" 9r i irar<^"t (1^ w^T^ 1 T?^'9fe?T wwt) aft ftm ai jHftn ft/09/2000/224 wjftfti fftrrt, 

appiftk ■5mrn t nr 3R5ifftr hi# t i 

OT'i^l (31l^iftl ((41) 3T^ft£TTT (ciN Hi) 01(99 349>< u i ^ fy-HOl 200 klH Hi^ —'^99H 

fHFTn 200 ft. TIFT % I UWNk 9IMHH (i) HI 913 10 ft. TTFT 11 TJH aOtftg.W ftftl t ftlWI TO yRnfifl okWHklfflW 
qrfft amiftqak 3r*TP* 11 MKinft aRFTOTHR 13ft HI t, fftkft U^TTIIOft ft tl 3kfW 3mft& isftft (TTFr$ ft) srcvt ftm 
ftftrm Trrcftfn ht?it 11 uww 230 -aft* 50 Tftsr vro fftjn ^ ^ift iftitt % 1 



aft, ^-sift tU4>K, W aftjfftR ft *110 36 ft ’3 1 TOKT (12 ) EFT 3JEH yifftft HT 3rftTlfft ^ ^1F ftw Hlft t % 

ftfti % w aijnftk y9i°nv % arerfti, "rot % "aft ftp, aft <+ii4mkH nft ^ 3 h«6oji 4t #t 

3|f49>nH ^FTTTT 50 Rtf til UTR HH ^ 3^T ftpIHI f4l99i u i RifnMlni ski 3^t R9 *&io, ffe<ni^9 31^ 3^1 kl9ifl ^ ^iioi % 

aijk l ftn tfte?! hi R t Rhiu i faqr tto ^ 3^R>n^ «(4m-i’mwH aikuiw (1371) HtTiw 1 ft th ^50 ft tjft' 1 ^” 
100^ 1,00,000 aft: 96 m i hh h i hhh (i^) ^ 5 twn 100 ft. urnTnaftiH “^"fiPT %ftm. 5000^ 100,000 
t TWlf^mHI “^”'9T 5 T 1x10%, 2><10%3ift , 5x10%'l'RlRft' % *TT ^ % 99JM 11 

[■(pie ^o I^o-21(115)/2000] 

4)o ti ° ftftw, forftH-^n fwT 
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New Delhi, the 16th February, 2001 

S. O. 426.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules. 1987 and the said model is likely to maintain its accuracy over periods of sustained use 
and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act. the Central 
Government hereby publishes the certificate of approval of the model of non-automatic, weighing instrument (Table top 
type) belonging to High accuracy (Accuracy Class II) of“NWTDT-JL" series with brand name “NAGASAKI” (hereinafter 
referred to as the Model' manufactured by M/s.Nagasaki Weighing Technologies, 21, lstFlor, J. S, Nagar, Saraswathipura, 
Nandini Layout, Bangalore-560096 and which is assigned the approval mark IND/09/2000/224; 

The said Model (the figure given) is non-automatic weighing instrument (Table top type). The maximum capacity- 
is 200 g. and minimum capacity 200 mg. The value of verification scale interval (e) is 10 mg. It has a tare device with 
a 100 percent subtractive retained tare effect. The load receptor is of square section of side 110mm. The Light Emitting 
Diode (LED) display indicates the weighing result. The instrument operates on 230 volts and 50-Hertz alternate current 
power supply; 



Further, in exercise of the powers conferred by- sub-section (12) of lire said section, the Central Government hereby 
declares that this certificate ofapproval of the Model shall also cover the weighing instruments of similar make, accuracy 
and performance of same series with maximum capacity upto 50 kg and with number of verification scale interval (n) in the 
range 1000 to 10.000 for ‘e’ value 1 mg to 50 mg and with number of verification scale interval (n) m the range 50(H) to 100.000 
for e’ value of lOOmg or more with 'e' value of 1 * 10 L . and 2 * 10\ 5 * 10\ k being a positive or negative whole number or 
equal to zero, manufactured by the same manufacturer in accordance with the same principle, design and with the same 
materials with which, the approved model have been manufactured. 

[F No. W.M.-21(115)/2000] 
P, A. KRISHNAMOORTHY. Director. Legal Metrology 






[fan—*srs3(ii)] 


RTOTRTTTTam : TO} 3 , 2001 /RTOpT 12 , 1922 903 

fa fa# 16 TO# 2001 

427.—fa#R r<tortt, fafarfafa# to rr^t ftfa rt: ffaKfat% ritri^ rrtoto f%TOT 
tflfar ( 3TPf#T fatfafa t) TO #3 R1R ^Wf; farffa-TH, 1976 ( 1976 WT 60.) #3'TO faRTRRTW (Rfefa 
®BT sfafa) ffa, 1987 % fa# % 3RJTO t #3fa TO fa RRTTOT % % WffifR RR# fa fafaff 3 # TOR Rfal TO# 

tot*# rto; #ri far f#fa fafafaff # fa rto rtot far; 

TO:, TO fa#R R3TO, W faffafa TOT 36 faTORKT (7) TORRR fafa# RffR%TfaT#, %ffaRTTTRTfafan 
fat##R, 21, WTTO, TsfaTOT, •H<)TOI^I, #fafa 3TTSH, RR#TO560096 TO fafafaRtRnRRlfafa (Rfanfalll) 
fa‘faRTOt#fa#-#nV’ faTOT % TOTOlffa, #TO TOTO°T (#3’?# RSfiR) %RfaTRR ffa%TO RTT TO ‘ ‘ TORlfa” 
t (1fa'fai'faTR?TOfafa3TO1 T TRTt) fa'fa 3R#TOffa3faTO#/09/2000/225 TOfafaffanf, sfalTO 9HI U ITO 

RT.ltfa TO# t; 

TO#far (TOffafa) TOTOTfro (faro# tor to) fan a w't t to# stator tori 60 fafartR fa^jncm 

TOUT 200 TO % I TOTTCR RTRTO fa) TO TO 10 TO % ! fa TO TOtRRTO fafa f from TO 1#TTO TOTORTOTO fa# 
snfapFTRMFfi I TORT# TOTTOfni 75TRTO %, ffafa tffa 400 x 500#. fa. 11 RWTOlfaRIRtR ( TO t fa) R# #TO 
faro TO##l TO3TT ^ I TORTOT 230 fae 3# 50 fa*! RRTR# TOT tfajTT RRTR R7 R# TORT ^ I 



3#, %#<T TOKR , TOT faRffafa TO 36 faRRTOT (12 ) TO RTO Tlffa# TO RTO fa RR TO TORT TO# % fa 
fafa % TR afafa TOTTOR % TOT#T, 3# fa^TT % fat TO, R#TO fa faRTTO fat TO TOR TOTOT # fa ffafa 

fafaro tort s to to $ fa fa tot ffafa far ffanfam to fat ffafa, frron fa fat to# R fan tot f fafa 
afatfa faro to ffafa ffa to $ fafan%TOim toto# totot (to) fa faro 100 fn. rt. R : to “i" to % 
ffa 100 fa 10,000 fa77TOTOTOTOfaTO (#r) faRTOSTORTTOFt faTO“^”TO %fa 500 # 10,000 % ! TOT1TO 
TOTO faro (T#) fa fart 10,000 ^ TORT TO#TO^7t (TO < 10,000 ) TOT faTOT 1 #" TO T010%, 2^10# 'fa 5x10% 
t fafa % TOTTOT RT TOTTTOJ 1 J T fa) RT '?pT % TO^R ^ ! 


494 GI 2001 — 8 


[TOo no RTO^o TOo -2H 1 15 )/2000l 
#o TJo fTOTPjfrf, IfalRT Mto TO faro 
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New Delhi, the 16th February, 2001 

S. O. 427.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures "Act. 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules. 1987 and the said model is likely to maintain its accuracy over periods of sustained use 
and to render accurate service under varied conditions; „ 

Now, therefore, in exercise of the powers conferred by sub-section (7) of Section 36 of the said Act. the Central 
Government hereby publishes the certificate of approval of the model of non-automatic, weighing instrument 
(Platform type) belonging to medium accuracy (Accuracy Class III) of “NWTDT-PF” scries with brand name 
“NAGASAKI' (herein referred to as the Model) manufactured by M/s Nagasaki Weighing Technologies. 21. 1st Floor. 
J S Nagar, Saraswathipura. Nandini Layout. Bangalore-56009(> and which is assigned the approval mark IND/09/2000/225. 

The said Model (the figure given) is non-automatic weighing instrument (Platform type) The maximum capacity' 
is 60kg. and minimum capacity 200 g The value of verification scale interval (e) is l()g. It has a tare device with a 100 percent 
subtractive retained tare effect The mad receptor is of rectangular section of side 400 \ 500mm The Light Emitting Diode 
(LED) display indicates the weighing result. The instrument operates on 2.30 volts and 50-Herl/. alternate current power 
supply, 



Further, in exercise of the powers conferred by sub-section (12) of the said section, the Central Government 
hereby declares that this certificate of approval of the Model shall also cover the weighing instrument of similar make 
accuracy and performance of same senes with maximum capacity upto 5 tonne and with number of verification scale 
interval (n) in the range 100 to 10.000 for - c' value 100 mg to 2g and with number of verification scale interval (n) in 
the range 500 to 10.000 for c’ value of 5g or more with number of verification scale di\ lsion (n) less than or equal Lo 
10.000 (n _ 10.000) and with 'c' value of 1" 10 k . 2 v 10 k . 5 v 10L k being a positive or negative whole number or equal 
lo zero, manufactured by the same manufacturer in accordance with the same principle, design and with the same 
materials with which, the approved model have been manufactured 

|F. No W M -21(115)/2()0()| 
P. A. KRISHNAMOORTHY. Director. Legal Metrology 






*■ i ) 


20 01/^1 ^12, 1922 _ 905 

16 wrft, 2001 

^T- W, 428.—'+i<N <H<et)KfaT, [faftfl faffa=6Hl SITT h^ci ffal^ 'RT Tq-qU fafat fa^JHiq, ^ faTTfaH fa "nfa $ ffa^^r 
fafai fa fa% fafafa (faffa fafafa^t) wafafa^fafa^afafam, 1976 (i976faT60.) fafa ^nz fair ttft' c ffw (fafafaf tsrt 
fajfafar.) ffaqfa 1987 % % 313 ^ 4 % fakwfan fatfafaw&ffa moiok y4)*i fat srfafafa fa fat■ 3^7 ifafa^ ^f«ne}7rr fa 

TlifaTT fafa ffafafafafafafaftfaf fa W[faTfafaTfaFTfaTfal Tfafa; 

fafa, Wf fafafa TfafaTC, fafa afafaffafafat *TRT 36 fatfa?*TO (71 fall3JfaTT tfafafa ^T Wl affat l£fa fafafa ^ m iT I T fat fa^rj 
t3%#3for, 21 , 7m fa^, fa fai -^rr, fafafat fa-3TT3^, fanfafa-560096 sra ffafafar Tfa wfan ^4 («ni id 

7^ “fal «sc-fa fa fat.1faT.-fa TfaF” *J731r1T % 311a(‘r,ji[fa?T, TfteT^T dH^K'R ( Hd'-P.fa MR) % Hlfatf ^IT, farafa 3ffa 3fa m 

‘faPTRlfat’’ f (tfafa^STfaTTfa^fafafaW^t) 'iff-T -3T^4 t^T f^I -3Tnt RT=1 TSt/0972000/226 f^FT^T 

<9jfalCfa 3TRT' I f t f3f TWlffar ^RTTT $; 

TiFTtfeTrr (3TT^firfafaf) spasraifOT (ifa^mfam3fa?OT$^ifat34**^ ^rm 120-ffafatnm 
$faTCTT 500 m t I mm TOH ($) Tfil faFT 10 TTFT 11 ?fffa Tfaft aufafafaTT ~^T $ ffaPTO ?RT fafafaT qrffar 

afllfaRI^TWrcih 'HITITTfa STRm^TTiJTSTffit, tfafafat tpifa 500 x 600 fa. fa. 11 7IW OTlfaiE Igfafa (Tfaf ^ fa) Tfafa iTfapi 
HlfallH '3 t lfafaT iRTm $ I dM^HOf 230 fafae fafa 50 F^JI TTTWff *RTTI ffafa TfaFT 1 1T wf 3I3R7TT t ; 


far, fafafa HMH, ^RT 3fafamfat *TTCT 36 fatTTWPO (121 UTTT TTStI fafalfa ^13Rfa 7*fa ^tt Tfar farpn iplfa t ffa 
fa^T fa ^3 TRPiTT? fa 31^'fa, Wt fajfaTT fa ^fa faff, mF-fal 3TR ^ifam M[fa 'ftfa rfapl 'JWIT'T fa 4fa, fafafal 

arffafaR farm s faiw % afa; faffarfar •sfa faffafan from, fs^ afa dfat Mirfar fa fa3n f f^fa 

argfaffaf fas^r faT faffalW ffaair ^7^ % fafa fapfa TRfafaT ^mfa fa faRKH (TP 1 ) far far^qi 1 fa. TIT. fa 50 fa. Ufa "i " faPT fa 

fani; ioo fa 100,000 fafafar afaTR^nfaifafaipr fafaM (t^) fat ?iwn 100 fa. wi ^ ^xfa '^’’ tth faffaj; 5000 fa 100,000 

fafam7TEtTfan%R1fi|FR HfaHH SfaRfaT (1?H) fatfa^TT 100,000 fa apn’^IT ^ifa WR t OfaT< 100,000 ) Ufa ffa-Tfa 4 ‘i ’ ’ TRH 
1X10 % , 2X10* 1 faffa 5x10^1 farafa fa ^3 l ^^ fa ^Wfa Tfafafafafafa^11,'fa^l 

[falo fao-^fao Tfao-2 1 ( 115 )/2000] 
fao Vo ^TOTpjfa, fafaTTfa, faf^Rfa fa3 fafa=T 
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New Delhi, the 16th February. 2001 

S. O. 428.—Whereas (he Central Government after considering the rcporl submitted to ll by the prescribed 
authority, is satisfied that the model described in the said icport (see the figure given below) is m conformity with the 
provisions of the Standards of Weights and Measures Act. 1976 (60 of 1976) and the Standards of Weights and Measures 
(Appro\aI of Models) Rules. 1987 and the said model is hkclv to maintain its accuiacy o\cr penods of sustained use 
and to render accurate sen ice under varied conditions. 

Now. therefore, m exercise of the powers conferred bv subsection (7) ofScction 76 of the said Act. the Central 
Government hereby publishes the certificate ol approval of the model of non-automatic weighing instrument (Platform 
type) belonging to High accuracy (Accuracy Class II) of NWTGL-PF” scries with brand name “NAGASAKI" (herein 
referred to as the Model) manufactured bv M/s Nagasaki Weighing Technologies 21. 1 si Floor. J S Nagar. Saraswathipura, 
Nandini Layout. Bangalore-560096 and which is assigned the appm\al mark IND/09/2000/226 

l’he said Model (the figure given) is non-automatic weighing instrument (Platform type) The maximum capacity 
is 120 kg and minimum capacity 500 g The value of verification scale interval (e) is lOg 11 has a tare device with a 100 
percent subtractive ictaincd tare effect The load receptor is of rectangular section of side 
500 600 mm The Light Emitting Diode (LED) display indicates the weighing result The instrument operates on 270 

volts and 50-Hert/, alternate current power supplv. 



Further, i n exercise of the powers conferred by sub-section (12) of the said section, the Central Gov eminent hereby 
declares that this certificate of approval of the Model shall also cover the weighing instrument of similar make, accuracy 
and performance of same senes with maximum capacity upto 5 tonne and with number of v cnficat ion scale intcrv al (n) in the 
range 100 to 100.000 for ‘c‘ value lmgto5()mg and with number of venfication scale interval (n) in the range 5000 to 100.000 
for ‘e’ value of 100 mg or more with number of venfication scale division (n) less than or equal to 100,000 (n _ 100,000) and 
with‘e‘value of I • 10k 2 * 1 Of 5 x 10 L . kbeing apositiveor negative whole number or equal to zero manufactured bytbe 
same manufacturer in accordance with the same principle, design and with the same materials with which the approved 
model have been manufactured 


[F No W M -21(115)/2000] 
P A KRTSHN AMOORTHY. Dnector Legal Metrologv 





*ITOT : qW 3, 2001/ferc*jq 12, 1922 
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fewt, 22 TOt, 2001 

Til. ®TT. 429.—MWK qiT, HlRiqiiHl {Jill <jh) MH^o Rsli "91 Ri^k c t>H'l % T T7^rRt J 'HP hhhi^IIi 'I'HI % f®FT 

RhU 'tf qf^RT *hTsci ( tI^J H1^ ^<<1 ) sue 3?fe 419 STffefqqq, 1976 (1976 q>T 60) 3^7 Tli sfot ^T*T *HHt> 

(qfeifqaaijFik'O i987%wqqf %argwt 3fa^wqftqqiqqrfrfow Ti W3Pfoqft3 ; mfMf3 <ft wnTwr 

qqMirr tot 775Rtt sfR fafew MRRr^Ri'Mf ^f 3Hy!«i ^qr q/RTT t^tt; 

3RT:, hh<« 6K, "33^ 3TfRpH^H qft ^TRT 36 qft ^WTI (7 ) £RT 3H^xT SIlRfl*))’ W 7% qR?)^ RWTR qqT*RTTqft (q*f 

ill) qi?ff 1 *17 s*6h^ht. o,q." s j73rpn qft 3i<t)<t) njq'i hhRa 3T7qqrfeRT olcii <jht>h u i (?•R1 1 1 ^=wh q>r) % RTsti qir, ffeq% 41 is 

qiT ^TRT 11 0,61 tft " % (ffeR 5 +hA ?HH^i HifTI^ *hT' 5<H1 TifSI 'I'HI %) 3?fe r^KHTil farw-i ‘-IhhR XTrH "Ht OHH q> u t£)W1 311. fel. 12 R< 
HiS, c)W, fet.Slfe. 70. "4 T f{, ^"1^-600035 SKI f'tv'HI 'I J HI ? 3lfe RlR ST-JRtsq fe(S Slfe TpT "51/09/00/45 RtKIi %, 3| 

Mkr'Jiin iKwfTra "eFrcfft 11 

■qf qfeci q«RT w^fer q^ (qqfqqr q^f-iii) qo qfen jw»i %, ffeqqfl arffer^rri wm ioo faqjferrq sftr 

wwr 2 fewturnt i wrwirstrrihC^) looumti 



aflr, %-fefer trtrr, qqq srfqfaqq qft qni 36 qit ^qqni ( 12 ) sro qqq qrfqqqf qo qqfet qqil tjh qr qtw q^f) t Rf 
qfsn%w srjqfeqwnwo% sr-ofer, wtfeqi, qq^Rn sffeqofeqqqr q 5 ) qR^ aR-h 3ht>< ,j i h) cl*l, Rnqq RhPihI'ji <jhI 
fqRinifl i ■gjn q# ferafer, few sfe: wt nmft i) ffeqi w t ffeqfe wptfefl ferwi q^r fefeqfer ffeqr qqr t afh: femq^l 
aifqqRm uRmnooffe/OT. qqrf 3fRfemfe'ff'qi9'4 h i hhif % 3 f^hi 61 (~qq) q^srfqqRmwm0,000 (^<10,000 )TtqqrqT 
wfe qiRrnrqr t qqTffew“f"qFT ixio%, 2x10% sfesxiofet, % N^iqrqrqr qH/Jii/qq; ijqfqr qi ypi % 1 1 

[qHIo feo w^o iTq o "7H60)/99] 

ifto tto qwtjRf, ffeRr=F, feriw rn ffewi 
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New Delhi, the 22nd February, 2001 

S. O. 429. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights 
and Measures (Approval of Models) Rules. 1987 and the said model is likely to maintain its accuracy over 
periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act. the Central 
Government hereby publishes the certificate of approval of the model of non-automatic, weighing instruments 
(Hanging Type) with digital display of Medium accuracy class (class III) of “AWHS” senes and with brand name 
"LCS" (hereinafter referred to as the Model), manufactured by M/s. LCS Controls Private Limited, 12 East Road. West 
CIT Nagar, Chennai-600035 and which is assigned the apprm al mark IN D/09/00/45, 

The said Model is a medium accuracy class (accuracy class III) weighing instrument with a maximum capacity 
of 100 kg and minimum capacity of 2 kg. The verification scale interval (e) is 100 g. 



Further, in exercise of the powers conferred by sub-secUon (12) of Section 36 of the said Act. the Central Government 
hereby declares that this certificate of approval of the model shall also cover the weighing instruments of similar make 
accuracy and perfonnancc of same series with maximum capacity upto 100kg. with maximum number of verification scale 
interval (n) less than or equal to 10 0(H) (n 10.000) and with ‘c’ value to I * 10L2 ■ 10\ 5 > lOLk being a positive or negative 
whole number or equal to /.ero. manufactured by the same manufacturer m accordance with the same principle, design and 
with the same materials with which, the approved model has been manufactured. 

|F No WM-21(6(»/991 
P. A KR1SHNAMOORTHY. Director. Legal Metrology 
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: totTO 3 , 2001 /w^pT 1 ?, 1922 
# fwfl, 22 toktoTO, 2001 

^>T. 3IT. 430.— TOTOItoTOTTORTOTT, faf# TOlf## ^ toTO TR^ TOTO2 TOT fTO^ TO# TO TOTTO^ TO? TOTOTTOFT # TOTOT t fTO 
TOkt TOto#TO' TO% "Rfs^r (#TO#to^ TOaf) totz TOTO totto tottotot arfrofrororo, 1976 (1976 tott60) TOTOtotc TO# totto 
( hTs# TOTT TO-lHlq-l) fTOTOTO, 1987 % TOTOTOTOf % 3FJTOTO t #T ?TO TOTTO TO) TOTOTTOTOT t % TTOTOTTOTT TOTOTTO TO) STTOfTOTOT TO TOwTOfSTT 
TOTOT«fTOT TOTOITOTarTOT TOTO fTOfTO=T VflfTTOfTO# TO 39^ TOTOT TOrTTOT7TOTOT; 

3TTT:, 3TTO TO^if# W«bK, 3TOTO SffTOfTOTOTO TO) TORT 36 TO) WTTTT (7) '5KT TO?? VlfTOlTOl TOTT TOTO# TO# T£TJ_, TO«?R TOTOTTO?1T 
(TOTOTTOTOTTOTO 111)7(1# “jr*# TO) & q>J 6 ## aRTOTOlf# flltrH 3W1 (TO§ RRTOTOI tyHlTOlTOt) TOnifeFf 

1 tf)T, TOroTOTO#TOTTOm‘‘TRT#TRT M t (M^'^ w^TOW’wit) af)Tf#5Fr5FTxi^-- 0 ^-spjTr^t^r 
¥T. fTO. 12 TO?Z, #.3TT£#. TORT, ##-600035 HKT fTOTTOT TORT TO 3### 31 ^*#4 f# 3TT5FTO#709/00/46 RTO## TTO fTOroi 

TO, sRpTOroro TFrn’m UTOTTfroiro torto) TO 1 

TO? ##1 RWRT wTOtoT toTO (RRitfroT #-111) TOTT 3TTOTTOT TpRT ##f TOFTO## (7p?TT TOT#) TOTFFT TORTO/RTf TO, frjpg# 
tTOTOTOFTTO 8 RRTT 40 RR 3# ^J : T<W a^RTT 200 fTO, TOTTO t I TOTOim TOTTOTOTTO 3RITO ( 9 ) TOFT 10 fTO. UT4 TO I TOW 
£1 TOs(TO.?.toT.) IT# TTTOFT TOf#TTTO 39## WT TO1 TOW 230 TOlRe 34# 50 ?#T TOFjfrT TOt TO7RT*# TOTTO fTOqTO TOTORI TO TOT# 
RTTOTT TO I 



34#, TOv#R TOTTOTR, 3«tn STfrofTOTOTO TOt TORT 36 TO) TOTOTOTTT (12) ski TOTTTT 71##) TO TO# TO# ^>TT to?, nIh ,, ii TOT#TO fTO 
TfrfTOT TO TOf 3T#tro TOTOFTTOTO TO TOTO#, 3# TOto 3# TOTOTeftTT TOT TOTO TO# TOpFT TOITOTO TO TOTO, #PITOT fTOTO# TO# WtoTOw 
"&TTO TO# fTOniTT TOt TOTTT TOTRTOTT TO fTO'HI TOTTTOT % #RR) 3TjTOfTOT TOT5TO TOI fTO## fTOTTOT J lTOI % -3# ITOrTO) 3## n -h ^Hdi 5 TOTO TO 
TOtototTO 3#ITOrTO rrtfr toirtoh TO 3 T=TRrFi (toto) TOt 3 tTOttotor TOrsm 10,000 TOto^to 3*# ^^tTO: wTO 1 (toto< 10,000 ) toto 
fTOTTOT ‘' ^' ’ TOFT 1^1 OTO, 2 x 10 TO 3 # 5 x 1 oTO ^ 'Jipi TO TOTTTOTO TOT TOTOTOTOi ''JTOfTOi TOT 7 JTO TO ’TOTO^FTO % I 

I 

[TOTOo TOo TOTOTJo TTTOo-21 ( 60)/99 J 
#0 TTo MTOTOT TOTTO fTOTFT 
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New Delhi, the 22nd February; 2001 

S. O. 430.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (give in the figure) is in conformity' with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now; therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act. the Central 
Government hereby publishes the certificate of approval of the model of non-automatic, weighing instalments 
(Multi-load cell weighbridge) with digital indication (hereinafter referred to as the model), of “AWEW” series with brand 
name “LCS” belonging to medium accuracy class (Accuracy class III) manufactured by M/s. LCS Controls Private Limited. 
12 East Road, West CIT Nagar, Chennai-600035 and which is assigned the approval mark IND/09/00/46; 

• The Model is a non-automatic weighing instrument (weighbridge) with digital indication of maximum capacity 40 
tonne and minimum capacity of200 kg and belonging to medium accuracy class (accuracy class lII).The value of verification 
scale interval (e) is 10kg. The display unit is of Light Emitting Diode (LED) type. The instrument operates on 220 V. 50 Hertz 
alternate current power supply; 



And Further, in exercise of the powers conferred by sub-scction (12) of the said Act. the Central Government 
hereby declares that this certificate of approval of the model shall also co\ cr section 36 of weighing instruments of same 
make, and accuracy class with maximum capacity above 5 tonnes and with maximum number ofscolc interval (n) upto 10,000 
(n i 10,000) and with 'c 1 value of 1 y 10\ 2 * 10\ 5 > I0 k . k being a positive or negative whole number or equal to zero, 
manufactured by the same manufacturer with (he same design and with the same materials with which, the approved 
model has been manufactured. 

IF. No. W.M.-21 (60)/99| 
P. A. KRISHNAMOORTHY. Director. Legal Metrology 




[TOTII—#£3 (ii)] 


■mTOTOTOm : TO$ 3, 2001/WTO 12, 1922 011 

22 RTOk, 2001 

^tT, 3TT. 431.—^V-l TRTO7 TO, Ikf^TITfTOktTOT TTR^T fork TO fkTO TOk % WTO, TO 7TOTTOT f \TOT t % 7TO 
fklt^ k'orfkTT TOScT Ckkkt^ 3TFjrf^M) TO kkTOT fW STfafTOR, 1976 (.1976 TOT 60) kk TO kkTO TOTO (TRT ^ TFTl ' 
tot arjifaH) km, 1987 kgm k kk in to to kniTO t fTOTOron: ukm to) TOtfrof k’ k) tot ttp5c=t TOTOrr 

wrm T&nr kk fkfk=T kkrofro k tojto kro toh tottt Tkro 

«m:, 37^ %=ski ttttok, tot arfkkrn kt tot 36 to totot ( 7 ) ark (8) urn wr TTfrok to #1 TOtk ^ krof 
kt^^Rjrfkw, ^mTOrok, ktTOTOtns, 3T^wrarc-380ooi sm Wkkmmwkirm (wkTTT'rot miml “TPrk" 
*fisn3n%krokrfjroTTffcrr, sttotoItot, kkrTOOTO'-i (kkmk tor) TOkfrorTO, f^TR%^ tt^ rm 1 *'kVqrn’’^ (fink wf 
wi^kfsw to TT=rr %) kk fkk srjktro fro* ark to kt/09/2000/206 fro tot t, TOjkro mrw wkm tottI 1 1 

TOk^TOimferarTOf (TOTknT'qk hi) to kkkr RfTO sre^Mfkn k te ^k torto kkr-r tototo i fro r kt 

ST^TORT TOR1T 100 fkpiUlIH kk^HflH TORTT 200 TOT 11 7TOTTO TO7TOT (i) TOT 10 TOT % I TO?f TOT^ RTO7T TOTOf°K WTO 
(TOT-i^- ) RTOT Rif 11 TOfTOT 230 ktTO kk 50 F&3T TfiTOTOf TOT fTO|TT WR TO TOk TOUT 11 



kit, % = sfkr 7RTOT, TOTT sqfkfTOR kt TOT 36 kt TOTOT (12) &hi Nqid S/ltkinT TO TOTtT TORI TjTf TO TOT ,J 1T 7 TTTfff % fqr 

kfsii % to srgkrro TOT’rTO k TOTOfn, tot) % toit kro RTOkn kk TOkroro RTk kk kkro ttw to mf fTOkt 
srfkTORT tortt 5 tot tot t kk froro foifroW ; TOk fkkmkT tot toti from, fronro okr TOTrft k fron tott t from 

31 jHt ftfl Rfe^T TO hPinl^ l fTOTT TOT t #T fTOT% T T^im R10TOT % OT^UTO (T^) TO "i" TOT 100 froflTOT k 2 TOT % %R 
'^”TOT 100 kl0,000 ^kJTkaftTTTTTORTOTTOTOTOTO (TO) "^”toT 5 TOT RT 3rfTOT%%0; 5000 kt TOR k^fTO fTOTO 
"k"TOT 1 x 10%, 2x10%3kT5x10%kfiTOk%TOTTTOT'qTTOTOTOTTOriTOTO’?JTOkTTOTO ;, Tkl 


494 QI/2001 —9 


[Too ko TO^3o TOo-21 (9 ) '99] 

kfo to ^rTOjfii, fkkTOT, Wto tot fkroT 
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[PaktII —Sec. 3 (ii)] 


, New Delhi, the 22nd February, 2001 

S. O. 431.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see figure) is in conformity with the provisions of the 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now. therefore, in exercise of the powers conferred by sub-section (7) and (8) of section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of the model of non-automatic, weighing instruments 
(Platform type) with digital indication (hereinafter referred to as the model), of “NP” series belonging to medium 
accuracy class (Accuracy class III) and with brand name “NOBLE”, manufactured by M/s. Noble Electronics, 
But’s Ambli. Ghee Kanta Road. Ahmedabad-380001 and which is assigned the approval mark IND/09/00/206; 

The Model is a non-automatic weighing instrument of platform type with digital indication of maximum capacity 
100kg. minimum capacity' 20()g and belonging to medium accuracy class (accuracy class III).The value of verification 
scale interval (e) is lOg The display unit is of Light Emitting Diode (LED) type. The instrument operates on 230 V, 50 Hertz 
alternate current power supply; 



Further, in exercise of the powers conferred by' sub-section (12) of section 36 of the said Acts the Central Government 
hereby declares that this certificate of approval of the model shall also cover the weighing instruments of similar make, 
accuracy and performance of same senes with maximum capacity upto 5 tonne and with number of \ cnfication scale interval 
(n) m the range 100 to 10000 for 'e’ value of UK) mg to 2g and with number of scale interval (n) in the range 500 to 10000 for 
“c" \ aluc of 5 g or more with “e" value of 1’- 10 k . 2 * 10 l . or 5 * 10*. k being a positive or negative whole number or zero, 
manufactured by die same manufacturer in accordance with the same principle, design and with the same materials which 
the approv ed model have been manufactured. 


[F. No WM -21(9)/99| 
P A KRISHNAMOORTHY. Director. Legal Metrology 



I I Wf ~‘l 1 I JgT I la I I 111 1 Mart- I ' I 1 |'| 






’flf ftwft, 22 2001 

'•bt. an. 432.—%%%r ««k^t, faffcir yifawll srt ^■Hnropr'? 1 ['TnT| , i%^Ri 

ftii^i">#111 %fe?i ( siTf^T MH«t>3rfafwi, 1976 (1976^60) afa; wafo:^ rfpr( hT-s ^ ’ ra 

anijnkn) 1 %rt, 1987 %3yitff% 373 ^ 17 $ afkjTT airfoil i' %3 *rt Mf.sM RRRfm'yinT 

TTsfm a%c faf%=T yRR^Rii! if ayyqn itaT 1 >ron T^ni; 

3TO:,sm ^-jOm hwr, ‘3^aifaft^^^ra36'3ft'3ytiTO (7) srito^^ %a4 i: jf6mt7%«, 
JBFTi. 3, 7%T W, H°r>i¥i T3%t3%7RfrT, q+fllMRli, aiHO^I-sl, 31^^7^^-380023 CRTf¥%%T^ RsiT%TT ^ ('*T*n*f?TT'q T f 
ii) Ri^t “% fjisrai % arFraifan, 3i^>q> Tjn^ %%tt frt?n 34 <+h u i (%ro zrc rw) % hIefi "sm, fara% nts urt 
“ tW*n M t W% Hytii^ifsw wwl) afRfaRrarpfMfiatarR ttr^ t/09/00/227 -hh- i^Tvin 1 %xnt, a ryfr ^ T 

yni'iyy y^iftin rr% 11 


Ri?%teFr (arpfftr ^af) 3 ^ wefnr*pf ( , *T«ii%TTR T f II) rh arprarfm at^ 7 ^ hn yro ^ 

<j wa t TR%tarftrawn afRur 1 1 f%w)uw afo; 50 ttr$ 1 ywi48 hi4hr (i) ww umf 1 yRiryi's^yRirTr 

Sfils %t % I x-iM'W 1 ! 230 afR 50 OT^fi RTO RrjIT y^FT T R wf ^731 % \ 



3fftr, 7TPBR, 3R?T RI7T %t 1TOJ (12) U17I TTTO i?lf*Kl4Y R0 yRRl RT% ^ RF «ih u ll RR% % 1% R%<n % ?77 

y-jiR-i y hi ,j im5i % 3trfRt, 377 ) %?S7TT % 'ait %r, ysifsnn aiR =r> 1 4mktM ri% RR nlciH aH«ti< g i it ifRt [ai-i%l arfRR>?R Siron 

50f^niR7wt f^writT 3# r i ini ^ %rtt ^wtt % f%Rr ai git ft<l Rf%?t 

RyfRf%rWf%Rr T TO$ afRt%^7nRmRTW1% 30717!^ (TTR) %t 7775qi 1 fidlllll R 50 fR TTTR “^’’^T^RriT 100R 
100,000 a?R Wim M 1 4MI4 aTOTRT (R7l)Ri7R54T100fil 11IR-qi3lfRRl‘ , i' , RFT%fei75000it 100 , 000 171 RlfarTO “i" 1 TR 

1X10%, 2X10% aftr 5x10%f fWf%'5HTRnB’ , U 5ti u IIMR1 ^»lfCRI7pt% 7RRp*ltl 


[trio -Ho SW*l° TJRo-21(l30)/99] 
%o T^o ' f T aj i ^rd , Pl^yW, f%*RF -001 fiWR 



' 41, iniit v 


New Delhi, tHc 22nd February, 2001 


rjS?- i,»v- n . ■ ortai s it ntyiiSa 'i ^ l . . A . / 


jfefrM i 


' S. O. 432.—Whereas Ihe Central Government, after considering the report submitted to it by the prescribed 
authority is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval ofModels) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 


Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act. the Central 
Government hereby publishes the certificate of approval of the model of non-automatic, weighing instruments 
(Table top type)' with digital indication of “PX” series belonging to High accuracy class (Accuracy class II) and 
with brand name "PURN1MA” (hereinafter referred to as the model), manufactured by M/s. Purnima Scale, 
Shop No -7, Rita Nagar, Near Prakash Estate, Vastral Road Amraiwadi, Ahmcdabad-380023 and which is assigned the 
approval mark rND/09/00/227, 

The Model is a non-automatic weighing instrument of table top type with digital indication of maximum 
capacity 11kg, minimum capacity 50 g and belonging to High accuracy class (accuracy class II) The value of 
\ enfication sails interval (c) is 1 g. The display unit is of Light Emitting Diode. The instrument operates on 230 V, 50 Hertz 
alternate current power supply. 



Further, in exercise ol the powej s conferred by sub-section (12) of the said secUon. the Central Government hereby 
declares that this certificate of approval of (he model shall also cover the weighing instruments of similar make, accuracy 
and performance of same senes with maxi mum capacity upto 50kg. and with number of verification scale intcrv al (n) in the 
range 100 to 100,000 for ’o' value of 1 mg to 50mg and with number of verification scale interval (n) in the range 5000 to 
I 00 000 for”c”\aluoori 00 mgormoreuith'‘e"\tiluoof I ' 1(>\2 - 10L5 * 10 k , k being a positive or negative w hole number 
or zero, manufactured b\ the same manufacturer in accordance w ith the same principle, design and w ith the same materials 
with which the approv ed model has been manufactured 

[F. No. W.M.-21(130)/99] 
P A KRISHNAMOORTHY. Director. Legal Metrology' 




ik i* Li *-'■ 1 - 1 J 1 '.ki If:. -,T„. 

m ? . ■ ^ _ iqpjp t mi M* 

# fa#, 22 -#<#, 2001 

4IT, fll 433.—%fal^TOR^>T, Piftn VUlV^iO £RT H«yi RhU^R Ri’iu^fa%''1^irn, RMITO T T Z TT% [% 3<W 
fafaRfarfasn ( anfafr fa#fat) wfa to mwfarfwr, 1976 (197660) faTOfaTORTTO(fas#fa 
aifafaT) ffaf, 1987%TOfa%aRJ?Rt fa^ TO fafalTOT f % MTOR fan# afafa ntTOT Rlfa nfam 

fam fa fafa-T faffafa TOJW fat TOR 4RTTTfaTT; 

m-., am %nftn rtoh, tot fafam# rkt36 ^wiri (7) sro^srcw y i Pqfa mr m41m fa ^ fafa fafa 
1JTO % 3, fa TOT, TORT faz % fan, *TRN|tf fa, amfafa, 3RTTOTO-380023 5RT ffafa n«TO wfa fa (nmfa 
fa III) m% 11 nt ’ 1 ^odi % ai^'qiftm, 3i"tt>oti Tlffa nidi ^J'H c tK, u i ( L d|ti'+ii4 H'tiK) % Hpsd TO, ffaT% 3IT3 TO HIH 

u Tjfan"f (ffaw^'farnTTO^nfaT wnnTt) fafa arjfan fafainfao9/oo/228 nfaf# fant, SRjfan 

TORTO TOlfar TO# t; 

n? fa?t (TOfaT fa) n*TO TOTTfa fa (TOTTfa fa HI) TO STmfafa 3TTOR TJTO fan nfafa TOR TO fan 
TOTOR t yrot fatTOR iffTO SO ffaiTIM fa ' " ' ■{HTO iffTO 100 TO f I «Wim TORN (^) TO TOT 5 TOT % I TORIwt 
TORT ZRlfal ifas %t $ I TOTOR 230 faz fa 50 fan TOTRPff TO fajTT 3TTO TO nfa TO7TT t; 


i|» f # i‘f h&r^^ajSS^Mi*»..-■ 


I (4 ft I aw m 


i a uMin 

■ l*F ,' I' 'J" )l |f 


./fa 



fa, fafa TRTOT , TOT TOTOfTOTO (12) TO TO^T ##% TO fan TOit ^ TO faro TO# % f% fan % W 

arfann utoto % sRpfa, fa fam % z# tRtt, W«i3T sftr Wron ^f fan totrr # fat far# fawm bito 

5 THTOt fafanTTtfarfa^3#ffalfanFITfatfafaT, ffaTR3 fa fat Rifat $ fan 31RTT t far^ ^ JHtfa fasn ^iT 
ffarfaffaTOi#rfafaRWmRTTOfa3RRM(TT^)#W!T 100 ffartTTTR ^ 2 TOT "fa RH % ffa 100^ 10,000 fa 
^T9RRTTOnfaRRT (T^)#fa^ 5 TOn fafa'fa TO%ffa 500 7t 10,0001 WfanTTT“^”TO 1x10%, 2^10% fa 
5 x 10% $ fafa% TOTTTO RT wnRTO RT 1JJj*T % % I 

[mo %o T^Rp-21 ( 130)/99J 

%o i)o Tf>wjfif, ffam, ffaro to fam 



♦. 1* ,*v.» 1 ” '' [PaktU— si J(H)5(“ 

l i l 

New Delhi, the 22nd February, 2001 

S. O. 433. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules. 3 987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-section (7) of section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the model of non-automatic, weighing instruments 
(Platform type) with digital indication of “PY” series belonging to medium accuracy class (Accuracy class ill) and 
with brand name “PURNIMA" (hereinafter referred to as the model), manufactured by M/s. Purnima Scale. 
Shop No.-3, Rita Nagar, Near Prakash Estate, Vastral Road. Amralwadi, Ahmedabad-380023 and which is assigned the 
approval mark IND/09/00/228; 

The Model is a non-automatic weighing instrument of platform type with digital indication of maximum capacity 
50kg. minimum capacity 100 g and belonging to medium accuracy class (accuracy class III).Thc value of verification scale 
interval (e) is 5g. The display unit is of Light Emitting Diode. The instrument operates on 230 V. 50 Hertz alternate current 
power supply; 



Further, in exercise or the powers conferred by sub-section (12) of the said section the Central Government hereby 
declares that this certificate of approval of the model shall also cover the weighing instruments of similar make, accuracy' 
and performance of same series with maximum capacity upto 5 tonne and with number of verification scale interval (n) in the 
range 100 to 10,000 for e‘ value of lOOmg to 2g and with number of verification scale interv al (n) in the range 500 to 10,000 
for‘e’value of 5g or more with “e” value of lx 10\ 2 * 10\ and 5 * 10\ k being a positive or negative whole number or zero, 
manufactured by the same manufacturer in accordance with the same principal.design and with the same materials with 
which the approved model have been manufactured. 

[F. No. W.M.-21( 130)/99J 
P A. KRISHNAMOORTHY. Director. Legal Metrology' 
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^rtr 'far 

ft*#, 2 hM, 2001 

*R31T. 434.— TRW 3pt f^RTT - "CRTlcT TfcTT t far HI3Tfac1 if W 

3WZ7ZF& t far TTW 3 HURT HTTwft?FT faffa'd^, RW, WHR, 

W^ I MR ^ c#TRHTg TFW ^ PfHT 3Wq^fe TWT, FT#ftg 'StWR arfr HfaT WRT 

■£ q fr Rwr nf farq- Tft.Tft.#. faffa£>s sm wtw^t fa^ wif ht%tt ; 

aftr ^rft qr?TO farjfa ww Hf fan?, arftnj'HT Tf ■hVih ai-^Rl 
3 eTfnfrr if 6M-4IR W 3lffcTHRT 3#fa WHT arTHTHR f; 

3Tc1: 3RR, ^TTR mW affT 73faH (*jfa if 3W 

3Tf*TWT -spr 3T^H) 3##W7, 1962 (1962 W 50) HR HRT 3 W?f WRITT (l) 1THT UcR 
RTfermT W RTIR TTtT WT^f '64-41'! HR 37WHHT aifafa W 3HR 3TTRFT Hlf 

PftWTT HRcff t; 

HHH 3RJ^ if wfnfcT -^T 3 facTWgr ^ aifad WT TTR^ if, ffafTH^ HlTcT 
r# WRf if HHT WlfclcT 3Tfaf[HRT ^rr yfaHT 3TRT WRIT sfY BRR3R W ?ff Writ 
t, fen ^ 'qfciT ^r ^ wtcrtwt fasfa ^ fan? ^Rrir wfam h> 

arfywnr ^ anfar qf #rrq if faifteei hr if anrefar & Hf. drer-faR, tpwt yifaH/rd,. 
(dfi-RRR!^) t cp^R MRildHI, ‘fafaTsf 

HO 44 WllRIRfWCH Tf5, R-vfRTWJT - 641018 Hff HR TRfaTTI 


31^ 

rR^PT— Hloil<h fad l- VTCq -RftRRTg 


%nrrr dm 

R&M TR50T 


fifa 



^4iR7 

3rR 

Rff ifo 

i 

2 

3 

. 4 

5 

wp 

580/2^1 

0 

09 

97 


580/2^3 

0 

09 

55 

11 

580/2^4 

0 

06 

97 


580/f #2 

0 

03 

91 


579/1 

0 

12 

82 


[R. SIR-31015/3/2001-sft 3TR-II] 
S<Rl Ji?R ( STqi 
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MINISTRY OF PETROLEUM AND NATURAL GAS. 

New Delhi, the 2nd March, 2001 

s. 0.434.— Whereas it appears to the Central Government that it is 
necessary in the public interest that for the transport of motor spirit, superior 
kerosene oil andliigh speed diesel from Irimpanam Installation of Bharat 
Petroleum Corporation Limited, Irimpanam, Cochin in the State of Kerala to 
Karur in the State of Tamil Nadu, a pipeline should be laid by Petronet CCK 
Limited; 

AND,WHEREAS for the purpose of-laying such pipeline it is necessary to 
acquire the right of user in the lands described in the Schedule annexed to this 
notification; 

NOW, therefore, in the exercise of powers conferred by sub-section (1) of 
section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User 
in Land)* Act ; 1962 (50 of 1962), the Central Government hereby declares its 
intention to acquire the right of user therein; 

ANY person interested in land described in the said Schedule may, within twenty 
one days from the date on which the copies of the notification, as published in 
the Gazette of India, are made available to the general public, object in writing 
to the acquisition of the right of user therein for'laying the pipeline under the 
land to Shri„ K. Vadivel, Competent Authority (Tamil Nadu), Cochin- 
Coimbatore-Karur Pipeline project , 1st Floor, "Kovai Towers", No: 44 
Balasundaram Road, Coimbatore - 641 018. 


SCHEDULE 

Taluk : Palladam District: Coimbatore State : Tamil Nadu 


Name of the 
village 

S.F. No. 


Area 


Hectares 

Ares 

Sq. Mts. 

1 

2 

3 

4 

5 

Irugur 

580/2B1 

0 

09 

97 


580 / 2B3 

0 

09 

55 


580 / 2B4 

0 

06 

97 


580/ 1C2 

0 

03 

91 


579/1 

0 

12 

82 


[No.-31015/3/2001 OR-II] 
HARISH KUMAR, Under Secy. 
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^ rHr «jfR 3 3R#R ^T Rfcfa RRRT 3TTR7W f; 

37cT: RR, *fN# TRW ^)fcWT RlT 73fRR mgHHUR (^ if jqifijj # 
3#TW RR R#T) RfaftRR, 1962 (1962 *PT 50) *# RRT 3 RRRRT (0 5TR TRfrT 
rr y#R RR?t itr br4 rr#r rr 3#im r^Rt rr^ # rrR strir ^ 

^RII RR# f; 

^ rMr ^fR R %?rsrar r^ «rfRd rr RFfhsr frrRRjf rrr 

^ TTRRR R RRT y^lRld 3#nEJCRT R^ TlfaRT RTR RRRT RJt 3WP*T RRT ^ Rji# 
$) 5^RjUt fSR # RtrR # ## Hi3H<ni$'1 fats I*) # f#R RR^f 4RR|i | # 

3}ftrw ^ 3RfR ^ RRR falRga WT if RJ#T # #. RlifaM, RRR gr faRV T ^ 
(rIrrrt^) , rR#r - r^Rpr^t-'wr R igy<HHH R ft R farm , rrr r^rr, "Rrtartf zmt* 
R0 44 RTRRfRFR RtRRR^T - 641018 Rff RR Rs£rt| 
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cTT^m—(yfiim) 
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fwldl- 
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MW TI TIM 
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3TT^ 

<rf A 


1 

2 

3 

4 

5 



547/3 

0 

00 

12 



548 / 3 

0 

00 

78 



559 / 3# 

0 

00 

24 



559 / 32fl 

0 

00 

08 


'ftmRMT?TFf 

499/3 

0 

02 

81 



555 /3 

0 

01 

98 


tic, M- WT-^I 

[iwr— r MVi*Mfj\r 

'Try - 

-dPieHI'g 


TRJ cbl MIT 

^aif 


jflr 







Jpf % 


1 

2 

3 

4 

' 5 



14 / 2C 

0 

01 

18 



22/2 

0 

01 

07 


s*3* 

442/2 

0 

03 

11 



[4 3TR.“31015/3/2001-'^ 3TR-1I] 
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New Delhi, the 2nd March, 2001 


s. o. 435,— Whereas it appears to the Central Government that it is 
necessary in the public interest that for the transport of motor spirit, superior 
kerosene oil andhigh speed diesel from Irimpanam Installation of Bharat 
Petroleum Corporation Limited, Irimpanam, Cochin in the State of Kerala to 

Karur in the State of Tamil Nadu, a pipeline should be .laid by Petronet CCK 
Limited; 

AND,WHEREAS for the purpose of laying such pipeline it is necessary to 
acquiie the right of user in the lands described in the Schedule annexed to this 
notification; 

NOW, therefore, in the exercise of powers conferred by sub-section (1) of 
section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User 
in Land)* Act 1 1962 (50 of 1962), the Central Government hereby declares its 
intention to acquire the right of user therein; 

ANY person interested in land described in the said Schedule may, within twenty 
one days trom the date on which the copies of the notification, as published in 
the Gazette of India, are made available to the general public, object in writing 
to the acquisition of the right of user therein for laying the pipeline under the 
land to Shri* K. Vadivel, Competent Authority (Tamil Nadu), Cochin- 
Coimbatore-Karur Pipeline project,' 1st Floor, "Kovai Towers", No: 44 
Balasundaram Road, Coimbatore - 641 018. 
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Schedule 

Taluk; Coimbatore (South) District; Coimbatore State : Tamil Nadu. 


Name of the 
village 

Survey 

No. 


Area 


Hectares 

Ares 

Sq. Mts. 

1 

2 

3 

4 

5 

Madukkarai 

547/3 

0 

00 

12 


548 / 3 

0 

00 

78 


559 / 3C 

0 

00 

24 


559 / 3B 

0 

00 

08 

Seerapalayam 

499/3 

0 

02 

81 


555/3 

0 

01 

98 


Taluk; Pnlladam 

District 

: Coimbatore 

State: 

Tamil Nadu. 

Name of the 

Survey 


Area 


village 

No. 





Hectares 

- Ares 

Sq. Mts. 

1 

2 

3 

4 

5 

Oddarpalayam 

14/2C 

0 

01 

18 


22/2 

0 

01 ' 

07 

Irugur 

442/2 

0 

03 

11 


[No.-31015/3/2001 OR-II] 
HARISH KUMAR, (Jndcr Secy 
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«w Ram 

Pe^tt, 25 sr^mt, ' 2001 

spr. <T f. 43 6:—afraTfVw fenm RfafaW, 

1947 ( 1947 *pT 14)’fit HTTT 17 % if, 

^?pr err sfY. *fV. rV. ivt. % jr«ftci 
% faq^snif aftr % if mi, 

il fnf^3 sftotfW faTTC if REFTT 3ftg>filT 

*rftm°r r . i, rffi £ q^is qft FTsfr 

sfr ¥P?FTr 1 9-1-2001 FT RFR. §FT 

RT I 

[r, pr.- 20012/231/93—mt. wk. (tfY-II)] 

n .*r. w, mr rPtt 

MINISTRY OF LABOUR 

New Delhi, the 25th January, 2001 

S.O, 436,—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal No. 1, Dhanbad as shown in the Anne- 
xure In the Industrial Dispute between the employers in 
relation to the management of M|s BCC Ltd. and their 
workman, which was received by the Central Government 
bn 19 1-2001. 

INo. L-20012/231 /92-lR(C-I)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. I, DHANBAD 

In the matter of a reference under section 10(1 )(d) (2A) 
of the Industrial Disputes Act, 1947 

I 

Reference No. 105 of 1991 

Parties ; 

Employers in relation to the management *of Dugda 
Coal Washery of M|s. B C.C. Ltd. 

AND 

Their Workmen 

PRESENT : 

Shri Sarju Prasad, 

Presiding Officer. 

APPEARANCES : 

For the Employers : Shri S. Prasad, 

Deputy Personnel Manager. 

For the Wotkmon : Shri D, Mukherjee, Secretary, 

Bihar Colliery Kamgai Union. 

Stote ; Jharkhand. Industry : Coni. 

Dated, the 4th January, 2001 

AWARD 

By firdei No. L-20012|231|93-1.R .(Coal-E, dated, the 
2 7 ih April, 1994 the Central Government In i e M!n : sl r v 
of I abour has, in exercise . of the powers conferred by 
clause (d) of sub-section (1) and sub-secrion (2 At of Sec¬ 
tion 10 of the Industral Disputes Act, 1947 referred the 
f.'Howing dispute for adjudication to this Tritium) ■ 

"Whethci the action of the management oE Dugda Coal 
Washery of Mis. BCCL. P.O Dug! 1 Diu. Dhan¬ 
bad in not regultirising S/Shri Muslim Ansari and 
494 GI/2001- -11 


52 others (as per list attached) is legal and jus’l- 
fied ? If not, to what relief is the cou.eine.l work¬ 
men arc entitled ?”. 

2 The brief facts ; giving rise to this dispute is that Bihar 
Colliery KainBfir Union has sponsored the present dispute 
alleging that Muslim Ansari and 52 others as per list 
attached to the order of reference are working since 1987 
in the job of maintenance work within the premises of 
Dugda Coal Washery which is a permanent nature of job 
and their attendance in each calendar year is more than 
240 days. They arc doing the maintenance job which is 
absolutely necessary for running the washery for smooth 
production of washed coal. Their work is being directly 
supcivised by the management of Dugda Coal Washery and 
implements of work are also provided by the management 
of Dugda Coal Washery. But they are not being paid wages 
as per NCWA/SAIL Wage Board and to camouflage the 
matter and to deprive them from the facilities of permanent 
workmen their payment is done by the management through 
some intermediary which is paper arrangement to camou¬ 
flage the real issue. Since they are doing permanent nature 
of job of maintenance and repair they demanded for perma¬ 
nent absorption in the. employment of Dugda Coal Washery 
by way of regularisation which was not heeded, then they 
raised an industrial dispute before the A.L.C. (C), Dhanbad 
which ended in failure. Then the appropriate Government 
has referred the dispirte to this Tribunal. 

3. The case of the management is that the concerned 
workmen are not the workmen of Dugda Coal Washery. 
Dugda Coal Washery has never issued them any appoint¬ 
ment letter ror the management is making any payment to 
them, therefore there is no relationship of employer and 
workmen between the management of Dugda Coal Washery 
and the concerned persons whose names find place in the 
order of reference. Futher, according to them since this 
sponsoring union has not given the name of the contractor 
under whom they were working, therefore it is not possible 
for the management to verify whether they have worked 
or no' as contractor’s workers. However, the management 
has pleaded that it is just possible a few of them might 
have worked under any contractor. The management has 
clearly asserted that the concerned persons haye never wor¬ 
ked for maintenance job or in a permanent nature of ioh, 
therefore, the demand of the sponsoring union for iegulari- 
sation of Muslim Ansari and 52 others is not justified. 

4. Keeping in view the pleadings of the parties the point 
to he decided is— 

(i) Whether the concerned persons, Muslim Ansari and 

52 others whose names find place in the order of 
reference arc the workmen of Dugda Coal 
Washery ? Tf so, are they doing a permanent 
nature of job ? 

(ii) Are the concerned persons entitled for absorption in 

the permanent employment of Dugda Coal 
Washery ? 

5 FINDINGS: 

Point No. (i): 

The concerned workmen in order to prove that they are 
doing the job of maintenance within the factory premises of 
Dugda Coal Washery have examined one of the concerned 
persons. Ayodha Prasad Barnwal, who has said that he 
alongwith other persons are doing the job of maintenance 
and repairing from the year 1987 regularly and on' each 
calendar year they performed duties for more than 240 
dflvs._ He has further said that implements for work are 
supplied by the management and their work is supervised by 
the management. He has' further said that the management 
ba^ only 20 to 25 permanent workers to do maintenance 
and repair work and rest of the work is performed by the 
concerned orisons In closs-examination he has stated that 
Sri A. K. Ro r . Engineer, allots Ihem work and the Charge. 
"Ian. Salauddm Khan, the Engineers, A. K. Rov and A. K. 
Koran snnervise their job. He has further stated in cross- 
‘•x'lrnfmtion that they get wages at htc counter of the 
Washery ana one Ram Chandra Prasad. Clerk, of the 
washery makes them peyment. He has further stated that 
the work Implements consist of pipe, welding rod, angle, 
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channel etc. which uie issued on file basis of slips issued to 
them by the Lnaineei and they Set these materials lrom the 
Stores where Mr. Milt a is Stoies Jnchaigc. lie has further 
stated that they got rate puk for foul ui six months. Al¬ 
though this wilnois has staled that the Engineer, A K. Roy 
allots (hom work and then woih is supeivised by Saluuddin 
Khan, Chaigenian, A. K. Roy and A. K. Katan, Engineer, 
but the management has not examined them to refute this 
fact. 1 Ik management 1ms nut even stated that these per¬ 
sons named by him me not posted at Dugda Coal Waslieiy. 
Fuither 1 lind that he has said that he used to receive 
implements Jiom the stoies whcie Sri Mitra is the Stores 
lnchaige, but said Sn Alilra al-.o has not been examined to 
refute his asseition noi there is suggestion that there is no 
Mitra as Stores Tneharge posted I here. Further the eonecined 
persons have filed ] (r-t pate passes 01 applications for gate pass 
MW-1-Arun Kumai, Kept I intending Engineer at Dugda Coal 
Washcry r has pdm.ucd tliai these gate passes bear signatuic 
of (he Pi eject Officer, S S. Pi dnshani K. Sinha, H. k. Chakta- 
borty, D. R, Sahu, the officals of the Dugda Coal Washery. 
These gale passes or the applications have been marked in 
bunch as Ext, W-l" These gak passes clearly go to show 
that the concerned peisous aie doing the job of maintenance 
ns alleged by them, hu 1 the management has falsely asserted 
that none of them tue winking in the job oi maintenance 01 
in any permanent n.itmc of job. Until and unless these 
workers arc doing the job oJ maintenance on other allied job 
within the factory picmises of Dugda Coal Wasbery there 
is no necessity lo issue gffe passes in their names by the 
Project Olffeei of the Washerv and other officials. MW-1 
has furthci stated that without gHte pass no one is peimittid 
to entei into the v.asheiy pictri'Ses. MW-1 h..s said that for 
installation work eontraetots are eng gtd on temporal y bass. 
But the management in its written statement has not taken 
such plea, rather, MW-1 5. Prasad, has come to say that 
neither the washerv has been rcgistcied under the Contract 
I about (Regulation and Abolition) Act nor the so-called 
contractor has got anv licence. The management has examin¬ 
ed S. N. Rov, who was working in Dueda Coal Washery 
from the yctu 197? and subscuenily has been transferred 
to other place, who fi.it> admitted that the concerned person, 
Mu 1 lim Ansati, was working in Dugda Coal Washery. In 
his evidence he has conic to say that the neimanent emp¬ 
loyees of Dugda Coal Washerv are provided with appoint¬ 
ment letteis, pay slips. Identity Cuids etc. But the contractors 
workers are appointed bv the contractor and the muster roll 
is maintained by the contractor. He has further come to 
say that the payment of contractors workeis ate made bv 
the contractoi and on completion of work the contractor 
removes its workers He has come to sav that they do not 
supervise the work of contractor’s wotkers. However, he has 
admitted that as pn Factory l.aw it is (he competent peison 
who is authoiiseri to '•tipervise the work. He has stated that 
he has not seen the licence of the contractor not he has «een 
the legislation certificate of the contractoi. 'I hits, ftom the 
evidence of the management's wilnesses it appears that they 
have come lo sav that the management usallv engages con¬ 
tractor to do certain \uiik and it is the contractor who engages 
his workers, but thev have admitted that neither the manage¬ 
ment is n registered firm undei the Contract Labour (Regu¬ 
lation and Abolition) Act, 11170 not the so-called contractor 
■is a licence*. Thergfoie, applying the settled principle of 
law on this subject by our Apex C ouit, such workmen 
must be d'eemed to he th" workeis of the management There¬ 
fore, in absence of registration of management 1- firm under 
Contract Labour (Regulation and Abolition) Act and the con¬ 
tractor having no licence the contractoi’s workers must he 
said to be the workmen of the piincipal employer. Therefore, 
there is no doubt that there is relationship of emnlovf,- ->nd 
employees between the management of Dugda Coal Washer? 
and the concerned pet sons. 

6. On behalf of the sponsoring union certain documents 
incuding gate passes were- called for bid the management 
has not filed the same and the xctox copy of gate pass filed 
by tiie sponsoiing union has been admitted to have been sign¬ 
ed by the Proj.. - t Officer and othei officials of Dugda Coal 
Washery hv Antri Kumar. MW-1. I h'TcToie by non filing 
of Gale Pass Reuixtei and Gate Pn-ses the management has 
withheld those documents and theiefore an ndvetse infcienee 
will have to he drawn against the management. The Gate 
Pass Register would have pmved for which period and fo r 
which natm-e of job the g lie passes wete issued to the 
contractor’s wotkers. But (he management has withheld the 


same only because it would have supported the claim of the 
concerned workmen that they have worked for more than 240 
days in a calendar year in the job of maintenance and repaid 
which is a permanent nature of job. Further, I find that 
WW-1 has stak'd that he ulongwilh other concerned per-ons 
have worked on each days of the week and their attendance 
is mote than 240 days in a year which has not been challeng¬ 
ed in cross-examination. The management’s own witnesses 
have admitted that it was the contractor who used to keep 
mu'tei roll of its workmen but they have not summoned 
any contractor to ptoduce such muster roll register to show 
that none ol the concerned perotns have worked for more 
than 240 days in a calendar year. Under the provisions of 
Contract Labour (Regulation and Abolition) Act, 1970 the 
piincipal employet is duty bound to supervise the payment 
of wages even to the contractor’s workers and therefoic it 
is expected that the management must be having documents 
m proof of supervision of the payment of wages to the con¬ 
cerned persons. The management could hay; refuted the 
claim of the concerned 1 persons regarding having worked for 
mote than 240 days in a calendar year by producing payment- 
sheets. But the management has not taken any step to pro¬ 
duce such payment-sheets. Therefore, by non-production of 
such payment-sheets an adverse inference will have to be 
diawn against the management. 

7. Thus, from the discussions made above, I find that the 
concerned persons are .the workman of Dugda Coal Washerv 
doing the .permanent nature of job i>e. maintenance and repair 
work and there is no challenge that they have woiked for 
more than 240 days in a calendar year. Accordingly, this 
point is decided. 

8. Point No. fii) : 

Since we have found that the concerned persons are work¬ 
ing in the maintenance and repair job for more than 240 days 
in a calendar year and the job >S Pf permanent nature. I find 
that they are entitled for absorption as permanent employees 
by way of rcgulavisation and the intermediary contractor 
must go away. Therefore, the action -of the management in 
not icgularising the concerned persons, Muslim Ansari and 
?2 others is not justified. 

9. Accordingly. I render— 

AWARD 

TbHt the action of the management of Dugda Coal Wash¬ 
erv of M/s. BCCL. h) not regularising, S/Sbri Muslim Ansari 
and S2 others as per iliTl attached 1 to the reference order 
is not justified and they are. entitled for regularisation as 
permanent employees of Dugda Coal Washery as Mazdoor 
Catcgory-I. Accordingly, the management is directed to regu- 
lari l e them in its permanent employment as Mazdoor Cate¬ 
gory-1 within 30 days from the date of publication of the 
awatd failing which thev shall be entitled to claim wages 
of Mazdoor Cult gory-1 from the date of award 1 . 

SARJU PRASAD, Presiding Officer 

ANNEXURE TO THE MINISTRYS ORDER NO. 

L-20012/231 /93-IR(C-T) dated 27-4-1994 

1. Sbri Baldco Mohto S/o Sh. Sitan Mahto. 

2. Sh, Teklal Mahto S/o Sh, Kawali Mahto. 

3. Sh. Rathlnl Mahto S/o Sh. Kawali Mahto. 

4. Sh. Pritam Mahto S/o Sh. Bhawani Mahto, 

5. Sh. Ghanshyam Mahto S/o Sh. Daulat Mahto. 

6. Sh. Kheml.il Mahto S/o Sh. Daulat Mahto, 

7. Sh. Raju Rant S/o Sh, Nnrayan Raut. 

8. Sh. Parma NBnd Raut S/o Sh. Narayan Raut.- 

ff. Sh Chandra Gupta Rant S/o Sh, Narayan Raut. 

10. Sh Somar Manjhj S/o Sh. Lawton Manjhi. 

11. Sh. Rime h Giri S/o Sh. Rajesbwar Giri. 

12. Sh. Ramexhwat Sharma S/o Sh, Biswanath Sharmu 

n. Sh, Sub m Mahto S/o Sh. Kali Muhin. 

14. Sh. Bhola Manjhi S/o Sh, Klranan Manjhi. 
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15. Sh, Arun Mjihto S/o Sh. Daulat Mahto. 

16. Sh. Bippi Adhikavi S/o Sh. Ashok Adhikari. 

17. Sh. Dubcshwai Manjhi S/o Sh, Rohan Manjhi. 

18. Sh. Kausclendra Kumar S/o Sh. Raj Prasad. 

19. Sh. Binod Kumar S/o Sh. Raj Prasad. 

20. Sh. Bidon Kumar Mahto S/o Sh. Satya Nurnyan 

Mahto. 

21. Sh. Muslim Ansari S/o Sh. Kadii Aus.iri- 

22. Sh, Raj Kumar Sharma S/o Sh. Todi Sharma. 

23. Sh. Arjun Prasad S/o Sh. Shiv Pujan Prnsad. 

24. Sh. Jitcndra Pd. S/o Sh. Prcmlal Mahto. 

25. Sh. Arjun Mahto S/o Sh, Swargin Hiru Mahto. 

26. Sh. Lai Babu Singh S/o Sh. Lai Mohan Singh, 

27. Sh. Bh;m Mahto S/o,Sh. Jagdish Mahto. 

28. Sh. Shyam Narayan Pd, S/o Sh. Kameshwur Pd. 

29. Sh. Rum Sunder Tlas S/o Sh, Balkrishna Mahto, 

30 Sh. Suhhdeo Shah S/o Sh. Situram Shah. 

31. Sh. Chuiufrika Giri S/o Sh. Kisto Giri. 

32. Sh. Jaladliar Mahto S/o Sh. Maneshwar Mahto. 

33. Sh. Shyam I.al Murmu S/o Sh. Lobin Murmu. 

34. Sh. Balcshwar Sharma S/o Sh. Basiedeo Sharma. 

35. Sh, Surcsh Thakur S/o Sh. Kashi Thakur. 

36. Sh. Sudhnkar Mishra S/o Sh, Ram Bhavan Mishra, 

37. Sh. Sun.jnath Tripathi S/o Sh, Pasupati Nath Tripathi. 

38. Sh. Biru Mahto S/o Sh. Jeetu Mahto, 

39. Sh, Fani Bttshan Mahto S/o Sh. K. C. Mahto. 

40. Sh. Bijny Shankar Singh S/o Sh. Paras Nath Singh. 

41. Sh. Jagdish Mahto S/o Sh. Madho Mahto. 

42. Sh. Dipuk Singh S/o Sh. Kartik Singh, 

43. Sh. Ayodhya Pd. Baranwal S/o Sh. R. P. Baranwal. 

44. Sh, Rati Rant Mahto S/o Sh. Sadhu. 

45. Sh. Bharat Panday S/o Sh. T. Panday. 

46. Sh-. B. Antony S/o Sh, A. Antony. 

47. Sh, Bedeshi Mahto S/o Sh. Risidhar Mahto. 

48. Sh. Mugh Nath Sharma S/o Sh, Chhotu Sharma, 

49. Sh. Birendra Prasad S/o Sh. Mukhlal Prasad. 

50. Sh. Saligiam Mishra S/o Sh. Ram Bilas Mishra. 

51. Sh, Jivanand Pathak S/o Sh. Saivject Palhak. 

52. Sh. Raj Narayan Dubey S/o Sh. Bhirgunath Dubcy. 

53. Sh. Sandeep Kumar Banerjee S/o Sh, Nirmal Kr. 

Banerjcc. 

lb 2001 
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New Delhi, the 1 6th February, 2001 

S.O. 437.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
the Central Government Industrial Tribunal, No.I, 
Dhanbad as shown in the Annexure in the Indus¬ 
trial Dispute between the empolyers in relation to 
the management of M|s BCC Ltd. and their work¬ 
man, which was received by the Central Govern¬ 
ment on 15-2-2001. 

(No. L-20011 (2);88-0-4(A)11R(C-1)] 

S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a reference under Section 10(1) 

(d)(2A) of the Industrial Disputes Act, 1547. 
Reference No. 61 of 1989 

PARTIES : 

Employers in relation to the management ol 
Mjs. Bharat Coking Coal Ltd. 

AND 

Their Workmen. 

PRESENT : 

Shri Sarju Prasad, Presiding Officer. 
APPEARANCES : 

For the Employers : Shri B. Joshi, Advocate. 

For the Workmen : Shri D.K. Venna, Advocate. 

STATE : Jharkhand. INDUSTRY : Hard Coke. 
Dated, the 23rd January, 2001 

AWARD 

By Order No. L-2001K2) |88-D. 4(A)|I.R. 
(Coal-1) dated the 19th May, 1989 the Central 
Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of 
Sub-section (1) mid Sub-section (2A) of Section 
10 of the Industrial Disputes Act, 1947, referred 
the following dispute for adjudication to this 
Tribunal : 

“Whether the demand of Dhanbad Colliery 
Karmaehari Sangh that Kamla Shankar 
Dubey and 51 other workmen working 
with Sanjcev Hard Coke Manufacturing. 
Company, Sudanulih, District Dhanbad 
be regularised in the service of M|s, 
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BCCL with effect from 20-9-83 is justi¬ 
fied ? If so, to what relief these work¬ 
men are entitled ?” 

2. The industrial dispute is for regularisation of 
Kamla Shankar Dubey ami 51 other workmen, 
whose names find place in the list of reference order 
in the employment of Mjs. B.C.C. Ltd. with effect 
from 20-9-8J on the ground that they were working 
at Sanjeev Hard Coke Manufacturing Company, 
Sudamdih, Dhanbad. It is further to adjudicate if 
they are entitled for regularisation then to which 
relief they are entitled. 

3. It is admitted case of the parties that Sanjeev 
Hard Coke Manufacturing Company was engaged 
in the business of manufacturing of hard coke at 
Sudamdih. in view of nationalisation of coal indus¬ 
try the management of M|s. B.C.C. Ltd. wanted to 
take over charge of the management of Sanjeev 
Hard Coke Manufacturing Company with effect 
from 1-5-1972, but they could not succeed be¬ 
cause the owner of the said Hard Coke Manufac¬ 
turing Company filed a writ petition before Hon’ble 
Calcutta High Court and m that writ petition pen¬ 
ding hearing of the writ petition, P.D. Ajmera, one 
of the Partner of the said Sanjeev Hard Coke 
Manufacturing Company and Mr. R. N., Sharma 
of M|s. B.C.C. Ltd. were appointed Joint Receiver 
to manage affairs of the said Hard Coke Manu¬ 
facturing Company. M|s. B.C.C. Ltd. was not 
satisfied with the order of appointment of Receiver 
and they filed an appeal before larger bench in 
Calcutta High Court, but their appeal was dismsised 
and the older of appointment of receivership by 
the Single Judge of Calcutta High Court was up¬ 
held with a modification that Gm Park ash Gupta, 
Chief Administrative Officer of Sanjeev Hard Coke 
Manufacturing Company will work as Manager 
under the Joint Receiver. Subsequently the writ 
petition was transferred from Calcutta High Court 
to Hon’ble Supreme Court and ultimately by its 
judgement dated 10-12-82 the Hon’ble Supreme 
Court decided the writ petition filed by the mana- 
gement of Sanjeev Hard Coke Manufacturing Com- 
jrany, The Hon'ble Supreme Court held that Coking 
Coal Mins (Nationalistion) Act, 1972 as valid and 
in terms of that the Sanjeev Hard Coke Manufac¬ 
turing Company vested on M|s. B.C.C.L., Thus after 
the long litigatioon the management of said Sanjeev 
Hard Coke Manufactuing Company vested in M|s. 
B.C.C. Ltd. It is admitted case of the parties that 
the said Sanjeev Hard Coke Manufacturing Compa¬ 
ny worked upto 15-12-82 and thereafter it has re¬ 
mained closed. According to the sponsoring union 
of the present dispute the management of said Hard 
Coke Manufacturing Company was the Joint Re¬ 
ceivership of P.D. Ajmera, one of the Partner of the 
said Company and R.N, Sharma an official of M|s. 
BCCL and Mr. Om Parkash Gupta, Chief Admi¬ 
nistrative Officer was Manager of the said Com¬ 
pany, According to them, the management of the 


said Compny fully vested with effect from 8-12-82 
upon M|s. BCCL after the judgement pronounced 
by the Hon’ble Supreme Court dismissing the writ 
petition filed by the private owner of the said Hard 
Coke Manufacturing Company. Therefore, in terms 
of Coking Coal Mines (Nationalisation) Act, 1972 
of coal industry the concerned persons, Kamla 
Shanker Dubey and 51 others who were on the 
permanent roll of Sanjeev Hard Coke Manufac¬ 
turing Company, Sudamdih, must be treated as the 
workmen of M|s. BCCL and they are entitled for 
regularisation on the roil of M|s. BCCL. Further 
according to them M|s. BCCL took charge of the 
Company after the passing of the judgenmt of 
Hon’ble Supreme Court on 8-12-82 and they run 
the Company for days, thereafter they have closed 
the Company without giving any notice to the em¬ 
ployees of the said Company and they have been 
illegally stopped from work. Therefore the are en¬ 
titled ior full back wages from the date of stoppage 
of their work. 

4. The management of MJs. B.C.C. Ltd. on the 
other hand, has pleaded that even after the order 
of the Hon’ble Supreme Court tire management of 
erstwhile Sanjeev Hard Coke Manufacturing Com¬ 
pany at Sudamdih did not hand over charge of 
the Company and Accounts Book then they again 
moved Hon’ble Supreme Court and by order dated 
29-7-83 the Hon’ble Supreme Court directed the 
second Respondent, P. D. Ajmera to hand over 
possession of the said Company to Chief Financial 
Manager.of M|s. BCCL. They were directed for 
preparing invenlary and work was to commence 
from 16-8-83 and Was to be completed within a; 
period of six weeks. Thus, as per order of the 
Hon'ble Supreme Court M|s. BCCL got actual 
possession of the Company on 20-9'-83. But prior 
to that the management of Sanjeev Hard Coke 
Manufacturing Company has closed the Company 
sometime in the month of December, 1982. They 
have symphonied all the money elsWhere and did 
not take proper repair and maintenance as a result 
of which the two recognises of the saiid Company 
was completely damaged, worn-out and was not 
viable to be re-started. Thus the said Company is 
still in closure stage. Since the said Company is 
closed prior to taking over possession of the Com¬ 
pany by the management of M|s. BCCL the 
workmen if, any working under Sanjeev Hard Coke 
Manufacturing Company must be deemed to have 
been retrenched and since the Company is in clo¬ 
sure stage no industrial dispute can be raised by 
its workmen and therefore the concerned persons 
are not entitled to regularisation or any benefit. 
Further according to them, a similar dispute was 
raised on behalf of Rashtriya Colliery Mazdooi 
Sangh for regularisation in the roll of M|s. B.C.C, 
Ltd. with respect to 184 qmployese of the said 
Sanjeev Hard Coke Manufacturing Company whe 
had claimed to have worked there as contractor^ 
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labour and in that reference which was referred to 
Central Govt. Industrial Tribunal No. 2, Dhan- 
bad and was numbered as Reference No. 159 of 
1986, the HoiVble Tribunal has been pleased to 
pass an award holding that out of 184 persons 
whose dispute was referred only 71 were genuine 
workmen Who had worked under contractor m the 
said Sanjeev Hard Coke Manufacturing Company 
prior to nationalisation., The Hon’ble Tribunal 
No. 2 further held that the management of Mis. 
B.C.C. Ltd. has taken possession of Sanjeev Hard 
Coke Manufacturing Company on 20-9-83 and 
much prior to that date i.e. in the month of Decem¬ 
ber, 1982 itself the said Company was closed, 
therefore, in view of the ruling of Apex Court re¬ 
ported m 1957 (I) LLJ. 235 (Pipraich Sugar Mills 
Ltd. Vs. Pipraich Sugar Mills’ Mazdoor Union) 
and 1960 (II) LLJ. 1 (Hathising Manufacturing 
Company Ltd. Vs. Union of India), it has been 
held that there can be neither any industrial dis¬ 
pute nor any industrial adjudication with respect to 
closed industrial establishment. Smce Sanjeev Hard 
Coke Manulactuimg Company has been closed 
towards the end of 1982 when it was still in posses¬ 
sion of P. D. Ajmera in the capacity of Joint Re¬ 
ceivership there can be no dispute between the 
workmen of Sanjeev Hard Coke Manufacturing 
Company and the management of M|s. BCCL as 
the said industrial establishment was closed when 
BCCL came in passession of the management of 
Sanjeev Hard Coke Manufacturing Company. 
This finding of the Tribunal No. 2 was challenged 
by the sponsoring union, Rashtriya Colliery Maz¬ 
door Sangh before the Hon’ble High Court, Patna 
which was pleaded to uphold the finding of 
the Tribunail No. 2. Against that a S. L. P. 
was filed before the Hon’ble Supreme Court which 
also upheld the finding that since the Sanjeev Hard 
Coke Manufacturing Company was closed the only 
relief to which its workmen are entitled are retren¬ 
chment benefit under Sec. 25FFF of the? Industrial 
Disputes Act and entitlement of re-employment in 
case when the Company re-opens. The fact of 
reference of the dispute of some of the workmen 
of Sanjeev Hard Coke Manufacturing Company, 
Sudamdih, espoused by Rashtriya Colliery Mazdoor 
Sangh is admitted by the union sponsoring the 
present industrial dispute. They have also admitted 
the fact that in that reference award has been passed 
holdng that BCCL has taken over possession of 
the said Sanjeev Hard Coke Manufacturing Com¬ 
pany after its closure and as such the workmen are 
not entitled to regularisation in the roll of the 
management of M|s. BCCL. They have also ad¬ 
mitted that a writ petition against that award has 
been dismissed by he Hon’ble High Court and 
Hon’ble Sujireme Court has held that genuine work¬ 
men are only entitled for retrenchment benefit 
under Sec. 25FFF and ie-employment when the 
Company reopens. 


5. The management of M|s. BCCL have also 
pleaded that the concerned persons, Kamla Shankar 
Dubey and 51 others aie not genuine workmen of 
Sanjeev Hard Coke Manufacturing Company and 
many of them are stremgers and job seeker. On 
this score also they have pleaded that they are not 
entitled to any relief. 

6. Thus, from tire pleadings of the parties it ap¬ 
pears that most of the facts arc admitted. Only the 
dispte is with regard to the date upon which the 
management of M|s. BCCL has taken over posses¬ 
sion of Sanjeev Hard Coke Manufacturing Co. at 
Sudamdih whether it has taken possession on 
8-12-82 the date on which the Hon’ble Supreme 
Court dismissed the writ petition or on 20-9-83 as 
alleged by the management of M|s B.C.C. Ltd. 
Therefoe, in the present reference the point to .be 
decided is :— 

( 1 ) What is the actual date on which M[s. 
BCCL has taken possession of the 
management of Sanjeev Hard Coke 
Manufacturing Company ? 

( 1 :) Hats M|s. B.C.C. Ltd. nm the Company 
after taking over possession for few days 
and then closed the Company ? 

(ui) Are thp concerned persons genuine 
workmen of M|s. Sanjeev Hard Coke 
Manufacturing Company ? If so, the 
they entitled to claim for regularisation 
in the employment of M|s. BCCL ? 

7. FINDINGS : 

Pomt Nos. (i) & (ii) 

It is admitted that after the Coking Coal Mines 
< Nationalisation) Act of coal industry the mana¬ 
gement of Sanjeev Hard Coke Manufacturing Com¬ 
pany challenged the virus of the Nationalisation 
Act before Hon’ble Calcutta High Court and the 
Hon’ble Calcutta High Court was pleased to ap¬ 
point a Receiver pending disposal of the writ peti¬ 
tion. Two Receivers were appointed one was P.D. 
Ajmera, one of the Partner of Sanjeev Hard Coke 
Manufacturing Company, Sudamdih and other was 
R. N. Shesan, a Director ot M|s. BCCL. The Chief 
administrative Officer, Om Prakash Gupta was ap- 
jxiinted Manager of the Company who was mana¬ 
ging die day to day affiairs of the Company. Thus 
the Company remained under the custody of the 
Receiver appointed by the Court upto 10-12-82 
when the Hon’ble Suprme Couurt ultimately dismis¬ 
sed the writ petition holding the validity of Co¬ 
king Coal Mines (Nationalisation) Act, 1972. 
The management has brought on record a Civil 
Misc, petition filed by the Union of India alleging 
that even after passing of the judgement by the 
Hon’ble Supreme Court, P. D. Ajmera, one of 
the Joint Receiver and partner of Sanjeev Hard 
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Coke Manufacturing Company has not handed 
over possession of the Company and Accounts 
Book to M|s. BCCL. However, M|s. BCCL had 
written letter to P. D. Ajmera to hand over posses¬ 
sion of the Company to M|s. BCCL, with up-to- 
date accounts by 31-12-82 to which P. D, Ajmera 
replied that accounts upto 1981 has been sent to 
other Joint Rceiver from time to time. In that peti¬ 
tion filed on 2-3-83 the Union of India hais prayed 
for direction to P. D. Ajmera to hand over posses¬ 
sion of the management of the said Hard Coke 
Manufacturing Company after making out com¬ 
prehensive inventory of the same and P. D„ Ajmera 
was sought to be restrained of carrying out any 
business or other transaction in respect of the said 
Company. In pursuance of that petition the final 
order was passed by the Hon’blc Supreme Court 
on 29-7-83 by which Mr. Ajmera was directed to 
hand over possession after preparing inventory of 
all articles etc. to the Chief Financial Manager of 
Mjs. BCCL and the inventory was to commence 
from August 16, 1983. Thus, it is crystal clear 
that till 16-8-83 the possession of the Plant was 
not handed over to Mjs. BCCL. The Management 
has examined one witness who has stated that M|s. 
BCCL came in possession with effect from 20-9-83 . 
whereas two of the concerned persons have been 
examined who have stated that Mjs. BCCL come 
in possession of the Plant just after passing of the 
judgement by the Hon’ble Supreme Court in the 
month of December, 1982, but their evidence is 
not supported by any documentary evidence. On. 
the other hand, documentary evidence goes to 
show that the management of the said Plant came 
in possession of M|s. BCCL on 20-9-83. The two 
concerned workmen who have been examined as 
WW-J ;md WW-2 have clearly stated! that the 
Plant functioned upto f5-12-82 and thereafter it 
was closed. Therefore it is clear that before handing 
over of possession of the said Plant to Mjs. BCCL 
the Plant was closed. It is admitted that so 
far the plant has not been re-opened and now the 
management of M|s. BCCL has thought not to re¬ 
open the same because during the period of long 
Jitigaion the entire plant has been worried out, 
damaged and not at all viable for working. Thus, 

I find that the materials on record prove that M|s. 
BCCL has taken possession of the Plant w.e.f. 
20-9-83 whereas the plant was closed w.e.f. 
16-12-82. The management has produced the copy 
of the award submitted by the Tribunal No, 2 ill 
another case sponsored by Rashtriya Colliery 
Mazdoor Sangh for regularisation of 184 persons 
of Mjs. Sanjeev Hard Coke Manufacturing Plant 
on the ground that they were on the roll of the 
company prior to the date on which the said Plant 
was nationlised. Tn that award also it has been 
clearly held that after going through the evidence 
that the BCCL has taken over the possession of 
the Plant when the plant was closed. Therefore, 
from the material on record, I find that Mjs. BCCL 
came into possession of the Plant on 20-9-83 


and the Plant was closed in the middle of Decem¬ 
ber, 1982 itself.. Accordingly, these points are an¬ 
swered. 

8. Point Mo. (iii) : 

Since it has been already held that the manage¬ 
ment of Mjs. BCCL came into possession of 
Sanjeev Hard Coke Manufacturing Plant oil 
20-9-83 which was closed in the. middle of Decem¬ 
ber, 1982 therefore, in view of the aforesaid fact 
of closure which is still closed the concerned per¬ 
sons even if they were on the roll of Sanjeev Hard 
Coke Manufacturing Plant cannot be ordered to be 
regularised in the employment of Mjs. BCCL and 
their only remedy will be retrenchment compen¬ 
sation as provided under Sec. 25FFF of the Indus¬ 
trial Disputes Act and re-employment - in case the 
closed plant is re-opened in future. Although chance 
of re-opening is not at all there and the manage¬ 
ment of Mjs. BCCL has already taken a decision 
that it is not viable for them to re-open the plant, 
therefore at best the concerned persons if they 
were on the roll of the Sanjeev Hard Coke Manu¬ 
facturing Plant shall be entitled for retrenchment 
benefit as has been ordered by the Hon'ble Supreme 
Court in the other reference by some of the work¬ 
men of Sanjeev Hard Coke Manufacturing Plant. 

9. Although in the written statement of the 
management they have submitted that all the con¬ 
vened persons are not genuine workmen of Sanjeev 
Hard Coke Manufacturing Plant but they have 
not produced the relevant register to show that they 
arc not genuine persons. On the other hand, the 
concerned persons have filed a xerox copy of letter 
by the Manager of Sanjeev Hard Coke Manufac¬ 
turing Plant written to Dy. Chief Personnel Mana¬ 
ger of M|s. BCC Ltd., dated 14-9-83 which has 
been marked Ext. W-3 giving the list of 16 direct 
employees and 36 direct employed loaders and the 
name of most of the persons in the list tally with 
the list enclosed with the reference order with only 
four typing mistake. Therefore, I find that they 
were the genuine workmen of Sanjeev Hard Coke 
Manufacturing Plant and therefore they are entitled 
for retrenchment benefit from the management of 
said Hard Coke Manufacturing Plant. 

10. In the result, I render— 

AWARD 

That the concerned workmen, Karula Shanker 
Dubey and 51 others are not entitled for regularisa- 
tion in the roll of M|s. B.C.C. Ltd. They are only 
entiled to retrenchment compensation under Sec. 
25FFF of the Industrial Disputes Act from the 
management of said Sanjeev Hard Coke Manu¬ 
facturing Company and re-employment in case the 
said Hard Coke Manufacturing Company is re¬ 
opened. 


SARJU PRASAD, Presiding Officer 
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New Delhi, the 16th February, 2001 

S.O. 438.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
of the Central Government Industrial Tribunal, 
No. 1, Dhanbad as shown in the Annexure in 
the Industrial Dispute between the employee in 
relation to the management of M|s C.C, Ltd. 
and their workman, which was received by the 
Central Government on 15-2-2001. 

• [No. L-20012|14|99-1R(C-I)] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a reference under Section 10(1) 
(d)(2A) of the Industrial Disputes Act, 1947 
Reference No. 148 of 1999 

PARTIES : 

Employers in relation to the management of 
Barkakana Central Workshop of Mjs. 
C.C. Ltd. 

AND 

Their Workmen, 

PRESENT : 

Shri Sarju Prasad, Presiding Officer. 
APPEARANCES : 

For the Employers : Shri D.K. Vcrrna, Advocate. 
For the Workmen : None, 

STATE : Jharkhand INDUSTRY : Coal 

Dated, the 25th January', 2001 
AWARD 

By Order No. L-20012[ 14|99-TR(C-1) dated 
15-7-99 the Central Government in the Ministry of 
'Labour has, In exercise of the powers conferred 
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by clauuse (d) of Sub-section (l) and Sub-section 
(2A) of Section 10 of the Industrial Disputes Act, 
1917, referred the following dispute for adjudica¬ 
tion to this Tribunal : 
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2. The order of reference was received in this 
Tribunal on 23-7-99., Thereafter several adjourn¬ 
ments were given to file written statement on behalf 
of the concerned workmen. Notice was also sent to 
the sponsoring union. But even to-day (25-1-2001) 
neither the sponsoring union nor the concerned 
workman are present to take any step in this case. 
It, therefore, appears that neither the sponsoring 
union nor the concerned workmen are interested to 
contest the case. 

3. Under such circumstances, I render a ‘No Dis¬ 
pute’ Award in the present case, 

SARJU PRASAD, Presiding OlTicer 
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New Delhi, the 16th February, 2001 

S.O. 439.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award 
of the Central Government Industrial Tribunal, 
No. I, Dhnbad as shown in the Annexure in 
the Jnduustrial Dispute between the employee in 
relation to the management of M|s B.C.C. Ltd. 
and their workman, which was received by the 
Central Government on 15-2-2001. 

I No. L-20012 [(153) j 92-IR (C-I)l 
S. S. GUPTA, Under Secy. 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a reference under Section 10( ]) 
(d)(2A) of the industrial Disputes Act, 1947 

Reference No. 70 of 1993 

PARTIES : 

Employers in relation to tho management of 
Sayal ‘D’ Colliery of Mis. C..C. Ltd. 

AND 

Their Workmen. 

PRESENT : 

Shri Sarju Prasad, Presiding Officer. 
APPEARANCES : 

For the Employers : Shri D.K. Verma, Advocate. 
For the Workmen ; Noive. 

STATE : Jharkhand INDUSTRY : Coal 

Dated, the 24th January, 2001 
AWARD 

By Order No. L-20012)(153)|92-IR(C-I) dated 
the 15th February, 1993 the Central Government 
in the Ministry of Labour has, in exercise of the 
powers conferred by clause (d) of Sub-section (1) 
and Sub-section (2A) of Section 10 of the Indus¬ 
trial Disputes Act, 1947, referred the following dis¬ 
pute for adjudication to this Tribunal : 

“Whether the termination of Shri Khirodhar 
Mahto twice from his servide without 
providing natural justice and thei ap¬ 
pointments is legal and justified ? It not, 
to what relief is the workman entitled 
> to ?” 

2. In this case both the parties have filed their 
respective written statements and rejoinders. 
Thereafter the sponsoring union is not taking step. 
Despite giving notice to the sponsoring union none 
is appearing to take further step in this case. Even 
to-d;iy 124-1-2001) none is present on behalf of 
the workman. It, therefore, appears neither the 
sponsoring union nor the concerned workman is 
interested to contest the case. 

3. Under such circumstances I render a ‘No 
Dispute’ Award in the present ca'se. 

SARJU PRASAD, Presiding Officer 
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New Delhi, the 16lh February, 2001 

S.O. 440.— In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Centra) Government 
hereby publishes the award of the Central Government 
Industi ial Tribunal No. I, Dhanbad as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of M/s. B.C.C. Ltd. and their 
workman, which was received by the Central Government 
on 15-2-2001. 

TNo, L-20012/294/90 IR(C-l')] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE TIIE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1 AT DHANBAD 

PRESENT: 

Shri Sarju Prasad, Presiding Officer. 

To the matter of an Industrial Dispute under Section 10(1) 
(d) of the I D Act, 1947. 

Reference No. 20 of 1991 

Employers in relation to the management of Sudamdih 
Shaft Mine of M/s. BCCL, P.O. Sudamdih, Dist. 
Dhanbad and their workman, 

APPEARANCES : 

On behalf of the employets: Shri B. Joshi, Advocate. 

Oil behalf of the wotkmcD: Shri D. Mukherjee, 
Advocate, 

STATE : Jharkhand INDUSTRY : Coal 

Dated, Dhanbad, the 23rd Jrinpary, 2001 

AWARD 

The Government of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10(l)(d) of 
the I.D. Act, 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No, L-20012/ 
294/90 dated, the 19th March, 1991. 

SCHEDULE 

“Whether the action of the management of Sudamdih 
Shaft Mine, M/s, BCCL, P.O, Sudamdih Dist. 
Dhanbad in dismissing Shri Sambhu Nath Sharma, 
Dresser is justified 7 If not, to what relief the 
workman is entitled?’’ 

2 Tins dispute arises out of dismissal of Sambhu Nath 
Sharma who was posted as Dresser in the Riverside hospital 
of Sudamdih Shaft Mines of M/s. BCCL by letter dt, 19-8-89. 

3. The brief, facts giving rise to-this industrial dispute is 
that a complaint was made by Ashok Mallah, a Driver of 
the Rescue Station of the said colliery alleging that his sister 
Urmila Kumaii had rustained some injuries, on her finger on 
3-4-89. Therefore, she had been to Riverside dispensaw nt 
Sudamdih for treatment of her in hired finger. The concerned 
workman attended her at about 10 AM. and asked her to 1 
come again at 12 15 P.M. to collect further medicine. The 
said Urmila Kumari aged about 12 years again went to the 
dispensing nt about 12 P.M. when the dispensary was closed 
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and tlic concerned woikman was outside the dispensary, 
He took Urmila Kumari and three children of Ash ok Wallah 
who had accompanied her inside the dispensary and he 
closed the three children in one room and gave them a 
spectacle to play with and closed the door and took U vnda 
Kumari to dressing room where he dicssed her injuied 
fr.gei i md thereafter undressed her lower garments and 

,, J her modesty. It is further alleged that during the 
,i' i ng of in d'sty of that girl he choked her mouth so 
ih L h ' irvy not cry. Upon this complaint by Asliok Mallah 
th; mmigement issued a chargeshcetcd dt 4-4-89 to the 
coi e;i i’*d workman and put him under suspension with 
cfl ct f.om 4-4-89. The concerned workm m submitted his 
r^ply denying the allegation on 6-4-89 but the management 
wav rot satisfied and therefore by Order dt. 8-4-89 the 
Superintendent of Mine3 ordered for constitution of an 
cnquiiy. Shrl J. P, Singh, Dy. MGRflF.) was appointed as 
Enquiry Office! and Shri P. Mallik, Dy. MS was appointed 
as Pre enting Officer. The concerned woikman took mit in 
the enquiry and also took help of co-workers The Enquiry 
Officer submitted his enquiry leport finding the cone, rned 
I workman guiitv on the basis of which the concerned workman 
has been dismissed by the management, 

4. According to the concerned workman the allegation 
levelled amiinri him were all false, concocted and in order 
to famish his image He has further alleg'd that the Officer 
who b id issued the chareesWt has no power to issue 
chnrgesheft and the certified Standine Order of NCDC 
und“r which the concerned workman has been chargeslicetcd 
is not applicable to him and that the enquiry was not 
conducted fairlv or properly 'nd the witue°<es are of one 
fam :1 y nod 'he rbsrecs fs«p not been proved amms* him 
V"t he hat be"n dismissed which is illegal and rrbitrary. 

The m»naeenT'ot m *V olhe r band lifts pleaded that 
the charwsheet was issued lw apuropriftto rutbnritv As, 
uttn^Ttirf fn rVrfiffcH Orflfr to 

the concerned workman, the Dy. Chief Mining Engineer la 
the appropriate authority However, according to the man age- 
meet the Enquiry was conducted fairly or properly giving 
full opportunity to the concerned workman to cross-examine 
the witnesses of the management and also to adduce his 
evidence in support of h!« defence. According to the manage¬ 
ment the concerned workman has been rightly dismissed 
from service on the basis of proved misconduct by appro¬ 
priate authority and thereforo the action of the management 
is iustibed and the concerned workman is not entitled to 
1 any relief. 

ff The ouestlon of fairness and propriety of the domestic 
enqulrv was takep up as preliminary Issue. The management 
has examined Shri Janardha-n Prasad Sineh as Enquiry Officer 
and hrounht on record the entire proceeding of the epnuiry 
and the sphseouente notesheet approving the dismissal of the 
coneerped workman hv the Chief General Manager. The 
concerned workman has pot laid anv evidence against the 
fairness or nronHetv of the domestic enquiry nor he has 
examined himself TTWmatelv by Order dt. 15-9-94 this 
Trihimal has nlr*wdv held that the domestic eppuiry was held 
fairlv or properly. However. Inspite of holding that the 
domestic enopirv was fair or nroner mv predecessor in office 
her allowed the concerned workman to examine himself as 
WW-1 op the no'n* o' "'-rimisation and hns allowed to 
admh document ns Ext. W-l. 

9 Put from flia ev*U. i-mo nf TTIW-1 SffPhhu N r, th Sharmfi 
the COPooreod WO-kmep tumsetf po CC'e of vietipli v at’on has 

E'en snbctcnt’c'eU end tho doounient Plod hv him is nothing 
but a leUer written hv Dv Chief Xflping Fnvlne'r to the 

l " ,r ' ’’'h"r.lo,| dnrlno the im"oneU : ntiop proceeding The 

copoernerl workman himself has admitted it) W 9 that 
dur.nn the arr-erl nf ‘'lliflenofSl he was po'd ruhsistenee 

flltoU7nn r » nod front the fipd'pgr pf this Xtihup'll OP the 

Olleition pf f'drposs^ of enopirv it ha- dr-idv he-n held 
that the d'-m^thr rnnairv k fair and nroner Therefore, 
that ou-rf'-n cannot h« again re-g"i tated and 'nok—d into 
again Th« ord"r p-cardin,, fqirpers and propriety of the 

dome-tie ennnifv 1^ flriM 

R glare fU a domestic enonirv has heep h-jd to he fmr 
and nron«! *'-e only sepne left is und"r 9"u*-'ni 11 A ef th" 
TP Act 1937 Ac net this nrpvlrinri of h-w this Tr.tnvr,! 

,’s to rn.nnniaire the evP-nr* colleeted dlUfng the rltmrCir 

cprW, and to see whether the findings of the Enquiry ’ 
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Officer is just and reasonable. The next question to be looked 
into is whether the punishment awarded to the concerned 
woikman is proportionate to the proved misconduct if any. 
Therefore, now the points for decision are:— 

(a) Whether on re appraisal of the evidence collected 

during the domestic enquiry the charges of mis¬ 
conduct has been proved against the concerned 

workman ? 

(b) Whether the punishment of dismissal is por- 

portionate to the proved charge of misconduct? 

FINDINGS 

9. The management has brought on record the .copy of 
;hargesheef which is Ext. M-2, reply of the concerned 
workman to the chargcshect as Ext, M-3, older of enquiry 
dt. 8-4-89 is Ext, M9 and the enquiry proceeding in Ext. 
M-4, Ext. M-5 is the enquiry leport dt. 15-5-89, Ext. M-6 
is the notesheet awarding punishment to the concerned 
workman, Ext. M-7 is the dismissal letter dt. 19-8-89. From 
the proceeding of the enquiry I find that the management 
lias examined Ashok Mallah, brother of the victim girl who 
Is a lioar-say witness. He has stated that when he returned 
fiom duty he knew from his wife that the concerned woik¬ 
man Shambhu Nath Sharma had ill-behaved with Urmila 
Kumari when she had been to the hospital. He has nanated 
the entire occurance as narrated to him and there is no 
discrepancy in his evidence. He has been cioss-examined at 
length and there Is nothing from which his evidence can 
be disbelieved. The next witness of the management is Urmila 
Kumari aged about 12 years. She has also fully supported 
the incident. She has clearly stated that she was called by 
the concerned workman Sh&mbhu Nath Shaima to the dis¬ 
pensary alone at 12.15 P.M. She went theie along with 
three children of Ashok Mallrih but the concerned workman 
closed the three childrca in a room and look Her to a loom 
whcie Injection was given. There he closed the room and 
undressed her under garments thereafter he mis-behaved with 
her. She was laid down and her mouth was dosed Urmila 
Kumari has been cross-exammcd at length hut there is 
nohting to discredit her testimony, The next witness of the 
management Is Sanjay Kumar son of Ashok Mallah. He too 
lias supported that he had gone to the dispcnsHry at 12.15 P.M. 
along with his aunt Urjnila Kumari and his brother and 
sister who were dosed by the concerned workman in a room 
and they were provided with a spectacle to play with and 
tb-ieftf pi he took Urmila to some other room Similar is 
the statement of Ajay Kumar and Amita Kumari another 
son and daughter of Ashok Mallah the complainant. The 
last witness of the management is Mcena Devi wife of Ashok 
Aallah She has stated that Urmila Kumari had been to 
hospital at 10 00 A.M. and returned from there after taking 
medicine. At that time she had asked Urntlla why she did 
not get the injury bandaged. Urmila Kumari had reported 
that she has been called at 12.15 P.M. and ait.Tn whera 
she went to the hospital and returned hack she did not take 
meal and started weeping She has narrated the entire incident 
how the concerned workman Srmhhu Nath Sharma had 
outraged her modesty, by undressing her under-narm'-nts. 
This witness too has h-en cross-examined at lemrth butt 
there E nothing to disbelieve her. Tt is apnnrent that there 
v no animus for false implication of the concerned workman. 
Therefore, from th» evidence of Tlrm'h Kumari three 
children of Ashok Mallah, shok Mallah and his wife j find 
that Ihc charges of misconduct is fully proved against the 
concerned workman, 

10. The concerned workman has examined In'mieif nnd 
has denied the allegation hut he has not lr-en able to show 
as to whv he lies been faEelv imnlicated He has examined 
two defence witnesses Prakash Kumar Sinha and Virium 
Prasad who had said that thev have been the concerned 
workman between 1? to 12 15 PM from ih-'r cv.'d-nce the 
proved c’-J-rg of misconduct is not nt ell disnroved Further 
more. Vishun Prasad is a frir»id of brother of the rone-med 
WO'kmftn end another def-pre witness Prnkrwh Ki'iri»r S-'nha 
is aEo bnvbrn go 0 d relatinnshjo with the ronc-med wo>k- 
men The concerned workman has nEo ex-nro-d Kanoor 

Dom- who ha- stated fhnt after dosing the drincus-rv he 
hand'd over the Vey of the d’-nensarv to th e ceceorned 
w*rkman and went j'wy, Therefore he cn"not nv what 
, happened 'hereafter Thus I find that from the evince of 
^defence witnesses also the proved charges of misconduct Is 
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not at all disproved or any suspicion Is created against the 
truthfullness of the allegation of the outraging the modesty 
of a girl patient Urmila Kumari by the concerned workman 
Sambhu Nath Sharma. Therefore, I find that the findings 
of the enquiry officer is just reasonable and any prudent 
man can arrive to the same conclusion which the Enquiry 
Officer has given in his findings. 

11. Now further question to be considered is whether 
the punishment of dismissal is disproportionate to the charges 
of proved misconduct. The lawyer of the concerned work¬ 
man has placed reliance in a case of Jitendm Singh Rathore 
Vs. Baidyanath Jyurved Bhawan reported in 1984 Supreme 
Court cases (L & S) 333 In which it has been held that 
Industrial Tribunal has power to set aside the order of 
dismissal and order reinstatement even on the basis of proved 
misconduct and reinstatement with SO per cent back wages 
has been held to be lustifled. They have also placed reliance 
of another ruling of Hon’ble Supreme Court reported in 
1984 Supreme Court enses fiL&Sl 281 but I find that the 
facts of those cases are ouite different than the present one. 
In case of Ved Prakash Gupta reported in SC. 1984 (L&S) 
281 the misconduct was for using abusive language to the 
co-worker and in case of Jitender Singh Rathore was n cose 
of loss of faith. But the present case is altogether different 
from those cases in which reinstatement with 50 ner cent 
back wages has been held to he sufficient punishment. In 
the present case the concerned workman who was a draper 
In a hospital who ought to have looked after woman oarirnt 
just like mother and sister has committed serious misconduct 
of outraging modesty of 1? years old girl patient. Therefore, 
such person cannot be reinstated and in my opinion the 
demises! on sueh proved misconduct is just and pron;r 
order The management has filed the ootesheet Initiated after 
suhml'sion of enonirv report and it appears that the approval 
has been obtained from the ChW General Manager to 
dismiss the concerned workman Therefore, in mv opinion, 
the punishment of dismissal is iust and appropriate. 

12. Tli" learned Inwv-r for the conc'-med workman has 

pi see 4 ruli-mce in a nfilntr of 0 "r own High Court r'-norfed 
in 1992 Vol tt pT TR at mee 69 in which «t w"- held that 
the Dv CbW Minin" Fr» : ns"r has no newer to <ni«n»nd a 
workman under the S'sndin" O'd ' of MN RCfT. hnt that 
ridVig it not nnnlienhl" in I he nrrrppf ease brranse the d'“- 
m : °s"l nf fh» concerned workmen has been nnnroved bv the 
Chief General Manng-r and the m"na""ni“ r 't ha" flt«d 
A tincture ’A’ nf th« C-rEfletf smnd'nr* OrEr to show that 
Dv ChieF Mln’Vie Pngin“er/Agent has apt nswu to fke 
dhcinh'narv n/~Hnn nfT aln c t the concerned Therefore, 

the riding cited hv the inwver of the core, rned worknrm 
Is not applicable in the present case. 

13 From the discussions made above I find and render the 
following : 

AWARD 

“The action of the management of Sud j mdih 9haft Mine 
M/s. BCCT. PO sjudnmdih. Drift Dhanh-d in 
dismissing Shri Samhhn Nath Shsrma. Dreiser j 3 
justified Thfl concerned workman is not entitled to 
any relief." 

SAR.TU PRASAD, Presiding Officer 
^ 16 2001 

441:— sihfifW 1947 

(1947 1 4 ) qfv STTf 17 % OTJT'FnT if, 

RTTR *f>. tft. tfV. 0/T. % JRHrTcr % ttfas 

arh: 3 ^% % jfH Jr ft-foss 

arhftpRf fw* Jf R'wrc sjftFfRT 

#.- 1 , imrc %'T’nr 

15-2-2001 STO gSTT «lf I 
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New Delhi, the 16th February, 2001 

S.O. 441,—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal No. 1, Dhanbad ah shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the in' nagemeni of M/s. BCC Ltd., and their workman, 
which was jcce.ved by the Central Government on 15-2-2001. 

[No. L-20012/(318)/91-IR(C-D] 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THF CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAl NO. I, DHANBAD 

In the matter of a reference under Section 10(l)(di(2A) of 
the Indu'trial Disputes Act, 1947 

Reference No. 29 of 1993 

PARTIES: 

Employers in relation to the management of Bera Col¬ 
liery of M/s. B.C.C. Ltd. 

AND 

Their Workmen 
PRESENT: 

Shri Sarju Prasad, Presiding Officer. 

APPEARANCES: 

For the Employers : Shri S. N. Sinha, Advocate. 

For the Workman : Shri S. C. Gour, Advocate. 

STATE : Jharkhand. INDUSTRY : Coal. 

Dated, the 17th January, 2001 
AWARD 

By Order No. L-20012(318)/91-I.R. (Cod-B dated 4-1-93 
the Centml Government In the Ministry of Labour has. in 
excrci'c of the powers conferred by clause (d) of subsection 
(1) and sub-section (2A) of Section 10 of the Industrial Dis¬ 
pute.!, Act, 1947, icfei red the following dispute for adjudica¬ 
tion to this Tribunal : 

‘ Whether the demand of United Coal Workers Union 
Near Mack and Co., P.O. Dhansar, Distt. Dhanbad 
to regularise Shri Baleshwar Pandit, Wagon Loader 
as Receiving Munshi from 1-7-87 in Bera Colliery 
under Bastacolla Area P.O. Jharia, Distt Dhanbad 
is justified If not, to what relief the workman Is 
entitled ?’’ 

2. This case was fixed for hearing of argument on merit. 
Bui Shri S. C. Gour. Advocate, appearing on behalf of the 
concerned workman files a petition stating therein that the 
concerned workman has been superannuated and he is not 
interested to continue the piesent reference case. Hence. 
Shri Gour prays for passing a ‘No Dispute’ Award In this 
inference case. 

3. In view of the above prayer I render a ‘No Dispute’ 
Awaid in the present reference case. 

SARJU PRASAD, Presiding Officer 
Fff 16 2 001 

Tf.'Rf. 4 42:— fq'TlT WfafmW, 19 47 

(1947 jet 14) ffit erm 17 % sfjfrt Jr, 
ft an t ff't sff. ft . jfr. tt . % RTsrder % tfsrs fatft- 
^Tl aftr TriTTz} % SET^ET if fnfsfiR afaft- 
fffiT friTR Jf RTftT riWR rTwr tf-l, 

HToRiT % W FT^rrfPTTT "FRfV % FTTTT 

15-2-2001 RTRT ifSTT *1T I 

[if .20012/345/93—TIT^ . 3TR . (tft-I)] 

afar 
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New Delhi, the 16th February, 2001 

SO. 442.—-In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal No. 1, Dhnnbad as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of M/'s. BCC Ltd., and their workman, 
which was received by the Central Government on 15th 
Fobruaiy. 2001. 

[No. L-20012/345/93-IR(C-I)] 

S. S. GUPTA, Under Sccy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. I, DHANBAD 

In the maiter of a reference under Section 10(U(dX2A) of the 
Industrial Disputes Act, 1947 

Reference No. 102 of 1994 

PARTIES: 

Employers in relation to the management of Huriladih 
Colliery of M/s. B.C.C. Ltd. 

AND 

Their Workmen. • 

PRESENT: 

Shri Sarju Prasad, Prciding Officer 
APPEARANCES: 

For the Employers : Shri M. K. Singh, Dy. C.P-M. 

For the Workmen: Shri D. Mukherjee, Secretary, Bihar 
Colliery Kamgar Union. 

STATE: Jharkhand. INDUSTRY: Coal. 

Dated, the 25th January, 2001 
AWARD 

By Order No. L-20012/345/93-I.R. (Coal-I) dated, the 19th 
April, 1994 the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by clause (d) 
of suh-rection (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal: 

“Whether the demand of the union from the management 
of Huriladih Colliery under Bhalgora Area of 
B.C.C,L., P.O. Jharia Distt. Dhanbad for regularisa- 
tion of 23 workers (vide Annexure-‘A’) is justified ? 
If so, to what relief the workers are entitled 7" 

2- This dispute has been referred to decide whether 23 
workers whose names find place in the Annexure-'A' of the 
reference order are entitled for regularisation in the employ¬ 
ment of Huriladih Colliery under Bhalgora Area of M/s. 
B.C.C. Ltd. 

3. The dispute has been raised by Bihar Colliery Kamgar 
Union. The sponsoring union in its written statement has 
pleaded that all the 23 persons named in the Anuexure-‘A' of 
the reference order have been working in Huriladih Colliery 
since long in the permanent and perennial nature of job, 
such as, line packing, tyndai, loading etc. into the under¬ 
ground of the mine under the direct control and supervi'ion 
of the colliery management, but they are not being paid 
wages according to NCWA Hnd their wage is being disbursed 
through certain intermediary at the rate much below the rate 
of NCWA. This arrangement is only a paper arrangement 
in order to camouflage the real matter. The concerned work¬ 
men made demand for payment of wages according to NCWA 
and rogularisatlon in the employment of M/s. B.C.C. Ltd. 
wh'ch was not accepted by the management of Huriladih 
Colliery then thev raised the present dispute through proper 
channel. Thus, according to the sponsoring union all the 
23 workers have been directly employed by the management 


of Hurriladih Colliery of M/s, B.C.C. Ltd. and their work 
is being supervised by Us omcial as per the provision of law 
unuer me Mines Act. Ihey are also being provided with the 
wonc implements. The work is of permanent and perennial 
nature, tncicrore they are entitled lor reguiansation wnh lull 
back wages. 

4. The management of M/s. B.C.C. Ltd. has filed written 
statement aueguig mut the reference is bad and abimtio void 
due to non-application of mind by tlie appropriate Govern¬ 
ment. Jnen luriher claim is that tne concerned persons have 
woriced under Kusiore SMamik banayog Oamiti TUi. which was 
assigned some temporary job by vntue of work ordeis issued 
by uie comely management. They were never engaged by 
tne management ot mo codiery. As a matter of iact, they 
were engaged by tne co-operative Society and one Ramamish 
Fas wan is the Secietary of tne said Co-operauve Society. 
Accoidmg lo the management the concerned persons nave 
never been engaged m permanent and perennial namre of 
woik iidr their worn, has been ever supervised by the manage¬ 
ment of tne colliery, fney nave also denied that implements 
of work have been issued by the management, 'thus, from 
the pleadings ot mo parties the Fomis to bo decided as :— 

(i) Whether the concerned workmen are the workmen of 

Hurniadih Colliery of M/s. B.C.C. Ltd .'! It so, 

were tney engaged in permanent or perennial nature 

of work ? 

(ii) Whether the demand of the sponsoring union for 

regularisation or me concerned workmen is justified ? 

11 so, to which relief they are enmied to 7 

FINDINGS 

5. Point No. (i):—It is admitted case of the management 
of Hurriladih Colliery that the concerned workmen have 
worked into underground mine at Hurriladih Coniery in 
different works, like, line packing, loading, tyndai etc. How¬ 
ever, accoidmg to them they were workers engaged by Kustore 
Shramik Saiiayog Samiti which was assigned some contract 
work by v-nue of work order. But the management has 
not filed even a chit Of paper to prove that any work order 
was issued to the said co-operative Society. The manage¬ 
ment has not even adduced any oral evidence to substantiate 
the tact that they were employed by the Co-operative Society. 
On the other hand, one ot the concerned workman, Awadcsh 
5mgh, who has been examined 1 as WW-1 has slated that since 
1991 he aiongwith other concerned workmen have been work¬ 
ing both on surface and into underground mine and are doing 
the work of fine packing, tyudal work, storing work, loading 
eic. He has further stated that every day they used to get 
their attendance marked by the official of the management 
and take their cap lamps, obtain instructions from the man- 
acement’s official about the work to be done and they attend 
to aiiotted work. He has said that they are doing the work 
of peimauent nature and have worked for more than 240 
days within a calendar year. He has further stated that 
working implements were prevded to them by the manage¬ 
ment- He has further stated that their work was supervised 
by the management official, such as. Mining Sirdar, Overman, 
Safety Manager. He has clearlv stated that they were not 
engaged by Kustore Shramik Sahayog Samiti nor their work 
was being 6uperivsed by the person of that Samiti. He has 
also stated that Ramashifh Paswan was also a worker with 
him. He has filed 335 job slips of different dates showing 
the job description in which they were assigned job by the 
management. These job description slips have been marked 
Ext. W-l in one bunch. He has also filed 52 note-sheets of 
different dates under signature of K. L. Singh, Agent, S.P. 
Sinha, Manager and D. Banerjce, Surveyor of the colliery 
which have been marked Ext, W-2 in one bunch. From 
these note-sheets it appears that there is mention that due 
to shortage of departmental man-power management engaged 
Kustore Co-operative’s persons on Hazri basis at the rate 
of Rs. 32.50 paise per head. These note-sheets have been 
duly approved by the Project Officer of Hurriladih Colliery. 
These 52 noie-sheets are from the period 1-1-94 to 31-12-94. 
Each note-sheet is for a period of fortnight. From these 
note-sheets it is apparent that the Kustore Co-operative per¬ 
sons were engaged on ‘Hazri’ basis by the management due to 
shortage of departmental man-power. Thus, these note-sheets 
falsify the claim of the management that Kustore Shramik 
Sahayog Samiti was a contractor and the concerned persons 
who aro the workers of Kustore Shramik Sahayog Samiti 
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wire engaged by the said Labour Co-operativo Society. On 
the otiivr nano, Cue uo.e-«uceiS luluer me aignauuc of me 
Mosugtr luu auiy appioveu oy uie nojeci eznicer go to 
snow mat me/ all weie engaged oy tne management on 
‘fiazu owns loi me enme yeui oi in*4. l mis, u n apparent 
that mo concerned wononcu are me wotionen or me man¬ 
agement ot uuttuadm couieiy of M/s. uccl m xmaigora 
Area. 

6. The sponsoring union has also filed 18 number of loose 
attendance-onceLS wuicn nave oeen maited nxis. W-J to W-3/ 
17 to snow maL tne unwelded pciaom. nave been wonting 
repui.uiy on peimanent oasis. npaii Horn mat me sponsoungi 
umon ’nas rneu an application to dnect tne managerism or 
HuruiadiU L-oinery to me me attenoance sups tor me p-uod 
lyyr to dale, note-tnceis tor tne year ryyr to aatc auo job 
description loose snecia ana icgiveis, dui me management 
aid not me me same uOr mey nave onctea any explanation 
tor not nting me same. It is aumiued oy mo management 
that me concemeo persons save woisto into unQoigtound 
mine mso and as per Mines Act me name ox evety wuiaor 
has to oe noted oown in roirn C' register, taut me manage¬ 
ment Has nut ijied any POim V regt-tcr to snow mat me 
concerned v oik men nave not worsen on petmanenc joo, tamer, 
they utivV warned casualty in tempoiaiy natine Oi job. 
Aitnougn the sponsoring umon has meu an application to 
proauce Auenoance Kcgister and tne managvmont was oireviod 
to me me same, out mey nave suppressed tne same, inuretorc 
presumption win be mat me management nas tuppiessed me 
Attendance Kcgistet only because it could nave proved the 
cute ot the sponsoring union mat tne concerned petsonS 
'have worked in peintonent and perennial nature of job and 
their attendance was tor more tnan z4(J days in a calendar 
year, puuneimorc, WYV 1 nas stated mat mey nave worked 
for more man xaO days m a calendar year, but mat has not 
been cnahenged m cross-examination, nor tne management 
ha* aduuued any evidence conn ary to the assertion ox WvV-1. 
Furtneimoie, me noie-snoci uiso goes to show mat there was 
Bhoitage or depanmentai man-power m xiiurUadrh (_oJuery 
and me concerned per-ons wnom tne management ret cited 
tu Kdstore Sbumik Sahayog Sarniti persons were engaged tor 
the enme penod ot 12 months m me year 1994 and then 
attendance in tne year 1994 is certaimy more than 24(J days. 
Thereiore, I find that the concerned worxmen were engaged 
by tne management m the permanent and perennial natuae of 
job and their attendance was more than 240 days in a 
calendar year. Furtneimore, as per the tilling of the Apex 
Court in the case of Air India Statutory Loipo.auon Vs. 
United Labour Union reported in AIR 1957 (SCI page 645, 
it has been be.d that if tne management’s e.tabtisliment is not 
registered under the Conti act Labour (Regulation and Aboli¬ 
tion) Act, 1970 and the so-called contractor has got no 
-licence then the persons engaged by such contiactor shall be 
deemed to b« employees ot the principal employer. Jf we 
apply the ratio ot the aforesaid case then we Und that in 
the present case the management has neither pleaded nor 
proved that their etabhshment was registered under the 
Contract Labour (Regulation and Abolition) Act, 1970 for 
engagement of conti actor nor they have pleaded or proved 
that the so-caded contractor, Kustorc Shramik Sahayog Samitl 
was a licences under the Contract Labour (Regulation and 
Abolition) Act, 1970. Therefore, even if for a moment it 
is presumed that the concerned persons were engaged by 
Kuatoie Shrumik Sahayog Samiti then also in absence of 
legistration certificate and licence of the contractor the con¬ 
cerned persons must bo deemed to be employees of the prin¬ 
cipal employer i.e. the management of Hurriladih Colliery 
of M/s. B.C.C. Ltd. 

7. Thus, from the discussions made above I find that the 
concerned persons are the direct employees of the manage¬ 
ment of Hurriladih Colliery of M/s. BCCL and they were 
engaged in permanent nature of iob whose attendance was 
foi more ■than 240 days In a calendar year. Accordingly thia 
point is decided. 


11. Point No. (ii)Since we have already found that 
concerned persons are directly employed workmen of 
management of Hurriladih Colliery in a petmanent nat 
ox job and their attendance was more than 240 days ir 
calendar year, in view of settled principle of law by 
Hon ble Supreme Court Including that of in the case of 
Zndta Statutory Corporation Vs. United Labour Union, 
terred above, the demand of the sponsoring onion for abiic 


tion in permanent employment of M/s. B.C.C. Ltd. by way 
oi regiuurisaiion is jusuned. However, considering that the 
financial condition ot M/s. B.C.C. Ltd. is not very much 
sound, thcretoie, m my opinion, the concerned peisons snaJ 
not be emitted to any duiexence of wages as back wages, 

9. In the result I render— 

AWARD 

That the demand of the sponsoring union for regularisa- 
tion of 23 concerned workmen whose names find place in 
Annexure ‘A to the reference order is ju tined. Accoidmgly, 
the management of Humladih Cohiery under Bhalgora Area 
of M/s. BCCL ia dnccted to regularise ail the concerned 
workmen menuoned m the Annexure 'A’ to the Schedule ot 
reference cider dated 19 4-1994 within 30 days fiom tire 
date of publication of this award in Mazdoor Category-I, 
tuning which they shah be entitled for wages of Mazdoor 
Category-1 atter expiry of 30 days from the date of publica¬ 
tion ot the award. 

SARJU PRASAD, Presiding Officer 

^ fcvsfr, 1 2001 
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New Delhi, the 1st February, 2001 

S.O. 443.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal/Labour Court, Jabalpur as shown in the 
annexure in the Industrial Dispute between the employers in 
relation to the management of New India Assurance Co, Ltd. 
and their workman, which was received by the Central Gov¬ 
ernment on 29-1-2001. 


[No. L-17012/34/96-IR(B-Il)l 
C. GANGADHARAN, Under Secy, 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT. JABALPUR 

Case No. CGIT/LC/R/110/97 

Presiding Officer ; Shri K. M. Ral. 

Shri Ishwarlal Ramhariya, 

Development Officer. 

New India Assurance Company, 

Pipariya, 

ItaHi Branch, 

Hoshaagabad Applicant. 

Versus 

The Chairman-cum-Managing Director, 

87, MG Road, 

Fort, Bombay. 

Regional Manager, 

New India Assurance Company iTd* 

'Regional Office, 214, 

Maharana Prntap Nagar, 

Bhopal. 

Tlje Branch Manager, 

New India Assurance Company Ltd., 

2nd Line, Post Box No. 3. 

Itarsi. 


Nott-tipplieant*, 
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AWARD 


Passed on this 15th day of Januaiy, 2001 

1. The Government of India, Ministry of Labour vide order 
No. L-r/Urz/ j4/'/o-ikij.1i dated b-4 -9/ nas icicired the rol- 
lowmg dispute tor adjudication by this tribunal— 

“Whether the action of the management of New India 
A-surunce no, Ltd., in terminating the seivu.es of 
Shrt isntvariai Ramnanya w.e.t. iB-ii-95 is jusnuod l 
It not, wnat renei trie workman is enuued ioi 

2. The case for the workman is that he was appointed 
as GeveiOpmem unitei uiaoe u 0y the wew India Assurance 
Co. Ltd., jonoodi on /y-4-:/i and posieo at nparoa, His 
work was diways iound io he saa iaciory by ms supenor 
onsets, we was lt.egany dismissed num service tiom 
18-11-93. 

3. The management has objected the Development Officer 
being me wot km an unuer the piovis.ons of r.u. Act, iy47. 
It nas oeen sperm .any stated oy tne management mat the 
Development uu'tt'r is nut a woncman ana uteieiore me 
pioviSiuns oi l,u. Act, 11/47 shall not apply. Accoiumg to 
them, me reieienoe is Dad in law and aeseives to oe iejected. 

4. The points ioi determination are : 

1. Whether Jin lshwarlai Ramhariya being Development 

Omeer is wu,kaiao or not / 

2. Whether the present dispute is maintainable before this 

tnouQui or not t 

5. Point No. 1 : The management’s contention is that Shri 
Thwanai Kamiunyt bemg uevempment Lillieer is not a 
workman ana meituore me piOvistons of Industrial Dispute 
Act, ty47 snHh nut apply in me present case 

6. In support of this contention, the management has telied 
on AIK ryy4 SC 2oU8 h, k. Auyaumayu versus sandoz 
(India; eta. ins 5 Judges oench or me supreme couu neid 
in mis case the pi cnountcmeni in S. K. Burma a case reported 
in AtK 1984 Sl 1402 S. K. tluuiia versus Mahpsn Chandra 
and omers as por tucunam. Tne judgement of iy»4 lias 
been rened on oy Shri iaswant Singn in support of his case. 
In b. K. Buinw s case, die Development utuoer, Lite Insur¬ 
ance Corporation of India has been held to be workman. 
But the later pionoimcement of 5 Judges in H. R. Auyaiuiwya 
case has held me said View as per incunam and theietorc 
me sam taw is no longer a good law. Ihe Supreme Court 
has ne.d in paia 3 of us judgement at under: 

“Hence the position in law as it obtains today is that a 
person to be a workman under the ID Act must 
be employed to do the work of any of the cate¬ 
gories viz. manual, unskilled, skilled, technical, ope.a- 
UOnal, clerical or supeiViSory. It is not enough 
that Lc is not covered by either of the four excep¬ 
tions to the definition. We reiterate the said 
Interpretation.” 

7. The workman has been defined under Section 2(s) of 
I.D. Act, 1947 as under : 

Workman means any person employed in any industry 
to do any manual, unskilled, ikiLed, technical, ope¬ 
rational, clerical or supcnvsory work for hire or 
reward v-lie the i the' terms of employment be express 
or implied and for the purpose of any proceedings 
under tins Act in relation to an indusrtial Dispute, 
Includes any r qch person who has been dismissed, 
discharged or retrenched in connection w.th, or as a 
consequence of, that dispute, or whose dismissal dis¬ 
charge or retrenchment has led to that dispute does 
not include any such person— 

(i) who is subject to the Air Foice Act, 1950 or the 

Jkrmv Act, 1950 or the Navy Act, 1957; or 

(ii) who is employed in the police service or as an 

officer or other employee of a person; or 

(iii) who is employed mainly in a managerial or admi¬ 

nistrative capacity; or 


(iv) who, being employed in a supervisory capacity 
draws wages exceeding one thousand six hundred 
rupees pei mensem or exercises, either by the 
nature of the duties attacncd to the office of by 
reason of the powers vested in him, functions 
mainly of a managerial nature. 

Taking the definition into consideration, the Supreme Court 
held in May and Becker case AIR 1956-SC-6/8 which has 
been followed by the 5 Judges m Adyanthaya case that since 
the duties of the employee were not mainly manual or clerical, 
the employee was Dot the workman. 

8. The principal duties of the Development Officers are 
towards promoting the business of corporauon in the area 
allotted to them and for that purpose to recruit aetvj and 
reliable agents, to tiain them, to canvas new business and 
to render policies to service holders. He is expected to assist 
and mspiro the agents. He has no supcnvsory conliol over 
the agents. He is expected to stimulate and excite agents to 
work while exercise no control over them. He is a whole time 
employee. In this way the principal job of the Deve.opment 
Officer is to piomote the business of the corporation through 
the agents. He does not perform any technical duty. His 
job is neither clerical nor manual and the clerical work done 
by him form* a small fraction of work. In such a circums¬ 
tance, he can not be held to be a workman as laid down 
by the Supreme Court in A. R. Adyanthaya case. Point 
No. 1 is answered accordingly. 

9. Point No. 2 : In view of my finding given on Point No. 1, 
the Development Officer is not a workman. Hence the pro¬ 
visions of I.D. Act, 1947 'hall not be applicable in his case. 
The reference is accordingly held as bad in law. The Deve¬ 
lopment Officer may 6eck his remedy through proper forum. 

1C. Copy of the award be sent to the Government of 
India, Ministry of Labour as per rules. 

K. M. RAI, Presiding Officer 

0$ fayeft, 1 2001 
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fofiYfirfiff artr tttpO % ^ 0, 0^00 
ii fnfczz afrnYfffiP faqfp? if 07777 

srfafiT7<0/*R -hThT^TV TTTrtT % 'ffiTC Tt BfirrfflcT 

fiTCffr fift %3fk 0TTT7 fiff 3 1 - 1-2001 fiTr 3T7i 
g*rr 07 1 
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New Delhi, the 1st February, 2001 

S.O. 444.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), tire Central Government 
hereby publrhes the award of the Central Government In¬ 
dustrial Tribunal/Leboui Court, Calcutta as shown in the 
annexure in the Industrial Dispute between the employers In 
relation to the management of National Insurance Co. Ltd. 
and their workman, which was received by the Central 
Government on 31-1-2001. 

[No. L-17012/39/95-IR(B-ID) 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
AT CALCUTTA 

Reference No. II of 1997 

PARTIES : 

Employer* in relation to the management of National 
Insurance Company Limited. 
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Their workman. 


PRESENT: 


Mr. Justice B. P. Shanna, Presiding Officer. 


Presiding Officer • Shri K. M. Rai. 
Stin Yeshvvant Singh, 

S/o Harnuni Singh, 

Ex. DO-LJ.L, 

At and PO Akalt&ra, 

District tdaspur 


Workman. 


APPEARANCES : 


On behalf of Management: Mr. R. De, Advocate. 

On behalf of Workman: None. 

STATE : West Bengal. INDUSTRY : Insurance. 

AWARD 


The Divisional Manager, 

Life Insurance cf India, 
Pendan, New Building, 

District Raipur. 

AWARD 


Management 


By Order No. L-17012/39/95-IR-B-H dated 4th March, 
1997 the Central Government in exercise of its powers under 
Section 10(l)(d) and (2 A) of the Industrial Disputes Act, 1947 
referred the following dispute to this Tribunal for adjudication: 

“Whether the action of the management of National 
Insurance Co. Ltd., in terminating the services of 
Shri Ayas Kt. Das, Ex-Pump Operator on and from 
20-8-19<)2 without following the provisions of Sec¬ 
tion 7.5-F of the I.D. Act, 1947 is justified 7 If not, 
to wliat relier is the said workman entitled ?” 


Passed on this 15th day of January, 2001 

1. The Government of Indio, Ministry of Labour vide 
order No. L-17012/57/91-IR BTI dated 26-3-92 has refened 
the following dispute for adjudication by this tribunal:— 

"Whether the management of Life Insurance Corporation 
of India, Ruipur justified in removing Shri Ycshwant 
Singn, Development Officer, from service w.c.f. 7-8-78 
vide their order dated 7-8-78 ? It not, to what 
relief the workman concerned is entitled to 7” 


2. When the case is called out today, none appears for 
the workman, no step is also taken on his behalf to proceed 
with the case, Management is represented by its Advocate. 
It appears front record that on several occasions on past 
direction was given to the workman to appear and produce 
the witness. On the last occasion, time was granted by way 
of last chance, but th" workman is not taking any interest in 
the matter. In the circumstances it is clear that the workman 
has no interest left in the present matter. 

3. Accordingly, the present reference is dismissed and dis¬ 
posed of as a case of no dispute. 

Daled, Calcutta. 

The 16th January. 2001 

B. P. SHARMA, Presiding Officer 

5T$ facAt, 1 Ti T5RV, 2001 
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At, ffimjTur, wane 

New Delhi, the 1st February, 2001 

S.O. 445.—In pursuance of Section 17 of the Industrial 
Dispute Act. 1947 (14 of 1947). the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal /Labour Court, Jabalpur as shown in the 
annexure in the Industrial Dispute between the employers in 
relation to the management of LIC of India and their work¬ 
man, which was received by the Central Government otf 
29-1-2001. 

[No. L-17012/J7/91-IR(B-IU1 
C. GANGADHARAN, Under Secy. 


2. The case for the workman is that he was employed as 
Development Ofticet by the LIC in the year 1964. lie was 
posted at Akaltara under Korba branch in September, 1977. 
He was issued chargcsheet of misconduct by the management 
on 7-9-77. The DE was conducted against him and the 
charges were found to be proved by tho enquiry Officer. The 
Disciplinary Authoiity awarded the punishment of removal 
from service w.e.l. 7-8-78. The order of removal from service 
is bad in law which cannot be maintained. He is therefore 
entitled to reinstatement with all consequential benefits. 

3. The case for the management is that Shri Jaswant Singh 
being the Development Officer is not a workman and there¬ 
fore the present dispute cannot be maintained before this 
tribunal. The lefcrcnce deserves to be answered accordingly. 

4. The points for determination arc: 

1. Whether Shri Jaswant Singh being Development Officer 

is workman or not ? 

2. Whether the present dispute is maintainable before 

this tribunal or not 7 

5. Point No. 1 : The management’s contention is that Shri 
Jaswant Singn being Development Officer is not a workman 
and therefore the piovisions of Industrial Dispute Act, 1947 
shall not apply in the present case. 

6. In supprnt of this contention, the management has relied 
on AIR 1994 SC-2G08-H. R. Adyanthaya versus Sandoz 
(India) Ltd., the 5 Judges bench of the Supreme Court heid 
in this case the pronouncement in S. K. Burma's case reported 
in AIR 1984 SC-1462 S. K. Burma versus Mahcsh Chandra 
and others as per incuriam. The judgement of 1984 has 
been relied on by Shri Jaswant Singh in support of his case. 
Jn S. K. Burma r case, the Development Officer, Life Insur¬ 
ance Corporation of India has been held to be workman. But 
the later pronouncement of 5 Judges In H. R. Adyanthaya 
case has held the said view as per incuriam and therefore 
the said law is no longer a good law. The Supreme Court 
has held in para-3 of its judgement as under: 

“Hence the position in law as it obtains today is that 
a persqn to be a workman under the ID Act must 
be employed to do the work of any of the cate¬ 
gories via. manual, unskilled, skilled, technical, ope¬ 
rational, clerical or supervisory. It is not enough 
that he is not covered by either of the four excep¬ 
tions to tho definition. We reiterate the said inter¬ 
pretation.” 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAI.-CUM-LABOUR COURT, JABALPUR 

Case No. CGIT/LC/R/65/92 


7, The workman has been defined under Section 2(s) of 
I.D. Act, 1947 as under :— 

Workman means any person employed in any industry 
to do any manual, unskilled, skilled, technical, ope¬ 
rational, clerical or supervisory work for hire or 
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t be express 


New Delhi, the 9th February, 2001 


reward whether the terms of 
or implied and for the pfpose’ of any proceedings 
under this Art in relation to an industrial dispute, 
includes any such ; er,on who has been dismissed, 
disci,uiged ur retrenched in connection with, or as 
a consequence of, that dispute, or whose dismissal 
d'achaige or retrenchment has led to that dispute 
does not include any such person— 

(i) who is subject to the Air Force Act. 1950 or the 

Army Act, 1950 or the Navy Act, 1957 ; or 

(ii) who is ctnploved in the police service or as an 

officer or other employee of a person; or 

(lii) who Is emp'oyed mainly in a managerial or ftdmi- 
n ; ‘trative capacity ; or 

(iv) who. being employed in a supervisory capacity, 
diaws wages exceeding one thousand six hundred 
tupees per mensem or exercises, either bv the 
nature of the duties attached to the office of by 
reason of the powers vested in him. functions 
mainly of a managerial nature. 

Taking the definition into consideration. the Supreme Court 
held in May and Becker case ATP 1967-SC-678. which has 
been follov/rd bv the 5 Judges in Adyanthaya case, that 
since the duries of the employee were not mainly manual or 
clerical, the employee was not the workman. The LIC Staff 
Regulations classified the staff into 4 categories viz. j 

1. Officers. 

2, Development Officers: 

3- Supei visois and clerical staff. 

4. Subordinate staff 

8. The Development Officers were classified separately both 
from officers on the one hand and supervisors and clerical 
staff on the other. The duties of the Dcvelonmenf Officers 
are tow-rds developing the buxine's of corporation in the 
areas aborted to them and for that purpose to remit active 
and reliable agents, to tram them, to canvas new business 
and to rend’" policies to sciv'ee holdeis. He is expected to 
axsi't -nd inspire the aoepts. He has no supervisory control 
over the agrnts. He is expected to stimulate and excite agents 
to work whl'e exercise no control over them. He Is a 
wfio'c time emnlnvee. In th ; s wav the principal job of the' 
Develonm-nt Officer is to promote the busbies* of the cor¬ 
poration through the aR'nts. He do's not peiform any tech¬ 
nical duty. HI* loh Is neither clerical nor manual "nd the 
clerical work done bv him forms a small fraction of wo r k. 
Tn such a circumstance he cannot bo held to he a workman 
ns laid down hv the Surremn Court in A. R. Adyanthaya 
case. Point No. 1 is answered accordingly. 

9. Pomt No. 2 : In view of mv finding given on Point No. 
f, the Development Officer is rot a workman Hence the( 
provisions of TD Act, 1947 shall not be amlicnNe in this 
care The reference Is accordingly held a* bad in law, The 
Development Officer rosy seek hia remedy' through proper 
forum. 

10 Conv of award be sent to the Government of India, 
Ministry of I ahour as per rules. 

K. M RAT. Presiding Officer 
faeeft, 9 2001 
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S.O. 446.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, Patna 
as shown in the annexure in the Industrial Dispute between 
the employers in relation to the management of National 
Insurance Co. Ltd. and their workman, which was received 
by the Central Government on 8-2-2001. 

[No. L-17012/72/96-TR(B-Il)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

BEFORE THE PRESIDING OFFICER, INDUSTRIAL 
TRIBUNAL, PATNA 

Reference No. 13(c) of 1997 

Management of National Insurance Co. Ltd. Exhibition Road, 

Patna and their workman Sri Krishna Kumar Das. 

For the Management: 

Sri Ram Chandra Lai Das, Advocate 
For the Workman: 

Sri Gajanan Arun, Advocate 

Sri M. K. Upadhyay, Advocate 

Sri Birendra Kumar, Advocate 

PRESENT: 

Sri S K. Mishra, Presiding Officer, Industrial^ Tribunal, 
Patna. 

AWARD 

The 2nd February, 2001 

The Central Government of India by notification No. 
L-17012/72/96-IR'B II) dated 5-9-1997 have in exercise of 
powers u/s lOUV'dl of the Industrial Disputes Act 1947 
referred the following dispute between the Management of 
National Insurance Co. Ltd. Patna and their workman Sri 
Krishna Kumar Das to this Tribunal for adjudication . 

“Whether tile action of National Insurance Co. in 
tcrm’nating the services of Sh. Krishna Kumar Das 
is iustifled 7 If not to what relief the workman is 
entitled ?” 

2. The case Of the workman at has been made out in 
hi s written statement in brief is that his services under 
aforesaid Insurance Co. were terminated after 21 months of 
continuous service. He is a workman u/s 2(s) ol the I.D. 
Act since 21-12-1976 and his termination amounts to re¬ 
trenchment u/s 2foo) of the I.D Act. In order to cone-up 
the rush of wo r k due to the introduction of different Insurance 
scheme the Management of National Insurance Co. d»cided 
to recruit nine part-tim“ Assistants in Patna Division for 
being attached to the different Inspectorates of the Division. 
The age limit of the said rccruitm*nt was or“*crihed between 
1S ve"rs to 26 years and the academic qualification was to 
he graduation from any recognised university. Typing 
knowledge was al«o necessary. In pursuance of the said 
decision the Divisional Office. Patna invited annlications 
Tor «r»r)0 , n t m Q nt on the said post. As petitioner wr 1 * 
fulfilling all the requisites and on being motivated and assured 
of absorption permanently on a permanent post, he applied 
for the post on 21-12-1976 and interview was held and the 
pe 1 tione - hrvng come out successful in the interview was 
apponred on 21-12-1976 as a part-time Assistant under the 
Muzaffarpur Branch of National Insurance Co, According 
to the terms of appoin‘m”nt the petitioner was required 
to work for 12 hours a week during the regular office hours 
of the Co, but it is said that full time work was taken from 
him. Besides several clerical nature of works, typing work 
was also taken from him. The services of the workman was 
very much appreciated by his superior authorities tmd as 
such he was given several continuous extensions for 21 months 
without any break in service with an assurance of permanent 
absorption in the Comna'iy. Out of nine nart-time Assistants 
so appointed no one was an honours Graduate excent the 
petitioner At that Erne 26 years was the upper age limit 
for appointment in Government service but the petitioner 
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was not allowed to seek appointment in Government service 
by Insurance Co, under an assurance that he would be 
uoso.uea against the permanent post in the Company useii. 
When the petitioner was not absorbed in permanent service 
and nis ago ior uppomtment in Government service expired 
the General Insurance Association Eastern Region, rmna 
Branch, a recognised Association affiliated to All India 
Insurance Employees Association took up the cause of the 
petitioner and other part-time Assistants with the Management. 
As the result, the Management assured to absorb all of 
thorn as permanent employees after taking a formal written 
test. The Management notified that a written test would be 
held on 23-7-1978 for absorbing the petitioner as permanent 
Typist. This was done by the Management with an assu¬ 
rance that the test would be of formal nature The petitionei 
thoieafter appeared in- the said test. The Sr. Diviosional 
Manager sent a letter to the A.G.M, Eastern Rcgioanl Office, 
Calcutta dated 19-8-1978 showing the name of the petitioner 
as one who had appeared at the written test. But in the 
subsequent letter dated 24-8-1978 of the Manager S. K. 
Dugar the petitioner was neither shown as a part-time 
Assistant working in the said Division nor one who had 
appeared in the aforesaid test. This letter completely ignored 
the caso of the petitioner while other Assistants were made 
permanent. Thereafter the petitioner approached the Divi¬ 
sional Manager, Patna and he was assured that the mistake 
committed in the Regional Office would bo corrected. When 
the petitioner did not get any letter of permanent absorption, 
he approached the Officer Incharge of the Branch who 
gave him certificate on 30-8-1978 that he had worked as 
part-time Assistant from 23-12-1976 to 29-8-1978 and had 
discharged his duties allotted to him satisfactorily. He 
further certified that the petitioner is honest. Intelligent, 
sincere, well-behaved and hard-working and he would be 
an asset to the Company when taken in permanent cadre 
of the Co. The Sr. Manager also gave a certificate on 
15-11-1978 that the petitioner had worked in the Company 
as part-time Assistant from 23-12-1976 to 29-8-1978 and 
his perforamne® was satisfactory. On fuilher quarry the 
petitioner was assured that be would be ab .orbed only when 
the criminal cn'e bearing IIC. No 11 of 1973 pendmg 
against him ended in his acquittal. Though the said criminal 
case pertained to the period when the petitioner was wotking 
under the General Insurance Society Ltd. and it had nothing 
to do for absorption cf the petitioner in permanent post in 
the National Insurance Company, the petitioner waited for 
the said criminal case. Ultimately the petitioner was acaiiiUcd 
in th® snld criminal case from the court of 9th Additional 
Sessions Judge. Patna vide his order dated 17-6-1994. But 
inspite of the said acouittal the petitioner was not ab*orb"d 
In the permanent service. His service was terminated with 
effect from 30-8-1978 without applying section 25F of the 
I.D, Act. Though the petitioner did not fail In the written 
test, his termination if on the ground of his failure would 
have amounted to retrenchment attracting the provisions of 
section 25F of the ID Act. y\t last the neritioner was 
compelled to file an aunlicatlon before the A L C ic\ Patna 
which resulted in the present Reference. In the circumstances 
the petitioner has prayed for a direction from >his Tribunal 
for his absorption in the nermanent service in the said 
Insurance Co w.e f. 29-8-1978 and for navment of Ml back 
wrwes due with 18 n-r cent interest thereof till the date of 
aotnal navment Is made. 

3. The case of the National Insurance Co v as it appears 
from their written statement in brief is that the petitioner 
does not come withm the definition of workman u/s 2fs) 
of the I.D. Act. According to the Management the peti¬ 
tioner has fi!"d his written statement which Is highly mis¬ 
conceiv'd. frivolous, and based on unfounded grounds. 
According to the Management the services of the workman 
could not be absorbed ns he could not clear the written test, 
Tt was submitted that the question of motivation /assurance 
for permanent appointment of petitioner bv the Comnany 
does not arise as they never considered him as an indis- 
pen«ihle and suitable candidate. As per the condition of his 
appointment he was liable to be terminated at anv time 
and it d’d not give anv right or claim to any permanent 
pest. It is denied that the petitioner worked for 12 hours in 
a week during the regular office hours. The petitioner did 
not contribute to any thing to be commended besides per¬ 
forming the dmies assigned to him. In fact he hardly 
Justified his performance to be worth considering.. The- 
Company can not be hold responsible for the petitioner 


exceeding the upper age limit for Government job. The 
non-consideration of the petitioner’s case tor absorption docs 
not have any truck with the criminal case pending against 
him at that moment. He could not be accommodated be¬ 
cause he failed to secure requisite marks in the written test. 
The petitioner was convicted and sentenced by the Special 
Judicial Magistrate, Patvia on 13-12-1982 but he was- 
acquitted by the Appellate court on 17-6-1994. However no 
reference either for conviction or for acquittal was made by 
the Management relating to the appointment of the Peti¬ 
tioner I he otder of acquittal doe not confer any right of 
appointment to the petitioner. According to the Manage merit 
the petitioner was neither dismissed /discharged nor retienched 
and so Section 25F of the I.D. Act is not applicable. The 
petitioner's fate had already been decided when he failed 
to qualify the test for his absorption in the regular cadre. 
The petitioner did not challenge the result where his name 
did not appear amongst the successful candidates at any 
stretch of time not he staked his claim on the basis of the 
protection claimed in the I.D. Act. No relief can be granted 
to him at this belated stage. The criminal case was instituted 
by the C.B.I. and the Insurance Co. had no role to play 
so far the prosecution was concerned. The ciiminal case 
resulted in acquittal at the Appellate stage due to non¬ 
production of evidence. It was not an acquittal on merit. 
Moreover the petitioner cannot have any right of conti¬ 
nuation in service on account of the said acquittal. The 
petitioner moved the Hon'ble Patna High Court under 
original writ application vide C.W J.C. 5176 of 1995 and 
at the same time resorted to other rem-dy by filing a 
petition before the A.L.C., Patna for identical prayer. On 
being noticed the Management appeared before the learned 
A.L.C.(c), Patua. But during the proceeding before the 
A.L.C. the petitioner did not turn up resulting in the failure 
of the conciliation proceeding. 

4. According to the Management the relief claimed by 
the workman is not at all admissible under the Scheme of 
appointment in the facts and circumstances of the case 
nairated above. The certificates relied bv the petitioner do* 
not confer any right of appointment to the petitioner. The 
certificates lrnrexcnt the whims and observation by nn- 
authorF-ed Officers in their individual camcitv. In the facts 
and circumstances it is pravrd that the claim of the pelitioner 
be dismissed under the Reference. 

5. A rejoinder to the written statement of the Manage¬ 
ment has fil'd been filed on behalf of the petitioner reiterating 
his case set out in his original written statement. 

6. The following issues arise for determination in this 
Refertnce case :— 

(i) Whether the action of the National Insurance Co 
in terminating the services of Sri Krishna Kumar 
Das is justified 7 

fii) If not, to what relief the workman Is entitled to 7 
FINDINGS 

7. Both the issues are interconnected and hence they are 
taken up together for consideration for the sake of 
convenience. 

8. Two witnesses have been examined and certain docu- 
m*nts have been filed and exhibited ; n the present ca'e on 
behalf of the workman. The Management has neither 
examined any witness nor filed any document. 

9. At first I would like to discuss the documents filed on 

behalf of the workman. Ext. 5 is the Idler of the Sr 
Divisional Manager. Pa*na Division. National In-urnnce Co. 
appointing Sri Krishna Kumar Das. It is doled 21-12-1976. 
It has been made clear in this appointment letter that the 
appointment will automrtically come to an end at the end 
of six months from the date of appointment. The petitioner 
was appointed as a part-time Assistant. According to this 
appointment letter the petitioner would be paid a consoli¬ 
n’ 1 ed allowances which wfil be equal to t /3rd of the basic 
7, v n A - rent a'lowm-e and City compensatory 

allowance of regular Assistant at the commencement of the 
grade in the service of the Co, at Darbhanya. The petitioner 
was required to work for 12 hours in a Week during the 
regular office hours of the Co, It was also made clear fa the 
said appointment letter that It does not give any right or 
claim lo Hie pence ner to any permanent post in the Co. 
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i U pet tin' last p.ua of Ibis appointment letter if the abate 
eims and conditions are acceptable to the petitions he 
Was to return the duplicate copy of the leltei of appointment 
duly signed by him to indicate that he has accepted all the 
teims and conditions mentioned theicin. This letter of 
appointment heals the signature of the petitioner and also 
the Sr. Divisional Manager of the Co Ext 6 is the letter to 
the Sr| Divisional Manage], Patna dated 28-6 1977 extending 
the teiras of appointment of this petitioner by 39 days subject 
to the same terms and conditions as laid down in the letter 
df appointment lcfencd to above. Thus the tcim of appoint¬ 
ment of the petitioner was extended uplo 31st July, 1977. 
ffxt. 6 sciics are other letters of the Ittsmance Company 
extending the term of appointment of the petitioner ltom 
time to time npto 29-8-1978 on the same terms and con¬ 
ditions. Ext. 7 in the letter of the management dated 6-7-1978 
Addressed to the petitioner. It i elates to the question of 
consideration for employment of pint-time Assistants in the 
padre of typbts. According to this lotter employment in the 
cadre of full time Typist is subject to compliance of lecnot- 
ment proeedui c of the Company and so it would be neces¬ 
sary for the petitioner to appear and qualify in a pre-recruit¬ 
ment written test to be held on 23td of July, 1978. It is 
also mentioned in this letter that as per the recruitment 
procedure and having the petitioner qualified in the written 
test it would be necessary for him to appear in typing test, 
the date and place of which would be communicated to him 
in due couise. This letter bears the signature of the petition'd 
ab o. Ext. 8 is a letter from the Assistant General Manager 
Regional Office of the Insurance Co. dated 31-7-1978 advising 
the Sr, Divisional Manager, Patna to extend the term of 
employment of six pait-timc Assistants including the peti¬ 
tioner uplo 12-8-1978 on the rame term' and conditions. In 
this letter it is also mentioned that one another part-time 
Assistant R. K. Singh did not appear at the test bold on 
23-7-1978 and hence bis term could not be extended Thus, 
this letter sbowj that the petitioner and 5 other part-time 
Assistants had appeared at the written test held on 23-7-1978. 
Ext 4 is a letter from the Sr. Divisional Manager, Patna 
dated 19-8-1978 to *' " e*' 1 Regional Office, Calcutta 

informing that six pait-timc Assistants including the peti¬ 
tioner had appeared at the written test. Fxt. 3 is a letter 
rtom Eastern Regions 1 Office Calcutta to the Sr. Divisional 
Manager, Patna. It is dated 24-8-1978. This letter shows 
th"t five of the part-time Assistant' secured the qualifying 
marks in the wiittert test held on 23-7-197R. tn this tetter 
the nam* of this petitioner does not appeal. The decision 
of the Company has been conveyed in 'his letter that the 
said Jive part-time Assistants who secured qualifying maiks 
in the written test were found suitable for appointment. 
Ext 1 i' a certificate granted by Officer Incharge of the 
Darhhanaa Rranch Office dnted 30-8-1978 stating therein that 
the petitioner worked in the Blanch from 23-12-1976 to 
29-8-1978 as part-time Assistant satisfactorily and that he is 
honest, intelligent, sincere, well-h-hnved and hard-wotking 
It is nlxo mentioned in the certificate that if he is taken in 
'he permanent cadre he will he an assel to the Company, 
E'k 2 is On" another similar certificate granted by Sr. 
Divisional Manager of Patna Division Tn this certificaie it 
is stated that thi performance of Sri Krishna Kumar Das 
was found ve r y 'sti'-factory 


JO Com'ug to the otnl evidence adduced on hehalf of 
the workman, W.W 1 is Bhagirath Mishin. Tn his evidence 
he has stated that he was posted in the office nt Darbhanga 
National Tnstirnnc* Co. from July, 1977 to August, 1993 and 
that,the workman Sri K. K Das was working Ihere befoie 
fiis ioining. He has foimally proved the certificates Exts, I 
i"d 2 end tile WlCis Exts 3 and a In ctoss-exxminalion he 
has said that he was the Assistant Bmnch Secretary at 
Darhhanea of General Tnutrancc Employees Association. 
The workman Ktishna Knmai Dps was not a member of 
t^ie union because he was a part-time worker. The v/it F( -'s 
has fldmhted that his union has not been tecognis-xi by 
the Management The witness further admitted in ctC'-s- 
oya minor Inn that a chaige memo had he en i"med amEnst 
him with the allegation of submitting false T.TS bills of 
Rs. 290-1 and that the competent autb-nity had b.-Id-un 
t”t | * inn "merit There was also an ordu for rccoveiy of 
Rc 7904 from h : m His npneob befote Reyioml 1*1 naaer 
find also h-fm - CHD were dism : “'cd The vat ness has 
fur her a.hn’tted that aft-r h-V retirement a netialty of censure 
M" 1 " voisri ne",> ( him on srveial allegations WW n Sri 
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Ktislma Kumar Dus is the concerned workman himself. In 
his deposition he has stated that earlier he was working as 
Agent under General Insurance Society Ltd,, Patna till 1974. 
He applied for pait-timc Assistant in the National Insurance 
Co. when he came to learn about the advertisement. In his 
deposition he lias however, not corroborated his claim as 
stated in his wnttcn statement that he had applied for the 
post uti being motivated and assured of a permanent employ¬ 
ment. In his deposition he has said that along with ninq 
petsons he was appointed as part-time Assi-daiits after inter¬ 
view and that at the time of appointment they were given 
to undeistand that they would be absorbed on permanent 
basis, but the workman is silent as to who had given such 
assurance at the time of his appointment. The workman has 
not also said that his maximum age limit of Government 
employment expired since he was prevented from applying 
for any Government post. In his deposition the Walkman 
has also not corroborated his case that he hud waited till! 
the acquittal in the criminal case since he hacl been told 
that he would he considered for absoiption after sucll 
acquittal. Jhus the workman in his evidence has not ex¬ 
plained as to why he raised the industrial dispute after lapse 
of so many years. In cross-examination he has said that he 
used to get 1 /3rd of the salary of regular employee every 
month but according to his other witness WAV. I he was 
paid weekly. The witness has further admitted that he had 
filed writ petition before the Hon’ble High Court during the 
pendency of his case before A.L.C. The witness has said 
that the writ petition was dismissed in default. The /erox 
copy of the order of the Hon’ble High Court dated 5-1-2000 
passed in C.W J.C. No. 5176 of 1995 has been filed in this 
case. It shows that the writ petition was dismissed for non- 
prosecution, 

11. The fact that Sri Ktishpa Kumar Dan was a workman 
within the meaning of section 2(s) of the I.D. Act is not 
seriously challenged by the Management. Tt is also un¬ 
disputed that National Insurance Co. Ltd is an industry. It 
is also an admitted that that Sri Krishna Kumar Dus worked 
as a part-time Assistant under the National Insurance Co, 
fiom 23-12-1976 to 29-8-1978. As per his appointment lettei 
he was to work only 12 hours in a week. The claim of tin? 
workman that in spite of this term of his appointment lie 
actually worked whole time every day has not been sub¬ 
stantiated either by anv documentary or oral evidence. It 
is also admitted that initially he was appointed for a period 
of six months. It was extended from time to time uptol 
29-8-1978. Thereafter bis employment was not extended. 
According to the workman even if the termination is effected 
not bv any voluntary action on the part of Employer such 
termination also becomes within the term 'retrenchment' 
within the meaning of section 2(oo) of the I D. Act. In this 
connection he has relied on the decision of Patna High Court 
reported in 1984 P.L.J.B. page 612. In that case the Hon’ble 
High Court held that even if the certified standing orders 
of the Company prescribe automatic cessation of service of 
fln employee who absents himself without leave the same 
will not make the provisions of the ID Act Inapplicable. 
Further relying on the decision of our Patna High Court 
reported in 1992fl) P.L J.B. 684 it was submitted on behalf 
of the workman that when the termination of service of the 
workman hmueht about without applying the provisions of 
section 25F of the T D. Act, the normal rule is of dircefi 
reinstatement with full back wages. 

12. Admittedly tt written test was held for the considera¬ 
tion of absorption of pait-timc Assistants including the con¬ 
cerned workman and the result of the written test was not 
conveyed to any of the part-time Assistants. But the part-time 
Assistants who secured qualifying marks in the written test 
hnvo been mentioned in the letter from Eastern Regional 
Office. Calcutta to the Sr. Divisional’ Manager, Patnal 
(Ext. 3). In this list of successful candidate' the name of 
the concerned workman is not mentioned So it is deemed 
to mean that the concerned workman failed to secure the 
qualifying marks in (he written ted. This letter has heen filed 
on hehalf of (he workman himself and s 0 it is not open 
for the v nikmsn to say that h" was unaware of the result 
of the written test It is the emnhatlcal ca“C of the Manage¬ 
ment that as the concerned workman would not succeed in 
the written test, bis sendees as part-time Assistant were not 
rxfendc 1 and be was not absorbed in the permanent post, 
end that the criminal ca»e against the workman had nothing 
fo dr ip this ward. The verox copy of thg judgement passed 
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by the Add). Sessions Tmlge, Pultu has been tiled on behalf 
ot the workman. Jt shows that the concerned wuikman wits 
convicted in the lowei court but he was acquitted hv the 
Appellate Couit. While acquitting the concerned woikman 
the appellate court m"(h- an observation that the prose¬ 
cution failed to peeve its case beyond all leason.ihle and 
■ probable doubts. Thus appmently it was not a clean-cut 
acquittal and the workman was given the benefit of doubt 
by the Appellate Com t. 

13 Section 25F of the ID. Act piovidex >ome conditions 
to be complied with before a workman who has been m 
continuous service fui not less than one year can he re- 
tienched by the Employer. The teim reti enchment has been 
defined in section 2(00") of the T.D. Act. The definition, 
cloarly docs not include the termination of service of a 
workman as a icsult of non-renewal of a contract of the 
workman between the Employer and the workman con¬ 
cern'd on its expirty. Ext. 5 is undoubtedly the contract of 
employment of the workman wheicin the terms and con¬ 
ditions of the eitiploymcnl have in detail been mentioned 
One of the conditions of the employment wns that thel 
appointment would automatically come to an end at the 
end of six months fiom the date of the appointment It was 
abo made clear in this contract of appointment that the 
appointment would not give the workman any right or .claim 
to any permnjient post in the Co. This contract of employment 
has been signed not only by a Senior Officer of the Oomoany 
but pbo by the concerned workman Sti Krishna Kumar Das 
accepting the said terms and conditions, of the employmenl 
The employment has been extended fiom time to time upto 
29-8-1978 on the same tcims and conditions. The employ¬ 
ment was not renewed or extended any further beyond 
29-8-1978. So the non-extension of the employment can not 
bo regarded as ‘retrenchment’ tt/s 2foo) of the T D. Act and 
hence, section 25F of the I D. Act is not nnnlicnhle. It wgs 
therefore, not necessary for the National Insurance Co. to 
comply the requirements of 'ection 25F while not renewinq 
the employment. The Company Ind al-o no legal obligation 
to assoifn any reason rui non-tenewi! of the contract of 
employment beyond 29-8-1978. 

14, In view of mv above discussion and consideration of 
facts and evidence of the case I decide that the rction of 
National Insurance Co Ltd b) terminating the services of 
the workman S>i Krishna Kumir D is was in-Eft'd and hence 
the workman is not entitled to nnv relief The Reference is 
according!v answered 

15 This is my nwmd 

D ; ct Ued and corrected hy me. 

Sd/- 

S. K. MTSHRA, Presiding Officer 

POI.T., Patna 
2-2-2001. 
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ffT-f 41RTT, ^fftfERT 

New Delhi, the 6lh Feffiuary, 2001 

S O, 1 17 .—In pursuance of .Section 17 of the 
Industrial Dispute Act. 1947 (14 cf 1947), the 

Cenlttrl Government hereby publishes the Award 


ol ihe Industrial Tiibunal-I* Hyderabad as shown 
in the Annexure in the Industrial Dispute between, 
the employers in relation to the management of 
South Central Railway and their workman, which 
was received by the Central Government on 
5-2-2001. 

INo. L-41012|133|99-IR>B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL-I AT 
HYDERABAD. 

PRESENT : 

Sri Syed Abdullah, B.Sc., B.L., 

Industrial Tribunal-I. 

Dated : 17th day of January, 2001 
Industrial Dispute No. 61 of 1999 

BETWEEN : 

The Divisional President, 

Dakshin Madhya Krrrmika Sangli, 
c >-2-586, Opp. : Joolamma Temple, 

Vaidic Nagar, Regimental Bazar, 

Seennderabad*500025. . ,. Petitioner 

AND 

1. The Chief Personnel Officer, 

South Central Railway, R&ilnilayam 
4th Floor, Secunderabad-500003. 

2. South Central. Railway, 

The Divl. Rly. Manager (BG ) 

S. C, Railway Sanchalan Bhavan, 
Secunderabad«-500003. . .. Respondents 

APPEARANCES : 

Petitoner in person. 

Sri A. K. Jayaprakash Rao, Advocate for 
Respondents. 

AWARD 

The Government of India, Ministry of- Labour, 
New Delhi by its order Nt>. L-41012|J33|99-IR 
(B-I), dt. 23-9-1999 referred the following In¬ 
dustrial Dispute under Section 10(1 )(d) and 2(A) 
of Industrial Disputes Act, 1947, for adjudication 
to this Tribunal : 

“Is the Management of SC Railway, Secun¬ 
derabad justified in not regularising the 
period-of suspension of Sri B. V. Padma- 
naban, ASM when no major 1 punish 
ment is awarded to him ? If not, to w hat 
relief the said workman is entitled ?” 

Both parties appeared and filed their respective 
pleadings. 
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2. The Divisional President of Dakshina 
IVlaahya Railway Karmik filed claims statement 
Briefly the averments are as under : Sri B, V. 
Padmanabhan herein referred to ajs ‘Petitioner, is 
presently working as O.S. II in the office of Senior 
DME|C&W|SC (BG) Office. While he was working 
as ASM-1 Ippaguda S.C. Divn. during June, 1971 
he had an altercation with his colleague SM. The 
petitioner was prosecuted by Special Railway 
Magistrate, Kazipet and ho was imposed with fine 
hf Rs. 50. However the petitioner.appealed. The II 
Addl. Munsif Magistrate, Warangal had acquitted 
the petitioner in its judgement delivered on 
6-1-1975. 

3. Thd petitioner was kept under suspension 
from 11-6-1971 till 24-9-1972. During the period 
of suspension, the petitioner was paid 50 per cent 
y/ages only. Though the suspension was revoked 
the period was not treated as duty. The petitioner 
pled WP No. 4339|72. The respondents admitted 
in the Writ Petition that suspension was raised and 
■he iis eligible according to rules. The petitioner 
regarding suspension in the Writ Petition, but 
directed ,th'c respondents to consider the peti¬ 
tioner’s claim during the .period .of suspension if 
he is .eligible according to rules. The petitioner 
gave representation in view of his acquittal by 
the Criminal Court. The authorities asked him to 
produce the court orders which he did. Yet there 
was no reply. Lastly on 22-11-93 the petitioner 
was informed that the administration does not 
want to re-open the case at the belated stage He 
raised the dispute before the Regional Labour Com¬ 
missioner (Central) and on fhe failure of the conci¬ 
liation the matter was referred to for adjudication. 
The respondents did not stake action to regularise 
the suspension .peiod even though the Hon’ble High 
Court gave direction in this regard. Railway Board’s 
letter No. E(D&A) 9 RG. -48 dt. 5-9-1970 is 
■relevant in the present case .and it was in force. In 
cases of this type suspension period is to be treated 
as duty if no benefit of douubt is accrued in the 
■judgement concrned. Vide in Board’s letter 
No. E(D&A)76 RG-6(92 dated 8-7-80 there is 
a direction that the suspension period is 
(be treated as duty unless there are court 
order convicting the employee. But in the 
present case the petitioner was acquitted by 
the Magistrate. No speaking order was passed by 
(he Divh Safe Officer, Secunderabad in this regard. 

4. Secion 120(B) of Indian Railway Act is a 
non-cognizable, offence which reads ap “If any 
person in any Railway carriage or upon any part 

of Railway (A).(b) commits any nuisance 

or act of indecency or uses abusive languages 

or.or he ■shall be punished with a fine to 

an extent f Rs. 50.” There was no moral turpi¬ 
tude on the part of the employee to treat as mis¬ 
conduct. The administration has withhold the 


wages. Hence prayed to pass an award directing 
the respondents to treat the suspension period as 
duty period and to make payment of balance wages 
with all atlendent benefits and ffacilities including 
incienmts, fixation of peay etc., which were denied 
all these 18 years and removing the entries about 
suspension in the service record in the interest of 
justice. 

5. The respondents tiled counter which is as 
under : : Ihe petition is not maintainable due to 
latches and it is barred by limitation. At the relevant 
time the competent authority treated the period as 
suspension only and at this distant date the 
relevant records, nothings and the decision 
of the competent authority me not avail¬ 
able with the respondents. The claim was 
lejected way back iiv 1993 vide letter No. P|T. 
50OfDOP|93|BVP dt. 22-11-93 on the ground that 
it cannot be reopened as representation was made 
after lapse of 22 years and even before the Re¬ 
gional Labour Commissioner the same was pleaded. 
The employee was suspended for hits altercation 
with his colleague and the Railway Magistrate con¬ 
victed him and imposed a tine ot Rs. 50. hi the 
Writ Petition, it was directed to the authority o con¬ 
sider the period of suspension but not for the peti¬ 
tioners claim for salary and other benefits during 
the period of suspension. According to rules, he 
is not entitled for back wages., Invoking the Rule 
2044 B|1345 of Indian Railway Establishment 
Code Voi. II the competent authority had taken 
a decision treating the period of suspension as sus¬ 
pension only which is not a penalty, which the 
wuikman cannot question it. His latter acquittal 
cannot entitle him the back wages vide Judgement 
in Civil Apeal No. 13221J96 between the State of 
UP. and Ved Pal Singh-1997(1) SI^R Page 24. 
Hence prayed to dismiss the claim petition, 

6. The point for adjudication is whether the 
respondents are justified in not regularising the sus¬ 
pension period of Sri B, V. Padmanabhan, even 
though no major punishment was imposed on him ? 
If not, to what relief he is entitled ? 

7. The docket disclose that subsequent to filing 
of the countea by the respondent on 3-2-2000. 
the cas'e was adjourned to from time to time for 
filing documents by the respondent. Though suffi¬ 
cient time was given no documents were filed. The 
matter stood posted to 10-8-2000, on which date 
there was no representation from the respondent. 
However (o give cue more chance, it was adjourned 
to 6-9-2000. On 6-9-2000 the workman was exa¬ 
mined as WW1 who in his evidence has reiterated 
the factual aspects about suspension, his acqukd by 
the Magistrate passed under Sec. 247 Crr.P.C. for 
non-prosecution of the case by the respondent for 
the alleged offence attributed towards him. Through 
his evidence the documents were hied i,e. Fx.Wl 
copy of Judgement of Ilon’ble High Court in WP 
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No. 4339J72 dt. 20-9-1974. Ex. W2 copy ol 
oidei in C.C. No. 83 4|77 of II Add! Munsli 
Magistrate ol Waramgal dt. 0-1-71 acquitting him. 
Ex. W3 circular instructing the authority about 
treatment ot period ol suspension m case the em¬ 
ployee is acquitted ol the critnmal offence. Ex. WA 
copy ot the Railway Hoards letter No. E(D&A)69 
RG-o-48 dt. 0-9-19/0 givmg instructions to treat 
the period ol suspension as duty in case ol acquit¬ 
tal. Ex. W5 letter sent by the then MLA to the 
Railway Minister for showing indulgence in the 
matter. Ex.WO Acknowledgement given by the 
Railway authorities. Ex. VV7 copy ot letter sent by 
the Department informing the petitioner to hand¬ 
over the judgement copy ot the Criminal Court. 
Ex, W8 copy ot the reply dt. 22-11-93 informing 
the petitioner that his request for 50 per cent ol 
wages along with the consequential benefits was 
rejected. Ex. W9 copy ot the counter dt. 24-3-98 
filed by Divl. Rly. Manager, Secunderabad before 
the AEC. Ex. W10 letter dt. 20-5-92 informing 
the workman herein to meet DPO in his chain ben-, 
on 21-5-92 at 10.00 Hrs. without fail relating to 
his claim tor wages. 

8. The petitioner workman was not at all cross 
examined ajid so his evidence was closed and the 
case was posted for recording the evidence of the 
respondent on 18-9-2000. From 18-9-2000 the 
matter was again adjourned to 11-10-2000 at the 
request of the respondent's counsel. On f 1-10-2000 
the respondent’s counsel sought time. Hence adjour¬ 
ned to 24-i 0-2000 lor respondent’s evidence. On 
24-10-2000 on petition, WW1 was recalled and 
Ex. W10 was marked. For cross examination of 
YVW1 and to adduce respondent's evidence the 
matter was posted to 30-10-2000. From 30-10-2000 
the matter was again posted to 3-1 1-2000 tor re¬ 
cording the evidence of the respondent. On 
3-11-2000 as the respondent’s counsel sought 
furthei time, so the matter was posted to 
20-11-2000 finally. Again on 20-11-2000 the res¬ 
pondent’s counsel failed to attend in the call work 
and when the matter was kept aside, the standing 
counsel was represented but not prepared to adduce 
evidence and sought further time which was denied. 
The petitioner filed written arguments in support 
of the contentions raised in the pending dispute. 
Though the case was reserved for passing an award 
on 20-11-2000 till this date the respondent has not 
taken any steps either to reopen the case or to 
adduce any evidence in support of the stand taken 
in the counter. So on the basis of the material on 
record the dispute is adjudicated on merits. 

9. From the oral evidence of WWF coupled 
with documentary evidence Exs. W1 to W10, the 
relevant facts emerge that the petitioner was kept 
under suspension from 11-6-1971 to 25-9-1972. 
It is only when the writ notice was served and by 
filing roimter the respondent hail taken the stand 
that the suspension imposed on the workman was 


lilted by taking him into service. It is not disputed 
that in the Writ Petition, the Hon’ble High Court 
had directed the respondent to consider the peti¬ 
tioner's claim tor the salary during the period of 
suspension. Ex. W1 order m WP No 43 j 9|/2 was 
passed on 20-9-1974. When the petitioner was ac¬ 
quitted of criminal charge, the period of suspension, 
should be treated as duty and in this regard Ex. 
W3 and W4 Board’s letters published in the 
Gazette are very much clear which was not followed 
which is nothing but breach of rules. The duty is 
cast upon the concerned authority to pass neces¬ 
sary orders immediately. Though the respondent in 
its letter daied NIL of July 1984 had directed the 
employee to submit a copy of the Criminal Court’s 
Judgement, which was duly submitted under the 
11 igutal of Ex. W6 on 3-8-84, no action was taken 
keeping the matter under cold storage, for a long 
(hue. While £0 once again by issuing Ex. W10 
dt. 20-5-92 the employee was called upon to meet 
the concerned iur settlement ot the payment of 
wages for suspension period. Even at that stage 
the concerned authority failed to realise it. By neg¬ 
ligence the concerned failed to issue necessary 
orders even though the employee was acquitted of 
alleged criminal charge. The concerned authority 
lias no right whatsoever to treat the suspension 
period as suspension only. It ip nothing but victi¬ 
misation-and unfair labour practice which was 
adopted in the case of employee herein. For a 
period of 20 yars he was put to mental agony and 
also suffered financial loss in not paying the 50 
percent wages lor the suspension period. Apart 
from it he suffered deficit of emoluments foi non¬ 
fixation of the pay. Gross injustice was caused to 
the employee. Section 120-B of Indian Railway 
Act is to the effect that if an employee commits 
any nuisance at the workspot, he is to be imposed 
with punishment of line of Rs. 50. It is not al all 
a moral turpitude and moreover when the fine 
amount has not exceeded l|3rd of the salaiy it will 
not have any rejiurcussion at all. The union has 
espoused the cause of the employee, as injustice 
was caused to the employee. The delay in raising 
the dispute as pleaded by the respondents is wholly 
untenable in the eye of law. In respect of Industrial 
Disputes Act, there is nb limitation at all except 
v here there are latches on the part of the workman 
in raising the dispute and that it would result in 
prejudice to the respondent. The law is settled on 
this aspect vide (1) Ajaib Singh’s Case 1999(82) 
FLR. Page 137 (2) Mahavirsingh's Case 1999(82) 
F.L.R. JPagc 189. The workman herein was moving 
from pillar to post and he had also made a represen¬ 
tation threrug the people’s representative who sought 
the indulgence of the concerned Railway Minister. 
All these attempts have become futile and the res¬ 
pondent was of deaf-ear to act upon and discharge 
his legitimate duties. It is too much on the pait of 
the respondent to say that the record at (his distant 
of time is not available and the concerned officials 
have not attended this Tribunal to adduce evidence 
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which reflects utter disregard 011 the part of them. 
The evidence let in by the workman is sufficient to 
hold that he suffered injustice in the hands of the 
respondents. Inspitc of the clear cut rules and ins¬ 
tructions, the concerned authority was adamant and 
reluctant to pass appropriate orders and discharge 
the duties under law. For the above said discus¬ 
sion. there is no hesitation to hold that the peti¬ 
tioner is entitled for relief, 

10. In jthe result, an award is passed directing 
the respondents to treat the period of suspension 
ot the employee Sri B. V. Padmanabhan from 
11-6-1971 to 25-9-1972 as duty and he is entitled 
all the monetary benefits including 50 percent of 
back wages and refixation of pay right from the 
date of treating the period of suspension as duty. 
Further the respondents arc directed to pay the 
monetary benefits and along with refixation of his 
pay by noting the entry of suspension period as 
duty period in his personal register. The above 
directions should be implemented within one month 
from the date of publication of this award. 

Dictated to the Steno-typist, transcribed by him, 
corrected by me and given under my hand and the 
seal of this Triuunul on this the 17th day of 
January, 2001. 

SYED ABDULLAH, Industrial Tribunal-1 

Appendix of Evidence ; 

Witness Examined for 
Petitioner : 

WW1 B. V. Padmanabhan 
Witness Examined for 
Respondent : 

NIL 

Dicuments marked for the Petitioner : 

Ex.Wl Xerox Copy of the Order dt, 20-9-74 
in W.P. No. 4339172. 

Ex.W2 Xerox Copy of the Order dt, 6-1-1971 
in CC No.'814|71 of II Addl. Munsif 
Magistrate, Warangal. 

Ex.W3 Xerox Cooy of Circular No. 82|80 (Lr. 
No. P(R)227|41) dt. 25-7-S0 about 
treatment of period of suspension in case 
of acquittal by a Court of law. 

Ex.W4 Xerox Copy of Rly. Board's letter No. 
E(D&A)|69 RG 6-48 dt. 5-9-1970 about 
treatment of the period of suspension in 
cases of acquittal by a Court of law. 

Ex.W5 Letter No. 0|79|SC dt. 9-2-1982 of 
V. Rama Rao. 

Ex.W6 Letter dt. 3-8-1984 of B.V. Padma¬ 
nabhan submitting Judgement copy of 
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II Addl. Munsif Magistrate to the autho¬ 
rities. 

Ex.W7 Letter dt. July, 1984 from DRM[Secun¬ 
derabad to B. V. Padirmabhaban to send 
the judgement copy. 

Ex.W8 Letter of General Manager dt. 
22-11-93 to B. V. Padmanabhan in¬ 
forming that his case need not be re- 
opned. 

Ex.W9 Counter of Divl. Railway Manager, dt. 
24-3-9'8 filed befoe the ALC(C) 
Hyderabad. 

Ex.Wl0 Letter dt. 20-5-92 of Divl. Railway 
Manager to SS|SC to direct Mr. B.V, 
-Padmanabhan to meet DPO|SC on 
21-5-92. 

Documents marked for the Respondents : 

NIL 

fcoNT, 5 qvrarTt, 2001 

tpT. -err. 448 —NtefrfNT fwr srfafw-r, 

1 947 ( 1047 49 14) NT URT 1 7 % if, 

jtwr fsrapT N % Nsra 

atlT 'frqjpm inm if frffeR 

NfNffiR fsrm'T h srwrc NtarftR wfttsrwr, 
NT |, NT N^NFr 

*R4TR Nr 5-2-2001 Nt ffiYf §?TT *U I 

[N. mr.— 40012 / 101 / 98 —inf. ott. (Nr ^)] 

xra wt, srfh^ixT 

New Delhi, the 5th February, 2001 

S.O. 448.—In pursunce of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award 
of the Central Government Industrial Tribunal! 
L,abour Court, Kanpur, as shown in the annexure 
in the Industrial Dispute between the employers in 
relation to the management of Doorsanchar Vibhag 
and their workman, which was received by the 
Central Government on 5-2-2001. 

[No. L-40012|101 |98-JR(DU)] 
KULDIP RAI VERMA, Desk Officer 

ANNEXURE 

BEFORE SRI R. P. PANDEY, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL-CUM-LABOUR COURT 
SARVODAYA NAGAR, KANPUR 

Industrial Dispute No. 85[ 1999 


'trrmwrct:3,2001/99^4 12, 1022 
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In the matter of dispute between : 

Sri Rahcsh Kumar Dubey 
s|o Sri Shiv Nath Dubey 
e|o Sri R. M. Shukla, 

I19|30 Nasecmabad MimanehaJ Talkies, 
Kanpur 

AND 

The Chief General Manager 
Doorsanchar Vibhag 
Lucknow. 

AWARD 

1. Central Government, Ministry of Labour, 
New Delhi, vide its notification No, L-12012|101| 
98-IR(DlJ) dated 23-4-99 has referred the follow¬ 
ing dispute for adjudication to this tribunal— 

Whether the action of the Dooishamchar 
Vibhag in terminating the services of 
Sri Rakesh Kumar Dubey is legal and 
justified ? If not, to what relief the work¬ 
man is entitled ? 

2. The concerned workman Sri Rakesh Kumar 
Dubey, has stated in his statement of claim that be 
was appointed on the post of driver pf a Jeep on. 
11■ 1 1-96 and he worked continuously up to S-3-88 
without break in service under SDO Doorsanchar, 
Mainpuri. His work and conduct was always found 
satisfactory. The workman Was appointed on a 
post of jeep driver which was still in existence and 
the workman was appointed against a regular post. 
The workman was refuused work] sijnee 9-3-88 
without any rhyme and reason and termination of 
his service w.c f. 9-3-88 without any written order 
or without giving him notice, notice pay or retren¬ 
chment compensation was illegal. Fie was appointed 
on casual basis and was paid Rs. 19.50 paisa per 
day as wages and he completed for more than 
240 days in a calendar year before the date of his 
termination. Thus his termination from service is 
violative of the provisions of Section 25F of the 
Act find is therefore, illegal and he is entitled to be 
reinstated in service with full back wages. 

3. The management of Doorsanchar did not file 
written statement and none appeared from the side 
of the management hence the case proceeded cx- 
parte against the management. 

4. The workman examined himself as WW1 and 
filed 10 documents marked Ext. W-l to W-10 in 
support of his case. 

5. I havp heard the representative for the work¬ 
man and have gone through the record of the case. 

6 . Sri Rakesh Kumar Duhey W.W1 stated on 
oath that he was appointed on the post of driver on 
Jl-11-86 and he continuously worked on that post 
till 8-3-88 He cleaily stated licit no charce sheet 
was ever served on him and his superiors were 


satisfied from his work. He stated that no notice or 
notice pay and retrenchment compensation was 
paid to linn belore termination ol his services. He 
stated that he has riled documents in support of his 
case. The certificates Ext. W-l to Ex. W-8 fifed by 
trim go to show' that this workman continuously 
worked from 11-11-86 to 8-3-88 under SDO Tele¬ 
graph as jeep driver without any break. These certi¬ 
ficates were issued by SDO Telegraph, Mainpuri. 
The record shows that he was paid wages at the 
rate of Rs. 19.50 per day but that makes no diffe¬ 
rence so far as his status as employee of the tele¬ 
graph department is concerned. In Chairman-cum- 
Managing Director Orissa Road Transport Com¬ 
pany Limited and Ramesh Chandra Gaudu and 
another FLR 1995(70) 468,'the Hon’ble Orissa 
High Court has held that there is no distinction 
between palsual employee and regular employee 
and even a daily wage earner comies within the 
definition of workman. In view of law laid down 
in the case cited above I hold that the concerned 
workman come within the definition of workman 
as given under Industrial Disputes Act, and was 
entitled to gel protection of the provisions of Sec- 
tion 25F of the Act. 

7. From the unrebutted evidence of W.W. 1 
and the documentary evidence which supports his 
case it is established beyond doubt that the con¬ 
cerned workman worked for more than 240 days 
before the date of termination of his service. Thus 
lie was entitled to get protection of Section 25F of 
I.D. Act before his services were terminated by an 
oial order. The workman has stated that no notice., 
notice pay or retrenchment compensation as re¬ 
quited under Section 25F of the Act w r as given 
to him before the termination of his services. I am, 
therefore, inclined to believe the testimony which 
goes umebutted. I therefore, hold that termination 
of the service of the concerned workman is viola¬ 
tive ot the provisions of Section 25F of the Act and 
is therefore illegal and void. J, therefore, hold that 
the concerned workman shall be deemed to be in 
continuing in service and shall be entitled to get 
back wagqs. 

8 . In view of findings recorded above, I hold 
that the action of the management of Doorsanchar 
in lei ruinating the services of Sri Rakesh Kumar 
Dubey is illegal and unjustified. I further hold 
that the concerned workman is entitled to be rein¬ 
stated in service with full back wages on the post 
of Jeep Driver. The management is, therefore, 
directed to reinstate the concerned workman in 
service and to pay him full back wages within a 
period of three months from the date of publication 
of the award. 

9. The reference made to this tribuunal is ans¬ 
wered accordingly. 

Datdc 25lh Jan. 2001 

R. P. PANDEY, Presiding Officer 
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nf fafat, 5 qwqrl, 2 001 

TO TO. 440—TfafTfqsfi fqqrq STfafqTO, 
1947 ( 19 17 TO 14) qf UTO 17 % TOqTtqJf, 
^sto qroro TOffaro, TO'faiq uniTO V; topto 
% TO# fp'lWr 3 )V TO%TOfaFT % 4 fa, TOTO if 
fqfm affarffar fqqtq ir $qsYq qfatfqrT 

yfaTOq, ^qq?' % to siTOfaq TOdt %, qi faiftq 
qmrrr to 5-2-2001 TO sitto g?rr pt i 


qqr | ) ^ am ioq?r mam (1) % 
q mam 2 -p % tototto %Tmrqq m fa tto 
£3 afro fam ’Pfi 

"Whether the action of the Director, Telecorn 
Project, Jaipur in terminating the services 
of Sh Rakesh Kumar, Safai Karamchari 
w e f 3-10-97 is legal and justified ? If 
not, to what relief the workman is entnl- 


[n nsf -40012/345/99-Wf TO7 (ffq)) 
TOpIfa m j qfar, inp yfymvlr 

New Delhi, the 5th February, 2001 

S.O. 449.—.In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947) the Cen¬ 
tral Govermnent hereby publishes the award of the 
Central Government Industrial Tnbunal|Labour 
Court, Jaipur, as shown in the Annexure in the In¬ 
dustrial Depute between the employers in relation 
to the management of Director, Telecom Project 
and their workman, which was received by the 
Central Government on 5-2-2001. 

[No. L-400 1 2 13 45 [ 99-TR ( DU ) ] 
KULDIP RAT VERMA, Desk Officer 
tottot 

%qffa w? 3tVfPm yfaq-m m qq ?qrtnFrq, 

sto qqqr.—tft. aft. mf I 12/2000 

yfaq jfaqr — n 5 . — tool 2/345/9 o/vrrf utt 
( )/10- 2-2000 

Tfavr qqrr qrroq ’sh pwp ^fr, 
fqqqft to, . qrfaXt, qqq faq rrrq , 

qqrTO q a, nfMV 3 q % , 

TOTJ7 | 


qqrq 

(1 ) toto 2 sffafa fafajm 

n'w from, 3rq^7 1 

(2) fafaq ( nfaqq ) 

9TO <fafa, qqrfafa totto sft uq if. toto%to, 

sft Tr. 4r. % mm, nq mf fn, qjpT 1 

—-TOT'ffqq 

TOfaro — 

smff qft yfa q ssft 5^5 

xntHT # aftr % s 4t nq nq £qq 

TO fcqrTT 10-1 1-2000 

qqrc 

mac qr-erc: % ;m faro From arfarfar fam 

wfaffanr, 1947 (fair tot it qftrfaqq 1947 w 


ed ?” 

5rrvff qrt sfn: ir srfa »Ffa qrqrr faqr qqr, 
faqj- rnfaq faqr tot fa tot! ffarfar mrrTfqq- 
MTOtiTOiq % qylq irt TTfar falro % to m qmrfr, 
1990 J - ^ ar qqir famt 31 - 8-1997 mrofa fwn 
to farrq; 1 - 9-97 to tPrprmr faq -stm % my Jr 
q'rfcq fyrrr tot, f^m% rnKTr im-h mi famn 
3 - 10-97 Tt mm qrr qf 1 m ysrr«fbm % 
ytffir 240 fm Jr yfur qrft f%yr «tt 1 Jrrr 
qrTfr ir 54 yfyfbmr 1947 art y 3 T to Jr 
qmyr m 1 toJt qrfiro syfroft qftTOTPrr 

y faw qtyn: tot Jr 1 to toto ysrr^ffro 

Jr yfyfroy 1947 qft urrr 25 -mT, ^4 n n^r ^ff 
TOmyr qft 1 yrTOT q?r qf fqt Trm hqmfm % 

■pmr fifTOP 1 - 9-199 8 TT T 4 TT TOT 

fqjtrr to 7 q Jrqr aft fiTmmTT ttgJr fu trqm try, 
TO fTOir 5rtrr I 


TOr#ro t firor fa TOPff qrr 

tmro “mffa” aft tEtodt ir ?ror y snff 
“qnfan;” qfr qfTflrqr J- m qpi % 1 TO»t ir qfaro 
?rfa 3.fafyr yiTOTO qsiqrp- |, fair qTOm: yrff yyw 
tot q to atmr mu mfm gfa yfar I 1 4 ? tfl 
mfag- farr tot fa TOff to tto yrt mi fatm 
qrr qrfa qrfa li t to tot «rr q qir ir trorf to 
qrfa 4tt4 tjto- yoaxJprrTO fafafa' TO t faqr qyr 
i to qimq yr«ff % tot aft ttitottott yft q 
tot! TOr frorqr 3-10-97 trqqm to; fr q£, fTO 
qtqq qr«ff TO TOfm faqr qqr q TO qqr? qV qf 
qt fa ^avfr «pt qyiqqr q^ qnqfaq Jr sum to Jr 1 
ypff ^ 1 qT ir 240 fro tto qgt faqr qr w tpp 
faq ir %to qrt q^qrofaqr qr 1 smft to jjqrron 
fqqnt: 7 - 10-97 TO-ff faY ^ffau q 44 q(^T: TOrr qqr, 
fair srrqf Jr fafan; qmrirqqr to fan -s, irfafarx 
to ffarr, q'T pfaro toto qf qqn qfaf qfr ^rmf, 97 
to qqq qf toto frow 15-10-07 % ?m tott 
qqr to 1 3ffqaqrTO q fafar totf fqqiq % ?;qJ 
j^rq-pr if qrfa?q qfq to mfaqfaTO qqr q to totot 
toto yrfa Jr qrfq^ q'fa to tto - 3797^ ^ itm 
qqrqr 1 
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totoft to wfvrarqrfr far toitor <r farm fay 

farorro froijfal toI ftotot mf — 

(1) mn fareff tort? srteftfaror Itotoito TOfrofaTOq, 

1947 TOf ETCn 2- TO if ft qf qfRiTOT 

% tototor "mfafa” TOrfr fa to imff "toutof" 
to?I \ ? 

( 2 ) topf TOfamTO tort if^rr totofto Sr tottor-to 

twtr fa ? 

(3) tort faqifat % jm srrfaf #f faror TOmfaT 
TOfarfaror faror* TOfrofaroTO, 1947 mf trm 

25 -fa fa Tjff TOT TORTTOTO TOF faf -fjt fa ? 

(4) qrfaf faror tottttotot tot tort tor =p r sjfspp,-^ 
1 fa ’ 

TOffaf TOf TOF IT TOFT % TOTO*fa fa TOFT TOf WT- 
TOTO TOFTTO fsfT<ir wr, fTOTO <R TOfaRfaTT TOFT TOT mFR 
TOTOlfaf % TOfaWT TOf faTOT TOTOT I TOT mf sffr fa 
fafaffm IT TOfafarfa TOTOTTO-TOTO STO# 

TOfafaffa RfcTO TOTOTO 3 RJ- 2 , TOfafafa TOTTOF mfafTO 
srerTTrfTP TOffafa tort wt-i, TOfafarfa toto toRRt 
FrfafaR TRTRT TOTT# :£RJ-4 TO TFTO -5 TOFF farr | 

TOTOifafaTO to! toF Sr $ kf. rtfaro, nrr. 
tot wffi sifa farmr w, fara R mfaFRr mR 
tot tototor tottoT % TOffaTOTT mf faqr totot i toRtoR 
tottoto Sr faifR mf TOfafarffa toto# tor- 1 , ^fa-faff 
Rfafa toRt tototo tor- 2 , TOfafarfm toRto Rfa 
tot# to i-3, mfafRf nRmrim fafay tor R Rfa 
TRuf tor- 4 , TOfmfarfa rrm farm faFTOvrroF tototot 
tot ;-5 tofjto R mi 1 

TO?m faff mf fa TTOTTOTOf tot TORrfTOm fmmT 
W I 

TOTOTfa mfa faTOITO TOT fafaRR farm 

mr fmmr mrar fa :— 

ffa'5 fa©TOT 1 TO 2 .—TOTOTfafTOTO % fasTTO mfyTOTOTT 
y tr fT'jyT 91 : tof prrfr fcrr t, spt. fr^’R 
tt f^fysyj,- -mxAx ip f-Ptfr I 1 

fy?5 tpsjtt 3 —y? fayifor | % m«cff % 
'TRyfr, 90 % 31-8-9 7 top TOqrrro toti^ tc 
rWf «pt tot 4 fartrr y %ror TTPTfR % % y4 Jf 

TTTTO 240 ftry «TTO? % I fTOariF ^ sfTRi t f% 
wr TTTf €t totot yrnfR yfafyir*r 1947 ^ tojto 

25-mfT CR- 4T| TOTP ^TT qft qt % ? 

fq^rfer | fa yr^f tot fan yqifar to 

fafar faror^ 1-9-97 fan totot tot, faro% stto 
m*ff toV totot TOTOifar farfa 3-10-97 to ^T to^ | 1 
fafaro k TO? ift Tffa? faTOT totot tot fa rV ttor- faY. 


i\. TOfaTO TO TOTOTs TOT TOiTO falk , TO/3TO ^TOTOTOTO 
TTTO'Ji' TOT faTOT TOTOT t, FTO TOITOTO TOft sfal ^TOTlT 
TOT TOifaTO-T TO TOTTOTOTTO i'i TOCT t I TO? far TO-TOTOT faTOT 
TOTT TOT fa ’cRTOT TOf TOTOiTOTOT TO? TOTTOfaTO k Tl'TOT 
TOT TTTOTT | I TOTTOl % faTfTO TOfTOTOTOTT TOr TO^ % fa 
TOT^ff TOT TOTOTOt TOTOT TOTOTfar H WTOTi TOr ITTOTTOTOT 
TOfa faTOT TO IT I STOTOfTOf TO TOITO TOfaf TOT ^jfa 7 TORT 
fa Efaft TOT TOTORTOf TOfaTOTO TO TPR TOT! TO, yffaTOTOTO 
1947 far TOPT 2 5 faTO % -far % TOfaF TOTOfaTO 
to|I I I TOfaTTO yfa <fa TO TOTOTOTO TO 1993 -Ill- 
fa. fa. fa < J r -5 h71 (TOifaf) TOF. f\. fa-TTOt 
TOTOR tffaTOTO TlfaETO TOilfaTro fafafa 1997 -III- fa. 
fa\ fa 439 ( T 1 if A TTTO) TOtTOTTOW TOTOiTO ¥%TO 

TOTTO 1 'iTO'RPf, 1994 ( 69 ) fa fa. TOF. fTO 

31 OrfaTO TOTOT r TOTO TOTOiTO ^falTO TOTTO TOffaTOT TO 
TOR, 1998 T-fa. fa. fa. TOC 3 186 ^TTOiTOTTOTO 
7JTTOT TOTOTTO TOtcrafaTO TOffaTOFfa TOTSJTpTTO TOftTTO T TO, 
ffaTPTOr TO TOR TOT TOTOTO faTOT % I ^TOfal TOF TOTOT t fi- 
TOTO TO fTOS'TTO TOfTOTOTOTr fa 1972 . n.TO fa. 

(TOTfa-l) 530 TOTfaTTO TOTOTTO ^ TOfa FTORTTO, 
1992 (3) 285 ffaF TOTOF TOTOF TOffaTOTO TOTTO 

?faTOTOi tot faro tor fa to# faror fa fa TOTfai TOT 
TJcfar fa 1# TSFfat TOT TOTOITOFi TOTTORTO fa TOFTO TOTTO 

TORRT TORT TOfaTTO fa, TOTOTTOTOI TOT TOTRTO fa fariTTO 
faTOT TOITOr FTTTTOTO TOfat fa I 

TOffaffaTOTO 194 7 TOl TOFT 2 5-fa TOT RDF-TOT 
fafTO TOTOTTO fa :— 

“25.F Conditions precedent to retrenchment of 
workmen.—No workman employed in any 
industry who has been in continuous ser¬ 
vice for not less than one year under an 
employer shall be retrenched by that 
employer until—• 

o>* 

(b) the workmaln has been paid, at the time 
of retrenchment, compensation ' which 
shall be equivalent to fifteen day’s aver¬ 
age pay (for every completed year of 
continuous service) or any pari thereof 
in excess of six months; and” 

TOFf? % ffagTTO TOffaTOTOTT TO TOTTOT TO3TTO RTTO 
^FTTOT iTOF. ffaFT^ % TOTTOfa fa *FTOf TOR 
RTTOTFTO fa TO? TOfaffafarfTOTO faTOT fa fa #faTOTO fa Ffa 
TOTTOT TOTOfa % ffaTW % TOTTO faTOT TOTOTffa TOrffaffaTOTO 
1947 TOf TORT 25-fa TOf TOTTOTOT q|f ?Tfaf | fafa 
TOTOTO #TOTO # TOTTOfa fa TOFFTOF TOR rTOTTOTTOTO far ITTOT 
TO? TOfafTOaffFr faTOT TOTOT fa fa TOfyffaTOTO 1947 
„ #f TORT 25-fa TOTTOTTOTO % I ffafaTO TOTOR 
far TOTTOfa fa TOffaTO far TO?fa fa faTOTO TO ^Fff % TOTOTTO^ 



t*mrn—wi3(ii)J 
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fe nftr an n$ at, wfErf^m, i 947 feum 25 -gfe 

% Tm g a at an g^'^FT awm w tot i 

TFTni <Jh' | i Warn % -h i +1 ~’f if H'fl H fefenn W*n 
StWW fe n$ nfaffeufffe fam % a4<FT'< afe ^ 
gffen fam wm far n$ wnfe erffe anafern % am 
*FT ir, nfaffenT 1947 fe greT 25 -nF fe 

a aft fe Wrt w afe arf at i nmfenT fe 
faffm wfErwn % ffm ^TT Wm femTTW 

ana szz few emam % mair if ntfen nt£ nr 
ftfewne fe gfnr farm an m far a? ®mft an 

"pTTaaT am aw Jr, <mg wfet "FT amam 
itfe "FTafam afe Tf"STT t WRT aTafe if nffeffeaa 1947 
fe ETRT 25 -TOT Jr fe TOfn q-T^nrr Wife *rf I 

fofew WaTT % aTafe Jr a$ wfaffefeffea ffem an I 
ffe nftarffena 1947 fe am 25-TOi fe feamn 

15 isir ft "FT IJWW "F^FTT fe srffrT'r'T &C Jf 

wrr afetrrn: unm wf frwn Jr fen am afaffena 
1947 fe ETPCT 25-^R Jt 3W-fe fe afen aWTT 
$ i nrar aTafe Jr i976ll-tp?r. gw. fe. gas 25 
nnma ferra ntfew snrpfT xmnm fenw n^^ta 
aajfe, gT-mi fe rawer Urn mt, famfe n-*nn , i d'**) 
mmwn fe nratfefefad fen $ % fnffarar Jr sro 
Jr*TST TOT TOft "FT gn*RT Jfe Jr ffeg for?! few 
antm m£f $ a n fe naffer arfe*Fn: *rfr fer?ft an 
gman «ft nma fen arm -nfer *r«rarr 4 tw 
Jf gann fen ^t^tt rnfag 1 sn toth a$ eft 
ferrfer n#f $ fa *rfafenr 1947 ’rft rnn 25 -^ 
•ft vw4t tmrrmr | 1 vftfer ^Rftfe snr-i if 
•rrj ?ft T?Jrer fen tph % fjr TMt »pt ^n^rsn jrnff 
Wfer Jr 5TF-n ttt %, wrfr Jr jrwm vt 
^ fen w % 1 Jtor imnr arfa tT 3 ff « rm 
Jr nmir if ffe rr^f ^ fJr rfTfer *ti qrr w^rfr 
nfe "ft fen rin $ 1 ttk. tff, fenf 

Jr jnn% ir ^ nfePwtfcr fen Trfvfenr, 

1947 «Ft OTTT 25-^ «|ft "nmn TTTT^eT ¥7 Jf J^ff 

an Tmft irft sMY Jr qn if zr^’rji^w fen ^rnr 
fe ^f^nft fen nfe "rft jnnr ^fer w srferrft ^ 
*r wr? fenr fenft sm Jr §t i *ft nnts' ^rmT 
nfer ?feT fe wfejRr "A nfer nsnff Jr OTrfenr 

ITTT fenfe 3-10-97 "Ft 4?T "Tf |, fefe 

n% T*fer< Jt <j t $tfecr tft nf |n snnf ^ft innsTt 
•rft W?rft Jr 'TiRTei nrfrmix «ffe nfe ^ 3 ft rrf «ft 
fe Tmff J ; 5 nnr nff fe i mfe fe ^afe Jr fe 
?w fe nfe ^fe nff fe fe i n^t xnr if 

r3M Tfefefeff if nftlfew 1947 fe mTT 25-' l T c fi 
Jr rjo¥ rff fe nnifer <mnn feT Tnn nnn n 
nfafenr 1947 fe urn 25 fer «ft nfenn "in: snnf 
fe Jf?n TRlfer "FRT TTHTfeT $ 1 
494 GIlZOOl—14, 


snuff *t •rmn | fe fen Pfevr n fe^sr vnrt 

fe nnir nrfns n, nmfe Jr nfen wf^r «f 1 fefe 
fe fee ^ n'. fr. TFSTjer, nn. fe. f. "ft imn 
| fe smff mfnrsT: ^ffeifn fefei Jr nfen ffetffe 
•n, fe fe fe. fe. r^r. mrje Jr nfer n^lf % ®r 
ffemr tt n«Rr fe«mr | 1 Tnfe ^ wr|fe nfet 
fefes fen mpm ? ffen "Fmr fe. nn. fe. fe. 
Jr nfen 4mf •ft Tt f 1 "J. fe ■ tttpjtt "ft "rrvm $ 
fe fe. nn. fe. fe. fe fferra^n ^rfinan Jfefen 
fejfe: nr nfe |, nn: fen n^rn n ffen ^nre 
fe nanff fenm ir "FTnan fen n^f fr^r an n^an, 
fefef fe snfe •rrfen nr, 1 mr: m nftf?«rfefe if 
nfnfenr 1947 fe arm 25-fe Jr amsrm snpe 
n^t fet 1 

ffe| nwr 4 :—'nfarPriTn, 1947 fe arm 25-nnr 
"ft nefem ^1% Jr wnT nnff fe iron norffe 
fefOTr nfe ^fe nT rnrfe, snnf fe nfe nnTfer a,nf-Tnr'jnf 
fe jfe arft nrr nrrfe nn fe mnfe im nanf 
"Fnf arfear rrfefe gnn ^rirJnnn fafnfer fe J 
fen nfe $ i nnff t' rw t rfecR fen % fe 
nmfe Jr rnnfnn if fef *rt nan$ "Ftfnrfe nrfe 
nfe "rmn n gem fnfnSn ^t "Fnf *mft 

^ 1 r 3 nrfer afef en fefe if mrfe anff fe fen nnrfer 
fefrmr fenT srnrfer nfe %, «mg nft fen nmfer 
$tJ Jr mmg nnfen fen nwr nfer nfeer 
n^r ?fer 1 1997-II-nn. ger. g<fe ioos 

ffeW "fifetren ifer ffefn&r, nim nnm nJffer, 
feffer JifwRT Fffen ffefnJr n II nfennn fene 
fei, nsm Jr nmfe if nfernfe fe fen nnrfer 
|nfen Jr nw ir r^t fe nf fe, "mg st^Ji 
gfefe fe «mt feJ % Trmn fe nf fe 1 *m 
fnwmn fe fniar fen nn n fe rn fej a* fenre 
fen rnrJ fe "m fen if gn: mrrrn Jr ?nm na: 
tRfngffe femf n wfe % n fen fe gn: rnmn 
an nferr fesn are fen 1 nrfe ni arrfn efeae 
n nJ ft w ai n nant anf gnn v^wnr 
ferferJy amfe fe fen aw nnnfear «n 1 nnr 
afefefefe if nrfe fe im fe gn n^rar fan ^ 
Jr nam nfe fe gnmn fen nfer nfen fen | 1 

nn ir nrfe fe 10,000 anfe fe nfer nfer 
fen 14 r aw fenr nfew fen $ 1 srcr 
nrnff nsn-2 fe fef?r fen aw t far n? mff 
fe nre 3 n^ ir 10,000/- ^tJ fe erftr ante 
fe n gfd nn are 1 nffejfa fe etfar nan nnftr if 
tw n ferfe wife an nrfe nan nnfn fe nwg wan 
nffe nr 10 (nfnrn) fe ae ir «nn fe nfar 
snm amt an nfcranft fen 1 
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^ HfirftrHr itofid ijft ^f ^P-uri 

1947 tfr mrr 17 ^ srerm (1) *> 

WWtf SftET «twf | 

?. 

<TT3RfFr 3T%?rr^ 

^ fWV, 5 TttrO, 2001 

w. W. 4 50—SpteltffiRT fv^TC WftTfWK, 19 47 
( 1947 ^ 14 ) tpV HITTT 17 % if, 

iotht %?slfv fo^fr % wirfm % 

9505 fh'tftjrfift siIt tjr-,-% v4vrT <: ifpT, vjsju if 

fw<r i- ^'k finite 

vfcwrnrr '9rrnT< v o^rnr sp> Ranrfjnr *ft 

tfSTfiTC Ti) 5-2-2001 5TTRT gW qr i 

[9. friT-42 012/6 9/9 7-Nlt STPC ('fl tjJ] 
T^ilL VK W, Rftmfr 


New Delhi, the 5lh February,-2001 

S.O. 450.—In pursugoce of Section 17 of the Industrial 
Dispute-Act, .194/ (14 of* 1947), (he Central Government 
hereby, publishes the award of the Cential Government In¬ 
dustrial THbtJtel'/Labbui Court, Ktinpur as shown in the 
Annexwe In the. Industrial Dispute between the employers 
n relation to the management of Kendriya Hindi Institute 
and their workman, which was received by the Central’ Gov¬ 
ernment on 5-2-2001. 

(No. L-42012/69/97-IRtDU)] 
KULD1P RAI VERMA. Desk Officer 
ANNEXURE 

BEFORE SRI II. P. PANDEV, PRESIDING OFFTCFK 
Cl NTRAL GOVERNMENT INDUSTRIAI^TRIBUflAl' 
SARVODAYA NAGAR, KANPUR 


ID, No, 231 of 1997 

In the matter of Dispute between: 

Sri Mukesh Kurnur Sharma, 

S'o Srf'B’-fiu Lai Shtirma, 

(Judge Stljjh Ki Gali), 

House No. 1 /3S, N4a Pipal Mandi, 
Agra.U.p. 


AND 

The Director, 

Kendriya Hindi Instititte, 

Hindi Sansthan Mare, 

Agra, U.P. 


4- W.^TlMSS&^iigSEi, ’&*£ 
s:s„ b 7o s 7 «Lif!r M ,ta <“«» <» «™ 

Whether the flciion of the management of Director, Cen- 

o^SmTm AgTH i/ n tcrminafi,, E the service! 

or Shn Mukesh Kumar Sharma, casual daily wage; 
emnoyce wtti 12-9-96 is legal and justified? 71 
not. to vhat relief is the workman entitled to? 

2 The workman has stated in his statement of claim that 
h " . w as a peon in Kendriya Hindi “sthan 

Ama. (hereinafter referred to as Sansthan for the sak" 

Z WOrke «^ 240 daysffithc Sr 
v ( v ^ v «rr *°95. Hr up<i rngap-d as 

ih. nrlT7 Z r ‘"' d Rr ? * P* d-V as wa-tef Under 
h orders of Government of India dated 12-7-94, the daily 


Wftgea were enhanced from Rs. 28 to Rs. 34 per day w.e.f. 
1-11-94. Oh the demand made by the workman the manage¬ 
ment of Sansthan made payment of the arrears of wages at 
the enhanced rate under its order dated 2-7-96, a copy of 
Which is enclosed W-th the statement of claim, The services 
of the workman were terminated w.e.f. 12-9-96 illegally with¬ 
out giving any notice or notice pay and retrenchment com¬ 
pensation, hence termination of his services made by the 
management of the Sansthan is illegal and is liable to be 
quashed. The management allowed junior employees to con¬ 
tinue in the work and the services of the workman were 
terminated hence his termination from service is illegal on 
this ground also. When on the oral request the workman 
was not taken in sot vice he gave a written notice dated 22-10-96 
to the management. Gnjendi a Singh and Rajesh who were 
juniors to the workman are working in the Sansthan . and 
the °ervices of the concerned workman have been terminated 
illegally. On the basis of these allegations he prayed that 
he be reinstated in service with back wages, 

3. The management of the sansthan has filed written state¬ 
ment with the cont.rttion that Mukesh Kumar Sharma was 
for the first tjme engaged as a daily wager in April, 1994 and 
he was not employed in the- Sanstjhan before that date. In 
the year 1994 the workman was getting Rs. 18 per day and 
his daily wages were increased from Rs. 18 to Rs. 28 per 
day w.e.f, November, 1994. When the wages were further 
enhanced the workman was paid arrears amounting to Rs. 2286 
vide order iated 2-7-96 for the period 1-11-94 to 31-12-95. 
The concerned workman was kept as temporary hand from 
time to time in the Jeavc vacancy of permanent peons. There 
are about 17 permanent peons and when there was any leave 
vacancy the concerned workman V'as engaged as a daily 
wugcr to moot tho tempoiary need of the Sansthan. The 
management never appointed the concerned workman against 
any substantive pon or sanctioned post. He was a daily wage 
earner and bis services automatically came to an end. He 
was engaged for cenain casual and urgent work and was paid 
accoidingly the daily wages foi the casual work nefording 
to the rate fixed by the Government of India. The case of 
tho concerned workman falls under clause (bb) of Section 
2(oo) of the Act, because the services of the workman came 
to an end due to non renewal of contract of employment 
between tho employers and the concerned workman. Even 
otherwise according to the latest view of Hon’ble Supreme 
Court of India a temporary daily wage earner has no right 

to the post ns—-— -his appointment was not against 

any substantive post. Gajcudra Singh and Rajesh whore 
names were mentioned by workman in his statement of claim 
were temporary daily wage earner sweepers, hence they cannot 
be treated junior to the concerned workman who was a peon. 
Their services weie also dispensed with at the same time 
when the concerned workman was not engaged and Rajesh 
was working in the Canara Bank within the 1 premises of 
Sansthan. It has toen alleged that the Sansthan docs not 
come within the definition of Industry and benefit Of Industrial 
Dispute Act, cannot be extended to-the, concerned workman. 
Tt has been prayed that the reference made to this tribunal 
be decided oguinst the workman and in favour of the 
management. 


4. The concerned workman has filed rejoinder in which 
be has reiterated the facts alleged by him in the statement 
of claim. He has further alleged that it is for the manage¬ 
ment to prove th t the concerned workman was engaged in 
the leave vacancies of other peons and was not posted against 
a substnnEve post. 

5. The workman has examined himself as W-W.l and filed 
3 documents marked ext. W-l to W-3 in support of his case. 
The management examined Sri Ram Behari Lai Srivnstava, 
M.W.l in support of its case. 

6. I have heaid the representatives for both the parties 
and have gone thtough the record of the case. The repre¬ 
sentative for the '■'•Tnan has arguid that Sri Mukesh Kumar 
Sharma the concerned workman had worked for more than 
240 d"*vs before the date of his termination, hence he was 
entitled to get the benefit ot Section 25F of the Act and 
te-riin-Ulon C f his services dated 12-9-96 is illegal and he 
is entitled to be reinstated in service. On the other hand 
the contention of the management is that Mukesh Kumar 
Stmrms vas never rupolnted against anv post and he was 
never felected for any post of peon through selection made 




% aWiffiftw: M ,*•/ . • W - •' 

according to the rules and he" was engaged" only "as a castial ’’ Is nit entitled’ to get protecfkie'rtjf.ihJ ttivisiona of Station 
daily wager in the leave vacancies of peons, hence his dis- 25F of tho Act. 

engagement for want of work cannot be held to be illegal 

and he is pot entitled to be reinstated in seiyjce. After going 8, The authorised representative for the management has 

through the record of the case I find force in the contention argued that the Sansthan is -not an Industry, hence the provi- 

of the management, tions of I.D, Act, do not apply to its employees. After 

going through the record of the case, I do not find any force 
7, ThC reference order itself shows that the concerned-work- i„ this contention. Management witness admitted in hft cross 

man was a casual daily wage employee. Sri Ram Behan Lai examination that Sansthan was an Educational- Institution 

Srivastava, incharge of the Sansthhn 'clearly stated on oath and it had employed more than 17 peons, lit Bangalore 

that the concerned workman was engaged in the leave vacan- Water Supply and Sewage Board versus A. Rhjjappa 1978 (2) 

Cies of the peons on daily Wage- basis and when there was scc 2 n the Hon’ble Supreme Court has held that an Uni- 

no work lie was df engaged from the work. He stated that verity, College or Research Institute Of Teaching Institution 

his attendance was marked in the attendance register and will be Industrv and its employees other than teachers shall’ 

the wages- were paid to him as casual worker on the basis be ent ille<l to get protection of the I.D. Act. I, therefore, 

of his attendance in the attendance register, He stated that hold that the Sansthah comes within ths definition of Industry 

there were 17 regular peons in the Sansthan and whenever as defined under the I.D. Act. 

any peon went on leave the concerned wofk-Man was engaged 


in leave vacancy of that peon. The concerned 'workman did 
not stated in his statement on oath that he was not engaged 
in the leave vacancy. He has "not stated that he was ever 
selected for the pOst of peon! after appearing for selection 
along with other eligible candidates. He. stated In his cross 
examination that he was not a daily wager. But his statement 
on this pefint appears to be false and baseless. He has filed 
document which is marked Ext. W.2, wherein his name is 
mentioned at serial NO. 1. This order shows that it contains 
the names of daily wagers. This document support the case 
of the management that Sri Mukesh Kumar Unarms was a 
daily wager and was not a regular employee of the Sansthan. 
This shows that the concerned workman has no respect for 
the truth and he can tell lie to save his purposes. Ir is notable 
that a joint inspection of the records of the Sansthan was 
made by the authorised representatives of both the sides and 
that joint inspection report Ext. M.l is on record. In the 
end of this report it is clearly mentioned that the concerned 
workman Mukesh 'Kumftr Shariah was engaged whenever any 
employee went on leave. This joint inspection report further 


9, The authorised representative for the Workman has argu¬ 
ed that junior to the concerned workman have been retained 
ih service, hence the tenriihatlon of the service of the con¬ 
cerned workman is illegal being in violation of the prev sions 
of Section 250 of the Act. After going through the recced 
of the case, I do not find "any force in this-contention. Mukesh 
Kumar Sharma W.W.l stated that Rajesh and Gajendra were 
junior to him and have bteh-retained- in servicer The case 
of the management is that Gajendra and Rajesh were-sweep¬ 
ers and they could not be treated Us junior to’ (he concerned 
workman wlro wa-’ engaged in the'leave 1 vacancy. Tire state¬ 
ment of thfe workman that-Gajendra and Rajesh were-not 
sweepers appears to be false'and baseless. Even -in,^the joint 
inspection report Gajendra and Rajesh havfc been' shown-as 
sweepers amt they Worked aL (.Weepers on daily rate bEisis- and 
were paid accordingly- Hence the concerned workman could 
not get any benefit of the engagement of Rajesh and Gajendra 
as sweeper in the Sansthan-becaufe* they belong to u separate 
class and are not comparable to the concerned workman. 


shows that the concerned workman did not work as a regular 
employee but he was a daily wage earner and he worked for 
21 days in February 1996, and for 10 days in the month of 
March 1996 and for one day in April, 1996> He had worked 
tor 5 days in the month of July, 1996- This report alto 
supports the contention of tho management that the concerned 
workman was engaged In the leave vacancies of the peons 
any Whenever there Was no work he was not engaged by 
the officers of the Sansthan to serve the Sansthan. The con- 


10. The case of the concerned workman is tfiat he worked 
for 240 dtiys before the date of his‘termination! The case 
of the management as pleaded in its written, statement and 
as has been mentioned in the statement' of M.W-I 'is that 
the concerned workman worked only for 112 days in the 
year 1996. The workman has not adduced any evidence 
to show that he worked 240 days in the year 1996- The 
authorised repre'enuitive for the management has argued 


cemed workman has admitted that no appointment letter was 
ever issued to him and no order of termination was- passed 
against hifn. It has come in evidence -of M.W.l that the 
Sarirthan was Central Government undertaking. Thus it Is 
evident that the Sansthan comes within the, definition of 
STATE as defined under Article 12 of the Constitution of 
India and if ahy appointment is’made 7 against a post itt this 
Sansthan then all eligible candidates who apply for the post 
should be considered before any appointment is made anainst 
any post in the Sansthan. There is nothing on record to 
show that any such post was eyer advertised by the Sansthan 
and the concerned workman was evfer selected for such post 
from amongst other eligible candidates. Thus his alleged 
appointment does not appear to have been made according 
to the rules and he could not get the status of an employee 
of Sansthan by being engaged as daily wager in the casual 
vacancies and was not entitled to get protection of the pro¬ 
visions of Section 2JF of the Act. In a similar case of 
Himanshu Kumar and another versus State of Bihar 1997 
(76) FLR 237 Hon'ble Supreme Court of India has held as 
under— 

Admittedly they were not appointed to the posts in accord¬ 
ance with the rules but were engaged on the basis Of need 
of work. They are temporary employees working on daily 
wage. Under these circumstances, their disengagement from 
service cannot be construed to be a retrenchment under the 
Industrial Disputes Act, The concept of ‘retrenchment’, 
therefore, cannot be stretched to such an extent as to cover 
these employees. Since they are only daily wage employees 
and have no right to the posts their disengagement is not 
arbitrary. 


that even if a daily wage casual wotlser hfis completed 240 
days in the service he cannot' gfet the benefit'of Section’ 256F 
of the Art. He has drawn-my attention towards law laid 
down by the Hon’ble High Court of Allahabad in Zakir 
Hussain versus Irrigation Department 1993 Lab. J.C. 836 
which is as under— 

A person who is appointed on daily wages on ad hoc 
basis does not havfc any right to the post and hit 
services can be terminated at any time. He cannot 
claim regulurisation of his service* merely because 
he has completed 240 days ih servidfc. Ih this con¬ 
nection reference may be made to the decision of 
the Supreme Court in the ’case 6f ’Delhi Development 
Horticulture Employees Union v, Delhi Administra¬ 
tion 1992(l)Jt 394. 

In’ view of the law laid down By' the Hon’ble High Court, 
Allahabad in the case cited above, I hold that although there 
is no evidence that the concerned workman had ‘worked for 
240 days in one calendar year from preceding the date of 
his termination but even if it is found that he bud worked 
for more tbah 240 days he js not entitled to get protection 
of I.D. Act biting’ n’casual daily-wagef. 

11. In view of above observation', 1 hold fhat disengage¬ 
ment of the concerned .from the service of the Sansthan as 
a casual daily wage! cannot be hfcld to be illegal dtid unjusti¬ 
fied, ’ Consequently he is nOt fctfitled to get any relief in 
pursuance of this reference made to thii tribunal. 


The law laid down in the case cited above fully applies 
to the facts of the present case. In view of the above 
observations of the Hon’ble Supreme Court, I hold that dis¬ 
engagement of the concerned workman for want of work 
cannot be held to be retrenchment and the concerned worjemap 


12. Reference Is answered accordingly. 

Dated : 24-1-2001. 

Jt, p. PANDEY, Presiding Officer 
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New Delhi, the 5th February 2001 

S.O 451,—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government 
Industrial Tribunal/Labour Court, Kanpur, as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Bhartiya Puratfttvja, 
Sarvoluhan Vlbhag, and their workman, which was icceived 
by the Central Government on 5-2-2001. 

[No. L-42012/140/96-IR(DU)l 
KULDIP RAI VERMA, Desk Officer 

■ ANNEXURE 

BEFORE SRI R. P. PANDEY, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TR1BUNAL- 
CUM-LABOUR COURT. SARVODAYA NAGAR, 
KANPUR 


Industrial Dispute No. 186 of 1997 

In the matter dispute: 

BETWEEN 

Sri Ganesh Bahadur Singh, 

Village & Post Gorndand, 

District Pratapgarh. 

AND 

Adhikshak, 

Bhartiya Puratatva Snrvekshan Vibhag, 

Mandal Lucknow, 

Golaganj, Lucknow. 

AWARD 

1. Central Government, Ministry of Labour, vide its 
notification No. L42012/I40/96-IR(DU) d*tcd 18-9-97, ha3 
referred the following dispute for adjudication to this 
Tribunal— 

“Kya Bhartiya Puratatva Sarvekshsn Ke Prabhandhan 
Ke Dwara Sri Ganesh Bahadur Singh Ko Dinank 
1-8-95 Se Naukari Se Nikala Tana Uchit Avam 
Vaidhanik Hai 7 Yndi Nahi To Sambandhit Kamknr 

Kis Anutosh Ka Haqdar Hai 7" 

2 . In the claim statement the workman has stated that he 
was appointed as BeldarlChowkidar in ArchaeoJog'cal Survey 
of India (hereinafter referred to as ASI for the sake of 
brevity) on 1-2-89 in the Kallnger Fort situated in District 
Banda. He. worked at several places under AST He worked 
continuously from I-2-R9 upto 31-7-95. His service- were 
terminated abruntly without any valid reason w.e.f. 1-8-85, 
He worked at different places and his wages were paid after 
Ta ^ k ' UB . hi * attendance fn muster roll. The no°t aoainst 
which he was working was permanent one. He alonewlfh 
Other persons was engaged as casual worker. Although the 


work on which he was engaged was of a permanent nature. 
As the complince of mandatory provisions of section 25F 
of I.D. Act was not done at the time of termination of his 
services, his termination of service was illegal void and he 
was entitled to be reinstated in service with back wages. It 
has -been alleged that his juniors were retained in service 
end some new hands have been appointed after termination 
of his service but no opportunity was given to him for em¬ 
ployment under ASI. On the basis of these allegations he 
has prayed for reinstatement in service with full back wagex 

3. The management ASI has filed written statement in 
which it has been alleged that the concerned workman 
Ganesh Bahadur Singh was engaged on 8-3-71 for 8 days 
only at Garha Fort within Allahabad Sub Division. He was 
always careless and did not discharge his duties properly. 
He did not continuously worked under AST for mote than 
240 days. It has been alleged that when there was temporary 
need of work, the concerned labourer as well as other casual 
labourers were engaged and as soon as work came to an 
end their engagement also came to an end. They were 
never appointed against any post at any place under ASI. 
It has been alleged that ASI has been declared a» 
Scientific Department by the Government of India, hence it 
does not come within the definition of Industry and its 
employee could not claim the benefit of provisions of I.D. 
Act. It has been alleged that the concerned workman is 
not entitled to get any relief in this case. 

4. The workman has filed rejoinder in which ha has 
reiterated the ailegatiosn made in the claim statement. 

5. The workman has examined himself as W.W. 1. whereas 
the management of ASI has examined Sri D. B. Yadav as 
M.W. 1 and Sri H. S. Pandev as M.W. 2 and filed a number 
of documents in support of its case. 

6 . I have heard the authorised representative for both 
the sides and have gone through the record of the case. 

7. The authorised representative for the management has 
argued that ASI has been declared as Scientific Department 
by the Government of Ind’a and does not come within the 
defnfiticwi of Industry and its employees are not covered by 
Industrial Disputes Act. After going-.through the record of 
the case, I do not find any force in this contention. In J. Raja 
versus State,of Kerala 1994(69)FI-R 78 Kerala High Court 
has held that Kerala State Scientific and Technical Museum 
is an Industry as defined in section 2(j) of the T,D. Act, 
Similarly ASI which is also alleged to be a Scientific Depart¬ 
ment shall also be held to be an Industry. I, therefore, 
reject tho aforesaid contention of the representative for the 
management. 

8 . Ganesh Bahadur Singh W.W. 1 stated on path that he 
worked as Chowkidar in ASI from 1-2-89 to 31-7-95 conti¬ 
nuously and his <-ervices were terminated on 1-8-95. His oral 
evidence on this point is not supported by any documentary 
evidence. He has not filed any annointment order to show 
that he was ever appointed as Bckbir/chowkidar in ASI by 
a comnctent authority He has not filed any order indicating 
that his services were terminated bv any competent authority. 
Thus the workman has not been able to prove by any cogent 
and reliable evidence that be was appointed against any post 
in ASI by comnctent authority and he. continuously worked 
on anv such post in that department. On the other hand the 
contention of the management that Ganesh Bahadur was a 
casual worker and ho Worked when there was a m-rd in 
the department as a casual worker and is soon as the work 
came to an end his engagement was also came to an and 
appears to be correct and is borne out from the materials 
and from the record. Ganesh Bahadur has himself stated 
in paragraph 9 of his statement of claim that he was onh 
of the carnal workers. He admitted in his evidence ns well 
as In para 5 of his statement of claim thnt he worked at 
(PfE-riri. nlac»d under the mnnan’menf of AST. He »!,<> 
adm'tfed that his attendance was marked on muster roll and 
wages were also paid fo film accorrlfne to fiis -’'t'-ndr "CC on the 
muster rolls. The management has fi1»d mov of muster roll 
for Topr 91 wh : cb indicates that Sri Ganesh Bahadur worked 
at Kahnger Fort for 15 davs only In the month of Time 91. 
He was m'd wages accordingly The mu'fer roll for the 
month of Tulv qn ha- also been filed bv the raanapem—’t 
which show that Ganesh Bahadur worked for six days only 
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Of all rules cannot be allowed to enter government 
service through the bade door and the labour court 
cannot be allowed to be used as a legal mean* 
for such back door entry. 


In Khusrobegh Gate Allahabad and was paid wages accord¬ 
ingly. Muster roils for the month of October and November 
93 have aisc been filed which indicates that the workman 
worked for 5 days only in the month of November at 
Khusrobagh Allahabad and was paid wages accordingly. The 
muster roll for the period from 30-7-94- to 10-8-94 has been 
filed which shows that the workman worked for 12 days only 
al Khusrobagh in the month of July and August, 1994. The 
muster roll for the month of September 94 shows that work¬ 
man worked continuously for 20 days only in that month 
at Kalinigcr Port. The muster roll for the month of October, 
November and December 1994 shows that the workman 
worked for 17 days in October, for 19 days in Novomberj 
and for 23 days in December 1994 at Kalinger Fort Banda. 
Muster rolls for the years 1995 from January to July have 
been filed which indicate that Ganesh Bahadur worked for 
24 days in January, for 26 days in February, for 25 days in 
June and for 27 days in July, 1995 at Kalinger Fort. These 
documents go to show that the concerned workman was 
engaged according to the need of the department as casual 
labour and he never worked continuously at any place under 
the control of AS1. Ke had worked at different places 
according to temporary need of work at different places and 
the wages were paid to him according to his attendance 
marked m the attendance sheet. These documents go to 
support the contention of the management that he was a 
casual worker engaged due to temporary need of the work 
and as soon as the work came ro an end he was disengaged 
from the work. In these circumstances I fully agree with 
the contention of the management that the concerned work¬ 
man was a casual worker and was casually engaged for 
work according to the temporary need in the department. 
Such a casual worker could not get the status of an employee 
of ASJ and was not entitled to get any protection of the 
provisions of Industrial Disputes Act. 

9. Admittedly ASI is an Department working under 
Govemmeni of India. The posts in this department, come 
within the definition of public service and the employment 
on those post could be mado after making selection of 
suitable candidates from amongst the eligible candidate 
after inviting applications from the general public, There 
is not hum ou record to show that any such selection Wfr. 
ever mado by the appointing/compctent authority for any 
post of Bcldar and the concerned workman was ever selec¬ 
ted for being appointed on such post. From this point of 
view also, the engagement of the concerned workman could 
not be held to be legal because it was never made accord¬ 
ing to the rules and after making compliance of the 
provisions of Article 16 of (he Constitution of India. 

10. In a similar case of Manager State Bank of Indore 
versus Preskl'ng Officer, Cential government Industrial Tri¬ 
bunal and ethers 1990 (60) FLR 672 Hon’ble High Court 
of Allahabad uas held as under— 

In rhe absence Of any appointment order there cannot 
bo any termination, nor it can be alleged that 
termination is bad. Para 495 of the Shastn Award' 
clearly indicates the terms in which the appoint¬ 
ment IS to be mado that is by a written order and 
when appointment has not been made according to 
law a right cannot be claimed. Where a person 
has no right to a post,or to a particular status but 
if (be authority acts beyond its competence gives 
that person a status which it was not entitled to 
give he will not in law be deemed to have been 
wJidJy appointed the post or given the particular 
status. 

11. Tn another case of State of U.P. versus Labour Court, 
HaldwunI 1993 (81) FLR 319 HonTtle Court of Allahabad 
hus held ns under— 

For engaging a person casually on day to day basis 
the statutory rules are not required to be followed 
under which the posts have to be advertised and 
only the best from the market have to be picked 
up keeping in view reservation provided for certain 
classes. Thus every eligible person has an opportu¬ 
nity to participate in the recruitment process. This 
is not so In the case of daily wager In whose case 
even regulations regarding age medical fitness, 
character etc., aro not observed. Therefore, daily 
and casual workers who are engaged in disregard 


12. In similar case of Himanshu Kumar Vidyarthl versus 
State of Bihar and others 1997(76) FLR 237, the hon’ble 
.Supicme Court of India has held as under— 

Admittedly they were not appointed to the posts in 
accordance with the rules but were engaged on the 
basis of need of the work. They are temporary 
employees working on daily wages. Under these 
circumstances, their disengagement from service 
cannot be construed to be i retrenchment under 
the Industrial Disputes Act. The concept of re¬ 
trenchment, therefore, cannot be stretched to such 
an extent as to cover these employees. Since they 
are only daily wage employees and have no right 
to the posts and their disengagement is not 
arbitrary. 


The law laid down in the cases cited above fully applies to 
the facts of the present case. The concerned workman was 
engaged on the basis qf need of the work as a casual wor¬ 
ker and his disengagement cannot be treated to be retrench¬ 
ment under the provisions of Industrial Disputes Act. 


13.. In view of the observations of the Hon’ble Supreme 
Court in the case cited above I hold that the concerned work¬ 
man is not entitled to get the protection of the provisions of 
Industrial Disputes Act, 1947. 


14. The authorised repreeentative tor the workman has 
drawn my attention towards the judgment of the hon’ble 
Supreme Court passed in Samishtha Dubey versus City 
Board Btuvah 1999(81) FLR 746. In that case Samishtha 
Dubey was appointed by the competent authority against a 
post of clerk on daily wages and her services were termina¬ 
ted by the competent authority by order in writing. She got 
status of an employee of the City Board and protection of 
the provisions of law was extended to her by the Labour 
Court as well as by the Hon’ble Supreme Court. The laid 
down in the case cited above cannot be made applicable in 
the present case because the concerned workman was a 
casual labourer and was engaged only temporarily to meet 
the temporary need of the department and was never appoin¬ 
ted by competent authority against any post. He has fur¬ 
ther drawn my attention towards the law laid down by 
Hon'ble Supreme Court in Workmen of American Express 
versus Management 1986, Lab I.C. 98. That judgment is 
of no help to the concerned workman because in that case 
the workman had continuously worked and was paid! wages 
even for holidays although he did not work on those, 
days. That shows that he was a regular cmployoc. On the 
other hand in the present case, the concerned workman was 
a casual labourer and he worked for a few days in every 
month and was paid wages accordingly. The law laid down 
in the case cited above is of no help to the concerned work¬ 
man. 


15. In view of above discussions, I hold that the dis¬ 
engagement of the concerned workman w.e.f. 1-8-95 by the 
management of A.S.I. was justified. I do not find any ille¬ 
gality in the action taken by the management against the 
workman who could not get a status of an employee of the 
management. I, therefore, hold that the cncemed workman 
is not entitled to get any relief In pursuance of the reference 
made to this Tribunal. 

16. The reference is answered accordingly. 


R. P. PANDEY, Presiding Officer 
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Now Delhi, the 9th February', 2001 

S.O. 452.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Afbitrator—-Shri Braja 
Ksihore Mishra as shown in the Anncxure in the Industrial 
Dispute between the employers in relation to the management 
of National Aluminium Company Ltd , Captive Power Plant, 
Angul and their workman, which was received by the Central 
Government on 09-02-2001. 

[No. L-29013/1/99 IR(M)] 
B. M. DAVID, Under Secy. 

ANNEXURE 
Industrial Dispute 
BETWEEN 

The Management of National Aluminium Company Limited, 
Captive Power Plant, Angul 

AND 

Their workmen, represented by the Nalco Non Executive 
Employees Union, CPP, Angul 

(Arbitration Under Section 10A of the Industrial Disputes 
Act, 1947) 

AWARD 

LI An Industrial Dispute between the Management of 
Captive Power Plant of the National Aluminium Company 
L'mited, Angul (hereinafter referred as NALCO CPP) and 
their workmen lepresented through the Nalco Non-executive 
Employees Union, Captive Power Plant, Ancul (hereinafter 
referred as NNEU) was taken up for conciliation by the 
Conciliation Offlcet (Central), Angul under the I.D. Act, 
1947, 

1.2 Consequent upon the failure of the conciliation, the 
parties agreed to refer the said dispute for arbitration u/s-lOA 
of the I.D. Act, 1947, accepting the undersigned as Arbitrator. 
This was notified in the Official Gazette of the Government 
of India, New Delhi, dated 20th January, 2000 side Ministry 
of Laboitr Notification No. S.O, 218, dated 10th January, 
2000 . 

1.3 The parties to the dispute subsequently agreed in 
writing to extend the stipulated time limit" (ill 31st January, 
2001 to facilitate the Arbitrator to conduct the pioceedings 
and give his award 

1.4 The specific matter of the Industrial Dispute as •notified 
in the above stated official Gazette is as under : 

"At present the Operation Department of CPP is having 
the 3-grotms manning pattern jn shift-system for the 
purpose of round the dock operation of the Plant. 


On the ground of inadequate rest in between shift 
change from ‘C shift to 'B' shift’ the employees of 
Operation Department including Unions have 
demanded for implementation of 4-group shift 
system. Management could not agree to the above 
proposal for the reason that the same will need 
additional manpower. Alternative)y, 7-group man¬ 
ning pattern was proposed by the Management 
whereby the grievance of inadequate rest can be 
wiped out. But the said proposal was also declined 
by the employees and they insisted for the 4-group 
shift system. Considering the gravity of the situation 
a suggestion was made to have the 4 group system 
with reduction in duty post/existing manning loca¬ 
tion so as to make available the required leave 
reserve for each group out of existing manpower as 
available in the present system. But this again was 
disputed by th6 employees/Union. Hence, this 
reference was made to ascertain the nppiopriate 
shift system to be followed in Operation Department 
of CPP and if will be 4-group shift system, then 
how to generate the required leave reserve from 
existing manpower earmarked for Operation 
Department.” 

1.5 Following Trade Unions of the Workmen of the 
NALCO CPP and the Operators of the CPP impleaded them¬ 
selves as concerned parties to the dispute and were allowed 
by the undersigned to participate in the proceedings and 
present their case before the Arbitrator. 

(i) Nalco Vidyut Mazdoor Sangh 

(ii) Nalco Shramik Congress Union 

(ill) Representatives of three groups of Operators 

1.6 All the parties .submitted their written statements, 
tendered oral and documentary evidence and their final argu¬ 
ment in support of their case. They also visited with me four 
Power Plants in Orissa viz. The NTPC Tlacher Upit and 
Kaniha Unit. Ib Thermal PoWer Station, Banaharpslli and 
Captive Power Plant of tile Indian Aluminium Company, 
Hirakud. They had interaction with the representatives of 
those Plants to understand the operations, manning pattern, 
Unit locations, group, shift system and other related malteis 
relevant to the instant dispute. 

1.7 Die General Secretary of ( the Nalco Officers'' 
Association, Smelter & Power Complex. Angul made a written 
submission, to the Arbitrator attaching written view's and 
opinion of the Engineers of the Ojty.ation Department. This 
was duly forwarded by the Management, This submission was 
not given any cognisance since the Industrial Dispute was 
between the Management of NALCO and their Workmen 
which was being processed under the Industrial Disputes 
Act, 1947. Further, the Management Representative (M.W. 1) 
in his statement before the Arbitrator, categorically stated 
that neither the Engineers were woikmen under the Act nor 
their views and opinion were to be treated as those of the 
Management, The Unions and the Operators’ representatives 
did not offer any comme'tt or opposition on the above 
contention of the Management representative. Thus, the 
Officers’ Association and the Engineers were neither enter¬ 
tained as party to the Industrial Dispute nor their submission 
was given any congnisance. 

2.0 Following issues were framed at the outset: 

2.1.1 Is the rest in between shift change from ‘C to ‘B’ 
inadequate for workmen of operation department under the 
present 3-group system 7 

2.1.2 Does the 7-trroup system proposed by the Management 
provide adequate rest to the workmen 7 

2.1.3 Will the 4-group svsfeit) ensure adequate rest during 
shift changes from ‘C’ to ‘B’ and provide leave reserve within 
the existing manpower strength by reducing duty locations 7 

2.1.4 If not what should be the appropriate shift svstem 
and allocation of leave reserve from the existing man power 7 

3.0 Gist of contentions of the Management and the workmen : 

3.1 The contentions of the Management; 

3.1.1 The 3-group svstem (5 universally followed m con¬ 
tinuous running Plants and the same if in vogqe In NALCO 
CPP ( since production started fifteen years back and also in 
practice fa the nearby Smelter Plant of NALCO, 
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3.1.2 The complain regarding lack of adequate rest and 
consequential health problem can be removed by introducing 
7-group shift system proposed by the Management in 1991. 
A Notice of Change U/S-9A of the Industrial Disputes Act, 
1947 was given for this purpose. This was opposed by the 
Workmen. 

3.1.3 The 7-group system would not require additipnal 
manpower for leave and off reserve. The 4-group shift system 
would require more operators than the present 168 to-pro¬ 
vide for leave and off reserve, In case such provision is not 
made, this would lead to high over time engagement to man, 
the duty locations during leave and off. Besides, the Operators 
coming in General shift would be under utilized and will not 
be utilized for production purposes. 

3.1.4 The 7-group shift system would allow shift changes 
every 2-days as against the present 6-days continuous shift 
work before weekly off. This ensures adequate rest to the 
Operators. 

3.1.5 The present six Units of the Captive Power Plant, 
Angul are being developed for automatic process control 
system and the two new Units being set-up soon, would be 
fully automated. Thus, there would be considerable,* 
reduction in the manpower since the requirement would not 
be related to duty locations. The Management therefore could 
not agree to the proposed 4-group shift system. 

3.2.0 The main contentions of the workmen were that: 

3.2.1 The 3-group shift system does not provide adequate 
rest neither between the shifts nor during weekly off. The 
continuous 6-day work in shifts pose health problem and 
speaks upon their functional efficiency. 

1.2.2 They had been complaining about this since 1991 
without any positive response from the Management. They 
also threatened self immolation In protest to the apathy of 
the Management. However, the latter assured to consider the 
4-eroup shift system proposed by the workmen nnd the 
agitation was stalled. 

1.2.3 The 7-group system is not an appropriate substitute 
to the 4-Rroun system which is in vogue in NTPC Power 
Units and which gives sufficient rest to the Operators during 
shift, changes and on weekly off. 

3.2.4 The 7-group system involves frequent shift changes 
and the Operators have to work with different sets of 
colleagues and different duty locations every t ; me Ihe shift 
change takes place. This affects group cohesion and lead to 
bad work culture. Besides, there would be more wastage of 
time for a larger number since two groups have to be present 
in each 'shift and also to be assigned duty every day. 

3.2.5 The 4-group shift pattern is already in practice in, 
certain departments of the CPP as also in Smelter Plant, 
Angul without posing any difficulty. 

3.2.6 The workmen did not press the Industrial Dispute 
before Adjudication In 1991 because of the positive assurance 
of the Management, to settle the dispute amicably. The 
present Arbitration is in continuance of the above dispute 
as persued by the workmen. 

4.0 Appreciation of the contentions : 

4.1 It is clear from the evidence adduced by both parties 
that adequate rest is not available to the Operators, parti¬ 
cularly after performing duty continuously for six nichts 
under the present shift system, Eight hour rest available 
between end of ‘C shift and beginning of next TT shift is 
further curtailed bv mnre than 15—20 minutes before the 
Operator of the ‘O’ shift is relieved from duty. This is an 
inherent prohlem in the present system of duty allocation 
and needs to be looked into, The Chief Manager (Operation) 
MW 2 admitted that the health of the Operators is affected 
due to lack of rest under continuous 6-days night shifts, 

4.2 The 7-group shift system would no doubt provide 
longer hours of rest because of shift change every 2 days 
and consequently reduce fatigue. This is. however, observed 
as r combursome system where two groups of Operators 
would be reauired on duty at a time in each shift nnd are 
to be allocated duty. The time taken in relieving at the end 
of the shift would invariably continue to cause delay. 


4.3 It appears that the 7-group system us opposed to tho 
4-group system was worked out by the Management on tho 
assumption that the latter system would require additional 
man power over the sanctioned 168 at present, to accom¬ 
modate leave and off reserve, keeping the present number 
of duty locations 42 intact. 

4.4 The Workmen have, however, conceded at their final 
submission that the 4-group system could be introduced 
without increasing manpower and over time work and also 
without restrictions on manning the duty locations (i.e. no 
fixed location manning). They, were however, not in favour 
of reducing duty locations. They also suggested Operators 
working in Boiler area should have required certificate from 
the legal authorities- 

This changed position calls for a rclook at the approach 
to the 4-group shift system- 

4.5 It was observed during the . visits to the four Power 
Plapts of NTPC (Talcher & Kaniha) that they have been 
following 4-group shift pattern. The same is also followed 
in most of the other NTPC Plants in the country. The lb 
Thermal Power Plant also follows a 4-group shift system 
while the Captive Power Plant of INDAL, Hirakud follows 
3-group system. 

4.6 The work locations very from Plant to Plant depend¬ 
ing upon theif Plant lay out and technology. Besides, all 
the Units visited have a high flexibility in deployment of 
Operators. In the process, the Management decides which 
duty locations are to be manned, clubhed or to be left un¬ 
manned if so needed. The over time duly engagement is 
absolutely minimal and need based,. The major duty locations 
are more or less same in pll Plants including NALCO CPP. 

4.7 On perusal Of the documentary evidence adduced and 
the statements of the witnesses it is abundantly clear that 
out of 42 manning locations, in NALCO CPP, some are 
left unmanned on several occasions, some are managed on 
over time duty and some are looked after by the duty. 
Engineers and shift Supervisors as and when there was heavy 
absenteeism. This decision on manning and otherwise is 1 , 
taken by the shift management M Ex-X indicates the( 
important nnd less important duty locations. 

4.8 Thus It can be safely concluded that the Management 
can locate some lets important duty positions which can be 
either withdrawn or combined with other locations without 
adversely affecting the Plant operations or causing hardship 
to the concerned Operators. 

5.0 On the basis of the above observations and appreciation 
of the evidence, following conclusions are drawn : 

5.1 The present 3-group shift syitem In NALCO CPP does 
not provide adequate rest to the Operators leading to fatigue 
and having adverse effect on their health and efficiency. 

5.2 The 7-group system although allows adequate rest, is 
combursome in actoial implementation. Furiher, with tho 
change in the stand of the workmen before arbitration pro¬ 
ceedings and keeping in view of their strong objection to tho 
system proposed by the Management, a iclook is called for 
in favour of the 4-group shift system. 

5.3 Authorised, unauthorised and forced absence of 
Operators from duty is inescapable as evident from the data 
submitted by the Management on daily deployment of 
Operators and over time duty engagement etc. In such a 
situation, unless there is some provision for leave reserve in 
the man power plan, over-time engagement in certain loca¬ 
tions becomes a compulsion. Therefore, leave reserve has to 
be provided. 

5.4 It is to be noted in the present content that increase 
in the existing strength of 168 is undesirable (in the face of 
introduction of automatic control system). Therefore, to 
provide leave rererve. adjustment of present nruin'ng locations 
should be appropriate., 

5.5 A 4-proun shift system a* ex^ts in o'he- Power plants 
like NTPC should also be appropriate for NALCO CPP, 

‘^ er ’ n R that NTPC has gathered wide experience from 
their several Units over a long period on the conveniences 
and otherwise of this shift system followed in their Units. 
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6.0 On the basis of 

the 

above conclusion, I suggest 

th» following 4-group shift system for NALCO CPP 

: 


6.1 















Date 

1 

2 3 

4 

5 6 

7 

8 9 

10 

11 

12 

13 

14 

15 

16 

17 

Group- 1 

A 

A A 

B 

B C 

C 

O O 

G 

A 

A 

B 

B 

C 

C 

C 

Group—2 

B 

B B 

C 

C O 

G 

A A 

A 

B 

B 

C 

C 

O 

O 

C 

Group --3 

C 

c c 

O 

G A 

A 

B B 

B 

C 

C 

O 

G 

A 

A 

A 

Group—4 

o 

O G 

A 

A B 

B 

C C 

C 

O 

G 

A 

A 

R 

R 

R 
















Date 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

Gi oup 1 

G 

G 

A 

A 

B 

B 

B 

C 

C 

O 

G 

A 

A 

A 

Group— 2 

A 

A 

B 

B 

C 

C 

C 

O 

G 

A 

A 

B 

B 

B 

Group—3 

B 

B 

C 

C 

O 

O 

G 

A 

A 

B 

B 

C 

C 

C 

Group—4 

C 

C 

O 

G 

A 

A 

A 

R 

R 

G 

C 

O 

O 

G 


A - Mom inf shift 
B — Evening shift 
C — Night shift 


G — General shift 


0 — Weekly off 


6.2 The opeiation duty locations to be cdjusted/combined as suggested below : 


6.2 A Work locations 

(Existing per shift) 



Adjust ment/combinaticn suggested 
(per shift) 

Boiler— 

01 



Bowl Mill— 

01 

03 

02 

Air pre-heater 

01 


Considering the locational proximity of Air pro-heater 
& jobs involved, responsibilities can be shared by the 
Boiler & Bowl Mill Operators or as decided by the 




Management. 


ESP 

01 

BFP 

01 

MOT 

01 

Total 6x5 Units-30 


Common locations : 


CT 

01 

AWPH 

01 

CWPH 

01 

FOPH 

01 

ASPH 

03 

New compressor 

01 

House (NCH) 


CH-I 

01 

CHU 

01 

CH-llI 

01 

Reject Conveyor (R/C) 

r 01 

Total 

12 


01 

01 

01 

Total 5x5 Units = 25 


01 

01 

01 

03 


01 

01 

01 

Nil 

(to be combined wilh Bowl Mill) 
09 
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6.5 Thus the locations reduced are : 

(A)0J + (B)03 m 08 per shift 

The total duty legation* will now be 42—08™34, Tho 
Operator* engage 6-^against the 08 location* are thus available 
as ippfe for leave reserve. No off rMerve is required under 
the 4-groun systtm. The deployment of Operators will be 
det'dvd by he Management on the ciitlcnlity of the shift 
operations. 

6.4 The Management should ensure that no more than 
15 min utes is spent in the normla course, for allocating 
relieving Operator* during shift changes. 


Bastar Khndan Mazdoor Sangh (HMS) 
2'B, New Colony, 

P.O. Kirandul, 

Distt. Bastar. / 

Versus 


Applicant 


The General Manager, 

Bailadila Iron Ore Project, 

Dep. No. 14, 

P.O. Kirandul, 

Distt. Bastar. Non-applicant 


6.5 'Under the 4-group shift system the Opeiators coming 
In the General shift duty ere to be fully utilized for their 
skill and general development at least on two such shifts 
in # month. The remaining General shifts Iq the month 
should bq utilized for maintenance. House keeping and other 
ancillary and related activities to keep i' ’ Operates act : -„c 
and gatafltlly utilized. An appropriately d cumented plan on 
General shift functions should Jbe drawn up by the Manage¬ 
ment and communicated to the concerned workmen and 
Engineers in the Operation Department. 

"7.0 Speedy and smooth implementation of this Aw'M shad 
Ho the joint responsibility of the Management, the Workmen 
and their Unions who are parties to this Industrial Dispute. 

, BRAJA KUSHORE MISRA, Arbitrator 

Bhubaneswar 
29-01-2001 

14 2001 

*r.wr. 433:—sfholfw fours wfafoim, 1947 

(1947 TO 14> STTf 17 % if, 

btvr vrwforo stitth 3ffo sfr^ % srjrrofo % 
tw*r -if afh: TOf*rnT % *ffor, 

if forfoe aftaffw faprnr if bttot sfaftfo* 

*rfim*i/ wqr % to jpprfw mx fr eft 

faffo BTTOT 1/2/2001 TO TORT gwr «n I 

[if.«^.-2fl012/l3/S6-^t. (in}] 

, #f. tfR . tfov, WTO tlfTO 

New Delhi, the 14th February 2001 

S.O, 453.-—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal, Jabal¬ 
pur as shown in the Annexore in the Industrial Dis¬ 
pute betvycen the employers in relation to the mana- 
msnt Bailadila Iron Ore Proiect and their workman, 
which was received by the Central Government on 
1 - 2 - 2001 . 

[No. L-26012113186-D.III] 
B. M. DAVID, Under Secy. 
ANNEXURE 

BEFORE THE CENTRA!, GOVERNMENT 
INDUSTRIAL TRJBUNAL-CUM-LABOUR 
COURT, JABALPUR 

Case No, CGIT|LC|R|98|87 
Presiding Officer ; Shri K. M. Rai. 

Shri S. R. Yadav, 

Through Secretary, 

494 Oi|2001—15 


AWARD 

Passed on this 15th day of January, 2001. 

1. The Government of India, Ministry of Labour 
vide oulei No, L-26012!13|86-D. Ill dated 25-b-87 
Ins referred the following dispute for adjudication by 
this tribunal. 

“Whether the demand Of the Workman Shri 
S. R. Yadav Ex. Light Vehicle Driver now 
maintenance asstt. that the suspension 
order dated 1-5-84 and punishment , im¬ 
posed vide order d at ed 24-8-84 on him 
should be withdrawn by the management 
of Bailadila Iron Ore Project, Kirandul is 
fair and justified? If so, what relief the 
workman is entitled ?” 

2. The case for the workman is that on 11-7-70, 
he was appointed as light vehicle driver by the 
Genertd Manager, Bailadila Iron Ore Project, Distt, 
Bastar (MP) and joined his services on 10-8-70. 
Tlnoughout his service record wfts unblemished and 
to the satisfaction of the superiors of the manage¬ 
ment. On 1-5-84, he was placed under suspension 
by the General Manager, Bailadila (expansion) for 
the charge of driving, the management’*, jeep rashly 
and negligently and thereby damaging the same by 
dashing against the ambulance cotping from the oppo¬ 
site side. The jeep was completely damaged and 
the workman and other passengers vycrp also injured 
in die accident. The chaiges of misconduct were 
framed against the workman and the regular Depart¬ 
mental Enquiry was conducted against him. ■ The 
Enquiry Officer held him guilty of the charges-Of the 
Disciplinary Authority removed him from service by 
accepting the report of Enquiry Officer. The En¬ 
quiry was nor conducted properly as he was not 
given any defence Assistant to defend his case. 

3. The workman further alleges that the suspen¬ 
sion order uassed by the G. M. Bailadila (Expen¬ 
sion) was illegal as he was not his disciplinary autho¬ 
rity. The charges were vague and therefore it 
was not possible to put up the explanation properly. 
The Enquiry Officer did not conduct the enquiry and 
relied upon the alleged accenhmce of the guilt by the 
workman. The Enquiry, Officer should have examin¬ 
ed the witnesses of the prosecution and than he 
should have given his finding in respect to the charges 
levelled against the workman. The appellate 
authority also did not apply its mind and maintained 
the order of Disciplinary Authority. The alleged 
occurancc was also reported to police and the 
challap was put against the workman and the court 
acquitted him of the charge. In this way the en¬ 
quiry conducted by the management is not just and 
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proper and the order of removal passed by the Disci¬ 
plinary Authority deservies to be set aside. The 
workman is entitled to reinstatement with full back 
wages and other consequential benefits. 

4. The case for the management is that the work¬ 
man was driving jeep No. MPS-2084, belonging to 
the management, rashly and negligently and there¬ 
fore by driving the said vehicle on tne road he dash¬ 
ed against ambulance coming from the opposite side 
causing total loss of the jeep. The matter was also 
reported to the police regarding the occurence and 
the case was registered against him. The workman 
was suspended for his said misconduct and the 
chargesheet was issued to him . He submitted his 
explanation which was not found satisfactory and 
accordingly the DE was conducted against him. The 
Enquiry Officer gave him ample opportunity to de¬ 
fend his case. Several adjournments were given on 
his' request in order to enable him to defend himself 
properly. During the course of enquiry, he volun¬ 
tarily accepted the charges in writing and prayed for 
lesser punishment. On his voluntary admission, the 
Enquiry Officer did not tliink it proper to examine 
the prosecution witnesses. He submitted his enquiry 
report and held the charges proved against the work¬ 
man The Disciplinary Authority accepted the en¬ 
quiry report and passed the dismissal order dated 
24-8-84. The workman preferred the appeal against 
this order before the proper authority who rejected 
the same after due consideration. Thereafter the 
workman lfiled a mercy appeal and taking the human 
consideration, the management gave the fresh ap¬ 
pointment to him. He accepted this fresh appoint¬ 
ment and his continuing in the employment. 

5. The management further alleges that the enquiry 
was properly held and the admission of the workman 
was not obtained by the management by exer¬ 
cising any inducement Or threat on him. The ad¬ 
mission of the workman was perfectly legal a^d there¬ 
fore the enquiry officer had accepted the same 
and acicd on it in a legal manner. The defence of 
the workman is an after thought which cannot afford 
any benefit to him. In view of all these reasons, the 
order of suspension and removal from service are 
perfectly legal and proper which do not require any 
intciferencc by this tribunal. 

6. The following issues have been framed in this 
case and my findings therein are noted below :—. 

1. Whether the domestic|departmental en¬ 
quiry is proper and legal. 

2. Whether the punishment awarded is pro¬ 
per and legal. 

3. Whether the management is entitled to lead 
evidence before this tribunal ? 

4. Whether the termination! action taken against 
the workmab is justified on the facts of the 
case? 

5. Relief and costs ? 

7 Issue No 1 2 : My learned predecessor has 
held on 10-11-98 the DE conducted by 
the management as just and proper In view of this 


finding these issues need no further consideration 
at all. 

8. Issues No. 2 & 4.—It is an admitted fact that 
on 30-4-S4, the workman was driving jeep No. MPS- 
2084, belonging to the management which had dash¬ 
ed against the ambulance coming from the opposite 
side. The jeep was badly damaged and could not 
be repaired. The workman was charged with miscon¬ 
duct for driving vehicle dashly and negligently and 
causing total loss to the jeep by dashing it against 
the ambulance co min g from the opposite side. Du¬ 
ring the course of enquiry, the workman had volun¬ 
tarily admitted the commission of alleged guilt. He 
filed an application praying for lesser punishment. 
On his voluntary admission, the Enquiry Officer did 
not think it just and proper to examine the witnesses 
for prosecution during the enquiry proceeding. The 
workman never objected to it. From the record, 
it appears that the workman was neither induced by 
the management to admit his guilt nor any threat was 
given tc him to obtain his admission in respect to 
the commission of misconduct. The Enquiry Offi¬ 
cer rightly accepted his confession and acted on it 
properly. On this very admission, the charges were 
held to be proved against the workman. 

9. The Disciplinary Authority accepted the report of 
DE after carefully examining the materials available 
on record. I do not find any legal infirmity in con¬ 
curring with the findings of the enquiry officer by the 
Disciplinary Authority. His conclusion is based on 
sound and cogent reasons and therefore does not 
require any interference. The workman had also 
preferred an appeal against this order and the Ap¬ 
pellate Authority rejected his appeal after due con¬ 
sideration on the facts and evidence on record. The 
findings of both these authorities are perfectly legal 
and do not suffer from any lacuna. The workman 
had voluntarily confessed his guilt and therefore the 
enquiry officer rightly' held the charges proved 
against him and the award of punishment of removal 
from service is perfectly legal and justified. Issues 
No. 2 & 4 are answered accordingly. 

m 

10. Issue No. 5 : On the reasons stated above 
the award of punishment of removal from service as 
well as the order of suspension passed during the 
Department enquiry proceedings against the workman 
by the management are perfectly legal and do not 
deserve to be set aside. The workmab has been given 
appointment on his mercy petition and therefore he 
can continue in the employment till it is legally per¬ 
missible. The workman is not entitled to any other 
relief as claimed by him. 

11. Copy of the award be sent to the Government 
of India, Ministry of Labour as per rules. 

K. M. RAI, Presiding Officer 
%*fr, 14 'TH-nO, 2001 

«pr. 5 rT. 454.— xfaftfw ton* trfatom, 1947 
(1947 *rr 14) ^ urn 17 % xopnyr Jr, %?£br 
y wt % 

rtor Jr tofritof aft* jptfaRf % affa, wearer 

Jr fttoer tom Jr trwrc. afafrtofr *rtofrr<n 



smrjT % 'tw K+Tfttd 'Sft 

^'T 1-2-2001 *P) !fH |5TT «TT I 

[^.^.-420i2/i/9i-5frt.wn;. (T*)] 
aft. * 1 * 1 . tf^T, 

New Delhi, the 14tb February, 2001 

I .S O. 454.—In pursuance of Section 17 of (he In¬ 
dustrial Disputes Act, 1947 (14 of 194/), the Central 
Government hereby publishes the Award of the Cen¬ 
tral Government Industrial Tribunal, Jabalpur as 
shown in the Annexure in the Industrial Dispute bet¬ 
ween the employers in relation to the management 
Central Warehousing Corporation and their workman, 
which was received by the Central Government on 
1 - 2 - 2001 . 

[No. L-42012|l!91-IR(Misc.» 
B. M. DAVID, Under Sccy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR. 
COURT, JABALPUR 

Case No. CGIT|LC|R|128|91 

Presiding Officer : Shri K. M. Rai. 

Shri Ravi Kumar Matluir, 

Chowkidar, Central Ware House 
Corporation Quarters, 

Phafacih, Raipur —Applicant. 

Versus 

The Regional Manager, 

Central Ware Housing Corporation, 

52-53, Amar Niwas, 

New Market, T. T. Nagar, 

Bhopal. ’ —Non-applicant.; 

AWARD 

Passed on this 14th day of January, 2001 

1. The Government of India, Ministry of Labour, 
vide order No. L-420l2[l(91-IR(Misc) dated 26-6-91 
has referred the. following dispute for adjudication by 
tribunal:— 

“Whether the action of the management of Cen¬ 
tral Warehousing Corporation, Regional 
Office, Bhopal in imposing a penalty of dis¬ 
missal of srvices-w.e.f. 30-11-89 on Shri Ravi 
Kumar Mathur chokidar, C.W.C. Raipur II 
is legal and justified ? If not, what relief 
the workman is entitled to 7” 

2. The case for the workman is that he was posted 
as chowkidar in Central Ware Housing Corporation, 
Raipur. The duties of the chowkidar arc enumerated 
in the Corporation’s directives as under :— 

1. To open and close godown]office shutters and 
be responsible for the security! safety of the 
Corporation’s property. 


2. To attepd to watch and Ward duty at potato 

assigned including counting ot Dags uemg 
loatuea|unloaded at the Warehouse. 

3. To attend to gatepoint| weighbridge points and 

to keep an account ot incommgjow going 
consignment alter rallying with uuck-chn- 
gate pass and maintenance of gate register. 

4. To assist in disinfestation work whenever re¬ 

quired. 

5. To carry official dak whenever required. 

6. To perform such other work as may be 
assigned. 

■i. ine Ware nouse Manager Snri P. c.. Verrna was 

Ul ,11b ai,U.UU&G UU iJ-AU-O y. due ll.U 1- 
...i.iiiiv.i i null, , v n,v uuubb ti.i.ii:,,oil, uiauc-i, WaS msO 
uibiiuigc Oi luc uuaci uuu ibbvi^j. m gwus, «vi t uui.iU 
ana lull.i jjwiuwu Opeituieus auu luiu 10 su^-iviSC, 
Clwch Uuu veiny tuc xeeeipi weiguuicui ueiivtiy clC. 
iiui maxi onauKtr rumi uab uttu uu.cuaxgeu ou me 
uneguu ULsojjpiopiuuiuii ox raanoicui dii mis num- 
Dciuig qou. xue woiiunuu nas oeen ruxpucaied 
xuistxy lor toe axregeu xuisconuuci aixa pumsuca Dy 
uie oxuer ot thsmxssar xxom service wnxen is uciluer xcgax 
nor uuscu on ,ue races ana cixcuxnsLauces or ine case, 
ne nua never conuoea wxui me wtue nouse xvianager 
bnrx P. C. Verma m misappiopnaung 660 Uns of 
pinmoiein oii on 25-10-87 and causing loss to the 
Management, there was no mistake m counting of 
paixnoxein oii tins in loaded or unloaded in the Ware¬ 
house by the workman. He had properly maintained 
the gate register and made the entries properly alter 
tallying with truck chit and gate passes. He was never 
entrusted with the 660 tins of poimolem oil as alleged 
by the management. In the absence of such cptrust- 
ment, the charge of misappropriation cannot be levelled 
against him. 

4. The workman further alleges that he and Ware¬ 
house Manager Shri P. C. Verma were charged together 
lor the alleged misconduct. The enquiry was never 
conducted jointly against him by the management. The 
charges were not properly explained to him. The En¬ 
quiry Officer was based and therefore he held Hari 
Shanker Fillai as not guilty who was responsible for the 
actual maintenance of the stock by virtue of being 
godown incharge. The workman has been wrongly 
held guilty for the alleged misappropriation of 660 tins 
of palmolein oil. On 25-10-87, a trucks having 660 
tins of oil in each arrived in the Warehouse and were 
entered in the gate register by the workman. It was 
also duly verified and certified by the surveyor. The 
godown incharge also did not report against the work¬ 
man regarding the misappropriation of 660 tins of 
palmolein oil. On 2-11-87, the verification was done 
and the charge regarding empty tins alleged to be 
brought on 25-10-87 was framed against him. The 
finding of the enquiry officer is based on suspension 
only. He is not liable for the goods kept in the go- 
down. The charge has not been proved against him 
on the evidence adduced by the management. Hence 
the. punislunent of dismissal awarded by the manage¬ 
ment deserves to be set aside. He is entitled to re¬ 
instatement with other consequential benefits attached 
to this post. 



5. The casefi* the management is that the workman, 
while luacugamg as cnpwiauar at the Central Ware 
Housing Coipoiuvion, Kaipur m tue year 1987 wnh 
the Ware House Managei olm Jr 1 . C. Verma andH&T 
contractor ana misappropriated 66U tins ot palmoiein 
oil tir Zo-lo-87. He made lalse entry in tne gate 
register showing receipt ot this tins in the gate at 
2a.Uo hours on 2o-lo-87 and clindestinely Drought 
60 o empty tins, 10 ot which were not of SIC Panno- 
lein ou and concealed m the stock no. 213 by shitting 
the some ot stock in stock no. 8 & 9 of godown M-3B 
in the early hours of 20-10-87 to make up the" shortage 
By the said act of the workman the Corporation was 
put to a loss of Rs. 2,97,000. On receiving the m- 
lonnution from SIC, Bombay their surveyor had in¬ 
formed that 6t>5 tins of palmoiein oil were found com¬ 
pletely empty on 31-10-87 in the sadd godown at 
Kaipur. lhe matter was enquired into and 655 empty 
palmoiein oil tins were found without caps in godown 
M.3B. On this basis chargesheet dated 10-5-86 was 
issued. The statement of allegations and other docu¬ 
ments were also issued to the workman to explain his 
defence. The explanation of workman was not found 
satisfactory amftherefore the DE was conducted against 
turn. The enquiry was properly conducted and the 
sufficient opportunity was given to the workman to put 
up his defence. After examining the evidence and 
other materials on record, the Enquiry Officer found 
the workman guilty of the charges levelled against hiin. 
The show cause notice was issued to the workman and 
after considering his explanation, the Disciplinary 
Authority passed the order of dismissal which Is per¬ 
fectly just and proper. His appeal was also rejected by 
the appellate authority. In this way, the award of 
punishment given to the workman does not require 
any interference; The workman is not entitled to any 
relief as claimed by him. 

6. Following issues have been framed in this case 
and my findings thereof are noted hereinafter: — 

1. Whether the enquiry is just, proper and legal? 

2. Whether th© management is entitled to lead 

evidence before this tribunal? 

3. Whether the charges of misconduct are proved 

on the facts of the case.? 

4. Whether the punishment awarded is proper and 

legal? 

5. Relief and costs? 

7. Issues No. 1 & 2 : On 17-1-96, my learned pre¬ 
decessor has held the Departmental enquiry conducted 
against the workman as just and proper. In view erf 
this finding, they need no further consideration. 

8. Issue No. 3 : The charges of misconduct were 
framed against the workman and Departmental En¬ 
quiry was conducted against him. Shri P. G. Nair had 
held the Departmental enquiry and submitted his report 
on 9-5-89. Both the parties had adduced oral docu¬ 
mentary evidence in support of their respective con¬ 
tentions before the Enquiry Officer, The ample oppor¬ 
tunity was given to the workman to cross examine the 
witnesses and rebut the prosecution evidence by the 
documentary and oral evidence. The report of the 
Enquiry Officer is exhaustive and has discussed the 
svidence of both the parties in detail and the conclu¬ 
sions are based on the basis of cogent reasoning. The 


Enquiry Report docs pot disclose that the Enquiry 
Oiiiccr had given ins findings on the charges on no 
evidence ou record. It is also not disclosed that the con¬ 
clusions ot the Enquiry Officer arg based on hypo- 
hesis only and not on the basis, of evidence available 
on record. In such a circumstance, it will not be pro¬ 
per for this tribunal to re-appreciate the evidence 
adduced during the Departmental Enquiry proceedings. 
I do not find that the finding given by the Enquiry 
Officer is purverse. 

9. This tribunal cannot sit as a court of appeal over 
the finding of the Enquiry. Officer. The appellate Autho¬ 
rity had also agreed with the finding of the Enquiry 
Officer and accordingly workman’s appeal was rejected 
by him. The conclusion of the Enquiry Officer is 
fully based on the material available on record. Hence 
no interference is required by this court. This view is 
supported by Supreme Court cases (7) 11996 Page-509, 
State of Tamil Nadu versus S. Subramaniam, AIR- 
1988-SC-37-Christian Medical College Hospital Em¬ 
ployees Unions case. 

10. In view of the aforesaid discussions it is held 
tliat the charges of misconduct had been properly 
proved on the facts of the case during the Enquiry 
Proceedings. Issue No. 3 is answered accordingly^ 

11. Issue No. 4 : The workman had voluntarily con¬ 
fessed that the shortage of 660 tins of palmoiein oil 
was detected during his duty hours. He could not ex¬ 
plain the shortage satisfactorily before the Enquiry 
Officer and therefore his defence plea was rejected by 
hint. This shortage has necessarily caused substantial 
financial loss to the management. The workman wax 
holding a sensitive post of chowkidar and his duty waa 
to protect the property of the Corporation. He failed 
to discharge his duty with sincerity and deligence. His 
action was in a manner which is unbecoming of an em¬ 
ployee. The management has accordingly lost confi¬ 
dence in him. In view of this fact, no management 
coin employ such employee whose action is detrimental 
to its interest. In the circumstance of the present case, 
the punishment of dismissal awarded to the workman 
does not appear to be disproportionate or excessive 
hence the finding on this point also docs not require 
any interference. 

12. Issue No. 4 : The punishment of dismissal is 
accordingly held to be proper and legal Issue No. 4 is 
answered accordingly. 

13. Issue No, 5 : On the reasons stated above, the 
workman is not entiled to reinstatement with all back 
wages and other financial benefits as claimed by him. 
The reference is accordingly answered in the favour 
of the managerocnet and against the workman. 

14. Copv of rite award be sent to the Govt, of 
India, Ministry of Labour as per rules. 

K. M. RAI, Presiding Officer 

nf 14 2001 

gn'.sfT. 455.—aftiftPw fwmr irfsfairir, 1047 

( 1947 TTT 14) STITT 17 ft ft, 

srqtTT fipjOTHT <frifqr-fir. * yjpytfi* ft tfsrs 
afk sptfmf % 3fT4, ipyror ft fftfite sftt ilfiw 



^ tofrr tototc RkflfaRr trfsmwr, V 
rot JTfrrfw rom t art toftR totoh: rot 
2-2- 2001 #t TOW JTO TO I 

[R.RTO . *430 12/8/09-«T$. TOT. (Rr) j 
jft.tFT. tfaf, Ttfaw . 

New Delhi, the 14th February, 2001 

S.O, 455.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Central 
Gbvt. Industrial Tribunal-cum-Labour Court, Jaipur 
(Rajasthan) as shown in the Annexure, in the indust- 
ri&l dispute between the employers in relation to the 
Hindustan Copper Ltd. and their workman which* 
wafe received by the Central Government on 2-2-200L 

[No. L-43012/8/99-IR(M)] 
i B. M. DAVID, Under Secy. 

t^fta ttctor: wknOiro qfaTOR tfa tot ^ttriwr, topjt: 
Smw Rrorr :Rt. srr£ rft. #-69/99 

TO$W R«TO RW-43012/8/99/to£ TOR. (RR) 
17-11-99 

tortUR? 5 ? «ft rrtjttr, sk Rt, rotxw 1904 s, 
Rifaro famw, «ror*> to romkRT fajroTR wt 
fafati tcr^tRRT, fjroj; pr faRitt Rfa tror, faro 
(sftroro) 

—WtRf StfRTO 


pr 24 r--"Rr# 'R'R'TTt^ftnfr *rf t ftRfa i 9/12/90 
vf 3# faro arkk R TOtfPfa faro rrt :— 

"Pit TORftwrro 15/12/90 rot totr Rift (rjt? 
6.00 *r# R akp 2.00 r# tor) Riffa pm R vjft 
TO t Rt WPJ 01.25 V# TTOTO R OTTC R Rip 
^ffTT#twkarrT:tt?ftkTO pjw # fc % tot# 
rot ft* to stn# (rwpr wwtototo: 515 
# TWR rof TO WRR % roTTR ft* TO far RRT 
ftratft TORTW TJRTO WTO Rf 3 R # RttritpR^ % 
RrTOW R. 832300217, RRfTt (RTTWTO) TfTO 
% rtr rorwr Rt tot to 33 m Rifkr iron, to 

far VT t Rk WR # RIR (ft «Plt R ffTTCT 

JTO RS RTRTW TOT TO Xfk TOT WTRR RRTft R 'JOT f=P 

*r row* R to | Rt totR tottto Pit waf ?rrt # 
tw # ^ro? | 1 totoVR roqt rot Rrorm 
rrR ffrt % wr #Rtw ;jro? R *rk rrt ft R rtr% 
TOOT TO RWR JSfRT RJWRIRT Rt $TOT SETOR # 3TO tnp 

wit to rt?r to rrotrr twt fro to i rrlt # rtrr 
% PHI zroff to P3R wrrr 8 .00 PppftRTR to wk 
frorRt €mct trorr 4 oo.ootoR tot TOrfRftr 
tot R ^rr 4 R R to R 1 alt# wr % 
rr? R toR 5^ TOrR tR jjrtf w 

to to 1 totR mtfor arf^R 

33tR R tt Pp torRV qft totPt «ff tot 

iFg Rtot R TOft R top R to t| 1 1 


TORT 

fp 5 -RriR tor ftfRtr, trret toto: ww, arfttr 
vfattR totrt RRtoc (°rRror-), tphTR ttroroR 

—sttoRI PtRItop 


mfRRf : — 


TOTTiT 4^ WfRcT TOR TTR# PTO# 

WSW #t »RT 14(3) (RV),RttlR (ir*f) 3ft TOT 
*rt TTPj; |, # TOTR?t«[<l^<«l #V qfWTTO R TOfT 

I I” 


m«ff #t Rk R _ «ft tr^ RV. nRfro 1 

^fkreft ftro Rtror 1 

Wroff #t Rk R _ «ft ■q-Rk? TOrf 

•ttoe trorkt 30 / 11/2000 

TOTR 

kRk trpi < % jnxr fRro ftror R WIPpp from 
trftrfror, 1947 (f^rR R wfRfRroT, 1947 
trrqr |) stri - 10 Rt swm ( 1 ) # ww 1 # srr^- 

tnRt # fdrafTOM^ Pr?fror Pmrr to :— 

“Whether the action of the management of 
Khetri Copper Complex, Khetri Nagar, in 
terminating the services of Shri Jagat Singh 
vide order dated 8-2-93 is justified? If 
not, to what relief the workman is entitled 
and from which date?” 

inRT «k R tRtoR top *R*t jt^tPtoto 
frorR 3RW Pro to f# froft Rrtpt R 3tw) 

ft^pRT tpRi kFTRhft TOTTOfr # TOT R pPTpP 

3-4-69 *fR' 5 f Rti to? R RR Rro R frorfR? to# 


3TO TORN # TOTOT 3Th«T crfR^rkt Pr?«RT fTOf 

to 1 TOEnp #1 Rk R TtfW *ift 1 »r?r? R 
TO*ff TOT^TOt jtoi to* t-qrorn^; tow wtR- 
»pr(V R TOtf #t ?>«fV qnro> tow wftrrod #V 
k«ft4 % totot tt wprrafwp wrfTOPik R fkrnp 
2-2-93 #r TORf it TTRW TOTtft TOfTOT fTOTf I 

RHkr # tow wlw kfk #1 srfRrfkfq- tritf #t 
totwsw ?Rrf *rf fror totw m«ff trrwr toRV- 

?RW TOR R TOTR# Tft | fktk 6-2-93 

#t TO*ff # JRT TOWTO TOT TO$R «TR WTW fcRk 

#1 srfRfRPr r wfw toRto^I srfR tor) i R7g 

3TO TOTORW 3TOT®? RRf TOCPI TO( R WlRw fklTR 

8 - 2-93 R rR Rrt R warfer to: fro rrt, wt 
fw fRf? faros tfa RwfRro fatR # f«i wi # Jtfa- 
TOt TO I TORT rot 3W% fa?3' Rt ht fWRiRR #t 
RfafaPr RV TOTWTO TOTf Rf R TOTpRR WfW 
# Rkiw Rrora frorr r? Rwrgt # rwR) #t wfa- 

fwfa Rt TOTWwr R^r TOrt Rf, fawR RiRf rot rr 
RRT R^t TOTT fa Vfa TO TORt faros RRT 
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tawr tarr fFtr tRF ^ Ftir gfaq ^q % sfa- 
qtasrr n’fr tq i ftrtivtr ta tanr if mta 
W “#t SSTPT TWf ft if Wt fwj fttaT M 

ftq Wit TWItcf taf F F? tOftF Wit Hff FR 
wt I 3fR wfwta q frittf tat qt fan fata 
«rrernc % sfftf tr qsr tal §q; srrtaf tt tata 
tRt t farvi, Ftfa fttif qt qqtnst rmw ir 
wt rritaq qnfaq tfr $ i mtaf if F’J-ritarr 
% fa^ar ftawtarr tatar-f stgrr ta, ftta tasmFW 

n taitat fa-fit 2 7'9-93 t 3TtT fqttF tt faff I 

tafataq ’tHrqrit'V % far tan fa ffafa qt ft- 
ri.tr mfw ir tarfaq wrfFn | ®rr t?f qq ntrtaq 
fafqq t tr nff qq srtaf tr taffa tt qtfrta 
tait qt orrftF tt fan i mf % fata; Ftif tf 
tarn ta qstr % tfaftr if qfarcr «tftt tantanR. if 
rm rrtti stt 4 T ta fna ff tnf of fw qt 
qffFam 5^.1 tfan 392/90 mr i nrnFF 
farTw ff qta qqt rjwr n,fat fa-fat q fanr 
ftarfa 9 - 1-97 % swr snfa if. fata tartar srnftF 
far qiq t far tanjqq t? farr i qrtFFita ww 
TT FFFFTt fatf ^ tafa ffa FFft mtfv tafaf ft 
fa farqta ftsf ta' erta qt mfafa mowr ta 
taifaq nfaq tfa fa fawt f qqfcr fat -,qqr i 
qta fvtt if T'-fr rrnif % wr ft f^ifr,- 
ir iTi^ff ti ?m wv ttr 11 tritr qff 

% tr«ff qff irtRfw snw taw 8 - 12-93 »rr 
■srfjtta t ipcw^ qrvR ft'-iT w t taefr qrrstrta 
ftQ; 5fit f?p tf4i qr‘T rrrinf t?>t t 5T^ qf'<WT'4f 
rrta ttr t Tjr. fw-ttart fwr ^to; i 

^■jrrtf qff wf. ir tata vfa; ^ft qrr tvnr 

JPRJn taF FT, ftfif FW ftttf WT ft 5Tl v ff 

tf fttta’T t Fivt rnstffrF n'rfV tfftrr tan 
w 1 toff mtft ir 5r<n w tit trt if ^qfr*; ; r 
T?f «tt 1 w-ft fw, %m wfr «Pt Ttt t iwit 
tr 1 w Jffitor, trft trm tftar tr trefttw 
qr^n ta if srrff % %ff qr taf tarir^ wit t 
qtt i tnff t't tit tatiffr tr taftfr vfr ^qw^sr 
tFivf tt, ftwr tr-ff ir t yq rrttrwr tr qfrn 
rFgrr tr tf 1 rrrtf tr mftrtf tf gtr qrrrf 

tf «ff 1 tf nta" tatr w ft trCr 

tr rrrtaff % n.r tf t<wpff ta <r 1 trtf % 
qiFKF ta if: fq-rrrt if tHT ITFT TFi TO 
«pt ttry rrff tfr tan «rr 1 grrt ta^ rt-f 

«pf FfWriftar tV ftif % titq »ff rta ^ ti 

tft f?r^ ffff 1 srrrFfew fw ^5 rtFrit-r jm 
tarr rta mta frrs trif qf tan Jiit ir fnartaf 
if 11 JTT*ff ir tat ftffj ta srfq qt t wiwr 

tfta qr^rr tr ta 1 tw rfft ntr q qrqtrff 

if rr^jmrq wr qa'f tr tfew rgir jrr ^ ^j.. 


^rr tarr wr «rr, ta ta tatar q«f -rrt tart 1 1 
qr«ff ta nit % tkit ttata rr % ftataf 
tr trt W5~qf t7~r tr *rf t fqrm^iT fwitat 
tit ta ft qrr trrta t fwn tta tag qitr ttr 1 
tivr qfiwifr uto if taqqftt ir q.ta ta wt if 
q^'; Frrfqn qri trf tfwtt nra q^r §rar 1 

ttar taw 9 - 11-2000 % grtr si4f % fta^s 
tat utar rnaf ot i 

qtta % tart srtarti'T qq qf t ft Ft nnff 
ta titvTfqqr wtt if jtt FRfq ir taqqtr qrr 
tar qqq of ftortat Fit if '.r?rta taqfqfa qff 
tta ft War 1 f; ; v q.f % otat if 1999 
W.rff.m. (t^F ta>¥ qt) ^ SlOFFtOF. qfF 
otafta srtrq FFt ta~s FFta ftanit t fr f> 
tFt tan 1 1 yq-r tiFF if tattat 3 W,f 
wnriFt % tatRoff-r mt nr ta tn frotar 
Fit ta trq ? nta qvfFtifr qqrrt ta tatta qt 

n<ff qr qt t.t -ml ttfr 1 1 ttr rmr> 
if tfftrta % fqta qvfsmff FttF t ftainfft Fit 

ta trltta qt ta qr trtrfvq ta 1 qffFtta 
urn ir Rfr-'fitf tanjtr rfr trr tr Ft ft fqtoffv 
Frt ir Ft fr qtTtat qf, iqtaFfta tf tafT qrtT 

tan ti mq FRq if tarr ftatr nir FffTrqf 
tf fqqrtar Fft t tart tff fr rr trr qr 1 tarr- 
taq tat if tfftrqf tf tat tT4trCf ta ^rftt 
ftq ft! tf qr4tr Ft frr iff^tt .ttTFqt ir qqr'tt 
ta, tr FftatF f< frrr tn tt t tTjrftr rtf % 
fttataf ta t-f^Ftf tr qtttaf tr4trfr ttFtatrta 
tt tata ft7r tan tn Ita tur if Fit tfVtrta 
t 3 kt qt qtat ffirrtr trr frti qfqt rrt otn 
ftotat F'rt t tattrft ttrt if trjt tT taf tint 
qt ta tr, ttr t$f mi r-r tfrfitfr'if if 
ttatrtf tf tarfqf.g tt fttat frt ft! tr writ 
ttttcf qtT tat r 1 ^?i'fV ta s frr-ft % ftjrt 
tftqtn ir 1997 Ft Ff|.ta. 3297 tr^ 

taftar ttqq ta fift tltx-trct q'ri $iz t qt wr tt 
t.qt tarr 1 1 w fw> if ttatrta tr tai tt 
tartar tt ttft nttt tn qt qltta tr trtar 
FtRf on tt Frfn trtrfjt tqct if ^rt ttta 
tr trtar Ftrrr tan t tt tt^ % taitF q^ tar- 
qrr fttr nn tt t qq ttR tart ntf if tnrjt 
fttn ta t ?q tint tr Roff tn Ff qtr-rr tt ft 
qr'lFnta nw if t?gr ftq rq trta tt tfF Fit 
if q-Ta-r 11 qq qqta trq rr qfrrrrq fttr FTq i 

q rta % fttaF Ftt qtatr ir tt z tani | ft tqta 
f-rtF ufj 379 tRitar tw tf|n‘ tt tartar taF- 
?tta ww if qqrrr tan tt Ft ft frtrtaq Fita if 
Ftafr fttF tantq qq^rta ta tmfq tr tqiqR if 



961 


r«TT>T XT—tsfr 3 (]i) 1 HR TFTH : RH 3, 200l/'BT^iT 112 , 1922 


HR'f in ©R TT3 v§‘>rFfT, T*vfi ^ rmfr x ehpt 

i ft b^tr r^jr/pht ^ 

Jf srRfa ROTTf nrr Rf tirdr ferpfR PiR if “ff% 
fe;g svrfafr mvr i ?rar: jh nffr vgr ^rr BRerr fa 
feiFfte PiR x #;ttu SffiRl if brT % fes 
fftfR snvn *1 i 4? tff wiVf H$f & fa Sfftsrcrft 
M®FTT0l sr fepfR RTR if OP St tffW HFJff Pf ^ 

«Tr i v< qf-feifcHf if 5T»4T P fen wftRHi % 
am ptr kir^rri 1999 op.rfr.tft. (hr op? ^) 
('f"3 8io if 5 krt *nv> if pff hseftt -ivft faR-if 1 
fefjftv rtr if % sthk xx a ti? % fea 
mrpf >r5 wpKt if gft sWY Hvr wf 1 199 ( 5 ) 
Htf.tff.Et. 7G2 It? Sff^R *fe'4T HR iwr 

btthr % rjrr/Sr if *rR*fta ^thh rwph ^ 
ifg ?rfafeffaT fen t fa rhpw art % fepq 
% tj-RR if »4 'Mr a rfapTu % ffffPT fScMI ngf 
«TT ffim AT AP fa feTR "AT rf g> fa 
atrpfer frfa if '-m fepq <ft ?$• 

nfa bwt sir 1 w ?Tr%5Hi 1999 ( 2 ) t>a. Bt. 
rff. mCrr fyj *rr pfarc: srfa xp;\; ^ VK'r 
if Pfeifer ferr wr $1 siT«ff % feR wfa- 
apit pt ^ ab avI % fa feirffa if gr&ir 

% ®rrar t tn nffl % fma qar.mYf wrfaA ph 
fff5.--f ^ctr RfTif 1 1 feirffa apt if t-tr *rrvr 
% ?miR <re st4? p f-r^s min -il srRfaf pf 
afaftrfa $ pt*h ahr Arms 1 1 ifc&Y wt if 
stuff tfr a'hffffe pt prefer ?rff m 1 

3TT«ff % feR *TrsWRT % 1990 ( 2) ffff. 

wx. 'rs 6 2 f^w-ferPr crh ^Tfir 
nm ^ «pt ferr 

PTTR% if ’T'fff ffClfPHHf H ^f«Jf ?fftf 3 TH 
#r wrmfiHf ?rTfrff if femr cNf aK- 

tr Prt «rr i wTtt<ff >pf ^>ff % sq-ncrq - 

ir «th «fff 5^aw % *ftifa it wRffe fen 
HIT <ff I TJ^f WTPft ^"f iHT if ^ fefMRT 

Tf I Ht iHT if ^VfH »PT fer SfT I ffR^f 

'd'f^d+f HHTPH % *TT*ff Hf afefH WR fefT W Hfft 
'fferr'f hjh *Rif ^pt 5ffer ferr i 5fpg?r HHir % 
HR TfTR% ^ fef ^ X s^Tq- 

JR 5 ?f iTPfe if Jurpff % feff PHTt 

jt# TpT%fe ^ tnrfiT sfeir % | ( 

TrrsTR xx jrt«ff ^f Hafepff iw Pf ST^Ph ^ 
^CT m nqpfT i^ir <ff HHfiH RnriRq % 

1998 1W. 'fff. ?ff, ( f^r f^ff ) 316 ^irffen 

xrfems: Tfepn; HTTn ?mr hthw ^Hnif if 

qc si'fefnsrTfef fen t fe RPrPH a'R % ^ 

nr^; if fw nr r to fe ^rr 
afeHfn^ n ?> fe wrfer ^ feWin 

urPtfr fffffT ^ 0^1 til'll *TT I if^f yrq if 


acrfer ht itht nr nff | fe npfe if 

farr_ HfT C®?f 5 fffer ^1 

w^pptt Piwrf % am nptff ^ irawfer % 
m^rr ferinr -8-2-93 qfr gfer tht nmr ^ cr 
fmffipff ffCTHn srrer arr-f nftmff n?f |i 

9 rh wt nffffirPr % ? jffn fmFR Hf wfafenr 
1947 qffErm 17 ^skt - (1) % nwor ifetr- 
H«r nfer ^ ttitti 

?■/- 

r it5Pcffq ifftfVT'Pf 
fe<i>,-14 'VT^-iy, 200 1 

^rr.nr. 4 5 6 -— ifhftPrp farra nfafecr, 1947 
(1947 qn - 14 ) fro 17 % ttrrrh if, 
nTRT pR.nf.gf.p^. % mtsret* % qrj fetsr^f 
sfTn: nq-Prif % 4 't t, if fnim ailaiffe 

fqara n afWrfe nfemi/tH RRiHf tannra ir 
rare aft aarrfJH nra'f % aft P-sfPr nfpR p't 
12-2-2001 aft m snr «n 1 

[4 . n R- 2 2 0 12/ 3 5 7/ 9 7- ’.Tff , ffR. (=ff-II J ] 

fin. ft. %wr, ifp nftfpifr 

New Delhi, the 14th February, 2001 

S.O. 456.—In pursuance of Section 17 of the Industrial 
Dispute Act. 1947 (14 of 1947), the Central Government 

hereby publishes the Award of the Industrial Tribunal/ 
Labour Court, Hyderabad, as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of S.C.C.L. and their workman, which was 
received by the Central Government on 12-2-2001. 

[No, L-22012|357|97-IR(C-IJ)] 
N. F. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL-I AT 
HYDERABAD 

PRESENT : 

Sri Syed Abdullah, B.Sc., B.L, 

Industrial Tribunal-!, 

Dated, 19th day of December, 2000 
Industrial Dispute No. 4 of 1999 

BETWEEN 

The General Secretary, S.C., 

Fillers Association (SAAJAC), 

19-1-112/1, Markandey Colony, 

Godavarikhani-505 209. .. Petitioner. 

AND 

The General Manager (P), 

Singareni Collieries Company, 

Limited, Kotha.gudem-507 101. . , Respondent. 

APPEARANCES : 

Sri K. Vasudev Reddy, Advocate for the Petitioner. 

M/s. J. Partha Sarathy, V. Hariharan and 
A. Chandrasekhar, Advocates for the Respondent 
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AWARD 


The Government of India, Ministry of Labour, New Delhi 
fcy its order No. L-22012|357|97-IR (C-II) dL 18-11-99 
referred the foUowjng. . Industrial Dispute under Section 
R\l)(d) and Sub-Section 2(A) of Industrial Disputes Act, 
1947, to this Tribunal for adjudication: 

"Whether,the aption of the management of SC.C. Ltd., 
Kothagudem in not paying HRA/CCA at the rate 
of 10 per cent of the basic pay to the eligible em- 
ptoyoas working in Chug ‘C* towns such as 
Kothigudem, Ramagundam and Bellampalli and in 
not giving 5 motors cloth .once In every si* months 
to coal fillers for using as Head Gear below the 
Bamboo Basket are justified 7 U not, wbat relief 
the workmen are entitled 7” 

Both parties appeared and filed their respective pleadings. 

2- The President of Slngarenl Collieries Company Fillers 
Association (SAAJAC) Godavarikhani filed claims state¬ 
ment. The averments made in it are as follows : The 
association approached the management for redresaal of 
their grievance. As there was no response, a strike notice 
was issued. Thereafter conciliation Was nude which ended 
in failure. 16 Demands were raised by the petitioner-union 
out of which 2 demands were referred. 

3. The towns namely Bollampalli, Mandimara, Ramagun- 
dam and Kothagudem have been classified as ‘C Grade 
towns by- the Government of India. The service conditions 
of the workmen of Coal Industry will be decided by way of 
National Coal Wage Agreement (NCWA) once in 4- years. 

All the managements of Coal Companies and all the major 
unions are parties to the National Coal Wage Agreement. 
In National Coal Wage Agreement IV, it was agreed to pay 
10 per cent of basic as il.R.A. to the workmen of Coal 
Industry. Accordingly implementation instruction No. 46 
dated 26-8-93 was issued as to the decision taken by the 
(Standardisation Committee of NCWA-1V. It was agreed to 
adopt the pattern of C.C.A. and H.R.A. for the workmen 
of Coal Industry on par with Central Government employees. 
The decision is binding* on all the Coal Companies. Even then, 
the management has not been implementing the same except 
paying some paltry sum of Rs. 60 per month. The Coil 
Fillers hevc to lift the coal after blasting and fill the same 
in tubs, while doing so, fillers have to lift the coal In Bamboo 
Basket, If the roof is sufficiently plgtyd they can lift the 
coal on their heads, .sometimes the height of roof prill be 
lesi than -4 or 6 (ept, they msy. have to carry to «>al on 
their heads or back in bamboo basket without any protection. 
Thereby the management has to provide 5 meters of cloth 
so as to wear if as Head Gear to protect their body which 
writ be convenient and proper. But the management has 
refused to accept the same. Therefore it is prayed to declare 
the action of the management in not paying HRA/CCA at 
10 per cent of their-basic pay to the eligible empfonifs work¬ 
ing in Class ‘C Towns as per N.C.W.A.-IV and also in not 
P’viny I Meters of cloth once in every 6 months to coal 
fillers for urine Head Gear below the Bamboo Basket, as 
illegal and arbitrary and consequently to direct th*j manage¬ 
ment to pay HRA/CCA at 10 per cent of tfie basic pay to 
its employee* working in Class ‘C’ towns and to supply 3 
Meters of cloth once in 6 months to coal fillers. 


1997. It was agreed by the union not to go on indefinite 
strike which was proposed - from 28-10-97. However, the 
illegal strike continued In Ramagundam Region upto 3-11-97 
and in Bollampalli Region upto 11-11-97 resulting In loss of 
production to the tune of 1,80,318 tonnes. As per the pro¬ 
visions of NCWA, C.C.A. will be paid to A Class Cities. B-l 
Class Cities and B-2 Gass Cities and employees covered 
under C Class towns are not eligible for payment of C.C.A. 
Kothasu dem, Ramagundam and Bellampalli are Covered under 
‘C’ Class towns and hence the employees working In these 
towns are not eligible foi payment of C.C.A. Payment of 
H.R.A. at the rate of 10 per cent of basic pay to the emp¬ 
loyees working In ‘C* Class Cities is effective from 1-7-91 
as per re-clasaification of eftiea/towns its circulated vide Im¬ 
plementation Instruction No. 46 dated 26-8-1993 of NCVVA- 
IV. The wcikers of Btllampelll, Rmpagimdam and'Kotha¬ 
gudem are classified as ‘C’ Class Towus and the workers who 
are working in Mine and 1 where no quarters allotted are eli¬ 
gible for HRA at Rs. 60 per month which was being paid 
on par with the employees residing in other than three urban 
‘C’ Class Towns, The workers p°sted in Mines and Depart¬ 
ments which are not located within the urban limits of Bellam- 
palil, Ramagudam and Kothagudem arc not eligible fat pay¬ 
ment of HRA at the rate of 10 per cent of basic pay, but 
they are continued to be paid Rs. 60 per month towards HRA. 
About 1,10,000 employees including 2500 executives are work¬ 
ing About 42,000 companies quarters are allotted to NCWA 
employees. Only 69,500 employees are not allotted company 
quarters. The workers posted in Mines and Departments situ¬ 
ated within the urban limits of the 3 towns are concerned. 
15,428 employees are not allotted quarters out at 25,298 
employees employed. As on date all these 15,428 employees 
are being p.iid HRA at R*. 60 per month on par with other 
employees not allotted with quartern and working in the areas 
other than 3 ‘C’ Class Towns. The abovo 3 ‘C Gass Towns 
Bre to geographically situated that if HRA 10 per cent 
of the basic pay is Implemented It will cau*e heart burn to 
the employees working in the mines and departments which 
are located just adjacent within a distance of 100 meter* to 
a Kilometer. An employee working in a department situated 
in urban limit and an employee working in a mine which Is 
adjacent lo the department, but outside the urban limits both 
of them are hot allotted with company quarters happened 
to reside in the private house in the same locality. So this 
issue was discussed with 5 affiliated unions and considered 
the implications arising out the implications of this Issue and 
it was decided to find out the ways and means-fn due course 
through further discussions. • The workers of the present union 
are handful only to have raised the demands for strike notice. 
The prov : sfons of -NCWAs are recommendatofy which are 
liable to be modified through Tripartite settlement under I-D. 
Act with the consent of ■$ C. Workers Union’ whtfch Is a 
recognised union by the company to suit the local conditions 
in the Industry and to serve the beat Interests of the workmen. 

i ^ * ) 

5 A* regards providing of 5 Meters of cloth once in every 
six months it would -affect the financial position leading to 
serious and acute problem*. As such this demand Is not at 
ail justified No reasons are given justifying the claim and 
that claim is not justified. Hence prayed to dismiss the 
claim. 


J The rcspondent-Management filed counter which 1$ as 
under : Though strike notice dated 18-4-97 was issued over 
t hitler of 15 demands including the Issues covered by the 
present reference but there was no strike call except a token 
strike on 19-5-97 given. A'stt. Labour Commissioner (Central) 
held the conciliation proceedings pn 16-5-1997 and lf-5-1997. 
He advised the union not to g6 on. strike. No settlement 
was arrived for negotiations. The recommendations are applic¬ 
able to all Coal Companiea including Singareni Collieries 
Company Limited subject to certain modi¬ 
fications, suiting to the local conditions of 
the coal companies. The petitioner union being 
a Croft association has no representation status in the JBCCI. 
The Singareni Collieries Company, limited Incurred losses 
which la accumulated in excess of-Rs. 1209 erores on 31-3-97 
a* such became sick under the Sick Iqdusrtial Company Act. 
Thus the company is not in a position to bear the additional 
expenditure. The union iwted another strike notice on 
13-9-97 for T6 demands proposing to organise an indefinite 
strike from 28-Hb97. Except demand No. 16 a)l other de¬ 
mands were,.covered im tha,earlier strike notice dt. 18-4-97. 
Conciliation Proceedings were held on 27th and 28th October, 


6. The point for adjudication is whether the demand for 
paymtnt of HRA and for supplv of 5 Meters cloth once in 
every six months to the Coal Fillers as demanded by the 
union is justified 7 And to what relief 7 

7. On the side of the petitioner union the President was 
examined stating that the union is a registered union covered 
by Ex, W1 certificate. Some- of the unions of Singareni 
Collieries formed into a Federation. Ex. W2 strike notice 
was given on 18-4-1997 and in pursuance of it, discussions 
were held and minutes were entered into on 18-5-97 covered 
by Ex. W3. But the minutes are not implemented by the 
Management in which the demands were agreed. So strike 
notice was issued. Conciliation was held before the Regional 
Labour Commissioner which ended in failure. In respect of 
payment of other allowances and wage structure etc., the 
N.C.W A. agreement wot entered into between JBCCI and 
the managements of all the coal companies. Out of 16 
demands rased in the strike notice only 2 demands were 
referred in this dispute. At the national level it wot agreed 
to pay HRA/CCA at 10 per cent of basic pay to the workers 
working in ‘C’ Class Cities. The doth Is 
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required foi coal fillers for using us Head- 
gears lift the coal Ex. W4 is the proceedings 
issued by Western Coni Held for payment of 10 per cent of 
basic pay as HKA. fix. W5 is the implementation instruction 
No. 46 dated 2h-8-‘D issued by JBCCl and Ex. W6 is the 
office iii.mott.nUum dated 14-0-93 issued by Government of 
India and as per Armexure, ‘C Class Cities are noted. Ex. 
W7 is the chapter V of memorandum of agreement of NCWA 
5 agreeing to pay 10 per cent of HR A/CCA as compensa¬ 
tion. Ex. W8 is the chapter 8 of NCWA 5. Ex. W9 is the 
circular dated 11-11-89 prescribing 10 per cent of basic pay 
fo the employees wpiking in ‘C’ Class Cities. The workeis 
bre being p.iid Rs. 60 us consolidated HRA/CCA which is 
hot sufficient. 'Ihe employees winking at Hyderabad and 
New Delhi arc being paid HRA/CCA as per agreement. 

8. As against the above evidence of the union, the manage¬ 
ment was examined its Sr. Peisonnel Officer who deposed 
that the management has entered into agi eement with the 
recognised union on 21-2-2000 covered bj^ Ex, Ml agreeing 
to pay I-JRA and CCA with effect front 1-1-2000 which is 
being implemented as per Ex. M2 circular dated 1-6-2000. 
So (his issue need not be adjudicated at all. Regarding 
Demand No. 2 the safety helmets, footwear, caplamp and 
baskets for loading the coal are provided to the workers which 
hre compulsory. Supply of 5 Meters headgear cloth is not 
fnade in any rule. Wearing of turban or headgear is an 
option and individual conv’nienee which has nothing to do 
with the safety meanires. Ex. M3 is the DGM’s Instructions 
about providing safety helmets. As on 31-3-2000 tfie com¬ 
pany has accumulated loss of Rs. 637 crores. In the said 
circumstances, the demand is not justified. 


the head or on their sholudors by protecting with cloth. On 
the other hand the management’s advocate strong objection 
is that throughout India there arc several coal mines and in 
lespect of providing safety measures etc., statutory roles and 
eiicLilurs are issued from time to time at the National Level 
utter taking into consideration of the grievance of the unions 
and in respect of this demand no such issue was raised by 
any of tile unions except the petitioner-union of Siugareni 
Collieries Company Limited and in the absence of any specific 
provision for in the rules and circulars, the management 
cannot be compelled to yield to the demand. 

13. Ex, M3 D.G.M.S. Circulars are relied to show that 
considering the hazards in the work, safety measures are 
provided to the coal fillers for carriyng Ihe load on their 
heads. So also some alternatives are provided which are to 
be followed and other than the instructions given in Ex. M3, 
the management cannot be compelled to do so. In Ex. M3 
under heading ‘CMR 191A/MMR 182A of item 2 : in respect 
of use of safety helmets by loaders, the following guide 
lines are given : 

2. Use of safety helmets by loaders ;—Some difficulty 
has been experienced to enforce the statutory 
requirements in case of the loaders, who carry 
loaded baskets on heads. The loaders seem to find 
it difficult to adopt themselves to the helmets with 
the head loads. 

There appear to be following three alternatives to solve 
the problem of loaders. 


9. The dispute covered by the refeience relates to two 
demands: (I) for payment of HRA/CCA at the rate of 
10 per cent of basic pay to the eligible employees woiking 
in ‘C Class towns namely Kothagudem, Rnmagundam and 
Bellampalli B nd (2) rtot providing 5 Meters cloth once in 
levcty 6 months to the coal fillers for using as Head Gear 
below the Bamboo Basket 


10 Demand No. 1 :—During pendency of Ihe dispute both 
the nutnagcir.Tt and the recognised 1 union have entered into 
an agreement on 21-2-2000 covered by this demand agteeing 
to pav HRA/CCA with effect from M-2000 and in this re¬ 
gard Ex. M2 citcular dated 1-6-2000 was issued. As Ex. Ml 
agieement followed by Ex. M2 circular was issued, it was 
urg^d hv the management that the dispute need not be de¬ 
cided at all. Wnerejs the union’s contention is that the agree¬ 
ment v. as cut tried into during pendency of the dispute and 
in erne no diieclions are issued by this Tribunal confirming 
the entitlement of HRA/CCA at 10 per cent, thp management 
may not implement Ex. Ml agreement taking advantage of 
the fact that this Tribunal has not granted the relief. 


11. Undispulcdly. the manigemcnt has agieed to enter into 
an acreement in accordance with implementation instruc¬ 
tion No. CIC/JBCCl/J. 1.1. No. 7/26.26 dated 22nd Decem¬ 
ber, 1991 lindci tin provisions of NCWA-V follow¬ 
ed bv Office Memorandum No. 2(2)/93-E.11(B) 
dt. 14-5-93 of Diiector of Government of India, Department 
of Expenditure, Ministry of Finance and through its imple¬ 
mentation Instruction No. C1L : C-5B : TMP : JBCCITV: 1.1 
No. 46: 4695 dt. 26-8-1993 extending the benefit to the 
notified ‘C’ Class towns located in the Coal Brit Area of 
Kothagudem, Rnmagundam and Bellampalli. As the agree¬ 
ment was entered into under Section 12(3) of I.D. Act 
pending disposal of the dispute there cannot be any refusal 
by the management to extend the benefit in future. The terms 
and conditions of Ex. Ml agreement binds the management 
foi its implementation by means of Exs. M2 circular . dt. 
1-6-2000 issued. In view of the apprehension of the union, 
that the management may denv the payment in the absence 
of any direction in respect of this relief, it is desirable to 
direct the management to abide bv Fx. Ml terms and 
condition for payment of 10 per cent HRA as agreed 
upon. 

12. Demand No. 2 •—The union has put forth the 
grievance that the Coal Fillers have to lift the Bamhno 
Baskets on their fiends and in cc-e tire roof at the mines 
is at low level thev have to carrv the load op their shouldeis. 
So some cloth support is required as such it is necessary 
that the workers me to be supplied with doth as a Head 
Geai for the unloose of covering the coal baskets cither op 
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(1) The loaders should be provided with helmets fitted 

with adjustable chin straps. They should put on the 
helmet when actually npt carrying a head load, but 
while they are engaged in carrying such loads, they 
may remove the helmet from the head and throw 
It over on to their backs. 

(2) The loaders change the mode of carrying the load 

by the putting it on their shoulders, and wear the 
helmet with a chin strap to permit it from falling 
off their bead while carrying the shoulder loads. 


(3) The head load to be carried over Ihe top of the 
head with a ring type of padding permanently fixed 
to the helmet (by means of soft wire like used 
detonator loads) serving to provide a ‘seat’ for the 
basket. In this cas® a baud of cloth may bo tied 
around the forehead to provide a cushion between 
Ihe helmet and the forehead. 

One of the above mentioned three alternative may 
be adopted whichever is preferred by the loaders. 
The. method of Serial No. 2 would appear to bo 
particularly suitable for thin scams The piactice 
at Serial No. 3 has been actually adopted at some 
of the mines with complete success. The ‘ring’ is 
made locally by the loaders and it is of the same 
design as is at present commonly used by peisons 
while carrying head loads, 

Foiesceing the hardship involved in carrying the coal baskets 
bv the fillers some guide lines are mentioned above, as such 
there is no necessity for compelling the management to agree 
f° r Piesent demand, which guidelines the management should 
follow to mitigate the hardship of (he workers wfvle they 
carry the load'd baskets. With the above observation th® 
lefeience minting fn the two demands have been answered. 

14. Tn the result an award is passed according to the 
discussions made in respect of the demand Nos 1 end 2. 
There is no o.dei as to costs. 

Dictated to the Steno-typist transcribed hv him. corrected 
H’ m® and given under mv hand end (he sent of ihb 
Tribunal on this the 19th day of December ?POO. 


SYFD ABDULLAH, Tndwtrird Ti ibun-d-T 


Appendix of Evidence : 


Wfip^cvDc; Fvommed 
for Petitioner : 


Witnesses Examined 

for R^soond^nt 1 


3VW1 o kfO'wnnynnr, „ MW1 M. V. Snsfry 
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Documents marked for the PetitiiT.ier: ' 

lx. Wl Certificate of registration of Tiad-' U"iion of 
Singaicni Colliciics r jHere. A ■iucl.itton, MainLinim 11 
dt. 30-4-1994. 

Ex. W2 Strike Notice issued by the union on 18-4-97. 

Lx. W3 Minutes of Conciliation held on 18-5-97. 

Ex. W4 Pioceedmgs issued on 13-3-94 foi grant of HRA 
and CCA. 

Ex, W5 Tmplemcnttaion Instruction No 46 in ciicuhn 
dt. 26-8-93 about giant of house icnt allowance 
and C.C.A to ‘C Class towns. 

fix. W6 Office Memorandum dt. 14-5-93 issued by the 
Government o. India it’garding classification of cities 
in Tndia. 

Fx W7 Chaplci 5 of NCWA-V (xnox copy). 

Ex. W8 Chapter 8 of NC WA txciox copy). 

Ex. W9 Circular of implementation instruction issued on 
11-11-89 about implcmenlation of the wage structuic 
and other pmvisions of NCWA-1V dt. 27-7-89. 

Documents marked for the Respondent : 

Ex. Ml Circular dt 24-2-2000 enclo-ing Memorandum 
of settlement dt. 21-2-20(10 about 44 demands. 

Ex M2 Circular dt. 1-6-2000 about payment of HRA 
at 10 per cent basic pav to the employees posted 
to work in V Class Towns us per NCWA-V dt. 
21 - 2 - 2000 . 

Ex. M3 D.G.M CiicuLrs legarding me of safety helmets 
by loaders etc. 
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New Delhi, the J4th February, 200] 

S O. 457.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes Ihe Award 
of (he Industial Tribunal Labour Court, Godavari- 
khani as shown in the Annexure in tin Tn-iust '.0 D‘o. 
pute between the employers in relation to the manage¬ 
ment of S C.C.L. and their workman, which was re¬ 
ceived by the Central Government on 13-2-2001, 

N. P KOSAVAN, Desk Officer 
ANNEXURE 

BEFORE THE CHAIRMAN. TNDUSTRTAT 
TRTBITNAT-CUM-LABOUR COURT 

godavartkh \nt 


3, :001/PHALGUNA 12, 1922 [Fast II— Sec. 3(ii)l 


PRESENT : 

Sri P. Gurunadha Rao, B.Sc., B.L., 
Chairman-cum-Prcbiding Officer 
Tuesday, the 16th Day of January, 2001 
Industrial Dispute No. 53 of 1998 
BETWEEN : 

Naklca Satyanairayana, 

S[o Ramulu, 

Age 48 years, Occ : Mining Sardar in 

RK-5 Incline, S.C. Co. Ltd., 

Ramakrishnapur Division-Ill, 

R|o. Or. No, Spl. C-90, R.K. Colony, 

C.C'.C. Naspur, R|m Mancheria], 

Dist. Adilabad. ... Petitioner 

AND 

1. The General Manager, 

Ramakrishnapur, S. C. Co. Ltd., 
Ramakrishnapur, Dist. Adilabad. 

2. The Colony Manager, 

RK-5 Incline, S. C„ Co. Ltd., 

Ramakrishnapur Division-Ill, 

Post: C.C.C. Naspur-504208, 

Dist, Adilabad. . .. Respondents 

This petition coming before me for final hearing 
in the presence of Sri K. Sudhakar Reddy, Advocate 
for the petitioner and of Sri C.S.N. Reddy, Advo¬ 
cate for the respondents and having stood over for 
consideration till this date the court passed the fol¬ 
lowing :— f 

AWARD 

J. This is a reference by the Central Govern¬ 
ment: The claimant was suspended for the periods 
(I) 20-9-93 to 29-9-93, (2) 19-12-93 to 28-12-93, 
and C3) 26-8-96 to 4-9-96. Die claimant filed state¬ 
ment stating that the chargesheet dt. 18-9-93 was 
issued imposing punishment of suspension from 
20-9-93 to 29-9-93 for violation of coal mines regu¬ 
lations 441(b), 443(a) and 44 (8). 

It is further stated that in the reference dated 
17-12-93 it was alleged that he did not handover 
charge to his successor on 11-12-93 and imposed 
punishment of suspension from 19-12-93 to 
28-12-93. 

It is further stated that in another reference 
dated 24-8-96, the claimant was imposed punish¬ 
ment oil suspension from 26-8-96 to 4-9-96. 

The claimant was not paid wages for the said 
periods of suspension,. The misconduct alleged 
against the claimant was not established. The clai¬ 
mant was not given opportunity to defend himself. 

2. Respondents filed counter stating that the 
claimant was suspended from 20-9-93 to 29-9-93 
because he allowed fillers to fill the coal tubs under 
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unsupported roof and violated coal mines regula¬ 
tions 441(b), 443(a) and 44(8). Thq claimant 
was suspended for 10 days according, to the regu¬ 
lation 41(10). 

It is further stated that the claimant was sus¬ 
pended from 19-12-93 to 28-12-93 beause he left 
the mine on 11-12-93 without handing over charge 
to the reliever. 

I 

It is further stated that the claimant was suspen¬ 
ded from 26-8-96 to 4-9-96 because the claimant 
neglected his duties of inspection. 

It is further stated that the claimant was sus¬ 
pended for 10 days each on three occasions when 
he violated the coal mines regulations, 1957. The 
claimant was working as Muting Sardax. He was 
responsible for the safety of the workmen. He did 
not care for the safety of the workmen In the first 
bccasion. Coalfillers luckly escapped. On the second 
occasion, there was a fatal accident in' the next 
shift of the claimant and the claimant 
did not handover charge to his successor, 
pit the third occasion, the shift overman was se¬ 
riously injured in an accident when the claimant 
worked as Mining Sardar. The accident took place 
flue to negligence of the claimant. On all the three 
occasions, the Manager and Mining Inspector ap- 
jpointed by the Government of India inspected the 
mine, made through enquiry and found the claimant 
guilty of violation of Coal Mines regulations. The 
manager in accordance with the powers conferred 
on him took action against the claimant to deter 
him not to jepeat such incidents., 

3. Ex.W-1 to Ex.Wll and Ex.M-1 to Ex.MlO 
arc marked. 

4. Heard both sides. 

5. The point for consideration is whether the 
suspension of the claimant for 10 days each on 
ithree occasions is illegal. 

6. Point : Ex.Wl is chargc-shcet dt. 18-9-93. 
It shows that on 16-9-93 the claimant allowed 
filllers to fill under unsupported roof. A roof layer 
collapsed. Luckily coal-fillers escaped. The claimant 
was not available in his work place at that time. 
This amounts to violation of coal mines regulations 
441 (b) and 443(a). He was suspended for 10 days 
pending enquiry. 

Ex.W-2 is order dt. 17-12-93. It shows that on 
11-12-93 after the first shift, the claimant did not 
give charge to his successor. There was a fatal acci¬ 
dent in the second shift. Enquiry was conduc¬ 
ted. The claimant was suspended for a period of 
ten days. 

Ex.W-3 is order dt. 24-8-96. It shows that on 
16-8-96, in the second shift, there was roof collapse 
in which one overman suffered injuries. On en¬ 
quiry, it was found that the claimant did not test 


the roof conditions property and failed to arrange 
for re-erection of dislodged props. Therefore, the 
claimant was suspended for ten days. 

There was enquiry preceding the orders dt. 
17-12-93 and 24-8-96 and the claimant was found 
guilty. Therefore, the punishment of suspension 
was in accordance with coal mines regulations 
44(10). 

There was stipulation for enquiry in the charge- 
sheet dt. 18-9-93. The claimant was suspended 
prior to the enquiry. 

In the counter, it is stated that the Manager and 
Mining Inspector appointed by the Government 
inspected the mine, made through enquiry and 
found the claimant guilty of violation of coal 
mines regulations. , 

The claimant has not controverted this state¬ 
ment. 

7. Ex.W-4 is letter dt. 3-10-96 from the Singa- 
reni Collieries workers union. The union represen¬ 
ted the case of the claimant because some other 
workers were paid wages even though they were 
suspended for 10 days for similar mistakes. 

The union represented against the suspension 
periods in 1993 and 1996. As far as the suspension 
periods 19-12-93 to 28-12-93 and 26-8-96 to 
4-9-96, the punishment of suspension was preceded 
by enquiry. But the suspension from 20-9-93 to 
29-9-93, was given pending enquiry and before 
enquiry'. If there was no enquiry' conducted, the 
union ought to have raised the dispute as early as 
possible, but not certainty three years after the 
punishment. 

8. Ex.W9 is legal notice dt. 5-6-97. The claim¬ 
ant questioned his suspension for ten days each on 
three occasions two occurred in the, year, 1993 
and one occurred in the year, 1996. 

9. Ex.M-2 is enquiry proceedings with regard 
to the accident occured on l J -12-93, 

Ex.M-3 is enquiry report finding the claimant 
guilty. 

Ex.M-7 is enquiry proceedings with regard to 
the incident occured on 16-8-96, 

Ex.M~8 is enquiry report finding the claimant 
guilty. 

Enquiry proceedings and enquiry report in res¬ 
pect of the charge-sheet dt. 18-9-93 are not filed 
by the management. 

Counsel for the respondents represented that 
they are not traced. 

10. The respondents were authorised to impose 
punishment of suspension for ten days each for the 
three incidents and it appears that the respondents 
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imposed punishment of suspension of ten days each 
on three occasions after due enquiry. The first sus- 
pension was followed by enquiry. 

I, therefore, consider that the suspension of the 
claimant on the three occosiom Was not illegal. 
Hence, 1 answer the point accordingly. 

In the result, the reference is answered against 
the claimant holding that the suspension of 
the claimant for the period^ 209-93 to 29-9-93, 
19-12-93 to 28-12-93 and 26-8-96 to 4-9-96 was 
not illegal. Therefore, the claimant is not entitled 
to wages for the said peiod. No costs. 

Type to my dictatioon, corrected and pronoun¬ 
ced by me in the open court on this, J 6th days of 
January 2001. 

P. GURUNDI-IA RAO, Chaiirman-cuni- 

Presiding Officer 

APPENDIX OF EVIDENCE 

Witn csscs-ex am ined 

For Workman : Nil. 

For Management : Nil. 

Exhibits : 

For Workman : 

Ex.W-1 dt. 18-9-93 Charge-sheet. 

Ex.W2 dt., 17-12-93. Suspension Lr. No. 

RK517j93 J3336 of the petitioner. 

Ex.W-3 dt. 24-8-96 Suspension Lr. No. RK5| 

719612245 of the petitioner. 

Ex.W-4 dt. 3-10-96 Representation submitted 
to the Asstt. Labour Commissioner (C) 
Mancherial by D.S. Rao, Vice-President, 
Central Council. 

Ex.W-5 dt. 15-2-97 Representation submitted 
to the Asst. Labour Commissioner (C), 
Mancherial by D. S. Rao, Vice-President, 
Central Council (xer. copy). 

Ex.W-6 dt. 4-5-94 Warning letter issued to 
the petitioner by D.K. Saxena, Dy. Direc- 
• tor of Mines Safety, Hyderabad No. II. 

E\„W-7 dt. 28-8-96 Duty allowing letter of 
M. Posham, Mining Sardar, RK-5 Inc. 
SCCL (jeer. copy). 

Ex.W-8 dt. 24-8-96 Suspension letter of M. 
Posham. 

Ex.W-9 dt. 6-6-97 Legal notice issued by M. 
Narayana Reddy, Advocate, Mancherial 
(x. copy). 

Ex. W-10 dt. 6-6-97 : Reference letter (xer. 
copy). 


Ex.W-11 dt. 4-J 2-98 Charge-pheet. 

Lor Management : 

Ex.M-1 dt. 17-12-93 Suspension letter of peti¬ 
tioner. 

Ex.M-2 dt. 18-12-93 Enquiry proceedings 
held by the Mines Safety Officer. 

E\, M-3 dt. 18-12-93 : Enquiry report. 

Ex.M-4 dt. 22-2-94 Lr. issued to the peti¬ 
tioner by D, K. Saxena, Dy. Director of 
Mines Safety, Hyderabad Region No. II 
with ack. 

Ex.M-5 dt. 14-5-94 Warning letter issued to 
the petitioner by Colliery Manager, 
RK-5 Incline. 

Ex.M-6 dt. 24-8-96 Suspension letter issued to 
the petitioner by Colliery Manager, RK-5 
Incline. 

Ex. M-7 dt. 24-8-96 : Enquiry proceedings held 
by the Sr. Under Manager of the Mine. 

Ex. M-8 dt. 24-8-96 : Enquiry report. 

Ex.M-9 dt. 18-9-93 Charge-sheet. 

Ex. M-10 dt. 18-9-93 : Coal Mines Regulations 
1957 (x-copy) Regulation No, 41(10). 
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New Delhi, the 14th Febiuaiy, 2001 

S.O, 458.—In pursuance of Section 17 of the Industrial 
Disputes Act 1947 (14 of 1947), the Central Government 
hereby publishes the $wanl of the Industrial Tribunal! 
Labour Court, Godavarihhani, as shown in the Anncxuro 
in the Industrial Dispute between the employers in relation 
to the management of S.C.C.L, and their workman, which 
was teceived by the Central Government on 13-2-2001. 

(No. L-22025 [25 |2000-IR(C-1I) ] 
N, P. KASAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CHAIRMAN, INDUSTRIAL TRIBU- 

NAL-CUM-LABOUR COURT, OODAVARIKHANI 

PRESENT : 

Sri P. Gurunadha Ren>, B.Sc,, B.L..Chairman-cum- 
Presiding Officer. 

Tuesday, the 16th day of Tantiary, 2001 

INDUSTRIAL DISPUTE No. 60 OF 1998 





14TOI >FT WTCT: Brtf 3, 200 l/lUFfT 12, 1922 
^’g^ anwBBajgagawMBaaaia— r - aasGMeaaaiiaaiJK 


—~~i~rnTri»nir~TrrTir 


BETWEEN 


The petitioner has not controverted this statement. 


ThallapalliMogili, Sjo. Mallaiah, 

Kx-Badll Filler, Kalyanlkhani 1-Incline, 

Emp. Code No. 2327898, C|o Sri K. Ramakiislma 
Rao, Woikmg President, Andhra Pradesh Colliery 
Mazdoor Sangli, (INTUC), PO: Godavarikhani, 

Distt. Karimnagar-505209. . Petitioner. 

AND 

The General Manager, 

M|s. Singaicni Collieries Co. ltd., 

Mandnmairi Area-504231. 

Distt. Adilabad. , , Respondent. 

This petition coming before me for final hearing in the 
presence of Sri M. Chakrapani, Advocate for the petitioner 
and of Sri C. S. N. Reddy, Advocate for ihe respondent 
and having stood over for coisideration till this date, the 
com t passed the following :—. 

AWARD 

1. This is a reference by the Central Government, The 
claimant was appointed as badli-filler, in the year, 1992, 
he fell ill. He underwent treatment m tire respondents 
hospital and also in private hospital. He was dis-empanelled 
w.e.f. J-3-93 without any enquiry. 

2, Respondent filed counter stating that the petitioner 
did not file any document to show that he was admitted in 
the company hospital in the year, 1992. He was very irre¬ 
gular in his duties. He was often absconding from duties. 
He had put-in 128 muster in 1989, nill musters in 1990, 56 
musteis in 1991 and only 14 musters in 1992. It shows 
that the petitioner was not interested in doing job, as such 
he was dis-empanelled w.e.f. 1-3-93. The petitioner request¬ 
ed for re-empanelmcnt and the management considered the 
request of the petitioner and re-empanelled him for a period 
of 3 months from 1-7-93 to 30-9-93. The pctitionci had 
put-in only 25 musters in the said three months period. It 
is further stated that the petitioner did not put-in 190 musters 
in any calendar years further stated since the em- 
panellmcnt was temporary for a period of three months, no 
notice was required to be givfen to the petitioner, ft is fur¬ 
ther stated that since the petitioner was empanelled for a 
period of three months, there is no question of issuing 
charge-sheet and conducting domestic enquiry. 

3. Ex. W-l and Ex. M-l to Ex, M-4 are marked. 

4. Heard both sides. 

5. The point foi consideration is whether the disempanel- 
ment of the claimant-petitioner w..cf., 1-10-93 amounts to 
illegal termination. 

6. POINT : Ex. W-l is letter to the Assistant Laeour 
Commissioner. It shows that the petitioner was empaneleeld 
as badli filler from 1-7-93 to 30-9-93, The petitioner worked 
for three months, but due to his health condition, he was 
under treatment in the Company Hospital. After that, he 
was not taken on duty. 

It shows that the petitioner did not work even for three 
months, i.c., 90 days before he was discmpanelled from the 
service. 

7. Ex. M-l is office order dated 25-6-93. It -shows Inat 
the petitioner was empanelled os badli-ffller for a period 
of three months fiom J-7-93 to 30-9-93. 

Ex, M-2 is application of the. petitioner for re-empanell- 
menl as Brdli-flller. The cndoisement on the application 
shows that the petitioner had put-in 128 musters in 1989, 
-nil- musters in 1990, 56 musters in 1991 and 14 musters 
in 1992. 

_ Ex. M-3 is order dated 28-2-93. It shows that the peti¬ 
tioner had nut-in 14 musters in 1992 and therefore, he was 
dis-empanelled w.e.f., 1-3-93, 

8. The petitioner has not filed any document to show 
that he fell ill in the year, 1992 or in the year, 1993, 

9. It is stated in the counter that the petitioner had pn-In 
only 25 musters from 1-7-93 to 30-9-93. Hence, the pet : - 
tioner was not re-empanelled after 30-9-93, 

The petitioner has not controverted this statement. 


1, therefore, consider that this is not a case of termination 
of the service of the petitioner. 

The petitioner worked for 25 days in three months period. 
He has no right to demand the respondent for re-mstate- 
ment since it is not illegal termination or retrenchment. 
Hence, 1 answer the point accordingly. 

In the result, tiic reference is answered against the claim¬ 
ant. The dis-empanellent of the claimant w.e.f. 1-10-93 is 
not illegal termination. Therefore, the claimant is not entit¬ 
led to be reinstated into service. No costs. 

Typed to my dictation, corrected and pronounced by 
me in the open court on this, 16th day of Jimuary, 2001. 

P. GURUNADHA RAO, Chairman-cum-Prcsiding Officer 
Appendix of Evidence 
Witnesses Examined 

Foi workman:— For Management: 

—Nil— —-Nil— 

EXHIBITS 

For vvoikman:— 

Ex. W-l dt. 3-7-97 Application of petitioner addressed 
to the Asst. Labour Commissioner (Central!, 
Govt, of India, Luxettipct Road, Mancherial (xcr 
copy). 

Foi Management;— 

Fx. M-1 dated 25-6-93 Copy of appointment order as 
liadli-flller on temporary basis. 

Ex. M-2 dated Application of petitioner (xe:. 

copy). 

Ex. M-3 dt 28-2-93 Copy of dis-empanelled order. 

Ex. M-4 dated 28-2-93 Notice (xer. copy). 

14 2001 

ffiT.STT. 459:— 'teftfw fsFlTT wTafffitTT, 1947 

(1947 ffii 14) mn 17 T, 

F7T. ift. if), IFT. % rtrt ITT3T fddVd't") 

rftr grfifr % sftx?, XFJSFtT JT fafrj sflgftPlW 

Jr Ww wfWTrt/w rtTRTT^tf filTIT'd 
ijFtY % TTTJ TFlfrtT ffiTFft % off ffiTF 

JfT 1 3 - 02-2001 XTRT *TT I 

[t.ift.- 22025 / 2 5/200 0-mf.sm:. (tfV.-H)] 

New Delhi, the 14th February, 2001 

S O 4S9.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal /Labour 
Court, Godavarikhani, as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of S.C.C.L. and their workman, which was 
received by the Central Government on 13-02-2001. 

[No. L-22025/25/2000-JR(C-II)l 
N. P, KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CHAIRMAN, INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, GODAVARIKHANI 

PRESENT: 

Sri P. Gurunadha Rao, B,Sc,,B,L,, 
Chnirman-cum-Presiding Officer. 


It i» stated in the counter that the petitioner did not put in Wednesday, the 10th day of Jannary, 2001 

190 musters in any calendar year. Industrial Dispute No, 84 of 2000 
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BETWEEN 

K. Durgaiah, 

Coal Filler, ' 

Relay-A of Indaram Khan, 

I Incline, 

Sreerampui Projects Area, 

Rep. by D. S. Rao, 

Vice President, 

Central Council, 

S.C. Workers Union (AlTUC)r 
Post Coal Chemical Complex, 

Sreerampur Area. -. Petitioner 

AND 

The General Manager, 

M/s. S.C. Co. Ltd., 

Siecrampur Projects Area, 

Adilabad Dist, . . Respondent 


Mandamarri Division, 

Rep. by V. Seetharamaiah, 

Dy. General Secretary, 

SingiKeni Collieries Workers Union, 

Ramakrishnapur, 

Dist. 'Adilabad. .. Petitioner 

AND 

The General Manager, 

M/s. S.C. Co. Ltd., 

Mandamarri Division, 

Adilabad District. . . Respondent 

This petition coming before me for claim statement in the 
presence of Sri C. S, N. Reddy, Advocate for the respondent 
and having stood over for consideration till this date, the 
couit passed Ihe following:— 

AWARD 


This petition coming before me for claim statement in the 
presence of Sri C.S.N. Reddy, Advocate for the respondent 
and having stood over for consideration till this date, the 
court passed the following:— 

AWARD 


Claim statement not filed. Claimant absent. Reference' 
dosed. 


Pronounced by me in the open court on this, the lOthi 
day of January, 2001. 


Claim statement not filed. Claimant absent. Reference 
closed. 

Pronounced by me in the open court on this, the 10th 
day of January, 2001. 

P. GURUNADHA RAO, Chairman-cum-Presiding Officer 
5t fctfY, 14 9T5FY, 2001 

sFT.m. 460 -—tfYtftfw fasrre- -uftiftfct, 1947 
(1947 *pt 14) srm 17 % if, % 5 r%t 

PCTtjnr rr1r.jfT.tfT.n5. % mrs-xm %tfar# tfYr 

55 % T^TTf'T % # 9 , tf f 5 f %5 5 'mtftTT faRT? if 

tfRlVt 5 rrtfY % T 5 T 5 
%Y 5 R 7 [fsnT ^rtff 1, %Y %%Yit 5755 %T 1 d/02/2001 

%t 9 E 5 | 5 T «TT I 

[tf .F5.-22 0 2 5/2 5/200 0‘5lt.5rT 7 '. (tft.-2)] 

'FT.tft. Iet 

New Delhi, the 14th Februaiy, 2001 

S.O. 460.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 19471, the Central Government 
hereby publishes the award of the Industiral Tribunal/Labour 
Court. Godavarikbani, as shown in the Annexure in tire 
Industrial Dispute between the cmeployers in relation to the 
management of S.C.C.L. and their workman, which was 
received by the Central Government on 13-02-2001. 


1*. GURUNADE1A RAO, Chairman-cum-Presiding Officer 
5t f%=tfY, i4 Tcrfr, 2001 

TT.Srr. 461:—5l7frftf5 5faf595, 1947 

( 1947 99 It) %Y am 17 % 55975 tf, 

97517 59 . tfY.tfY.P 5 . ffitfWfif tfYr 

54% TivrRf % tfY5, 5T-J^sr tf ftRR tf 

tfYtftfffifi 5ftJT75/NT( RETEW tfY5T9%Y 515% % 99T5 
%T R5ff?ET ’TCfY %Y %RTYif *P5F %T 19-02-2001 

%r rtot pi «rr i 

[tf.tf5.-220 25/25/2000-5Tf ,5F. (tfY.-II)] 
55.tft . 9595, T5fi 5fcT9:fCY 

New Delhi, the 14th February, 2001 

S.O, 461.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the award of the 
Industrial Tribunal/Labour Court’, Goduvarikhaui, as 
shown in the Annexure in the Industrial Dispute bet¬ 
ween the employers in relation to the management of 
S.C.C.L. and their workman, which was received by 
the Ceni'ra] Government on 13-2-2001. 


[No. L-22025/25/2000-lR(C-H)] 
N, P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CHAIRMAN, INDUSTRIAL TR1BUNAL- 
CUM-LABOUR COURT, GODAVARIKHANI 

PRESENT: 

Sii P. Gurunadha Rao, B.Sc , B.L., 
Chairman-cum-Presiding Officer. 

Wednesday, the 10th day of January, 2001 
Industrial Dispute No. 87 of 2000 

BETWEEN 


[No. L-22025/25/2000~lR(C-lI)l 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CHAIRMAN, INDUSTRIAL TRI- 
BUNAL-CUM-LABOUR COURT, 
GODAVARIKHANI 

PRESENT : 

Sri P, Gurunadha Rao, B.Sc,, B.L., Chairman- 
cum-Presiding Officer. 


Thota Prasad. 
Radii Coal Filler, 
K. K. J Incline, 


Friday, the l?th day nf January, 2001 
Industrial Dispute No. 100 of 1999 



[wr lj—as 3(ii)] . 

BETWEEN 

D. Subhash Babu, S/o Hanumanlh Rao, 

Age 41 years, R/o Near Vani Vidysvihar, 

Telugu Medium, Markandeya Colony, 

Godavarikhani, District Karimnngai. 

—Petitioner. 

AND 

1. The Colliery Manager. 

GDK-3 Incline, 

Singareni Collieries Co. Ltd., 
Godavarikhani. 

2. Chief General Manager, 

RG-I Area, Godavarikhani, 

Singareni Collieries Co. Ltd. 

Godavarikhani, District! Karimnagar. 

3. Managing Director, 

Singareni Collieries Co. Ltd., 

Kothagudem, Disk Khammam. 

—Respondents. 

T his petition coming before me for final hearing in 
the presence of Sri S. Bhagavantha Rao, Advocate for 
the petitioner and of Sri C. S. N. Reddy, Advocate 
for the respondents and having stood over for consi¬ 
deration till this date, the court passed the following: 

AWARD 

1, This is a petition filed U/s. 2-A(2) of the In¬ 
dustrial Disputes Act, 1947, as amended by A.P., 
Amendment Act, 1987. 

Facts of the case briefly are as follows 

The petitioner was appointed as badli-filler in 1978. 
He was promoted as Fitter-helper and further promot¬ 
ed as Fitter. He was entrusted with the canteen work. 
Charge-sheet was issued on 2-9-98 alleging that he 
did not update the canteen registers and did not remit 
the sale proceeds from 1-4-98 onwards and shortage 
of an amount of Rs. 44,542-96 parse. Domestic en¬ 
quiry was conducted. The petitioner remained exparte. 
The petitioner was dismissed from the service on 
23-2-99. 

2. Respondents 1 and 2 filed counter stating that 
the petitioner was promoted as Fitter w.e.f. 1-8-90. 
The petitioner was entrusted with clerical duties. The 
petitioner and some others filed writ petition to 
absorb them as Clerical, Grade-]I. The petitioner was 
engaged as clerk in Welfare sect'on. Canteen was 
started on 3-10-98 in GDK, No. 3 and entrusted the 
canteen to the petitioner. The petitioner maintained 
accounts for a few months and, thereafter, did not 
mainfain records properly. S.O.M., asked the peti¬ 
tioner to handover the canteen and records to some 
other clerk, but the petitioner did nr* do so. Charge- 
sheet was issued on 2-7-98. Fxffianntion of Che peti¬ 
tioner was not satisfactory. Domestic enquiry was 
conducted. The petitioner participated in tlie enquiry 
and cross examined (he management witnesses, Show¬ 
case notice was issued to the petitioner. He submit¬ 
ted explanation to thp show-cause notice. The peti¬ 
tioner was dismissed from the service on 23-2-99, 
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It is further stated that two separate charge-sheets 
were issued and two separate enquiries were con¬ 
ducted against’ the petitioner. The petitioner partici¬ 
pated in both the enquiries. The petitioner did not 
appear before the enquiry officer oil 12-10-98 and 
also on 27-10-98. Then enquiry was conducted ex¬ 
parte. The petitioner mis-appropriated an amount of 
Rs. 44,542-96 paise. 

Respondent No. 3 adopted the counter filed by 
R-l and R-2. 

3. Ex. W-l to Ex. W-JO and Ex. M-t to Ex. M-35 

are marked, _ 

4. Heard both sides. 

5. The point for consideration is whether the 
charges against the petitioner are proved, if so, whe¬ 
ther the punishment of dismissal of the petitioner 
from the service is in proportion to the charges, 

6. POINT.—Ex. M-6 is charge-sheet dated 2-7-98. 
First charge is that during the surprise spot check 
conducted by the internal audit department on 1-7-98, 
the petitioner did not show the records of the can¬ 
teen. 

Second charge is tihat the petitioner took the re¬ 
cords of the canteen to his house without permission. 

Ex. M-15 is charge-sheet dated 2-9-98. First charge 
is that the petitioner did not update the canteen re¬ 
gisters and records. 

Second charge is that he did not remit sale pro¬ 
ceeds from 1-4-98 onwards. 

Third charge is that an amount of Rs. 44,542-96 
paise was found short towards value of canteen pro¬ 
visions, cash and sale proceeds. 

7. Ex. W-4 is explanation to the charge-sheet dated 
2-9-98. The petitioner stated that he was not work¬ 
ing as canteen clerk, but he was looking after the 
works of the canteen partly in addition to his routine 
work in welfare office section. He further stated that 
he was entrusted with the canteen work additionally 
without proper guidance. He could not maintain re¬ 
cords uptn-date. He could not maintain ledger and 
stock register up-to-date, but he continued to remit 
the sale proceeds regularly. In April, 98, he did not 
remit cash in time. It was lost. Audit check was con¬ 
ducted on 1-7-98. The records of the canteen were 
with him at his residence. He remitted cash of 
Rs. 19,445 and Rs. 5,752-40 paise on 2-7-98 and 
6-7-98. He updated tlie records in the presence of 
audit staff. Shortage of material worth Rs. 41,598-86 
paise occurred due to his negligence only. 

Ex. M-10 is explanation to elharge-sheef, dated 
2-7-98, The petitioner stated that he was instructed 
to look-after the works of the canteen w.e.f. 3-10-97 
in addition to his normal duties j n welfare section. 
He failed to mainfain the canteen records up-to-date 
and could nor produce the same before the internal 
audit staff as he took the records to hf s house. 

The petitionc- admitted the (wo charges levelled 
in the charge-sheet dated 2-7-98, 

Tire petitioner admitted shortage of material worth 
Rs, 41,598-86 paise. 


VnXrTTTXnm: JTril 3, 200l/'K1^fT 12,1922 






970 


THE GAZETTE OF ifopIA : MARCH 3, 2001/PHALGUNA 12, 1922 [Part II— Sec. 3(H)] 


The petitioner stated that he lost Rs. 3,000. 

Thus the petitioner admitted shortage of material 
worth Rs, 44,542.96 paise ats mentioned in chaige 
No. 3 levelled in the charge-sheet, dated 2-9-98. 

8. Ex. M-ll is enquiry proceedings relating to the 
charge-sheet dated 2-7-1998. 

Ex, M-12 is enquiry report. 

Ex. M-26 is enquiry proceedings relating to the 
charge-sheet dated 2-9-98, 

Ex. M-27 is enquiry report. 

9. The petitioner admitted that he did not main¬ 
tain the records up-to-date and he did not show the 
records to the internal audit party. The petitioner 
also admitted that he took the records to his house. 
The petitioner also admitted shortage of Rs. 44,542-96 
paise. 

The petitioner put-forth his defence that he was 
looking after the canteen as additional charge and 
the shortage occurred due to his negligence. 

I, therefore, consider that the charges against the 
petitioner are proved and fhe punishment of removal 
of the petitioner from the service is in proportion to 
the charges. Hence, T answer the point accordingly. 

In the result, this petition is dismissed. The order 
of dismissal of the petitioner from the service is con¬ 
firmed. Each party do bear'their own costs. 

Typed to my dictation, correct’d and pronounced 
by me in the open court on this, 12th day of January, 
2001 . 

P. GURUNADHA RAO, Cbairmnn-cum- 

Presiding Officer 

Appendix of Evidence 
Witnesses examined 

For workman—-Nil. 

For Management—Nil, 

Exhibits 

For workman : 

Ex. W-l dt —Affidavit. 

Ex, W2 dt. 21-8-90—Copy of office-order. 

Ex. W-3 dt. 7-12-98—Reply to show-cause 
notice. \ 

Ex. W-4 dt. 14-9-98—Reply to charge-sheet! 
(xerox copy). 

Ex. W-5 dt. 21-12-98—Letter addressed to the 
petitioner by General Manager, RG-T. 

Fx. W-6 dt —Leave particulars of peti¬ 

tioner. 

Ex. W-7 dt. 27-10-98—Request application of 
petitioner (xerox copy). 

Ex. W-8 dt. 24-9-99—Application of petitioner. 

Ex. W-9 dt. 9-11-99—Legal notice. 

Ex. W-10 dt. —Applicatioi U/s, 12 

Chanter IV of legal services authorities Acf, 
1987 of petitioner, 


For Management : 

Ex. M-l dt. 31-3-91—Copy of affidavit in W.P. 
No. 4757/91. 

Ex M-2 dt. 24-4-91—Status-quo order in 

W.P.M.P. No. 5912/91 in W.P. No. 4757/ 
91 (xerox copy). 

Ex. M-3 dt. 30-9-97—Dismissal order copy in 
W.P. No. 4757/91. 

Ex. M-4 dt. 13-5-98—Regularisafion acting clerk 
call letter (xerox copy). 

Ex. M-5 dt. 20-5-98—Attendance particulars of 
petitioner. 

Ex. M-6 dt. 2-7-98—Copy of 1st charge-sheet. 

Ex. M-7 dt. 2-7-98—Application of petitioner. 

Ex. M-8 dt. 2-7-98—Copy of cash receipt. 

Ex. M-9 dt. 6-7-98—Copy of cash receipt. 

Ex. M-10 dt. 9-7-98—Copy of reply to charge- 
sheet. 

Ex. M-ll dt. 16-7-98—-Enquiry proceedings 

(xerox copy). 

Ex. M-12 dt. 17-7-98—Enquiiy report (xerox 
copy). 

Ex. M-13 dt. 23-7-98—Confidential infernal 
audit report (xerox copy). 

Ex. M-14 dt. 18-9-98—Lr. issued to the peti¬ 
tioner for less cash remittance of sale pro¬ 
ceeds- (xerox copy). 

Ex. M-l 5 dt. 2-9-98—2nd charge-sheet. 

Ex. M-l6 dt. 8-9-98—Lr. issued to the petitio¬ 
ner regarding shortage of provisions and 
sale proceeds of canteen. 

Ex. M-l7 dt. 14-9-98—Reply to charge-sheet. 

Ex. M-l 8 dt. 18-9-98—Office-memo! 

Ex. M-l9 dt. 16-9-98—Enquiry notice. 

Ex. M-20 dt. 22-9-98—Enquiry notice. 

Ex. M-21 dt. 24-9-98—-Application of petitio¬ 
ner. 

Ex. M-22 dt. 25-9-98—Enquiiy notice. 

Ex. M-23 dt, 5-10-98—Enquiry notice. 

Ex. M-24 dt. 18-10-98—Enquiry notice. 

Ex. M-25 dt. 11-10-98—Application of petion- 
er requesting to implead necessary parties. 

Ex. M-26 dt. 5-10-98—Enquiry proceedings. 

Ex. M-27 dt. 29-10-98-—Enquiry report. 

Ex. M-28 dt. 22-11-98—2nd show-cause notice. 

Ex. M-29 dt. 29-11-98—Acknowledgement. 

Ex. M-30 dt. 7-12-98—Representation of peti¬ 
tioner. 

Ex. M-31 dt. 21-12-98—Lr. issued to the peti¬ 
tioner by General Manager, RG Area-I. 

Ex. M-32 dt. 23-12-98—Acknowledgement, 

Ex. M-33 dt. 25-12-98—Application of petitio¬ 
ner. 

Ex. M-34 dt. 8-1-99—Representation to show- 
' cause notice. 

Ex. M-35 dt. 23-3-99—Dismissal order. 
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■l-A.-i. Jett, 


*i fecTt, 14 TTUSTT. 2 001 
^r.srr. 462 :—sfrartfw farrc ^TftrfruJT, 1947 

( 1947 =Pf 14) =pV STRI 17% 4FJTCT it, %^fRt 

tptfc trff. <fr. At , . % srpuw % faAcm 

sm 34 % wvpt % Art, ir fafirz fan? if 

wteftTW 5fT%R7rq-/=iriT fqWsBf, 4Ti4T % t PqT£ 

%T sT^tfsTcf Wi At %^fw4 "afp;% r 13 / 02/2001 
%t srr^r pr *it 1 

[tf.p.-22025/25/2 0 00-?Tii.?fP:. (^ft.-II)] 
P.Ar, %sr? r, mr irfswRt 

New Delhi, the 14th February, 2001 

S.O. 462.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Indus¬ 
trial Tribunal, Godavarikhani as shown in the Annex- 
tire in the Industrial Dispute between the employers 
in relation to the management of S.C.C.L. and their 
Workman, which was received by the Central Govern¬ 
ment on 13-2-2001. 

[No. L-2202512512000-IR(C-JI) ] 
N. P. KlISHVAN, Desk Officer 

ANNEXURE 

BEFORE THE CHAIRMAN, INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT 
GODAVARIKHANI 

PRESENT: 

Sri F. Gurunadhu Rao, B.Sc., B.L., Chairman- 
Cum-P'residfng Officer, 

Thursday, the 11th dav of January, 2001 
Industrial Dispute No. 113 of 1998 

BETWEEN 

Janagam Gattaiah* S|o. Durgaiah, 

Age 41 yrs., Occ : Trammer, Q, No 125, 
Ralnagambal Basthi, Rjo. Bellampalli, 

Dist, Adilabad. - —-Petitioner 

AND 

1. The, Colliery Manager, 

MVK-5 Incline, Bellampalli. 

2. The General Manager, 

S.C. Co Ltd., Bellampalli, 

Dist, Adilabad. 

3. The Managing Director, 

Singareni Collieries Co. Ltd. 

Kothajgudem, Dist. 

Khammam. -Respondents, 

This petition coming before me for final hearingTn 
the presence of Sri S. Bhueavantha Rao. Advocate for 
the nctitibner and of Sri C. S. N. Reddv. Advocate 
for the respondents and having stood over for consi¬ 
deration rill this date, the court passed the following:— 

AWARD 

! TfiF j s a petition filed nls, 2-AI2) of the In¬ 
dustrial Denotes Act, 1947. as amended by A.P. 
Amendment Act, 19 R 7 . 

494 GTI2U01—17. 


Facts of the case briefly are as follows :—The 
petitioner was appointed as badli-filler on 1-10-1976. 
On 23-8-96, the petitioner met with accident on 
duty. He was mine sick from 23-8-96 to 19-12-96. 
On 11-4-97, he attended to work and expressed his 
inability to attend to underground work. Two charges 
were framed against him. The petitioner submitted 
his explanation. Domestic enquiry was conducted and 
the petitioner was removed from the service. 

2. Respondents filed counter stating that the peti¬ 
tioner was appointed on 26-8-77. He was promoted 
as underground Trammer w.e.f., 1-6-87. The peti¬ 
tioner met with accident on 23-8-96 resulting in crush 
injury to his left ankle. He was admitted in the iiiain 
hospital, Kothagudem. On 23-12-96 and discharged 
on 27-12-96. He was again admitted on 18-1-97 and 
discharged on 20-1-97. The petitioner was advised 
f -r surface job for a period of three weeks. On 11-4-97* 
the petitioner requested for surface job permanently, 
hut it was refused. Then the petitioner instigated all 
Trammers and other workers not to go down the mine 
till his case was settled, At the instigation of the peti¬ 
tioner, the workejs w/ent on strike from 11-4-97 first 
t'lift to 14-4-97 third shift resulting in loss of produc¬ 
tion. Charg'eshect was issued, The petitioner submitted 
explanation. Enquiry was conducted. The petitioner 
was not suspended. Therefore, there was no ques¬ 
tion of payment of subsistence allowance. The peti¬ 
tioner caused production loss of about Rs, 12,44,100. 

3. Ex. W-l to Ex, W-13 and Ex. MH to Ex. M -8 

are marked, , 

4. Heard both sides. 

5. The point for consideration is whether the 
charges against the petitioner arc proved, if so, whether 
the punishment of removal of the petitioner from the 
service is in proportion to the charges, 

6 . POINT : Ex. W-10 is charee-sheet. First charge 
is wilful insubordination and disobedience. 

Second charge is going on illegal strike. 

It was alleged that the petitioner instigated all 
Trammers, Coal fillers and other workman not to go 
down the mine till his case was settled permanently 
and struck work illegally. 

Ex. W-ll is reply to charge-sheet, The petitioner 
stated that on 11-4-97, his request for surface duty 
wals not considered Then he put the same before other 
workers. The workers were kind enough to protest 
against the attitude of the management. 

Ex. W-l2 is reply to enquiry report. The petitioner 
stated that on 11-4-97, he was directed to work as 
Trammer. Then he and other workers went to Colliery 
Manager and requested him to provide surface duty. 

The petitioner further stated that on 11 -4-97 there 
was strike on another issue, but not in his issue. 

7. It is clear that the petitioner refused to work as 
Toonni'T underground on 11-4-97 and there was 
strike on that day, 

Tn Ex. W-11 the petitioner did not state that the 
strike on 11 -4-97 wak not in' his issue. 
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The petitioner stated that the workmen were very 
kind enough that they simply afeked the workmen of 
their mine to protest against the attitude of the 
management the pethkmcr went on to state that ac¬ 
tually he had not pn>w'-i.d any workman to go on 
strike, but the workman i*a hered there and discussed 
the issue. 

It shows that the s'nkc on 11-4-97 was on aecount 
of the petitioner only, but not on any other issue. 

Tf the strike was on any other issue, the petitioner 
would have mentioned it in his reply to charge-sheet 
on 18-4-97 itself and nothing prevented him fjom 
putting h ; s defence at the earliest opportunity. 

I consider that the defence put forv/aid by the 
petitioner that the strike was not in his issue cannot 
be believed. 

8 . Ex. M-4 is enquiry proceedings. The petitioner 
abstained from the enquiry on 26-9-97. Sri K. Rajam, 
Sr. Under Manager, was examined. He stated that the 
petitioner met widi accident on 23-8-96 while on duty 
and suite red crush injmy to his left ankle. He under¬ 
went treatment upto 27-12-96. The petitioner was 
provided surface job upto 3T3-97. The petitioner was 
given surface job for ten more days from 2-4-97 to 
12-4-97. On 11-4-97, the petitioner attended to duty 
in first shift. He was informed that From 14-4-97 
onwards, he had to go for underground duties. Then 
the petitioner went to the office of S.O.M., General 
Manager along with other Trammers and requested 
to provide him surface job permanently. The petitioner 
instigated all the Trammer and other workman not to 
go down the mine in support of his demand till his 
case was settled permanenOv hv giving him General 
Mazdoor iob. Accordingly, the petitioner and other 
workmen struck work from the first shift on 11-4-97. 

Statement of Sri Hi. Narsainh, Head Overman was 
also recorded to the same effect. 

9, The petitioner examined Iv'mself as a witness. He 
stated that on 11-4-97 in the fust shift, be attended 
to duty. He was dirertrd to go down Ihe mine to 
work as underground. Trammer. He requested for sur¬ 
face job for ten davs more, but it was refused. Then 
he went to colliery Manager and requested to give him 
surface job foT ten more davs. Tt was refused. Then 
he informed the same to his colleague Trammers After¬ 
wards, what happened he does not know At about 
9 30 a.m., strike notice was exhibited, he went home 
along with other wo kers, 

Tt shows that there was strike on 11-4-97 at the 
instance of the petitioner only when the tvffitinri"r was 
refused permanent surface job, 

Tt shows that the petitioner n ilfullv d ' 1 obeyed the 
orders of Ms superiors and the petitioner instigated 
other workmen to strike woik. 

1 fherefoir, eon id w th it <N ehnrges against the 
petitioner are proved. 

The petitioner was remom ihle for the illegal strike 
from 11-4 97 tn 14 - 4.97 ;in d he was responsible for 
the loss of production to a tune of Rs. 12,44,100, 


I consider that the punishment of removal of the 
petitioner bom the service is in proportion to the 
charges. Hence, I answer the point accordingly. 

In the lcsult, this petition is dismissed. The order 
ot removal of the petitioner from the service is con¬ 
firmed. Each party to bear their own costs. 

Typed to ray dictation, corrected and pronounced by 
me in the open court on this, lJfh day of January, 
2001 . 

P. GURUNADHA RAO, Chairman-cum- 

Presiding Officer 

Appendix of Evidence 
Witnesses-examin'ed 

For Workman : For Management: 

_Nil— —Nil— 

Exhibits 

For workman:— 

Ex. WJ dt. 22-8-77 : Office-order. 

Ex. W-2 dt. 25-10-78 : Appointment order. 

Ex. W-3 dt. 30-5-87 : Office-order (xerox copy). 

Ex. W-4 dt. : Salary pay slip for the month 
of February, 1997. 

Ex. W-5 dt. 10-2-96 : Lr. issued by Medical 
Bellampally to the C.M.O., Kothagudam, 
Superintendent, (xerox copy). 

Ex. W-6 dt. 16-12-96 : Reply to Ex. M-5 (xerox 
copy). 

Ex, W-7 dt, —do— : Confidential letter issued 
by C.M.O. (xerox copy). 

Ex. W-8 dt. 20-12-96 : Lr. addressed to the 
Superintendent, Area Hospital, Beliampali 
by the Superintendent of Mines, MVK, 5 
Incline, (xerox copy). 

Ex. W-9 dt. 27-12-96 : Lr. addressed to Medical 

SuperintendcntlBcliumpelli by C.M.O. 

(xerox copy). 

Ex. W-10 dt. 11-4-97 : Charge-sheer (xerox 
copy). 

Ex. W-ll dt. 18-4-97 : Reply to Charge-sheet 
(xerox copy). 

Ex. W-12 dt, 11-11-97 : Application of petitioner 
(xerox copy). 

Ex. W-J3 dt, — : Standing order of SCCL 

(xerox copy). 

For Management:— 

Ex. M-1' dt. 2|6-8-93 : Enquiry Officer nomina¬ 
tion letter. 

Ex. M-2 dt. 11-4-97 : Chnrge-sheek 

Ex. M-3 dt. 18-4-97 : Reply to charge-sheet. 

Ex. M-4 dt. 18-4-97 : Enquiry proceedings. 

Ex. M-5 dt. 4-10-97 : Enquiry report. 

Ex M-6 dt. 20123-10-97 : Lr. addressed to the 
petitioner directing him to receive the copv 
of ennuirv proceedings alongwith report and 
to make representation against the findings. 

Ex, M-7 dk 11-11-97 : 'Representation of the 
petitioner. 

Ex. M-8 dt. 21-11-97 : Dismissal order, 
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fap?rt, 14 'xmfi, 2001 

ffr.fff. 463.—wtsrrfffff fffffrr ffftjfff'ffff, 1947 
( 1947 4ff 14 4ft) fffTT 17 % W^ffTOrff, fffftff 
ffWR fi^PM fag-g (setpt^) % 

f sw ffffffaft #■ 73 4% ffffffih f ffa, spjffffr 

Jr ffffaR «r‘refTfw faffiff Jr fffffR fffanfffT 

liiwr/«Tt( ftrrar^ ffnrn: % f4R 4ff mSm 


workman Sh. Brajesh Kumar Sharma w.c.f. 
18-10-95, who w»i employed as a daily 
lated class-IV employee and completed 
more than 240 days of sendee in a year 
prior to the date of termination C18-10-95) 
as lie was not paid notice pay in lieu of 
notice of one month and retrenchment 
compensation ? If not, what relief he is 
entitled to ?” 


spTcft 5fr ffrtftff ffffffRffT 13 / 02/2001 44 5TRT 

gffi *m 

[ff ,gf .-42 012 / 12 / 97 - 44 ^. ffTff. (ft.ff. )J 

nyr. ft. ffflffff, tffff fffiPPlfft 

New Delhi, the 14th February, 2001 

S.O. 463.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Cen- 
tfal Government Industrial Tribunal Nagpur as shown 
ip the Annexure in the Industrial Dispute between the 
employers in relation to the management of Regional 
ijleseareh Institute (Ayurved) and their workman, 
which was received by the Central Government on 
13-2-200.1. 

[No. L-42012|12|97-IR(DU)] 
N. P. KESAVAN, Desk Officer 


apjartr 

ffafa ffffffR fftotfaf ffftpffvw m? «nr ^firmrir 14447 

5 T 4 RW ffsffr:—ffft. ft. srr£. £t./3ft.-5-3/98 
fffaffffffffi :—ffffr -420 12 / 12 / 9 7-wrf trrt. (ft,^.) 
is- 12-97 

sft ^*frc smi gg «ft faffffffrar nmf 
ff. sft.-ioi, ffffftffffprff ffalfft, 
fffftft ffTfff 4ft gntfr % ffTffff, Sr^PJfft, ffffir I 

—VTTfff 


ffffiff 

i\ ffffffftff ffrffaffff rr, 
fffaffff ftsfa (in^fe) 

ffratfffffiff srtfff fffr ffffgff i 

— mr4r 

'ffffffaff •— 

trmf ft sfr< 4 «ft fffafffr xrtjRT 

ffffTffT ft ffTff ff fft ffTffffff fftffff 

hRRT f 44 T 47 3 / 1/2001 

ffffrff 

fffftff ffff47fff % ff4ff fffaff f fffffrr farg fffffTd 
rtfrsr fffffffff tg fffffaff fffffTT ffffT :— 


“Whether the action of management of Region¬ 
al Research Institute (Ayurveda), Jaipur 
is justified in termination the services of 


fffaf 4 ft ffR 4 ffaffff ffl4i 4ffff ffpffff faff ffffi, 
faffh fagr mi fa upr faffft ff^m 4 fffffr 
47ff 4T4 ffTff % ffff 4' fffffTT: 5-9-1994 ff fff4ff44 
T fffffg ffiTm-ir 444 fa ffi I 7% ffP*ff ff 22 
*44 ffffffaff 4 ?ffffP4Tff 3 5/-ffffff fffafeff fl ffff 4 
44414 fafff ffffT I ffffft STFftfff fffffffrT fcffTf 
5-9-19 94 f.ffffffTff ffR-ffF 4?G ffTffr ffifT I ffffff 
faffft ffFffTff 4 faffTff 1 7-10- 1 9 9 6 447 favrgT 
ffrpf fafff ffVffi; f?4T47 18-10-1395 4ft trpaff 4 T4 
444 or 44 4 ^47rr 4R f44i 144 431441^4 4 ^ 747 
spt 4ft RRfa 4 2 40 4 SlfijJT 444 474 ^44 

41 I STpsff 4fT ?t4T 441^4 47 IRT 4ff4flf447 

ft4K 4rf4f44f4, 1947 (faff 414 ff fffafuffff, 

1 9 17 47prr ffffr, I i) 4ft trm 2 5-gr, rt, sr 

5Tfarfff47 fff4T4 (4ff^!T ) fdff-T 1957 faff 4T4 Jr 
ftffff 19 57 4uff mi it) 47 fcffff 7 7, 7 8 4.T ffRTffff 
4 ;t 4 ft i ffpGrr 4 ft fft f«p ffff ^ Pr^rt 

ff% ff4T ff 5ff ffjTTff fjfiffi RTff I 

4ft fftr ff ff41ff ff ft 

f47 rrfaf ff ffffff'rffr fffajff'fff, ffffp' f ffff^T frffFffr 
Wffffffw fffffTff, ffrgffT, syt ft fft 

TtfflffT fffffff ffr, ffvv,^ frff ff ffff fflffpq-ff q-ffTffrv 

ff#t ffffffi ^ffi it faff Wim ffTTffff 45T471T ff?t 
ffffffr ffTff ff 4%ff f-pTff ffTtT fffa fffff | I ff-5 fft 
WTufFff ft fft f% ffffr fffffT ft TfafflffT ^ ff^t 
ffT4T ’I ff4414 ffffTffff ffrrf 47 4PT ffffftff 5-9-9 4 
ff ffffff >14 % faRg- ffTff fffff ffTff % 47ffff ft ffvfRffr 
ffffff ffffi I fff ftff, Tfffi ff ffTffWmfT ftff 

ffr fafsffff fffffa 25 ffrfffffffffff fiffr 'ifi-TT ffr, faff 
fffffa ft ffffTfar ffv ffrff fr vm fffffr ffrar ffr i 
ffTfff -t 4fat fffrrffr 47f4 ff4r fffffT I ffffff ffTffTfff 
ffffff f KT ff ffTff faff I ffr I ffffff ff4T ffffTffa 
ff 240 f4ff 447 ffTff ff^r faff I I fffffT ft gfftff 

f 4P4T4 fffa ffT4ifaff47 ? lfff47 fffft visp- qff f | fffaf 
% fff^f4ff ff PTR ff7ff ff ffffa fafff ffffifflfar 

ffTsff 4>t ffffffffff ffffffffrT ffT 47'fa fffffffffv ff=ff |pp | 

4“T4ffTT f 'fffafffffft ff ffTffrr H< farffrfffT T4I14 

fff?5 ffffTff Tfff -- 

( 1 ) 4Tiffr sfpft Jr faffcfr ff^TTff ff f4. 5 - 9-94 ff 
fa. 17-10-95 ffff ffWR H.Tff faff! ff ff-TT ffrntfa 
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% to % tT^r spf If 240 fea 3 HHT Saif altar ant 
faar i 

( 2 ) ?TFTf aartl TTCarcr % gm aWrftar ftaTT 
irfgf^TF, 1947 aft FT 7 ! 2 5 -Ftfi tt T Sltartfaar 
ftTO (artfa) ftaa 1957 % ftaa 77 an TJH'm 

faar nnr i 

(:>) snnr nafta n<+rc ana it masnar neiTan T 
$, aft ft tt Sam nnTCI ? 

(4) 5nqr arcff sfrcfrfnar faaia srfafnaa % 
SpaTcT afanr 'TfT'flTPTT a aft 'STOTT ? 

( 5 ) WJTr STT^ff % 5TTT aaTC rcfnT % 

smawnraT nan m srnrtf arcrra a ana fnar, aft 

rfr anan nma ? 

( 6 ) nitf fan ’T^iq'-TT T‘T BTT'FT amt an STfsTamt 

I ? 

3 ^nr tr anna it nrtf aft arc it rcrt an nnnnn 
arcra faar aar, fna nr srsrrtf % afaaanr aftntn- 
nftm arca th aw ftar aar 1 srcrttn ana a 
srrcft aft arc a antraa snaa srnrcff aft nfafafrar 
naa asRj -1, a ssnjmo aara aft af 1 srcrrtf 
aft a arca a tt. arcra am sfrfrca aar^t 
afta^P fnrc r a, an aaaaa nrcjT fnar aar, faa n^ 
afaartaa arca tt mm nrtt % srfaaaaT aft ftar 
aar 1 srnrtf aft arc a strata art a a nfofnfn 
aafrcrfa nfaarc; nan an-1 a an 15 annrna man 
s»ft afafafa nasi ftt- 17 , ioT* 22, 24, 20, 28 
30 32, 34, 3 6 , 3 8 , 40 a anstatrs fan aft afafTfa 
aaat ie, is, 20, 21, 23, 25, 27, 29 31, 33, 35, 
37, 39 nr§a aft at 1 

a?a Tfft at at aaratt aa srcrntnra faar aar 1 
amt an faarc fa 7 Tat an fnfnsnn fmn narrc fa nr 
mm |r— 

fa?| mar .-1 ta stfErarc’n aa etnrfanrrc faa> 
sir arc it afrca fa^aT % fafrnma aar tt rctfarc t 1 
fafrc srrtrc a a^ rcaim farm aar t ft nrtf ft 
amtf nrcrrrc it itm aaifta fnarar 18-10-95 a 
gt aft tar at aft arafa it afaar atat a^t rctt 
art art % aa it 240 faa aft tar t 3 ! 'pt aft «ft, 
ara: ^a- fa^ ft ft aar artf a taT aaita % gt 
% rnp sft a 240 faa aapff tTara it aaa farar, 
faarc: arct aft aTaraaraT afr 1 1 farc tt ?rsrrcff aft 
trc a at aafrcrfa afaaa aft afafafrar art nrr-s 
t Err 15 a^a aft at faat aaarc artf t ana 


aafaa 94 a mtm, 95 tfaaiar 17-10-95 aarfara- 
aarrc rjqfwrffr at aft at £;— 


art 

aT^/aa 

faa 

^1-- 



Fir-3 

aarcir, 94 

21 

Fa -4 

faircaF 

19 

aa-6 

frciTrc 

07 

ta-5 

aawt, 95 

24 

aa -7 

arcqrrf, 95 

2 0 

aa-s 

art, 95 

2 3 

aa-9 

sraa 

16 

ta-io 

at 

2 2 

aa-i 1 

jja 

21 

aa -12 

arcrt 

26 

aa-i3 

aaTia 

2 6 

rrn -14 

faarcrc 

24 

aa -15 

mzm 

15 


artafa rfmm % aaarT a rtf % gm fa a it 
18-10-95 % gt % n^r m ft aafa a 264 faa 
ant frcn aian aarfta t 1 aafraft qfaarr a arcs 
| far arcff a faaiar 5-9-94 a 17-10-95 aft aafa 
if fararc ana att foar 1 ?a faarc f'rc^ a?r fafa?aa 
2at arcra frcn araT % 1 

a<rci 3:—frcra, 1957 % faaa 2-at % 
a-jara tar atra tr %at aa faarcr tt aafr 

arfta tWr aftrcarct 5m aarcrr arar %, frir atta 
’trcra % ai'iftHT ?aTt tr aaV fattaar % ^rftarrct 
faatfTa frcn aar | 1 tat aar a farar a^ara tt 
H f?raT fttaar aartt faa% str arrataa arta faa^a 
arcr<a ?>m frar an ^tt |, artf tt fa^far % ar : i 
a arct frc> an, f, a rtf m faafaar srar a %-sftrc 
arcTrrc atrr a arariaTr aa^aT ttar aft artt ar 
1 

awr 4:—artf % fagra afaarcn a?ft 
ttctc att aaT a% t Pp a rtf afafaaa, 1947 % 
srcrcta «rfaar aft Tf^aiqi it "attarc” atr 'ami 1 
afaar aarfr m snarfraaT j afaar *fr srfaftaa 1947 
tt am 2-ta % srarta “artaas” aft ttt t snar 
| 1 w art ir 1997(1) na,iriT.t. arc; 817 
atfrcT mttasr a srca rcrra a? tma a aa . tr. 
fafaa fas frcrrcr a. 3548/1992 faaaaK not 
aara aartts arfafwa arc- ttfaamn aar ara ttfn 
a atfra arta faaiar 25-3-94 Tr aaitara frar a T 
arar^ 1 




jWn —m 3(.ii)j 


WFFrqTnjatasRHfa 3, 2O0l/l5TWp' 12, 1922 


faj FTWT 5 :—TTTfa fa SOfalfa % SPJtfiT ^ 
fan FTOTffa % ^ arasqr, 94 if 9 faq q st 3 h, 05 
if 16 faff qfa fatT | I SFT% fanfanr gfat qfaq 
TfipT Jr 20 ft fafar fan ant faqr I 1 qmfaq qrtw 
tfa rqfa faqfa % man fafafa anfar nant on- 17 , 
05-19, 05-22, 05-26, 05-28, 05-30, 05-34, 

05-3 6 05-05 qrg fa faqfa 4T5~ gffa faq qo 

fa fat tr? ffaan aft fqqrnr m Frnm fa mfa % 
am qfar arrqffaq «rfaq % qfa faqT qqr i 

fm; own 2:—5?mi % sm tqr ^r^rfm ft <fa 
% 05 qt fa oqft Jr 240 fan Jr nfqq qfa faqr 
mor ’stTrrfoTar | 1 q? fqqrfer q£T | fa am at JrqT 
qnrfar Jr 54 far ^rfferf-mor 1947 at am 25-05 
% a mm % naqR 0 at 05 mg qr ntfeg fear 
qqr ■% n ntfaq % sfat if qq mg qT farq q n 
“wafat" qr fannoT 1 mrfaf % fair? offaraqr qr 
oq | fa: mrfaf fanm "gfaq’' fa afrom if 0 # 
mm 1 mr: arfaffarm 1947 fa srm 25-05 % 
mqom mqre qfa art 1 nfatt sofa qq % Ftqqq 
Jr Ti.5rrt.5nr. 1997 5/5 far? 2003 qafaqrjfaq 
aEfafqqr (rfe arifm qqfcan) gqirr %. rfr^TTot^r q 
mq fa 555 fam fa fsrrr^r a? ’n-f^rf^raffrcr faqr 
wr t fa fqqrf fqmn 5 §faqjqffq%nq fa mar 
"gram” aft afamqr Jr qfa mq 1 fqqfa aft fan Jr 
arqrq Jr iffa qfaf mqitT qfa rmf of far fqq&ft 
FTtarq "grafa” aft qfrmm Jr qfa mqr 1 mr: uft 
mqfa qr famr nfa faqr 5 tt gam 1 5J 1998 
TTFT.Fft.FT>. (05 oa n^r) q aRjrg ^gmc, ifatqfq 

qqm 5tfawrra a; mart Jr gwmr Tmqrnq q 
am a? nfqfaqtfrq fanr oar £ far mm FtrarTr 
an tFftarfa f^ara “3gtq” aft afr^rar if srrrn I 1 

aranff aft mr % 05T ar>t anm 5 a^fr aarirr aar 
fa fawfr Ftnara “rra'ta” aft qfram Jf ‘'aafar'' 
j# 5 Ttftt 1 trapif % faapr srfkaarrr ar 05 JT m 
t fa sn-ff r 5 faar ■ 05 ^ft or 05 faftaiq ^qf?j % 
fao arrarcT m, wq: qiaf an oronr “sHoft” aft 
qfroTqr % n-nan n^t ^tot i -j^ra nan na % 
FW^n if 1997(2) wrr.o;n, 5 rTr. 273 rmfFT? 

>TnTrr rosq q 5 T 5 0 T. 5 rTf. 5 rR. 1997 0 .?r 5 r. 
36 57 fanim forr fanr-ff nnw nr arfa fa^r 
Raq, 5 TTr. TIFT. qrr. 2000(3) mq jqR q^qt, - 

faotT 05' qsrq maraR, nqqjr aft n^cT farqy | 1 
nqTT fq?r aanr R.r a q-q % qrqr Jf ar-at yanar: 
5 Tnarf 5 naiT qq fajR faqq qi,q 'OT 1 nrr% am 

%qr noTfa % 5 ttrt aft an 5rrqrr qr ^a'far at of 
fa TRrf ma ^qq ^ ana faaq i qg nfnfqqffar 
fain aqr fa qq qa an arm? arfaanr am nfr arr 
nam i nnr ama if ifaT. qqifn aft '^nffr nrnfqq<r, 
1947 a; nmnnf % non on % arrst-R qr nfr ^t nf 
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«fr, am: 35 "am gnm nff £ i fftn^ 

|tnr fqur4f % ana Jr qrapTn nan if nq ft ffnr 
nq^rt qr ana arr r| n fanaft Jrqr fqqsft % sra 
F5mr arr tr nf <T i qrnm 4 \ Tnafa fanqt % 
aqjFm qft |t «fr q arrqsqaniT % ftotr qa amafr 
faqfnr aft nf «f> r nqaft nar qnrfav annaft % annqq 
nft qr? i -mr; nmn Jf JrqT noaffa €r naMt rfM 
nm rqrqmq Jf qrfaarr qrorara qt nt ' 4 t 1 mat an 
% am gw fqmrq - if o^t nt nff fan nar nr 
fa qinfan aft om ornfm at nqn mfT f qfaq 
irar FTmfar qr r-i^ranr arawT nqr m i aagn 
own Jf afar if ntaf % am nar qmfar ^t ^ntcfr 
qfafqqn 1947 % a Tama qr nan'nn qrq % wtsr 
r qt nf I na: qoqn mqn % am nnr mrcrn % 
n«qf Jr fan I 1 anaj fnR anrq fnnr 05 nnn 
RRTtfTn, gqqy. % own if qHt qt faafa amirt 
nfa qr faftrnn nnfq % fan qt nf r 4 >, nafn q 
FTOtfar nr nqft FTqr ran: httft star wfa- 
faatfrfr fair nnr 1 qrgn nmn Jf faraft qr nfat 
qarm nn: ntfaeq n? nff qqr ft^t | fa qm nr 
Jfa Jr ■jt mm qt fn^fa qn qrfr fanr nnT 1 

^woff % aarr qi^tt Fqfafa anqfaq ft ran M'J'ji 05-1 1 
farrq 11-10-94 qt farfq 5-9-94 it 11-10-94 
oq qrg qt qfan % fao nm faqr 5 TT 1 1 fat 
qqR qrnfaq qrtn qfa 05 - 19 farrq 23 - 12-94 
faffa 1 - 11-94 Jt 23 - 12-94 at 5 Tqfa % faq qrft 
faqr anr | 1 anqfaq qfaa sofa 05-22 farfa 

24 - 12-94 FT 31 - 1-95 at TTqfa % fan, qfqfaq qT%q 
5 pfa 15-24 faafq 9 - 3-95 fatfa 4 - 2-95 FT 28 - 2-95 

at 5rqfq q faq, anqfaq nitn naat 05-26 farm 

25- 4-95 1-3-95 FT 31-3-95 qt FTqfa % fan, 

qfafaq Wfaq T 5-28 farrq 9-5-9 5 fanfa 1-4-95 

ft 30-4-95 qt FTqftr % faq qrafaq ?rfar qqq 
T5-30 farfa 1-5-95 Jr 31-5-95 % faq, qfafaq 
5 Tfa?T fa 3-7-95 farrq 4-6-95 t 30 - 6-95 qt 
qqfa % faq, anqfaq 5n%nsrfa qq-34fanq 1-8-95 
fariq 1-7-95 ft 31-7-95 at srqfq % fnq, 
qrqfaq qfan qfa < 5-38 faaiq 12 - 10-95 farfa 
4-9-95 t 30-9-95 at FTqfn % faq q anqfaq 
qfaq qqq qq-40 fanfq 6-11-95 farfa 1-10-95 
Jr 17-10-95 at wqfa at fajfar % awn anftfqq 
no | 1 gas FTfarft Jr | fa qr«ff % stct qfa 
arr Jfa % arqirj; grrat fn^far q qrqq gq qfar 
qrft fqq nq | 1 qprff % qm arrt qrt Jr g% 
farjfa; qn nnt n#f fqqr mn % 1 fqqfq 1-10-95 
t 17-10-95 % arrt amt q nom qr-ff qt fn^fa; 
% qrqq qfar farfa 6-11-95 qt grrt faqr nqT £ 1 
gq rrfaff % fttttr qr nq nrt qqr nT namr fa 
mtf at farfa faffarn non % faq at of fa, front 
Fnrrffa qr nrfa at Jar m Frqrrr gt qfa ^rrrfa 
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% feiR TrfdwrT ft m m ttf £ f% srrtff 4 mv4\ 
FTTO *f\ fafiw FfTO 4 Fcfk TO TO F fTO 
TOf % ftf fTOr £ TfaifF prefer tor tot 
ss^-i, 535^-3 tnfe 4 to? fr i etft cT% £ f% 
JTSTFff TOTEr 4 f4fTO TOht It fif FT% t 4 infa¬ 
nt TOtTOr 1947 fT ?p'i 25 - 4 F % TOrTO 
240 for ft fort Fk 33 TOTOn TO fw rt 
rfft 1 fTO^ TOt TO % rTOf Jr 2000 ( 3 ) 

TO.PR.TO, TO 307 TiTOOR TOR FRIR !R 
fTO F TO FT fFFT |, fTO4 TOFTOfTO 

fFFT FFT £ fF TORpTF fTOW fFFTF Ft RRF-RRF 
RRTOT 4 TOFF % 5RT PF'I RP FTF Ft rTO F> 
TOPTFR 194 7 FT TOT 2 5-RF % RFTREf4 2 40 

TO sffr fret fTO £3 RfkfaR TO fw RTRFRr 1 
vm 4r ?r rrt efTO f~t to 4 rftr 4 %rt fEfr 
RTFf4 $ TO E3lt TO, RTT RTF RnfrT FT fFTO 
TO f%Fr rt rfft 1 |*r tof! tottf 4 fTO 
ftf TO % irw TOtf % ftf ftf tv mrvr 
TOTlF Ft FFF-sjTTF RFrf IT Ff4 FTRI F|T FfTT RT 
FFFT V TO ?FTF RTOF JfEJR FIR-T 4 1{WT FFT 

£ i rTO Ft 4 ft toTO TOft % f^t soft frt 
rift | f wsrr^ff % tot TOtTOr 1947 %t tot 

25-FR F% RF£RFT FT Fpff 'FT EFT RFiTO fFR 
rrt fftTOt £ 1 rt 4T % fkTF TOtffft rTTOfr 
1947 ft etet 25-rt f Ptw 1957 % TOf 77 ft 
rhvf %■ ?tr>t 4 % «n% ir 5r> 44 & 1 

T 

PpJ TTWT Ci —TrfwfRTF, 1947 FT '4RT 2 5-RF 
FT FRRFT PfR ^(4 4 FRF Wff 34 4wT TETlfR 
mv v spjfyrT Fff 3n4I 4 i sn«ff % srt 4fT^arrP=T 
% FT* 4 FFWRT T(fwf4 % TOT TTF 19 97 

4 T^irrr vm | t 441 4 farm rft4 ^ ft i^4 
fT$ fttr r|t mm % i rr qfTfRTPr4t 4 srpff 
ft fqwft fjt^tT 4r fF 4 ft *mif4r f pttf ft^t 

FT Tfl FT, FT 5 0 TrfTPTF fT'TPTT RfTT ifFT fTFTT I 

TTPff fw4 RWTTF 4 TR. 4FT 4 ?Tl4 FT rTsTFRI 
s4tt i g*TF4 4 ft fFT5i4 rrttr 4 Prrr rrIriffI 

F F^ fFTilr 4 Prapfl FR^tT FT 50 t4fff tot 
ft4 ft ttPrtftT 4ftt i fttf? stMfff, 1947 ft 
arrr 25 - 3 F f4 ftfft ff mvf ft 4ft fffr 
F fRP ffff fPtt I 

tftt f 4 srf4f4f4 fft4f trfr ft wftrPrFF, 

1947 f 4 HTTR 17 TfT 7PRTRT ( l) % FRFF FFTR- 
FTF 4fFF FT RTF I 

*/- 

4rw4t ttFtjfrt 


F^ feRT4, 14 FFFfT, 2001 

FT.FT 464—4T3TTfFF fFFTF strfirfFFF, 1947 
( 1 947 FT 14) 34 FRT 17% 5TFTRFT 4, %^F 

TRFTT FTFFTRT^tr f4 TTTF fTtft % TTFHFF % TTFTfT 
fFFTRFT 4k 3F% FRFRT % kF, RFFF 4 
fafTO 4r%TfFF fFFTF 4 FktF FFFR WkftfTTF 

irfETFRF/RF ’FiFTFF, TOFT % TFT3 FT FFTfFF 
FRfV | , FT F^TF FTFTT FT 13*2-2001 FT TOT 
|rrr FT I 

[F. OR-42 012/ 39/99-TO.FTT, (fT.«J.)] 
3F. 4t %DTFF, iFF FffTFRl 

New Delhi, the 14th February, 2001 

S.O. 454.—In pursuance of Section 17 of the 
Industrial Disputes AcL, 1947 (14 of 1947), the 
Central Government hereby publishes the Award of 
*he Central 'Government Industrial Tnbunal|Labour 
Court, Nagpur, as shown in the Annexure in the 
Industiial Dispute between the employers in relation 
to the management of Aichaeological Survey of India 
and their workman, which was received by file- 
Central Government on 13-02-2001. 

[No. L*42012|39|99-IR(DU)] 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL, NAGPUR 

PRESENT : 

Shri B. G. Saxena, Presenting Officer 
, Reference No. CGIT-2[99 

Employers in relation to the management of 
Aichaeological Survey of India. 

AND 

Their woikman Shri Sampatkumar Duvedi. 

AWARD 

The Central Government, Ministry of Labour, 
New DcJbi by exercising the powers confened by 
clause (d) ot sub-section (1) and sub-section 2(A) 
of section 10 of the Industrial Disputes Act, 1947 has 
referied this dispute for adjudication vide order No. 
L-42012|39|99]TR(DU) dated 22-07-1999 on the 
following schedule. 

SCHEDULE 

“Whether the action of the management of 
Aichaeological Survey of India through 
it% Superintendent, prehistory Branch, Old 
High Court Building, Nagpur-I in termi¬ 
nating the services of Shri Sampat Kumar 
Indralal Duvedi is legal and justified ? If 
not, to what relief the workman is entitl¬ 
ed r 

Sampat Kumar Duvedi has submitted Statement of 
Claim on 6-12-99 that fie was appointed as a labour 
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from 22-2-19% in Archaeological Survey of India, 
Old High Conn Building. He was continuously 
woiking tiom 22-2-1996 to 31-10-1997, His services 
has been Iciminalcd v.cl. 31-10-1997. He was 
being paid Rs, 47 per day as his wages. He has 
worked for moie than 240 days. Besides working 
as a labour he ws also performing the duty of 
watchman. 

lie was again provided work from 25-3-1998 to 
14-4-1998. He may be reinstated. 

The Superintendent, Archaeological Survey of 
India contested the case on the ground that the 
workman was a casual labour and was not the emp¬ 
loyee of the management. He was called for work 
and when the work was available. He did not 
work continuously for 240 days in any' calander 
year. He was given chance to work as casual 
nature on 25-9-1998, but he did not turn up for 
work. He had worked from 25-3-1998 to 

14 - 4-1998 and thereafter he absented without prior 
permission and authorisation. He is not entitled for 
any compensation or reinstatement. 

Both the parties have filed documents and have 
also produced oral evidence. Sampatkumar Duvcdi 
examined himself. For management the statement 
of S K. Mitra was recorded. 

I have heard the arguments of the advocate of 
the workman and the representative of the manage¬ 
ment and have considered the entire oral and docu¬ 
mentary evidence on record. 

The statement of Shri S. K. Mitra shows that the 
workman had worked from 22-2-1996, but he did 
not .work continuously. He did not work from 
26-5-1996 to 29-5-1996 (4 davs), from 25-7-1996 
to 04-8-1996 (7 days'), from 03-3-1997 to 
31-3-1997 (29 davs), from 28-7-1997 to 4-8-1997 
(8 dajs) and from 4-11-1997 to 24-3-1998 ’ (for 
about 4-1/2 months). 

Again he work front 28-4-1998 to 7-7-1998, From 

15- 4-1998 he did not work. The statement of this 
witness further shows that the workman did not 
work continuously for 240 days in 1996 or 1997. 
There were gaps dining the peiiod of his work. Ax 
he was casual labour, there was no necessity of giv¬ 
ing him any notice or conveying? order for termina¬ 
tion. 

The statement of Sampatkumar Duvedi also shows 
that no appointment iTter was issued to him by 
Archaeological Department. He says that he was 
employed for 5 months. He was getting wages 
Rs. 47 per day. His statement therefore shows tfiat 
he was working on daily wages and was not appoint¬ 
ed for any regular work. 

The Superintendent of Archaeological Survey of 
India fn.-N submitted book “Archa - Jogical Works 
Cedi" Containing tules to regulate the execution and 
accounting of Archaeological works. 

Rule 14.7,1 of Archaeological Woik Code shows 
that the persons employed on jobs of purely casual 
nature and for short durations are not regular emp- 
Icvrr" and come under the category of day to day 
cm*** \yees, Appointment of labour for more than 
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200 days in a calendar year would need approval of 
the D’rectnr General. 

It is argued that the woikman was not doing the 
regulei work hence, no approval of Director General 
of Archaeological Department was obtained as men¬ 
tioned in Appendix XV page 233 of the above code. 

The counsel for the workman has agreed that 
the workman was given artificial breaks thus it is 
admitted to the workman’s counsel that he (work¬ 
man) did not work continuously for more than 240 
days and there were breaks in his period of employ¬ 
ment. 

The counsel for the workman has cited ruling 
Bhikku Ram Vs. /The Presiding Officer Industrial 
Tribunal-cum-Labour Court, RotUuk, 1995 Lab. 
I.C 2448. This niling is not applicable in this 
case. It is concerned with contractual employment. 
In this case the workman did not work for three 
years continuously. 

1998 Supreme Court Cases (L&S) 170 Rattan 

Singh Vs. Union of India and Another. The service 
of the workman was not terminated in the present 
case but he himself absented and did not turn up 
for work. Hence this ruling is not applicable. Ano¬ 
ther ruling, Kamal Kant G cut am & others Vs. 
Dint. Magistrate, Mu7?affarnagar & others, 1996 
(74) FLR 2136 is also not applicable in this case. 
In the case cited in the ruling Kamal Kant Gautam 
had tvoiked for about 11 years on the temporary 
post of Registration clerk. This ruling is not 
applicable in this case. 

Other ruling 2000 I CLR 542 shows that there 
was agreement between the employer and the emp¬ 
loyee to make the workman permanent. This is not 
the case of workman Sampat Kumar Duvedj. The 
other ruling 199 SCC (L&S) 592, 199(2) Mhs 
L.J, 876 are also not applicable in this case because 
the workman d : d not work continuously for 240 
days. There were long gaps during the period he 
worked He was not employed for any permanent 
job. 

In view of the evidence and circumstances dis¬ 
cussed above the action of management of Aichaeo- 
'og'cal Suivey of India in terminating the services of 
Sumoot Xumir Duvcdi is legal and justified. 

ORDER 

The action of the management of Archaeological 
Survey of India through its Superintendent!, prehis¬ 
tory Branch, Old High Court Building, Nagpur 1 in 
terminating the services of Shri Sampatkumar 
Duvedi is legal and justified. 

The workman is not entitled to any relief. 

The i 'lermce is answered accordingly. 

B. G. SAXENA, Presiding Officer 


*TtlM: 3, 20Ql/snOT5T 12, 1922 
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fit f^fTV, 14 ffirsfU, 2 0 0 1 

spT.STT. 4(15:—fTTTF srfbrfazrir, 1947 

( 1947 SFT 14) STITT 17 % if; 

fiT^rf stort % T ?, sR'Tt % wjtt ffnrt- 
sppf ^r% fp^fpirt 5f7 sfrr spjto t fMt'-j 

fasTR t %fsfi*T tK+H sfttfrfw ’rfaTT'g/ 
isfir ffTiJTr^nr tfht ^ tttt a^ifTirr £, 
«fr 4;ffur fTWT^ TT 13-2-2001 *Ft TFT jpffT «T 1 I 
[t, nT4-42012/7 0/97-mt-!TR: . (^• ! J. )] 

rnr, tV. TVPFT, STfsTOT^t 

New Delhi, the 14th February, 2001 

S.O 465.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal|Labour 
Court, Nagpur, as shown in the Annexure in the 
Industrial Dispute between the employers in relation 
to the management of Doordarshan Kendra, Jaipur 
and their workmen, which was received by the 
Central Government on 13-02-2001. 

[No. L-42012/70/97-IR1DU) 1 
N, P. KESHVAN, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRI- 
BUNAL-CUM-LABOUR COURT, JAIPUR 

Case No. R-49|98 

Reference No, L-420!2|70j97iIR(DU) dt. 10-12-97 
Manak Chand Solanki, 

S/o Bhiya Ram by caste Sen. 
resident of Sen Colony, 

Jhalana Doongari, Jaipur. 

V[S. 

1. Director,, 

Doordarshan Kendra, 

Jhalana Doongari, Jaipur. 

2. Secretary, 

Ministry of Information & Broad Casting, 
Government of India, 

New Delhi. 

ATTENDENCE : 

For the applicant : Shri Himanshu Kumar 
Agnihotri. 

For the non-applicant : Shri Tej Prakash 
Sharma. 

Date of Award : 10-11-2000. 

AWARD 

The Central Government has referred the follow¬ 
ing dispute under clause (d) of sub-section (1) of 
section 10 of the Industrial Disputes Act, 1947 
(hereinafter referred as Act, 1947) for adjudication. 

“Whether the action of the management of Door¬ 
darshan Kendra, Jhalana Doongari, Jaipur is 


justified in terminating the services of the 
workman Shri Manak Chand Solanki (Sen), 
Floor Assistant w.e.f. 1-5-94 ? if not, to 
what relief to the workman is entitled to and 
from what date ?” 

The applicant filed the statement of claim stating 
that he applied tor the post of Flooi Assistant and after 
interview he was asked to join from 12-1-88 vide ap¬ 
pointment letter dt. 13-1-88, He joined duty on 
12-1-88. His appointment was upto 20-1-88 which 
was renewed upto 30-4-88 vide which he was em¬ 
ployed for 10 days atleast in a month. He was paid 
Rs. 70 per day on completion of work. His services 
were terminated by the non-applicants w.e.f. 1-5-94 
without giving any notice although he had worked 
for 240 days in a calendar year. Muster rolls were 
prepared on Kendra basis and not on All India basis 
which is illegal. The principle of “first come last go” 
was also violated by non-applicants while terminating 
his services. Other Kendras continued to recruit the 
workmen on the posf, the applicant was working. It 
was also contended that the policy of reservation did 
not obstruct reinstatement and he was 1 at Sr. No. 1 in 
merit list. It was prayed that the applicant may be 
reinstated in service with back wages. 

The non-appficants in reply have stated that the 
applicant was booked as casual artist td work as Floor 
Assistant from 12-1-88 to 20-1-88 except 17-1-88 for 
8 days only and paid Rs. 70 per day. It was denied 
that the period of casual engagement was renewed 
upto 30-4-88. It was stated that his engagement was 
purely. on casual basis and for afctual. days of work 
as per requirement and not for continuous period on 
month to month basis. It was denied that 
muster roll was prepared. It was stated that Index 
card in the prescribed format wate maintained showing 
the days of the workman, dates of their booking,, pur¬ 
pose of booking and the amount of payment. As regards 
roster reservation it was stated that it was followed 
properly as per the Government instructions. It was 
further stated that the applicant was governed by the 
Scheme of regularisation dt. 9-6-92 and modified 
Scheme dt, 17-3-94 which were framed on the direc¬ 
tion of the CAT principal bench, New Delhi and 
upheld by the Apex Court. It was stated that the 
applicant is eligible for regularisation as per the modi¬ 
fied Scheme dt. 17-3-94 as he is at Sr. No. 15 in the 
eligible list. 

Applicant filed rejoinder to the reply stating that he 
was temporary employee and not a casual workman 
and he is at Sr,_ No. 1 in the list of Floor Assistant. 

The applicant in support of his claim filed his own 
affidavit. The learned counsel for the non-applicants 
was given opportunity to cross examine him on his 
affidavit. On behalf of the non-applicant affidavit of 
Shri Laxmichand Sharma Senior Administrative Officer 
was filed. The learned counsel for the applicant was 
given opportunity to cross examine him on his affi¬ 
davit. On behalf of both the parties copies of certain 
documents were filed which will be referred at the 
appropriate place. 
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WTOT *T TIW: 


Heard arguments of the learned counsels fcfr the 
parties and perused the record. The fallowing points 
require consideration :— 

1. Whether the applicant has worked under the 

establishment of non-applicants from 12-1-88 
to 30-4-94 continuously? 

2. Whether the non-applicants haVe violated pro- 

I visions of sections 25F and G of the Act, 

1947? 

I 

3. To what relief the applicant is entitled ? 

POINT NO. 1 : It is not disputed that the applicant 
Was given appointment vide letter dt. 13-1-88 
(Ex. W-2) for a period of 7 days. Although it has 
teen denied by Shri Laxmichand Sharma that Hie 
applicant was called for interview but the interview 
letter dt 9-12-87 has been admitted 1 by him. Therefore, 
St does not remain disputed that the applicant was 
given appointment after interview. The applicant has 
admitted that accordingly to the roster, work was given 
to him for 10 days in a month. Although in the appoint¬ 
ment letter it has been stated that the appoint¬ 
ment is temporary but it has also been stated that he 
was given appointment for a fixed period. The state¬ 
ment regarding actual working days of the applicant 
(R-2) has been filed by the non-applicants. The appli¬ 
cant has not stated that the statement is not correct. 
As per the statement the applicant has worked as 
follows:— 


PERIOD 

NO 

OF DAYS 

YEAR 1988 



12-1-88 to 20-1-88 



(except 17-1-88) x 


8 Days 

21-6-88- to 30-6-88 



( (except 26-6-88) 


9 Days 

21-11-88 to 30-11-88 



(except 27-11-88) 


9 Days 

■ 

Total 

:—26 Days 

YEAR 1989 



11-5-89 to 20-5-89 x 


10 Days 

11-8-89 to 20-8-89 


10 Days 

211-10-89 to 31-10-89 



(except 29-10-89) 


10 Days 

11-12-89 to 20-12-89 


10 Days 


Total : 

—40 Days 

YEAR 1990 



22-3-90 to 31-3-90 


10 Days 

11-6-90 to 20-6-90 


10 Days 

21-7-90 to 30-7-90 


10 Days 

21-8-90 to 30-8-90 


10 Days 

21-9-90 to 30-9-90 


10 Days 

22-10-90 to 31-10-90 



(except 28-10-90) 


09 Days 

21-11-90 to 30-11-90 



(except 25-11-90) 


09 Days 

21-12-90 to 30-12^90 

’ 

10 Days 


■1” " - 

Total : 

—78 Days 


3, iUOljtWtpr 12,1022 
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YEAR 19911 

10-1-91 to 19-1-91 

10 Days 

31-3-91 to 09-4-91 

10 Days 

01-7-91 to i 0-7-91 ' 

10 Days 

01-8-91 to 10-8-91 

10 Days 

01-9-91 to 10-9-91 

10 Days 

01-10-91 to 10-10-91 

10 Days 

01-11-91 to 10-11-91 

10 Days 

1-12-91 to 10-12-91 

10 Days 


Total:—80 Days 

YEAR 1992 

1-01-92 to 10-1-92 

10 Days 

1-02-92 to 10-02-92 

10 Days 

1-03-92 to 10-03-92 

10 Days 

1-04-92 to 10-04-92 

10 Days 

J-05-92 to 10-05-92 

10 Days 

1-06-92 to 10-06-92 

10 Days 

1-07-92 to 10-07-92 

10 Days 

J-08-92 to 10-08-92 

10 Days 

1-09-92 to 10-09-92 

10 Days 

8-10-92 to 15-10-92 

r 8 Days 

1-11-92 o 10-11-92 

10 Days 

11-12-92 to 20-12-92 

10 Days 


Total :—IIS Days 

YEAR 1993 
l-Ol r 93 to 10-01 -93 

10 Days 

1-06-93 to 10-06-93 

10 Days 

1-07-93 to 10-07-93 

10 Days 

1-08-93 to 10-08-93 

10 Days 

1-09-93 to 10-09-93 

10 Dalys 

21-10-93 to 31-10-93 

10 Days 

11-11-93 to 20-11-93 

10 Days 

21-12-93 to 30-12-93 

10 Days 


Total:—80 Days 

YEAR 1994 

1-01-94 to 10-01-94 

10 Days 

21-03-94 to 30-03-94 

10 Days 

3-04-94 to 10-04-94 

08 Days 


Total:—28 Days 


494 GH2001—18. 
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As per the above statement the applicants has work¬ 
ed from 12-1-88 to 10-1-94 only for the period 
mentioned above It i.s not proved that the appli¬ 
cant has worked from 12-1 -SK to 30-4-94 continu¬ 
ously. As regards nature of the employment simp¬ 
ly because in the appointment letter temporary ap¬ 
pointment has been mentioned ir cannot be held that 
the appointment was of the said nature. As per the 
statement the applicant worked not more than 10 
days in a month and even during certain months he 
did not work. The statement of Shrj Laxmi Chand 
Sharma that the appointment was casual in nature 
as per the requirement is believable. The applicant 
thus worked during above period on casual and on 
rotational basis. 

Point No. 2.—As per the appointment letter the 
appointment oi the applicant was for a fixed period 
of 7 days and thereafter on rotational basis ranging 
from 8 to 10 days in a month. There is no evidence 
that before the termination of the service of the 
applicant the- applicant has worked continuously from 
13-1-88 to 30-4-94 or has worked for 240 days jn 
any year or in the year preceding to the date of 
termination of service. The violation of section 
25-F. therefore, is not proved. As regards violation 
of section 25-G the applicant has stated that Vijay 
Singh Jasoria junior to him was retained in service. 
It was admitted by him that Jasoria was given per¬ 
manent appointment, Thus provisions erf section 
25-G also arc not attracted. 


14 'peTri, 2001 

TT.5TT. 46<s:—rifarifriT 1947 

( 1 947 4TT 14) €t ETRT 17 % 4^474 4 4 

44ER 3 7(qr T % PiTtTTO % 44^* 

faririm mr sjr-foiHT % 4K, 4449 4 fatsF? 

xftefrfw frTPT if Tr’rafifW 

vrrr •q-iirm -mm % 94R tp thP-tt Ttrit I, 
41 rRHR T?r 13-2-2U01 TT4rTfriT 41 I 

[4. W4-42 0I 2/l H3/99-4Tf.!frE (ft 4.)] 
174 . rft. %TO4, TWfT 9f94Ef 

New Delhi, the 14th February, 2001 

S.O. 466.—-In pursuance of Section 17 of rhe 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the- Award of 
the Central Government industrial TribunaljLabour 
Court, Nagpur, as shown in the Annexure in the 
Industrial Dispute between the employers in relation 
to tiie management of Doordarshan Kendra, Jaipur 
ami their workman, which was received by the 
Central Government on 13-02-2001. 

[No. L-42012(163|99-TR(DU)] 
N. P. K ESA VAN, Desk Officer 
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■ Point No. 3.—On the basis of the above discus¬ 
sion the termination of the service of the applicant 
cannot be held to be illegal and unjustified. 

As regards seniority of the applicant it has been 
stated by Shri Laxmi Chand Sharma that he is at 
Sr. No. 15. In the failure report it has been ad¬ 
mitted by the management that in the list of OBC 
he is at S. N. 1 in the seniority list. 

The learned counsel ior the non-applicants has 
submitted that the applicant is entitled for regulari- 
sation as per the Regularisation Scheme 
dated 17-3-94 and the non-applicants 
are willing to consider the applicant for regularisation 
as pei the above Scheme and according to the.senio¬ 
rity as per the pronouncement of the Apex Court 
leported in 1998 (8) SCC 760 case of Director 
General Doordarshan House and Anothers v|s. Lalit 
Vikram. In the above case it was held by the Apex 
Court in a similar case that the applicant was entitl¬ 
ed to be considered for regularisation as Floor 
Assistant as per the revised Scheme dated 17-3-94 
treating that the applicant was eligible for regularisa- 
tion on 9-6-92. In view of the submission of the 
learned counsel of the non applicants similar direc¬ 
tion is issued to the non-applicants to ennsider the 
case of the applicant for regularisation treating him 
to be eligible for 1 egularisation as on 9-6-92. 

The copies of the award may be sent to the 
Central Government under section 17(1) of the 
Act, 1947 for .publication, 

Sd/- 

Pnesiding Officer 


Trifjq- =‘FVT T TfaftfrpF 9ftFTO4 n 5 *44 f 4r4W4, 
44(7 I 

STsfur-9 TStr '—4t.9U.4f./4.-70/99 
9144 tmr :—to- - 12012 / 1 6 3 / 9 n/mf hr. (ft.4.) 
19 - 11-99 

ritrfr sfFri spro, 

84/327, T94 419, 

TOT9 4R, nrirR^-, 

47pR I 

—STfanr 
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4t ffcRft I 

2 . TOR 9Rff (4R4f4 TOR f499) 

=t£ froft, 

4frir 4Ttr?42R 94TO, 

terFt 994 , 

’TtiTTfwr 4T4, 

Wt ^1354 , 4f fcRft I 
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WTOftroro : 

firmf FT tott it ^Tcft ^faror qfr^p- i 
froroiftfTOw FT tor ir ftt tow toftw wtot i 
W f?TOTF 17-1 1-2000 

I 

towr 

i 

toft Ttftw % wftro froR froror? Frofft 

i"TFR F ?RT TOftTfTOF fTOTOT? TOfcjffiTOTO, 1947 
(fwir am? if TOfwftTOTO, 1947 ftp totot £ ) FT 
tort 10 Ft wtotort (1) % rf-to % tottotottoT % 
^TRTn-R ’TO.TO fatTO? ?TO fTO?fWTO ftfiT TOTOT :— 

“Whether the attion of the Director, Doordar- 
shan Kendra Jaipur of not giving work to 
Sint. Veena Shukla, Makeup Assistant and 
Discriminating her in comparision to junior 
employees namely Smt. Hazarzob and Smt. 
Chandra Vanjani and violating the provi¬ 
sions of equality, natural justice and con¬ 
ditions laid down by the management for 
providing aitleast 10 days work in a month 
is justified ? If not, to what relief to the 
workman is entitled and from what date ?” 

TOrfroror FT "fr to totf fiftro roTfro 

ftTOT totot, fwwif ftfir totot ft wtotot $t- 

*WTO FR FT RfsTOT WTO 1987 ir ftF ft^T WTOT 1 

j ^ ^ 

ti 4 m 1 ft? I fift +41 F <m oh + -* L ti^ 95(1 firo an 9 m u 9 TO 
F tottor it ftirr writ wror 1 ftroft 15 - 12-87 
Ft WTerFFR % towtotp; wtoft tup if-wr w^ttof 
F totow if 'sttot totot to TOfwsTw F toirtto ftroft 
1-1-88 Jr TOTOFr ftjffiTO TOTOT«ff TOTTOTTO if TOFTOTO 
to?tttof F to? tot w; % tottor tot «t?V rot 1 fro- 
TOftr % tototo tottFT to to tot ?rt frorof- 
RTO TOTTO tfTfiT % STFPfro FT I fif^l ' TO f % ftp 
iirPT FTTOT if TORT spy FT TOTTOTOTTO & I 

TOwFt TOR fafTO 20-10-55 tfft Jr TOwFT WTT 

froTOftro F fro 32 toF FT FT 1 whfeufr Fftrorfr 

^ R if ftroft 1-2-8 8 Tt TOiTfTOfiftTFt rot TOT 

1-2-8 8 Tt 31-1-98 TOT WTOF fT TOT 1 0 f?TO 
^ ftp f?njffTTT FTOTO TO TOT TOffiTO % STTTOK TOT 

Ftto ftror 1 TTrorFfrow grot 10 fro Jtfit tot F to’jtoto 

% WfiTTR fFT FTTO TO^f ftfiT TOTOf TO FTTOFFTOTOTO 
F? TOOT TOT TOT far Ftf vfr FTOTORtpF TO if 
120 fTO 'JTt ^ TO TOT m TO TO ftrrft vffTO- 
irrft ^ tfp pfhf 120 ^ 9 ^ ijjftf^rT 1 rn^Tfbr totott 
tttrtrtt q- TrftrTOTr, pto itz, 

o 

’ft fTOft 5TTT sft.n. d. 563/86 fTOfit f^TTtqT 
14-2-92 if fpr TTR f^lpjTtTT V1TTO TtTWT it 
TjT(T PTTfKTt FT fTORT TOT TO PF PtTOT 

4^4 GII2001—19, 


fTOTO 9-6-92 Pf TOft qit I Ptif WtTO TO ftPTO 
17-3-94 TO TTUftfSTTO RYTOTOT ^fit TO Ft, fw*T% OTTr 

toTOtot to 4‘ ftPT TO F'FP % Ttroj ifTO'Tft'FTO 

R-pCt ft TO TOT I TO fw 8-9-9 1 TOR TOT gftpt 
ftTO TOf ftr TOTO 5TTOTO WT % TO 

% fTORTtfth^, frorfro 31-1-98 Ttotopt 
TO Pfft tTO TO? TOT fror I TO TOT if TOt TOft 
RTOTT TO?t tt fit T d TOT# TOTTO ?TOTO TOf I Tttir 
TOffiR stotoTT TORR TO ? =TOTO fiftpft TOfiff dtf 
jit fTOTOT |f, ffiTOfTO ?fTOF tt TO T^t ^ | TO 
3 TTOR TOTfiftTO % TOR ?'fiTfi'Tr r ffi fiTft RTTlt iff 
T^t ^ I ?? Vft TTOg fTOr fifiT fTO ftTOTt tfi T TOTOT TTftt 

froffro toto tr ft it TOfaro ttt tf ttfi tt '<fr toto 
if ^ I TOTfi tfi TOT TOTOfifiTO TOT if 'TTOfR ttfiT it 
fitt TOfT % TOTTO TO if TOTT TOT fTOr fiTO TOT 
T TO® TO TO TOT? TTO TO: S[fTOfii ? TOT WTO TOT f?TOt I 
TOTTOP tf fTO WTTTO TOTOTT fTTT Wpft TOtTOTOl 
f?TOTTO 9-6-92 TO 17-3-94 % TTfiTOTT TOTOTOfi 

fr^jifTO % TO? TOT fTOTTOTT if TOT if TOTTOTO ^T WTOTTO 
TT TO TO TOfTTTTO fTOWTTO TOf TO fPtfTOfi TOTTO TOT TOTTW 
ftwr TOT TO ^TOftTOTT ffiTOpTOT fiftfi ?T f??W f?TO 
TOT I 

TrrotefffiW fiff wTt it tototto tot^to ftwr totot, 
fTOTO w-tr ftror wror ft wifftprr wftjftroRr, 1947 
TOt tJTR 2 (ctr) % TTTOTO “to4toTT” TOt R'tft t TOff 
TOTtr TO TO TOTOTTOf TOTTOTTO "TWffi” tt TOffTOTTOT if STRTT 
| I TOTOTOW TOTOrfTO % TOTTOTcf TOlffiTOr tt TOTOT TTOTO 
W TO1 ' -TO TOf fit 1 TOTOTOT TOTOITOF fit TOrff TO^ fptfffTO 
STTTO Tit TOT 21 Tt 30 TO? cTTO fit WTO ft TOTfTOTOT 
5TTOTO TOfTOTO % TOtTTTO tt TOfjTO TOTTO fit fit fit *tft 1 
sfTO TOTTW frtffTTO TOT TO TOT % TOTOTfiTO ffiTOfTOTO ftp TOT? 
fit TOTTO fitT TOlt fit I TOrTOcll/TOffETTOT pftf if 
TOTWftTOfir WTOTOTfTTOf fit HllffiTO ftTOT TOTOT , ftrftt 
TOT^ ffiTOTOT % TPTTOTO fTOtrffTTO TOTTO TOtTOr % TO POTTO 
fit I TOFTOTO TOfTTOF % TO? TOFT fit TOTTOTOT 18 ft 

25 TOTO TOt I TO 7 fTOTOr FT TOTTOTOT ptt if WTOfift 
frorofftTO TOip if TOTTOF tt TO % FT TW TOTOf TTOT TOTOT I 
^IWR t? Ft TOTOTTOT, 99% TOffTOTTO Ftf ^ffiTTO TO^f iff 
fif F’ffTO TOWTfifTOF TOfTOFTW FT TOTO fT ■tft % ?TTI 

TOf.P. TO. 572/ 1999 % TtfTTO TOft? f?TOTF 31-3-2000 
% TOfiTOR Ft TOTFftTF FTO TO Frt ftTOT TOTOT I 

TOTfTOTOT fit TOtT TO TO TOTTO fiTO TOTTOTOT TOTTOTO ftTOT 
TOTOT, ffiTOTO Weft? fFTOT TOTOT ft ffiTOTOf % TPJfiTT 
wftTOT TO r «pff wfTOFTOTO TOT^ TOtTOT 3 5 TO? fift^ffl 

TOlfTOTOT Ft 3f>T it F-TTO % TOTOTOTO fif TTOTO fiTO 
WTOTO-TOW mtu TO fFTOT TOTOT, ftTO TOT xfct't ft FT FT^” 
FT TOTOTOT TOTOpff %TOfTOTOFTT Ft f?TOT TOTOT I TTTOTTOfTOW 
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4t sfR if W? TO WW-W 5T^T?T fTTT 

ipTT, ftp? <R Tfmrfm TT *TmR mfTOT 4t 

srfsrwTT 4t fror tot i snfw 4T4 r4 a mart 
TO 4 SfTfTfr st^tTw EIT few ET fww 
sptbt e*PiT-i 5tf4f4f4 ttt4et Jim w’f'TOJj-2, 
3 , Ttrfmfnr arf^cs WErfw Efwkt wtpw-4,5, 
7 , T fafaft f TiWT TT wmfaT EffTTRt 4 W$T 
srssf ®cnr-(, Hf4f414 ?r , TT'T mri srfmGT 

stot-s, Jtf4f4f4 mfw tjft mro-e wt f44 i 
srsnsffqpir 4T spt 4 EfwTO % from w mw 
^r=5fr a aawat ttT mw 4T of i 

t?tt mft nf to q^pspft m wrn>nTf4mTmi 

pT ^TT ft fw? mft $ f4 TTfTOT 4Tm 
TOW, jTORT TOT A WSTT WEft TT FTT-WT 

FT6TTOR fW «TT, TlfTOT A TEE WEft TT AAAAA 

WTW 4 TO TO A mTTT TT WTfft WTW 
n i srrfwr ttoTtr f 4 w t f 4 tert to 

A TOTT 4m4t 4t VAA*A TfW TO TTO fm «TT 

A W WIT TO tft fwtTfTO TOt ??TT f4 W?T 
WTl4T A FRW TO JTlfwl 4 Tf-TO mft f\ 

famT TO FT t f4 TrfWT 4t SRRT % A WE 
WW4t % WET W ETt 4 10 fwr WTTTfW % 

SRT TTO T fTOT WTO WTTOT A TTf,fw RET 

% fmrrrt «pt Trowr form tot f i 

TO jfWTfqq Aft f f4 HTfW 4t fWW 

31/1/98 4 iprsrq- WTW 4t Tfmr WTEffW % 
3TTT 41 ’ll I TOT TO ?RrT TO 4T TfWT 
fo4 m4 TT WT t fTSWEFT % TT?fr TSTfEE^ 

SErf WT sfETT | fT W TTW, 199 9 T Tlf Tfw 

Tfr 4t qf tett wrcrfw stIetw Pa, 

>3TWT % STT^fr f^RTqr 31/3/2000T4 WTTT E W 

Apm ft *rf 1 ^twt aa wrfr wtw % tt ti 

TT4 TTcfl tT ft WITT W1W T TT E T W 

5TTTT 3Wt TT TTfWT 4 frET 11 W AAf[ 

w't wsrr4t»i'ir T ^rn w 4 10 for tet 
W^T wr4 TT W f- arTkT T4 aflT 4 n^y 
3?%^ fwl ETT I fr TlfWT At TTT Tpir^ 

PErfqr %wni f4wrr 4 EraffR 4 ?rfarT«fr a 

fqyyfilfrFTTTr q4 ETWT wt % 4w 4 TfTT ffTT Aft 
tt, w tew t 4 arfqr 41 nf 1 mf>rj f4wt 
%Tr4ET irwr^T’-TT 4 AA W fwTfWT SlfWTR 
ett44tt 30 w f \ epett wft 41 

fsiraftw 4r aft* 4 wtt 41 o4 f w% ^eik 
t^itt wn4t w AjfmT fvft 41 3 os4 4nfw wr 
4t 41 1 ^ett 2Ett 4I frifTTwrir 4 4et 4 m 
^ 4r trt mfmn tt mp wt wm 4 

ttjt wt 1 vwffw t %r TrfT^im w m4 4 

Tit TTR" Tfl TTT T% f fp ' -fTHT" fwi 


w sg 4 t?t wn4l a jrrfmn 44ft 4t 
Trrff^F f4rf4r % to f4mfw 4 t4tt 

4t 4t 1 w wtt. wEfErT 4t 3ftr 4 firm ttt 
mf fr sttEtot 4t aa ttw f4rf4fmfriJT % 

fw 4 m4 TOT TTT A "34 ?fw W TTTO 
4tTf «ft fr Af Tirffw fmrfmr % wtf4«rff4T 
T5T 4 ?rfw TTT 4t 4t, TTP^tT t I PT WTT mTE 

pmr tt pfr4 4 10 fmr 4 rt mm a 

mfmrr 4r mm? qr srfw a f?4 m4 4 

WERT A TT?rfW *ATA 4 f4mm Tt WRETgmT 

t I 

jrifmrT % frsTT Efywn m w I % mfmn 
f4rf4fww 4tmfi 4 ew 9 - 0-92 a mfifw 4tmn 
frmr 17 - 3-94 % mfrr imri wrw 4 it qr 
fwl4f43ror 4t ttt ^ 1 mr nfww tt mTrrfmrw 
tt %wfwTT f44w m4ft w $• 4tf4r t a to 
fro; ft rmtmt 55 fmfw mfr f4m irt, aa to 
tt frm T Aft [4m m m 1 mfmrT fmrfrfq- 
to 4 TTitFr 4 Tf4 fifpi sWt 4 41 mr4 4 
ftrfsr 4 mimR TEfrn^t tt w4tt 1 

^fT E3T4?TO 4 ilET A-fimt 4t TffEt 4 10 
4pt Tfw mm mrEft 4 wet t#i 4t qf , w 
mftm mm mm4r 4 4t rntr 31 - 1-98 4 qrmT 
iTSTEff tl 3 4 RET f4m $ OTI 50 srfWcT TFT 
tt4 4t TrfwTfmft ?;t4r a mm trt4t 4 wet 
4to tt4 4t wfwTWt fjWt i 

TTT 4t TETfrfl TPStT HWF 4t TlflTfTW, 
1947 4t mm 17 4V twitt (i) 4 >qm4T ctt- 
m4 4f4r 4t m4 i 

f I— 

'flTEfET 3 t[4te4 

tI frmr, 14 wm4, 2001 
TT AT. 16 7 —sffmfw frmr ufjfAAA, 194 7 

(1947 tt 14 ) wr mm 17 4 mjEroT, 4^ 
ewt %m, mryc 4 aa-aaa 4 ttst 4 
ErTtW 4k w4 totht 4 Pa, aaa*a 4 f 4 fee 
TFftfFT farm? 4 4mk 4t4tfw arfww/ 

AA '■AtAtATA TTFR 4 3m3 4t TTlfwT TO?ft I, 
m 4Tf4r WTR Tt 13 / 02/2001 4t TFT jm SR 

[*r TT.-4 201 2 /1 8 2 /98-Elf FR (^t.^ )] 
tta iff, 4wr, ^mrarfwik 

New Delhi, tllie 14th February, 2001 

S O 467.—In pursuance of Section 17 of the 
InduMiml Dispute Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award of 
Ihc Central Governmenf Industrial Tribun.il/Labour 
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Court, Nagpur, as shown in the AnneXure in the 
Industrial Dispute between the employers in relation 
to the management 'of Doordarslhan Kendra, Jaipur 
and their workman, which was received by die Cen¬ 
tral Government on 13-2-2001, 

[No. L-42012/182/ 9K-IRt.DU)] 
N. P. KESAVAN, Desk Oilicer 

ANNEXURE 

CEN1RAL GOVERNMENT INDUSTRIAL TRT- 
BUNAL-CUM-LABOUR COURT, JAIPUR 

Case No. B-47/98 

Reference No. L-42012/132/98/IR(DU> 

Dated : 9-12-1993 

Shri Nanak Chand, 

S/o Shri Nand Rani, 1/916, 

Bhim Basil, Jhajjar Road, 

Rcwari (Haryana)-123401 

V/s. 

Director, 

Doordarshan Kendra, 

Near Jhalana Dungari, 

Jaipur-302001. 

ATTENDENCE: 

For the applicant—Shri Kunal Rawat. 

For the non-applicant—Shri Tej Prakush Shanna. 
Dated of Award—10-11-2000. 

AWARD 


, The Central Government has referred fhe follow¬ 
ing industrial dispute under clause id) of sub-section 
(1) of section 10 of the Industrial Disputes Act, 1947 
(hereinafter referred as the Act, 1947) for adjudica' 
rion : , . C’j.V" 

“Whether the action of the Director, Dooidar- 
shan Kendra, Jaipur in terminating the ser¬ 
vices of workman Shri Nanak Chand. Floor 
Assistant is legal and justified 7 If not, to 
what relief the workman is entitled ?” 

The applicant filed the statement of claim stating 
that he was appointed as temporary Floor Assistant 
in flhe establishment of non-appl ; cants on 23-5-1988. 
He worked continuously there upto September, 1994. 
He was entitled for regularisation on the above post 
However, his services were terminated in the month 
of September, 1994 without assigning any reason and 
in violation of provisions of section 25(F) of the Act, 
1947. It was also stated that seniority list prepared 
by the non-npplicant required correction by striking 
off the names of unnecessary persons. It was prayed 
that order of termination of his services be set-aside 
and lie may be regularised on the post of Floor Assis¬ 
tant with full back wages. 

In the reply the non-applicants stated that the appli¬ 
cant was engaged as casual artist as per requirement 
oil 10 days in a month on rotational basis, After fill¬ 
ing up all the posts of Floor Assistants there was no 
necessity of engaging casual Floor Assistant hence that 
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applicant was not engaged. There was not bad, mala 
tide intention in discontinuing the services of the 
applicant. It was further .tailed that casual artists of 
Doordarshan arc governed by the regularisation 
scheme dated 19-6-92 us well as modified Scheme 
dated 17-3-94 which was framed on the directions of 
CAT principal bench Nfcw Delhi and upheld by the 
Supreme Court of india. The applicant* is eligible fox 
regularisation as Floor Assistant on his seniority at 
Serial No. 13 in the eligibility list, 

The applicant filed rejoinder to the reply staring 
that if the name of the persons who have left the 
service are exclud'd from-the seniority list his senio¬ 
rity comes at Sr. No. 7 but tlhe non-applicants have 
not made correction in the seniority list. 

On the bans of the pleadings of the parties the 
following points of disputes were framed :— 

(1) XTI'TT tTP-ff F faff 2 3-5-88 94 

FF --umf if TIME FR font | ? 

(2) iti'tt % 5Kf dtenfFF fw'i FffffrEr 

194 7 Ft UTFT 2 5-ffF FT fffPTT 

441 | I 

(3) TPTI fr % LfFtETF fttftf “tF- 

FNFFN r FTF f%. 9-6-92 4 ^FriT 

fa. 17-3-94 FT ff ifFfffa H OTTFf-TF Slftl- 
sfTFOT 4T3, fit fSFsfr % IF ffTE 

Ft F? Ft, % TKT FlfvTT % I 

( 4) fFff ff^riTcff FT TT'-fi FVT Ft 5ffuFnT 

t ? 

The applicant filed his own affidavit ill support of 
his claim. The learned counsel for the non-applicants 
Was given opportunity to cross examine him on his 
affidavit. On behalf or the non-applicant the affidavit 
of Shri Laxmi Chand Shanna, Senior Administrative 
Officer was li’ed, The learned counsel fur the appli¬ 
cant was given opportunity hi cros, examine him on 
his affidavit. Copies of certain documents were also 
filed on behalf of both the parties vVbich will be re¬ 
ferred at the appropriate place. 

Heard argument of the Lamed counsel lor both 
the parties and perused the record. The points are- 
decided as follows :— 

Point No. I.—Shri Laxmi Chand Sharrua has ad¬ 
mitted that the applicant was appointed vide letfer 
dated 23-5-88 marked Ex. W-ll. Although it has 
been denied by Sliri T.axmi Chand Shanna that flic 
applicant was interviewed but the letter for interview 
(Ex. W-14) has been admitted by him, 1c is, there¬ 
fore, p ”ved dial the applicant was given appoint¬ 
ment on tine above post after iifieiVew. Although in 
the uppouilrnem letter W has been mentioned that 
the applicant has been given appointment for a period 
of 9 days on temporary basis. However, the appoint¬ 
ment cannot be said to be temporary as the appli¬ 
cant hirusGf ha; admitted that he was riven job for 
10 days in a month only. He has filed copy of rim 
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statement of actual working days (Ex. W-20) which 
was admitted by Shri Laxmi Cliand Sharma to be 
correct. As per the statement toe applicant has work¬ 
ed from 21-5-88 to 30-7-94 as follows:— 

Period No. of Days 

1988 

21-05-88 to 31-05-88 09 days 

(except 22, 29-5-88) 

21-12-88 to 30-12-88 10 days 


19 days 


1989 


, 2001 /PHALGUNA 12, 1922 [Hart II— Sec. 3(ii)] 

1992 


01-01-92 

to 

10-01-92 

10 

days 

01-02-92 

to 

10-02-92 

10 

days 

01-03-92 

to 

10-03-92 

10 

days 

01-04-92 

to 

10-04-92 

10 

days 

01-05-92 

to 

10-05-92 

10 

days 

01-06-92 

to 

10-06-92 

10 

days 

01-07-92 

to 

10-07-92 

10 

days 

01-08-92 

to 

10-08-92 

10 

days 

01-09-92 

to 

10-09-92 

10 

days 

08-10-92 

to 

15-10-92 

08 

days 

01-11-92 

to 

10-11-92 

10 

days 

01-12-92 

to 

10-12-92 

10 

days 




118 

days 


1993 


11-02-89 to 20-02-89 

10 days 

21-03-89 to 31-03-89 

10 days 

(except 22-03-89) 


21-06-89 to 30-06-89 

10 days 

01-10-89 to 10-10-89 

10 days 


40 days 


1990 


11-02-90 to 20-02-90 

10 days 

22-03-90 to 31-03-90 

10 days 

11-05-90 to 20-5-90 

10 days 

21-06-90 to 30-06-90 

10 days 

11-10-90 to 20-10-90 

09 days 

(except 14-10-90) 


11-11-90 to 20-11-90 

08 days 

(except 11, 18-11-90) 


31-12-90 

01 days 


58 days 


1991 


01-01-91 

to 

09-01-91 

09 

days 

19-02-91 

to 

28-02-91 

10 

days 

21-04-91 

to 

30-04-91 

10 

days 

02-05-91 

to 

10-05-91 

09 

days 

01-06-91 

to 

10-06-91 

10 

days 

01-07-91 

to 

1007-91 

10 

days 

01-08-91 

to 

10-08-91 

10 

days 

01-09-91 

to 

1009-91 

10 

days 

01-10-91 

to 

10-10-91 

10 

days 

01-11-91 

to 

10-11-91 

10 

days 

01-12-91 

to 

10-12-91 

10 

days 


01-01-93 

to 

10-01-93 

10 

days 

01-02-93 

to 

10-02-93 

10 

days 

01-03-93 

to 

10-03-93 

10 

days 

01-05-93 

to 

10-05-93 

10 

days 

21-06-93 

to 

30-06-93 

10 

days 

01-07-93 

to 

10-07-93 

10 

days 

21-09-93 

to 

30-09-93 

10 

days 

01-10-93 

to 

10-10-93 

10 

days 

21-11-93 

to 

30-11-93 

10 

days 




90 

days 



1994 



01-04-94 

to 

10-04-94 

10 

days 

21-07-94 

to 

30-07-94 

10 

days 


20 days 


Thus as per the statement the applicant has worked 
in the establishment 1 of non-applicants during tire 
period mentioned above. It is thus not proved that the 
applicant has worked from 21-5-88 to 30-7-94 conti¬ 
nuously as stafed by him in his affidavit. It is proved 
that he worked during the above period on casual 
and rotational basis as stated by Shri Laxmi Chand 
Sharma. If may also be stated that the applicant has 
himseilf admitted in his application Ex. W-10 that 
he has worked on casual and contract basis. 

Point No. 2.—The applicant worked in the estab¬ 
lishment of the non-applicanfe on casual and rota¬ 
tional basis for the period mentioned above. The 
statement of working days submitted by the applicant 
does not show fhat he has worked continuously dur¬ 
ing the period from 21-5-88 to August, 1994. It is 
also not proved that he has worked for 240 days in 
any year preceding to the date of termination. Tn 
toese circumstances section 25-F of the Act, 1947 
is not attracted. Thus it is not proved that the ser¬ 
vices of the applicant were terminated in violation 
of section 25-F of the Act, 1947. 


108 days Point No. 3.—Shri Laxmi Chand Sharma has 

“— stated that the Scheme of regularisafion dated 
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9-6-92 aud modified Scheme dated 19-3-94 were 
framed on the direction of the CAT principal bench 
New Delhi and upheld by the Apex Court. There is 
no denial to fhe same. It is, therefore, proved that 
the above schemes were framed on the directions 
of the CAT and the regularisation of the casual 
worker is to bo regulated as per the above Schemes., 

Point No. 4.—On the basis of die above discussion., 
the termination of the services of the applicant cannot 
be held to be illegal and unjustified. 

The learned counsel for die non-applicants has 
submitted that the applicant is entitled for regularisa¬ 
tion as per the Regularisation Scheme dated 17-3-94 
and the non-applicants are willing to consider the 
applicant for regularisation as per the above Scheme 
and according to the seniority as per the pronounce¬ 
ment of the Apex Court reported in 1998 (8) SCC 
760—Director General Doordarshan House and An- 
others vs. Lalit Vikram. In the above case it was 
held by the Apex Court in a similar case that the 
applicant was entitled to be considered for regulari¬ 
sation as Floor Assistant as per the revised Scheme 
dated 17-3-94 treating that the applicant was eligible 
for regularisation on 9-6-92. In view of the submis¬ 
sion of the learned counsel of the non-applicants 
similar direction is issued to the non-applicants to 
consider the case of the applicant for regularisafion 
treating him to be eligible for regularisation as on 
9-6-92. 

As regards seniority the learned counsel for the 
applicant has contended thaf seniority list has not 
been filed by the non-applicants and therefore the 
statement of the applicant thaf he is at Sr. No. 7 should 
be believed and the statement of Laxmi Chand 
Sharma that the applicant's seniority is at S. No. 30 
should not be relied upon. Tt cannot be considered 
on merits for the reason that the persons at Sr. No, 7 
to 29 are nof parties before the Tribunal. Tbe appli¬ 
cant may agitate the issue of his seniority at the appro¬ 
priate stage. 

The copies of the award may be sent to file Cen¬ 
tral Government under section 17(1) of the Act, 1947 
for publication. 

Sd/- 

Presiding Officer 

Tf fsTFWf, 14 2001 

TT.Sff. 46 8.—afkftfw itfafipni, 1947 

(1947 tt 14 ) ^ tmr 17 % *1, 

twit 'Trarrr twut aft* % twtnrr % Aanj 
fHTf4+1 aftT TUTTT % #4, v( ffifeT 

aftTtfw frrT h %rfrir ^wt 3tVtPtt tIww/ 
NT % TW TT HTTfSTT TTtft 

TWT Tt 13-02-2001 Tt TPT gTl TT I 

[*t.pr- 42012 / 190 / 9 (Htrrf.Tty, (^t.T.)] 
TT. Tt. SW TTfSTTTft 


New Delhi, the 14th February, 2001 

S.O. 468.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Cen¬ 
tral Government hereby publishes the Award of the 
Central Government Industrial Tribunal/Labour 
Court, B.B.M.B., as shown in fhe Annexure in the 
Industrial Dispute between die employers in relation 
to the management of Chandigarh and their work¬ 
man, which was received by the Central Government 
on 13-2-2001 

[No. L-42012/196/90-IR(DU)1 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE SHRI B. L. JATAV, PRESIDING OFFI¬ 
CER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
CHANDIGARH 

Cdse No. ID 70/91 

Harjindcr Kumar, 

C/o General Secretary, 

Nangal Bhakra Mazdoor Sangh, 

Nangal Township, District Ropar. 

Workman. 

Versus 

Chief Engineer, 

Bhakra Beas Management Board, ? 

Nangal Township, 

District Ropar, Punjab. 

.. .Management. 

APPEARANCES : 

For the workman—R. K. Singh. 

For the management—C. L. Sarcen. 

AWARD 

(Passed on 20th December, 2000) 

The Central Government vide gazeti'e notification 
No. L-42012/196/90/IR-(DU) dated 13th June, 
1991 has referred the following dispute to this Tri¬ 
bunal for adjudication : 

“Whether the action of die management of Chief 
Engineer BBMB Nangal Township, District 
Ropar (Punjab) in terminating the services 
of Shri Harjinder Kumar son of Shri Gian 
Chand, driver Fire Appliance w.e.f. 
30-10-89 is justified ? If not, what relief he 
is entitled to ?” 

2. The case of the workman is that he was selected 
and appointed on the post of fire appliances driver 
after having been selected by selection commitfee 
constituted by fhe management! for interview and 
trade test. Out of seven candidates for the same post, 
he was selected out of them and he was allowed fo 
join after undergoing medical examination. He waf 
appointed as regular driver (file appliances) w.e.f. 
10-3-1989 to 30-10-1989. The management arbitra¬ 
rily ferminated his services w.e.f. 30-10-89. The man¬ 
agement had requested the State of Punjab for send¬ 
ing a driver (Fire Appliances) from their establishment 
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to the establishment ol BBMB but’ the State of Punjab 
failed to send a driver from its establishment. There¬ 
fore, the requisition was sent to employment' ex¬ 
change. The employment exchange sponsoid his 
name for the same post and inteiview was held by 
the management. The selection committee rejected, 
the candidature of the workman and selected another 
person namely Shri Kamaljit Singh who was appoint¬ 
ed on the post’ of driver (Are appliances). 

3. The workman submitted a representation against 
the appointment of Kamaljit Singh to the Superin¬ 
tending Engineer, Bhakra Dam Circle Nangal but 
his request was not considered by him. The work¬ 
man’s Union also requested the management to con¬ 
sider his case but it was not considered and the in t- 
ter was agitated before ALC(C), Chandigarh. The 
conciliation proceedings were resulted in failure. 
Therefore, industrial dispute was raised and the appro¬ 
priate Government has referred this dispute to this 
Tribunal for adjudication. The workman lias alleged 
that the other persons have been appointed on the 
past of driver fire appliances ignoring the seniority 
of the workman, Therefore, he is entitled to be re¬ 
instated on the post of driver fire appliances with full 
back wages. 

4. The management has filed its written statement 
alleging that the workman was engaged for a specific 
period of 89 days only on the terms and conditions 
contained in letter No. 908 datcJ 7-3-1989 issued bv 
Superintending Engineer Bhakra Dam Circle Nangal. 
His appointment was purely temporary and was made 
as a stop-gap-arrangement to fill the same post, which 
fell vacant due to retirement of a driver on 28-2-89. 
Under normal circumstances the vacant post was to 
be filled on regular basis by having suitable persons 
on transfer from Punjab State. In case of non-avaif- 
abilitv of suitable hands from the partner State of 
BBMB, that post could be filled up hv the BBMB 
after following the statutory provisions such as noti¬ 
fication to the employment exchange, calling of ihe 
interview, conduction of trade test and holding of 
medical examination. Since Ihe above procedure vms 
likely to take sufficient time and in the' meanwhile 
the fire service could not be allowed to remain un¬ 
attended being an emergency service, so as a tempo¬ 
rary measure, the post was filled up by conducting an 
interview and trade test from amongst the candidates 
locally available. The interview was held and the 
workman was selected from amongesf the candidates 
and he was given an offer of appointment lor a speci¬ 
fic period of 89 days or till the joining of regular 
fire appliance driver which is earlier. 

5. As no response was given by the Pun'ab State 
tlhe petitioner was allowed for other brief spells from 
10-3-1989 to 6-6-89, 16-6-89 to 4-9-89 and from 
16-9-89 to 30-9-89. Thus the workman had worked 
.for onlv 1 85 days. He had not completed 240 days 
within the 12 calendar months preceding to the date 
of his disengagement, The workman was given an op¬ 
portunity to compete in interview luU he was :r t 
selected by the selection committee, fie failed to 
park the heavy vehicle on n ramp in the reverse direc¬ 
tion whereas some of the other candidate were success¬ 


ful in doing so, Ihe selection committee selected the 
best talent available out of the candidate.", and regu¬ 
lar offer of appointment was issued to the selected 
cmidmatc. Thus the Kamaljif Singh was appointed on 
the post of driver (Fire appliances). Alter his appoint¬ 
ment any other driver has not been recruited by the 
management after are month of October, 1989. The 
workman have not completed 240 days, therefore, he 
is not entitled to get any relief under I.D. Act, 1947. 
Flis claim is the more, liable to be rejected with no 
relief. 

6. The workman has filed his affidavit Ex. W1 
alongwitli other documents Exhibited as Ex. W2 to 
Ex. VV5. The management has submitted the affidavit 
of Fire Supdf. Milkit Sirgh which is Ex, Ml. It has 
also submitted the documents which has been exhi¬ 
bited as F.x. M2 to Ex. M0-A. The workman Harjinder 
Kumar has deposed in his affidavit that he was select¬ 
ed b) selection committee constituted by the manage¬ 
ment fi r the post of Fire Appliances Driver. He was 
subjected to medical examination. Before selection 
the trade lest and persona) interview were held by 
the management. Alter that he was appointed on the 
*■ rid post w.c f. 10-3-l°P>9 on n gular hasis. He work¬ 
ed <in this pod till 31-10-1989 with seme notional 
breaks. Thus he had worked for 240 days including 
tile notional breaks. But the management had termi¬ 
nated his services w.e.f. 31-10-1989 and recruited 
other peisotis named Shri Kamaljit Singh on the said 
post. His services wore terminated without complying 
with the provisions of Secrion 25-F of T.D. Act, 1947. 
Thus his s- rvices were terminated illegally, which de¬ 
serves to be set aside by this Tribunal. The nrmage- 
ment had also violated line provisions of Section 25-G 
and H of I.D. Acf. 

7. The witness of the management Malkit Singh 
has deposed in his affidavit that (he workman was 
appointed for specific period of 89 days initially. After 
that fie was appointed for another period of 89 days. 
Thus tlhe workman had worked for 185 days only. 
He has also deposed that the workman was appointed 
Ibr specific period and the post was to he filled up 
by suitable candidate so, the requisifi.cn was sent to 
employment exchange v'hich sponsored the name of 
the workman along with other unemployed persons. 
The trade test and interview were held by the man¬ 
agement The v a 1 man did not qualify the trade test. 
He failed to park heavy vehicle on a ramp in reverse 
direction. Another candidate named Shri Kamaljit 
Singh was selected by selection committee v.iho was 
found fit for the said post. Therefore, the workman 
could not be appointed as a regular employee on the 
said post. 

8. The workman has admitted in Iris cross-exami- 
nntjou that he had not complete 1 240 days within 
12 '"lender mmdhs proceeding to his disengagement 
w.e.f. 31-10-1989. He has submitted the copy of the 
offer of appointment Ex. W2 which makes it clear 
that he was appointed for 89 days or till the joining 
of regular Fire Appliance Driver, which ever was 
earlier. Certificate Ex. W3 issued by Fire Sepdt. 
Malkit Singh reveals that the workman had not com¬ 
pleted 240 days within 12 calendar months proceed¬ 
ings to the date of his disengagement The Hon’ble 
High Court of Punjab and Haryana has held in the 
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case of Kama] Centra] Cooperative Bank ltd, Vs. 
Presiding Officer, Industrial Tiibunal-ciim-Labour 
Court, Ko1itn1' and oher (1994—I) H.E.R. 310, that 
the workman who do not complete 2-10 days of ser¬ 
vice has no industrial right under the provisions of 
Industrial Disputes Act*, 'lv 17. Unde, these circum- 
sr Hires the management was not uedei obligation to 
give notice of termination of his ,ervirf*s and to make 
the payment of compensation Thcc f ore, it can not 
be held that the lamination >f the services of the 
workman was made illegally. 

9. 1 lie workman has taken the plea ot rc-employ¬ 
ment under the provisions of Section 25-H of I.D. 
Act, 1947. But the terms of the reference do not 
include the dispute relating to re-employment. Be¬ 
sides this it is pertinent t n discuss the circumstances 
under which Shri Kamaljit Singh was appointed on 
the said post, instead of the petitioner workman, fti is 
evident from tire record of the case that fhe said post 
was to be filled up by ;m employee ■'■f Pi,"jab State. 
But the Punjab State did not transfer the *srv : ceE of 
its employee to BBMB. Therefore, the procedure for 
tihe recruilment of fire appliance drive was to be fol¬ 
lowed bv the management. Hie management sent the 
requisition to employment exchange. On perusal of 
Ex. M5 it is dear that the name nf the workman 
alongwith Kamaljit Singh and Omkesh Singh was 
sponsored by the employment exchange, The trade 
test and interview were held bv the management and 
the selection committee selected Kamaljit Singh fern 
fhe said, post. The selection committee couhl not be 
compelled to select the workman. It was the duty of 
the selection committee to select better candidate 


amongst them. Thus it can not be slid that Che man¬ 
agement had exercised unfair labour practice. There¬ 
fore, tin.. Tribunal is not justified to issue directions 
te> the management for the re-employment of the 
ivvnkrnnn under the provisions of Section 25-H of the 
I.D. Act, 1947. 

10. In para 12 of claim statement, it has been 
alleged by the workman that the management had 
recorded number of drivers in Cheir establishment but 
he has nut been given a chance for re-employment. 
But the workman has not deposed in this regard in 
his affidavit. The witness of the management Malkit 
Singh has deposed in his affidavit thaf no fire ap¬ 
pliances driver in regular or in work charged capa- 
cit” has been deployed after the recruitment 'of 
Kamaljit Singh. Therefore, it can not be said that the 
management had recruited other persons except 
workman on the said post. The case of the workman 
under Section 25-H of lire ID. Act has not been made 
out in his favour. 

11. On considering the evidence of both fhe parties 
in pi deeding paraeraphs, it is held thht tae termina¬ 
tion of the workman was not illegal and the action 
of the management was not unjustified. Therefore, tfte 
leference : s answered against the workman holding 
thaf the action of the management in terminating the 
services of Shri Hariinder Kumar was justified. He 
is not entitled to any relief. Both parties are left to 
bear their own cost of proceedings. Appropriate Gov- 
ernmenf be informed. 

B. L. JATAV, Presiding Officer 
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